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Amendment offered by Representative Millett to LD 1188, “An Act to Include Librarians and 

Career and Technical Education teachers in the Minimum $40,000 Salary Initiative ” 

 

Amend the bill by striking out the title and substituting the following: 

 

“An Act to Include Technical Education Teachers in the Minimum $40,000 Salary 

Initiative” 

 

 Changes from the original are highlighted.   

 

 Amend the bill as follows: 

 

Emergency preamble.  Whereas, acts and resolves of the Legislature do not become 

effective until 90 days after adjournment unless enacted as emergencies; and 

 

Whereas, this legislation needs to take effect before the expiration of the 90-day period 

in order to ensure that school librarians and career and technical education teachers are eligible 

for the incremental increase in minimum salary for the school year starting after June 30, 2021; 

and 

 

Whereas, in the judgment of the Legislature, these facts create an emergency within the 

meaning of the Constitution of Maine and require the following legislation as immediately 

necessary for the preservation of the public peace, health and safety; now, therefore, 

 

Sec. 1.  20-A MRSA §13407, as enacted by PL 2019, c. 343, Pt. UU, §2, is amended to 

read: 

§13407.  Minimum salaries beginning in 2020-2021 school year 

Each school administrative unit shall establish a minimum salary for certified teachers; 

librarians as defined in section 15672, subsection 17; and career and technical education teachers 

as follows: 

1.  School year 2020-2021.  For the school year starting after June 30, 2020, the 

minimum salary is $35,000; 

2.  School year 2021-2022.  For the school year starting after June 30, 2021, the 

minimum salary for certified teachers, librarians and career and technical education teachers is 

$37,500; and 



3.  School years beginning in or after 2022.  For the school year starting after June 30, 

2022, and in each subsequent school year, the minimum salary for certified teachers, librarians 

and career and technical education teachers is $40,000. 

A school administrative unit shall provide to the department annually on or before 

October 1st the number of certified teachers, librarians and career and technical education 

teachers eligible for incremental salary increases as defined in section 15689, subsection 7‑A, 

paragraph A. 

 

Sec. 2.  20-A MRSA §15689, sub-§7-A, as amended by PL 2019, c. 616, Pt. C, §6, is 

further amended to read: 

7-A.  Adjustment for minimum teacher and librarian salary.  Beginning in fiscal year 

2020-21, the commissioner shall, in accordance with this subsection, increase the state share of 

the total allocation to a qualifying school administrative unit by an amount necessary to achieve 

the minimum salary for certified teachers, librarians and career and technical education teachers 

established in section 13407. 

A.  As used in this subsection, unless the context otherwise indicates, "qualifying school 

administrative unit" means a school administrative unit that the commissioner determines to have 

a locally established salary schedule with a minimum teacher salary of less than $40,000 in 

school year 2019-2020.  As used in this subsection, unless the context otherwise indicates, 

"incremental salary increases" means the incremental increases in the salaries of certified 

teachers, librarians and career and technical education teachers employed by a qualifying school 

administrative unit in school year 2019-2020 necessary to meet the minimum salary 

requirements of section 13407 from fiscal year 2020-21 to fiscal year 2022-23. 

B.  The commissioner shall allocate the funds appropriated by the Legislature in 

accordance with the following. 

(1)  The amount of increased funds provided to qualifying school administrative units 

under this subsection must be the amount necessary to fund the incremental salary increases 

specified in this subsection. 

(2)  The number of certified teachers, librarians and career and technical education 

teachers eligible for incremental salary increases in a qualifying school administrative unit for a 

fiscal year must be based on the information supplied to the department pursuant to section 

13407 in that fiscal year. 

(3)  The increased funds provided under this subsection must be issued to qualifying 

school administrative units as an adjustment to the state school subsidy for distribution to the 

certified teachers, librarians and career and technical education teachers. Qualifying school 

administrative units shall use the payments provided under this subsection to provide salary 

adjustments to those certified teachers, librarians and career and technical education teachers 

eligible for incremental salary increases.  The department shall collect the necessary data to 

allow the funds to be included in a qualifying school administrative unit's monthly subsidy 

payments beginning no later than February 1st of each fiscal year. 

(4)  Funding for incremental salary increases in fiscal year 2020-21 must be based on 

data submitted to the department and certified by school administrative units as of October 1, 

2019. 

Sec. 3. Department of Education to Report. By December 1, 2021, the Department of 

Education must report to the Joint Standing Committee on Education and Cultural Affairs on the 



status of the $40,000 Minimum Teacher Salary Initiative. The Department must report on 

progress made towards meeting the requirements of Title 20-A, section 13407 and must include 

verification that all professions intended to be included in the salary initiative are included, 

including librarians and career and technical education teachers teaching in career and technical 

education regions and centers. If the Department identifies any areas of deficiency, its report to 

the Committee must include a plan for remediation. The Committee is authorized to report out 

legislation related to the Department’s report in the Second Session of the 130th legislature.  

 

SUMMARY 

 

This amendment strikes references to librarians, as they are already included in the definition of 

certified teacher and therefore included in the salary initiative.  The amendment adds language 

requiring the Department of Education to report to the Joint Standing Committee on Education 

and Cultural Affairs on the status of the salary initiative. The report must include verification that 

all professions intended to be included in the initiative, including librarians and teachers in career 

and technical education regions and centers, are included. If the Department identifies any areas 

of deficiency, its report to the Committee must include a plan for remediation. The Committee is 

authorized to report out legislation relate to the Department’s report in the Second Session of the 

130th legislature. 


