MRS Title 26. LABOR AND INDUSTRY

TITLE 26
LABOR AND INDUSTRY
CHAPTER 1
GENERAL PROVISIONS

§1. Definitions
The following terms used in chapter 3 shall have the following meanings.

1. Factory. "Factory" means any premises where steam, water or other mechanical power is used
in aid of any manufacturing process there carried on.

1-A. Loan fund. "Loan fund" means the Occupational Safety Loan Fund.
[PL 1985, c. 372, Pt. A, §5 (NEW).]

2. Person. "Person" means an individual, corporation, partnership, company or association and
includes the State, state agencies, counties, municipal corporations, school districts and other public
corporations or political subdivisions.

[PL 1975, c. 519, §1 (AMD).]

2-A. Safety fund. "Safety fund" means the Safety Education and Training Fund.
[PL 1985, c. 372, Pt. A, §5 (NEW).]

3. Workshop. "Workshop" means any premises, room or place, not being a factory, wherein any
manual labor is performed, or for the purpose of gain in or incidental to any process of making, altering,
repairing, ornamenting, finishing or adapting for sale any article or part of an article, and to which or
over which premises, room or place the employer of the person or persons working therein has the right
of access or control. The exercise of such manual labor in a private house or a private room by the
family dwelling therein, or by any of them, or in case a majority of persons therein employed are
members of such family, shall not of itself constitute such house or room a workshop within this
definition.

[PL 1967, c. 100 (AMD).]

4. Workplace. "Workplace" means any plant, yard, premises, room or other place where an
employee or employees are engaged in the performance of labor or service over which the employer
has the right of access or control.

[PL 1975, c. 519, §2 (NEW).]

These terms shall have the meanings defined for them respectively in all laws of this State relating
to the employment of labor, unless a different meaning is plainly required by the context.

SECTION HISTORY
PL 1967, c. 100 (AMD). PL 1975, c. 519, §§1,2 (AMD). PL 1985, c. 372, §A5 (AMD).
§1-A. Livable wage defined

As used in this Title, unless the context otherwise indicates, "livable wage" means the statewide
average livable wage for a 2-parent household with 2 earners and 2 children as reported by the

Department of Labor in the most recent biennial report required pursuant to section 1406. [PL 2011,
c. 569, §1 (AMD).]

SECTION HISTORY
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PL 2007, c. 363, §1 (NEW). PL 2011, c. 569, §1 (AMD).
§2. Reports of deaths and injuries

1. Reports of deaths. The person in charge of any workplace as defined in section 1 provided by
the State, a state agency, a county, a municipal corporation, a school district or other public corporation
or political subdivision shall, within 8 hours after the occurrence, report the death of any person in the
workplace or on the premises to the Director of the Bureau of Labor Standards, or the director's
designee, by telephone or electronically, stating as fully as possible the cause of the death and the place
where the deceased person has been sent and supplying other information relative to the death that may
be required by the director who may investigate the causes of the death and require such precautions to
be taken as will prevent the recurrence of similar events. A statement contained in any such report is

not admissible in evidence in any action arising out of the death reported.
[PL 2015, c. 138, §1 (AMD).]

2. Reports of serious physical injuries. The person in charge of any workplace as defined in
section 1 provided by the State, a state agency, a county, a municipal corporation, a school district or
other public corporation or political subdivision shall, within 24 hours after the occurrence, report all
serious physical injuries requiring immediate hospitalization sustained by any person in the workplace
or on the premises to the Director of the Bureau of Labor Standards, or the director's designee, by
telephone or electronically, stating as fully as possible the extent and cause of the injury and the place
where the injured person has been sent and supplying other information relative to the injury that may
be required by the director who may investigate the causes of the injury and require such precautions
to be taken as will prevent the recurrence of similar events. A statement contained in any such report
is not admissible in evidence in any action arising out of the accident reported.

[PL 2015, c. 138, §1 (AMD).]

3. Serious physical injuries defined. "Serious physical injuries," as used in this section, means
an incident that results in an amputation, loss or fracture of any body part or that necessitates immediate
hospitalization or formal admission to the inpatient service of a hospital or clinic for care or treatment.

