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Good morning Senator Hickman, Representative Sylvester, and members of the Joint Standing 

Committee on Labor and Housing. My name is James Myall, and I am a policy analyst at the Maine 

Center for Economic Policy. I’m here today to testify in support of LD 1559, “Resolve, to Create the 

Commission to Develop a Paid Family and Medical Leave Benefits Program.”  

Today, too many Mainers face a steep loss in income when they are presented with life’s unpredictable 

but inevitable occurrences such as births, illness, injury, and bereavement.  

All of us experience these moments in our lives, but only some of us have the financial security required 

to deal with them. Paid Family Medical Leave will give all working Mainers the peace of mind and ensure 

no one has to choose between a paycheck and their own health or that of their family members. 

LD 1559 would take a first step toward creating a paid family and medical leave system for Maine. The 

bill creates a commission that would be charged with studying the issue and recommending legislation 

in 2022 to establish a statewide PFML system. Part of the commission’s work will be conduct an 

actuarial study to examine the costs of a program and the funding necessary contribution levels to fund 

it. 

Paid Family and Medical Leave helps people and societies in many ways, including by improving public 

and individual health. However, in my testimony this morning, I want to focus on the economic benefits 

to individuals and communities. 

Paid family and medical leave will bring far-reaching and long-lasting economic benefits. Americans 

are estimated to suffer nearly $21 billion in lost wages because they lack access to paid family and 

medical leave programs.1 And that’s just the tip of the iceberg. In addition to lost wages, the 

economy suffers through increased rates of drop-out from the labor force, especially by women.  

Paid family and medical leave is one of the most effective policies to improve labor force 

participation for women. When women are able to fully take part in the economy, our economy 

grows faster, and women have more financial independence. International researchers cite lack of 

access to paid leave as the primary reason labor force participation is low among American women.2 

Studies show that paid family and medical leave programs allow women worldwide3 — as well as in 

New Jersey,4 California,5 and Rhode Island6 — to remain more attached to the workforce. 

Paid family and medical leave also will help narrow unfair wage disparities between men and 

women in our state. Maine women, like women across this country, earn less than their male peers 

doing similar jobs. The median wage for Maine women who work full-time, year-round, is just 83 

percent of what men make. That penalty is even larger for full-time working mothers, who earn 74 



percent of what full-time working fathers make.7 A robust paid family and medical leave can help 

close this gap, both by raising long-term wages for mothers,8 and encouraging fathers to take leave.9  

Paid family and medical leave shouldn’t be a problem for businesses. Research shows that existing 

programs decrease employee turnover without increasing total wage costs.10 Surveys of businesses 

in states with existing paid family and medical leave programs show small impacts on employers, 

and general satisfaction with the laws: 

- In Rhode Island, most employers, including small employers, support the law;11 

- In New Jersey, employers did not report any abuse of the system;12  

- Employers mostly respond to employees out on leave by assigning their work to others, 

meaning there was no extra cost for hiring a replacement.13  

- 91 percent of California businesses, including small businesses, report no decrease in 

profitability as a result of the state’s paid family and medical leave law;14 

- The Society for Human Resource Management noted that the fears raised by opponents of 

California’s law had been unfounded, noting that “more than five years later, employers’ 

concerns have so far not been realized”15 

Paid family and medical leave is idea commonsense way to improve economic stability and quality 

of life while boosting our economy. That’s why it has been adopted in nine16￼17￼ Bringing this 

commonsense policy to our state would help working Mainers meet their commitments to their 

employer and their families. We urge you to support LD 1559. 

Thank you. I’ll be happy to answer any questions. 
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