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April 23, 2025 
 
Senator Tipping, Representative Roeder, and Members of the Joint Standing Committee on 
Labor: 
 
My name is Melissa Martin, and I am offering testimony today on behalf of the Maine Coalition 
Against Sexual Assault (MECASA), the organization which represents and serves Maine’s sexual 
violence prevention and response programs as well as Maine’s Children’s Advocacy Centers. 
MECASA initiates and advocates for victim-centered public policy; provides expert training, 
technical assistance, and resources for providers and partners; and funds the service providers 
in your communities.  
 
MECASA is here today in opposition to LD 1712, “An Act to Amend the Paid Family and Medical 
Leave Benefits Program to Balance Support of Businesses and Employees.”   
 
LD 1712 would create a broader undue hardship exemption for small businesses who do a large 
amount of seasonal work.  This would have a negative impact on survivors of sexual harm in need 
of safe leave.   
 
Sexual violence happens year-round in Maine, including at times when it is inconvenient to have 
employees not at work.  When survivors do experience sexual harm, there are often immediate 
and long-term needs for safe leave.  In the immediacy, they will often need leave to get a sexual 
assault forensic examination, file a police report, or seek and obtain a protection order.  In the 
long term, if their case does move forward to a criminal trial, there will be dates that they need 
to testify in court or meet with an advocate or prosecutor to prepare for court.  Currently, these 
are all dates for which a survivor of sexual harm can obtain safe leave.   
 
If LD 1712 passes, small businesses will be able to tell a survivor that needs this leave during the 
busy part of the year that it simply causes the business too great of a burden.  This decision will 
not be appealable or reviewable.  In short, a sexual assault survivor who is sexually assaulted 
during the winter in Maine will be able to access safe leave to meet their medical and safety 
needs, but a sexual assault survivor who is sexually assaulted during the summer or fall will not 
have those same protections.   
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In addition, this bill would disproportionally allow the exception in one of the industries where 
sexual violence is most prevalent.  Sexual harassment in the restaurant industry is a significant 
and serious issue.  As many as 90% of women and 70% of men report experiencing some form of 
sexual harassment in the restaurant industry, making this the industry that sees the highest 
percentage of reports.1  Sexual harassment in the restaurant industry impacts workers economic 
stability and life outside of work.2  One of the most effective measures to address this economic 
impact is paid leave.3  This bill scales back that important, protective support.   
 
For these reasons, we strongly oppose the bill.  Thank you for your consideration.  
 
 
 
 

About Maine’s Sexual Assault Service Providers  
  
One in five Mainers will experience sexual assault at some point in their lifetime.4 Each year, 
19,000 Mainers will experience sexual violence.5 
 
Maine’s sexual violence service providers provide free and confidential services across the state 
to victims/survivors of sexual harassment and sexual assault and those close to them, as well as to 
individuals who wish to increase their understanding of the issues. Just some of the services 
include a 24-hour statewide sexual assault helpline, crisis intervention and information, support 
groups, in-person accompaniment and advocacy through the medical and legal systems, and 
school- and community-based prevention education. Services are provided for a victim/survivor 
regardless of when they experienced sexual violence, and regardless of what type of sexual 
violence they experienced. Types of sexual violence include, but are not limited to, sexual 
harassment and gender-based bullying, child sexual abuse, elder sexual abuse, stalking, sex 
trafficking, and sexual violence within an intimate partner relationship.     

  
24/7 Confidential  

Maine Sexual Assault Helpline: 1-800-871-7741   
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https://www.mecasa.org/maine-sexual-assault-support-centers.html
tel:1-800-871-7741
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