[PL 2015, c. 138, §1 (AMD).]
SECTION HISTORY

PL 1969, c. 274, §1 (AMD). PL 1971, c. 620, §13 (AMD). PL 1975, c. 519, §3 (AMD). PL 1975,
c. 717, §1 (AMD). RR 1995, c. 2, §57 (COR). PL 2003, c. 244, §1 (RPR). PL 2015, c. 138, §1
(AMD).

§3. Confidentiality of records

1. Confidential records. Except as provided in subsections 2 and 3, all information and reports
received by the director or the director's authorized agents under this Title are confidential for the
purposes of Title 1, section 402, subsection 3, paragraph A.

[PL 2015, c. 250, Pt. C, §2 (NEW).]

2. Exceptions. Reports of final bureau action taken under the authority of this Title are public
records for the purposes of Title 1, chapter 13, subchapter 1.
[PL 2015, c. 250, Pt. C, §2 (NEW).]

3. Authorized disclosure. The director shall make or authorize any disclosure of information of
the following types or under the following circumstances with the understanding that the confidentiality
of the information will be maintained:

A. Information and reports to other government agencies if the director believes that the
information will serve to further the protection of the public or assist in the enforcement of local,
state and federal laws; and [PL 2015, c. 250, Pt. C, §2 (NEW).]
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B. Information and records pertaining to the workforce, employment patterns, wage rates, poverty
and low-income patterns, economically distressed communities and regions and other similar
information and data to the Department of Administrative and Financial Services and the
Department of Economic and Community Development for the purposes of analysis and
evaluation, measuring and monitoring poverty and economic and social conditions throughout the
State, and promoting economic development. [PL 2021, c. 293, Pt. A, §43 (RPR).]

[PL 2021, c. 293, Pt. A, §43 (AMD).]

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1987, c. 534, §§B14,B23 (AMD). PL 1997, c. 132, §1 (AMD).
PL 2011, c. 655, Pt. DD, §10 (AMD). PL 2011, c. 655, Pt. DD, §24 (AFF). PL 2015, c. 250, Pt.
C, §2 (RPR). PL 2019, c. 343, Pt. D, §13 (AMD). PL 2019, c. 343, Pt. Illl, §7 (AMD). PL 2021,
c. 293, Pt. A, §43 (AMD).

§4. Enforcement

The District Court and the Superior Court shall have original jurisdiction of actions brought for the
recovery of fines and penalties imposed by this Title, and of prosecutions for violations of the provisions
thereof.

§5. Injunctions in labor disputes without hearing prohibited

No court nor any judge or judges of any court may issue a preliminary or permanent injunction in
any case involving or growing out of a labor dispute except after hearing the testimony of witnesses in
open court with opportunity for cross-examination and after a showing that the injunction is necessary
to avoid a substantial and irreparable injury to the complainant's property and that the public officers
charged with the duty to protect the complainant's property are unable or unwilling to furnish adequate
protection. The hearing shall be held after due and personal notice of the hearing has been given in such
manner as the court directs to all known persons against whom relief is sought. [PL 1989, c. 407,
§§1, 2 (AMD).]

If a complainant alleges that the issuance of a temporary restraining order before the hearing can
be held is necessary to avoid a substantial and irreparable injury to complainant's property, a temporary
restraining order may be granted upon the expiration of any reasonable notice as the court may direct
by order to show cause but in no case less than 48 hours. [PL 1989, c. 407, §§1, 2 (AMD).]

The order to show cause must specify facts sufficient to justify the court to issue a preliminary
injunction. The order shall be based upon testimony under oath or, in the discretion of the court, upon
affidavits sworn to before a notary public. The order shall be served upon the party or parties to be
restrained. [PL 1989, c. 407, §§1, 2 (AMD).]

The temporary restraining order shall be effective for no longer than 5 days except as provided in
this section. If the hearing for a preliminary injunction has begun before the expiration of the 5 days,
and if the complainant has shown by clear and convincing evidence that an imminent danger of
substantial and irreparable injury to the complainant's property or person will exist if the restraining
order is not continued, the restraining order may, in the court's discretion, be continued until a decision
is reached upon the issuance of the preliminary injunction. [PL 1989, c. 407, §§1, 2 (AMD).]

