We at Renys are opposed to LD-938.

We are a large employer in the retail business and employ 400+ employees year-round. We as an
employer work very hard to meet the needs of our employees on a weekly and daily basis and try to
meet their needs of availability. With call outs and vacations and such it may be necessary to change
these schedules from time to time. Managers and employees communicate with each other daily if
there is a needed change in schedule and this seems to work very well to meet the needs of the
employee and the employer/business.