A temporary restraining order without notice may be issued only on the condition that the
complainant has shown by clear and convincing evidence that an imminent danger of substantial and
irreparable injury to the complainant's property or person exists in the absence of a restraining order.
The order without notice may furthermore be issued only on the condition that the complainant must
first file an undertaking with adequate security sufficient to recompense those enjoined for any loss,
expense or damage caused by the issuance of the order, including all reasonable costs and expense for
defense against the order or against the granting of any injunctive relief sought in the same proceeding
and subsequently denied by the court. [PL 1989, c. 407, §§1, 2 (AMD).]
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No restraining order or injunctive relief may be granted to any complainant who has failed to
comply with any obligation imposed by law which is involved in the labor dispute in question, or who
has failed to make reasonable effort to settle the dispute either by negotiation or with the aid of any
available governmental machinery of mediation or voluntary arbitration. [PL 1989, c. 407, §§1, 2
(NEW).]

No officer or member of any association or organization, and no association or organization
participating or interested in a labor dispute, may be held responsible or liable in any state court for the
unlawful acts of individual officers, members or agents, except upon clear proof of actual participation
in or actual authorization of these acts, or of ratification of these acts after actual knowledge of the acts.
[PL 1989, c. 407, §§1, 2 (NEW).]

Nothing in this section may deprive any party of any remedy that may be had at law. [PL 1989,
c. 407, §§1, 2 (AMD).]

SECTION HISTORY

PL 1975, c. 460 (RPR). PL 1975, c. 623, §§35-A (AMD). PL 1987, c. 736, §43 (AMD). PL
1989, c. 407, §§1,2 (AMD).

§6. Interlocutory appeal

A party may appeal to the law court from an interlocutory order granting or denying a preliminary
injunction in a case involving or growing out of a labor dispute, but such a preliminary injunction may
not be stayed by the taking of such an appeal. Any such appeal must be heard at the first term of the
law court commencing not less than 14 days after the appellant has filed the record on appeal with the
clerk of the Superior Court and furnished the required copies of the appellant's brief to the clerk of the
law court. Copies of the briefs of other parties must be furnished to the clerk of the law court not more
than 10 days after the appellant's brief has been filed. The law court shall affirm, modify or set aside
the order with the greatest possible expedition and shall give such proceedings precedence over all
other matters except older matters of the same character. [RR 2023, c. 2, Pt. E, §1 (COR).]

SECTION HISTORY
RR 2023, c. 2, Pt. E, §1 (COR).
§7. Appeals

Any order by a board created and established under this Title, or any rule, regulation, determination
or declaration formulated by the board or by the Director of the Bureau of Labor Standards is subject
to review by the Superior Court, pursuant to Title 5, section 8058 or section 11001 et seq. [RR 1995,
c. 2, 8§58 (COR).]

SECTION HISTORY
PL 1971, c. 620, §13 (AMD). PL 1977, c. 694, §440 (RPR). RR 1995, c. 2, §58 (COR).
§9. Negotiations on behalf of retired employees

Employee organizations, unions and bargaining agents in the private sector engaged in collective
bargaining with employers may negotiate on behalf of retired and retired disabled former employees of
the employer with respect to pensions, retirement benefits and other benefits which, as a part of wages

and benefits related to employment, are, were or may be carried with retired employees into retirement.
[PL 1979, c. 334 (NEW).]

SECTION HISTORY
PL 1979, c. 334 (NEW).

CHAPTER 3
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BUREAU OF LABOR

§41. Director; personnel; salaries; expenses

The Bureau of Labor Standards within the Department of Labor, as established and referred to in
this Title as the "bureau," is maintained under the direction of an officer whose title is Director of Labor
Standards, referred to in this Title, except in chapter 13, as the "director." The director is appointed by
the Commissioner of Labor and holds office at the pleasure of the commissioner. The director has an
office at the seat of government. The director shall appoint, subject to the Civil Service Law, such
employees as may be necessary. [PL 2017, c. 219, §1 (AMD).]

SECTION HISTORY

PL 1967, c. 476, §20 (AMD). PL 1969, c. 504, §42 (AMD). PL 1971, c. 620, §1 (AMD). PL
1973, c. 715, §1 (AMD). PL 1975, c. 59, §1 (AMD). PL 1975, c. 771, §269 (AMD). PL 1977,
c. 674, §23 (RPR). PL 1977, c. 696, §203 (AMD). PL 1981, c. 168, §§5,26 (AMD). PL 1985,
c. 785, §B115 (AMD). PL 1989, c. 410, §24 (AMD). PL 1995, c. 560, §H7 (AMD). PL 1995, c.
560, §H17 (AFF). PL 2017, c. 219, §1 (AMD).

§42. Powers and duties

The bureau shall collect, assort and arrange statistical details relating to all departments of labor
and industrial pursuits in the State; to trade unions and other labor organizations and their effect upon
labor and capital; to the number and character of industrial accidents and their effect upon the injured,
their dependent relatives and upon the general public; to other matters relating to the commercial,
industrial, social, educational, moral and sanitary conditions prevailing within the State, including the
names of firms, companies or corporations, where located, the kind of goods produced or manufactured,
the time operated each year, the number of employees classified according to age and sex and the daily
and average wages paid each employee; and the exploitation of such other subjects as will tend to
promote the permanent prosperity of the industries of the State. The director is authorized and
empowered, subject to the approval of the Governor, to accept from any other agency of government,
individual, group or corporation such funds as may be available in carrying out this section, and meet
such requirements with respect to the administration of such funds, not inconsistent with this section,
as are required as conditions precedent to receiving such funds. An accounting of such funds and a
report of the use to which they were put must be included in the biennial report to the Governor. Each
agency of government shall cooperate fully with the bureau's efforts to compile labor and industrial
statistics. The director shall cause to be enforced all laws regulating the employment of minors; all laws
established for the protection of health, lives and limbs of operators in workshops and factories, on
railroads and in other places; all laws regulating the payment of wages; and all laws enacted for the
protection of the working classes. During an investigation to enforce those laws, the director may
request records and other information relating to an employer's compliance with unemployment
compensation and workers' compensation laws, including information needed to determine whether the
employer has properly classified a worker as an independent contractor, and shall report suspected
violations of those laws to the state or federal agency responsible for enforcing them. The director may
adopt, in accordance with the Maine Administrative Procedure Act, rules regarding all such laws,
except where this authority is granted to a board or commission. Rules adopted pursuant to this section
are routine technical rules as defined in Title 5, chapter 375, subchapter 2-A. The director shall, on or
before the first day of July, biennially, report to the Governor, and may make such suggestions and
recommendations as the director may deem necessary for the information of the Legislature. The
director may from time to time cause to be printed and distributed bulletins upon any subject that is of
public interest and benefit to the State, including, but not limited to, the paid family and medical leave
benefits program established in chapter 7, subchapter 6-C, and may conduct a program of research,
education and promotion to reduce industrial accidents. The director may review various data, such as
workers' compensation records, as well as other information relating to any public or private employer's
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safety experience. When any individual public or private employer's safety experience causes the
director to question seriously the safe working environment of that employer, the director may offer
any safety education and consultation programs to that employer that may be beneficial in providing a
safer work environment. If the employer refuses this assistance or is in serious noncompliance which
may lead to injuries, or if serious threats to worker safety continue, then the director shall communicate
concerns to appropriate agencies, such as the United States Occupational Safety and Health
Administration. As used in this section, the term "noncompliance" means a lack of compliance with
any applicable health and safety regulations of the United States Occupational Safety and Health
Administration or other federal agencies. The bureau is responsible for the enforcement of indoor air
quality and ventilation standards with respect to state-owned buildings and buildings leased by the
State. The bureau shall enforce air quality standards in a manner to ensure that corrections to problems
found in buildings be made over a reasonable period of time, using consent agreements and other
approaches as necessary and reasonable. [PL 2023, c. 412, Pt. AAA, §3 (AMD).]

The director may enter into reciprocal agreements with other states that maximize compliance with
employment standards enforced by the director. [PL 1993, c. 51, §1 (NEW).]

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1975, c. 771, §270 (AMD). PL 1977, c. 615 (AMD). PL 1987,
c. 559, §B5 (AMD). PL 1987, c. 733, §5 (AMD). PL 1989, c. 502, §B24 (RPR). PL 1993, c. 51,
§1 (AMD). PL 1997, c. 377, §1 (AMD). PL 1999, c. 649, §1 (AMD). PL 2023, c. 412, Pt. AAA,
§3 (AMD).

§42-A. Safety education and training programs

1. Department to establish programs. The department shall establish and supervise programs
for the education and training of employers, owners, employees, educators and students in the
recognition, avoidance and prevention of unsafe or unhealthful working conditions in employment.
The department shall consult with and advise employers, owners, employees and organizations
representing employers, owners and employees as to effective means of preventing occupational
injuries and illnesses.

[PL 1985, c. 372, Pt. A, §6 (NEW).]

2. Safety education and training program functions. The functions of the safety education and
training program shall include:

A. The development and application of a statewide safety education and training program to
familiarize employers, supervisors, employees and union leaders with techniques of accident
investigation and prevention; [PL 2023, c. 405, Pt. A, §98 (AMD).]

B. The development and utilization of consultative educational techniques to achieve long-range
solutions to occupational safety and health problems; [PL 1985, c. 372, Pt. A, §6 (NEW).]

C. The acquisition, development and distribution of occupational safety and health pamphlets,
booklets, brochures and other appropriate safety and health media as may be useful to accomplish
the objectives of this section; [PL 1985, c. 372, Pt. A, §6 (NEW).]

D. The development and administration of a program for employers, with special emphasis on
small business employers, providing technical and educational assistance on matters of
occupational safety and health; [PL 1985, c. 372, Pt. A, §6 (NEW).]

E. The development and implementation of a training and education program for department staff
engaged in the administration and enforcement of this section; [PL 1987, c. 782, §2 (AMD).]

E-1. The development and administration of programs to educate employers and employees
regarding the Whistleblowers' Protection Act, chapter 7, subchapter V-B; [PL 1991, c. 615, Pt.
A, §18 (AMD).]
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E-2. The support for the development of long-term strategies to improve occupational health and
safety professional education and resources. The department may award contracts to public and
private nonprofit organizations as seed money to develop programs that will serve this purpose and
that will develop other funding sources in the future; and [PL 1991, c. 615, Pt. A, §19 (NEW).]

F. The conduct of other activities as necessary for the implementation of an effective safety
education and training program. [PL 1985, c. 372, Pt. A, §6 (NEW).]
[PL 2023, c. 405, Pt. A, §98 (AMD).]

3. Programs provided upon request. The department shall provide safety training programs,
upon request, for employees and employers. Priority for the development of safety training programs
shall be in those occupations which pose the greatest hazard to the safety and health of employees.
[PL 1985, c. 372, Pt. A, §6 (NEW).]

4. Continuing research. The department may conduct continuing research into methods, means,
operations, techniques, processes and practices necessary for improvement of occupational safety and
health of employees.

[PL 1985, c. 372, Pt. A, §6 (NEW).]

5. Consulting services. The department shall, upon request, provide a full range of occupational
safety and health consulting services to any employer or employee group. These consulting services
may include providing employers or employees with information, advice and recommendations on
maintaining safe employment or places of employment, and on applicable occupational safety and
health standards, techniques, devices, methods, practices or programs.

[PL 1985, c. 372, Pt. A, §6 (NEW).]

6. Contract. The department may contract with others to perform these functions.
[PL 1985, c. 372, Pt. A, §6 (NEW).]

SECTION HISTORY

PL 1985, c. 372, §A6 (NEW). PL 1987, c. 559, §B6 (AMD). PL 1987, c. 782, §§2,3 (AMD). PL
1991, c. 615, §§A18,19 (AMD). PL 2023, c. 405, Pt. A, §98 (AMD).

§42-B. Bureau to furnish poster or notice outlining state labor laws

1. Bureau to furnish poster or notice. The bureau shall produce and furnish to employers posters
or notices in electronic or printed form outlining state labor laws applicable to those employers and
regulating:

A. Employment of minors; [PL 2001, c. 242, §1 (NEW).]

B. Time of payment of wages; [PL 2001, c. 242, §1 (NEW).]

C. Safety and health of employees; [PL 2017, c. 219, §2 (AMD).]
D. Family medical leave; [PL 2017, c. 219, §2 (AMD).]

E. Video display terminal safety as described in section 252, subsection 1; [PL 2019, c. 156, §1
(AMD); PL 2019, c. 156, §4 (AFF).]

F. Minimum wage and overtime provisions as described in section 664; [PL 2023, c. 412, Pt.
AAA, §4 (AMD).]

G. Earned paid leave; and [PL 2023, c. 412, Pt. AAA, §5 (AMD).]

H. Paid family and medical leave as provided in chapter 7, subchapter 6-C. [PL 2023, c. 412,
Pt. AAA, §6 (NEW).]

The posters or notices may also include such other laws as may be required or useful.

[PL 2023, c. 412, Pt. AAA, §§4-6 (AMD)]
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2. Notice of cause for termination. The bureau shall include in one of the posters or notices under
subsection 1 the following information regarding at-will employment:

Under Maine law, an at-will employee may be terminated for any reason not specifically prohibited
by law. In most instances, you are an at-will employee unless you are covered by a collective
bargaining agreement or other contract that limits termination. If you have questions about at-will
employment, contact your human resources department or the State Department of Labor, Bureau
of Labor Standards.

The notice must be printed in bold type of at least 24 points.
[PL 2003, c. 442, §1 (AMD).]

3. Employer to post notice. An employer subject to the laws outlined in the poster or notice
issued by the bureau pursuant to subsection 1 shall post and keep posted in a place accessible to the
employer's employees a copy of the poster or notice furnished by the bureau. An employer who violates
this section may be assessed a fine by the department payable to the State as follows:

A. For the first violation, a fine of up to $25 per day after being notified by the bureau of the
violation, not to exceed $1,000; [PL 2017, c. 219, §3 (NEW).]

B. For a 2nd violation occurring within 3 years of a prior adjudication for a violation of this section,
a fine of not less than $25 per day after being notified by the bureau of the violation or more than
$50 per day, not to exceed $2,500; or [PL 2017, c. 219, §3 (NEW).]

C. For a 3rd or subsequent violation occurring within 3 years of 2 or more prior adjudications for

a violation of this section, a fine of not less than $25 per day after being notified by the bureau of

the violation or more than $100 per day, not to exceed $5,000. [PL 2017, c. 219, §3 (NEW).]
[PL 2017, c. 219, §3 (AMD).]

SECTION HISTORY

PL 2001, c. 242, §1 (NEW). PL 2003, c. 442, §1 (AMD). PL 2017, c. 219, §§2, 3 (AMD). PL
2019, c. 156, §§1, 2 (AMD). PL 2019, c. 156, §4 (AFF). PL 2023, c. 412, Pt. AAA, §§4-6
(AMD).

§42-C. Notification regarding earned income tax credit eligibility

1. Bureau to provide poster or notice. The bureau shall produce and furnish to employers posters
or notices in printed form that state that an employee may be eligible for federal and state earned income
tax credits and that the employee may apply for the tax credits on the employee's income tax returns.
[PL 2019, c. 527, Pt. B, §1 (NEW).]

2. Employer to post notice. An employer shall post and keep posted in a place accessible to the
employer's employees a copy of the printed poster or notice furnished by the bureau pursuant to
subsection 1. An employer who violates this subsection is subject to the same penalties as set forth in
section 42-B, subsection 3.

[PL 2019, c. 527, Pt. B, §1 (NEW).]

SECTION HISTORY
PL 2019, c. 527, Pt. B, §1 (NEW).
§42-D. Poster of veterans' benefits and services

1. Poster. The bureau shall consult with the Department of Defense, Veterans and Emergency
Management, Maine Bureau of Veterans' Services to create and distribute a veterans' benefits and
services poster.

[PL 2023, c. 125, §1 (NEW).]
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2. Details. The poster under this section must include, at a minimum, information regarding the
following:

A. Contact and website information for the Department of Defense, Veterans and Emergency
Management, Maine Bureau of Veterans' Services and services for veterans provided by that

bureau; [PL 2023, c. 125, §1 (NEW).]

B. Substance use and mental health treatment services; [PL 2023, c. 125, §1 (NEW).]

C. Educational, workforce and training resources; [PL 2023, c. 125, §1 (NEW).]

D. Tax benefits; [PL 2023, c. 125, §1 (NEW).]

E. Obtaining driver's licenses and nondriver identification cards; [PL 2023, c. 125, §1 (NEW).]

F. Eligibility for unemployment insurance benefits under state and federal law; [PL 2023, c. 125,
§1 (NEW).]

G. Legal services; and [PL 2023, c. 125, §1 (NEW).]

H. Contact information for the United States Department of Veterans Affairs Veterans Crisis Line.
[PL 2023, c. 125, §1 (NEW).]
[PL 2023, c. 125, §1 (NEW).]

3. Employer shall post. An employer with more than 50 full-time equivalent employees shall

display the poster under this section in a conspicuous place accessible to employees in the workplace.
[PL 2023, c. 125, §1 (NEW).]

SECTION HISTORY
PL 2023, c. 125, §1 (NEW).
§43. Facts and statistics; seal; testimony; sources confidential

The director may furnish a written or printed list of interrogatories for the purpose of gathering
such facts and statistics as are contemplated, to any person, or the proper officer of any corporation
operating within the State, and may require full and complete answers thereto under oath. The director
shall have a seal, and may take and preserve testimony, issue subpoenas, administer oaths and examine
witnesses under oath in all matters relating to the duties required of the bureau. Such testimony must
be taken in some suitable place in the vicinity to which the testimony is applicable. Witnesses
summoned and testifying before the director must be paid, from any funds at the disposal of the bureau,
the same fees as witnesses before the Superior Court. In the report, except safety and health reports,
names of individuals, firms or corporations supplying the information called for by this section may
not be used unless by written permission, such information being confidential and not for the purpose
of disclosing personal affairs. [PL 2013, c. 473, §1 (AMD).]

SECTION HISTORY
PL 1971, c. 620, §13 (AMD). PL 2013, c. 473, §1 (AMD).
§44. Right of access

The director, and any authorized agent of the bureau, may enter any workplace as defined in section
1, provided by the State or by a state agency, county, municipal corporation, school district or other
public corporation or political subdivision when the same are open or in operation, for the purpose of
gathering facts and statistics under sections 42 to 44, and may examine the methods of protecting
employees from danger, the safety and health of employees and sanitary conditions in and around such
buildings and places, and may make a record of such inspection. Upon petition of the director, a
Superior Court in the county in which any refusal to permit entry or fact gathering or inspection was
alleged to have occurred may order appropriate injunctive relief against any person in charge of the
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workplace who refuses entry to the director or authorized agent of the bureau. [PL 2017, c. 219, §4
(AMD).]

Each employer subject to this section shall make, keep and preserve, and make available to the
director or the director's authorized agent, upon request, such records regarding the employer's activities
relating to occupational safety and health as the director may prescribe by rule as necessary or
appropriate for the enforcement of section 45 or any rule adopted pursuant to section 565 or for
developing information regarding the causes and prevention of occupational accidents, diseases and
illnesses. Any information obtained by the director must be obtained with a minimum burden upon
employers, especially those employing a small work force. [PL 2013, c. 473, §2 (AMD).]

The bureau shall also issue rules requiring that employers through posting of notices or other
appropriate means keep their employees informed of their protections and obligations under this chapter
and chapter 6, including the provisions of applicable standards. [PL 2013, c. 473, §2 (AMD).]

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1975, c. 519, §4 (AMD). PL 2013, c. 473, §2 (AMD). PL 2015,
c. 138, §2 (AMD). PL 2017, c. 219, §4 (AMD).

§44-A. Walkaround inspections

A representative of the employer and an authorized employee representative must be given an
opportunity to accompany the director or the director's authorized agent during the physical inspection
of the workplace of an employer, subject to this section, for the purpose of aiding that inspection. When
there is no authorized employee representative, the director or the director's authorized agent shall
consult with a reasonable number of employees concerning matters of safety in the workplace. The
employee representative may not lose any privilege or compensation during or because of the employee
representative's attendance in any such inspection. [RR 2023, c. 2, Pt. E, §2 (COR).]

SECTION HISTORY
PL 1975, c. 519, §5 (NEW). RR 2023, c. 2, Pt. E, §2 (COR).
§45. Notice of improper conditions

If, upon inspection, the director or any authorized agent of the bureau finds that an employer has
violated a requirement of section 561-A or any rule adopted pursuant to section 565, the director or the
authorized agent of the bureau shall immediately issue a citation to the employer. Each citation must
be in writing and describe with particularity the nature of the violation, including a reference to the
provision of this Title or the rules alleged to have been violated. In addition, the citation must fix a
specific time for the abatement of the violation. [PL 2013, c. 473, §3 (AMD).]

Each citation issued under this section, or a copy or copies, must be prominently posted at or near
each place where a violation referred to in the citation occurred or existed. In addition, employees must
have access to their toxic exposure records or records of employee observation of exposure monitoring
and measuring. [PL 2013, c. 473, §3 (AMD).]

SECTION HISTORY

PL 1965, c. 200, §1 (AMD). PL 1967, c. 494, §21 (AMD). PL 1969, c. 122 (AMD). PL 1971, c.
446, §1 (RPR). PL 1971, c. 620, §13 (AMD). PL 1975, c. 519, §6 (RPR). PL 1979, c. 95, §1
(AMD). PL 2013, c. 473, §3 (AMD).

§45-A. Application of sections 44 and 45
(REPEALED)
SECTION HISTORY
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PL 1965, c. 200, §2 (NEW). PL 1969, c. 274, §2 (AMD). PL 1975, c. 519, §7 (AMD). PL 1979,
c. 197, §1 (RP).

§46. Failure to cooperate or comply

A person who, being duly summoned under section 43, willfully neglects or refuses to attend, or
refuses to answer any question propounded to that person concerning the subject of an examination as
provided in section 43, or a person who, being furnished by the director with a written or printed list of
interrogatories, neglects or refuses to answer and return the same under oath, must be punished by a
fine of not less than $25 nor more than $100, or by imprisonment for not more than 30 days, or by both.
A witness may not be compelled to go outside the county in which the witness resides to testify. [RR
2023, c. 2, Pt. E, §3 (COR).]

Any employer who willfully or repeatedly violates any requirements of section 45 or any standard,
rule or order promulgated pursuant to section 565 may be assessed a civil penalty of not more than
$1,000 for each day during which such violation continues. [PL 1975, c. 519, §8 (RPR).]

Any employer who has received a citation for a serious violation of the requirements of section 45
or of any standard, rule or order issued pursuant to section 565, shall be assessed a civil penalty of up
to $1,000 for each such violation. [PL 1975, c. 519, §8 (RPR).]

Any employer who has received a citation for a violation of the requirements of section 45 or of
any standard, rule or order issued pursuant to section 565, and such violation is specifically determined
not to be of a serious nature, may be assessed a civil penalty of up to $1,000 for each such violation.
[PL 1975, c. 519, §8 (RPR).]

Any employer who fails to correct a violation for which a citation has been issued under section 45
within the period permitted for its correction, which period shall not begin to run until the date of the
final order of the board in the case of any review proceeding initiated by the employer in good faith
and not solely for delay or avoidance of penalties, may be assessed a civil penalty of not more than
$1,000 for each day during which such failure or violation continues. [PL 1975, c. 519, §8 (RPR).]

Any employer who willfully or repeatedly violates any standard, rule or order adopted pursuant to
section 565, if that violation is specifically determined to be a serious violation, must, upon
determination, be punished by a fine of not more than $10,000, except that if the determination is for a
violation committed after a first determination of violation by such person, punishment must be by a
fine of not more than $20,000. [PL 2017, c. 219, §5 (AMD).]

Any person who gives advance notice of any inspection to be conducted pursuant to this chapter
without authority from the director shall, upon conviction, be punished by a penalty of not less than
$500 nor more than $1,000, or by imprisonment for not more than 6 months, or by both. [PL 1975, c.
519, §8 (RPR).]

Any employer who violates any of the posting requirements, as prescribed in section 45, shall be
assessed a penalty of not more than $1,000 for each violation. [PL 1975, c. 519, §8 (RPR).]

Civil penalties owed under this chapter shall be paid to the director for deposit with the Treasurer
of State, and may be recovered in a civil action in the name of the State brought in the Superior Court
of the county where the violation is alleged to have occurred or where the employer has its principal
office. Interest shall accrue on such penalties at the rate of 1 1/2% per month except that the interest
shall be suspended during the pendency of an appeal. [PL 1975, c. 519, §8 (RPR).]

For purposes of this section, a serious violation shall be deemed to exist in a place of employment
if there is a substantial probability that death or serious physical harm could result from a condition
which exists or from one or more practices, means, methods, operations or processes which have been
adopted or are in use in such place of employment, unless the employer did not, and could not with the
exercise of reasonable diligence, know of the presence of the violation. [PL 1975, c. 519, §8 (RPR).]
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SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1975, c. 519, §8 (AMD). PL 1983, c. 296 (AMD). PL 2017, c.
219, §5 (AMD). RR 2023, c. 2, Pt. E, §3 (COR).

§47. Municipal officers to furnish information

All state, county, city and town officers are directed to furnish the director, upon the director's
request, statistical or other information contemplated by sections 42 to 45 in their possession as officers.

[RR 2023, c. 2, Pt. E, §4 (COR).]

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). RR 2023, c. 2, Pt. E, §4 (COR).
§48. Reports

All reports to the Bureau of Labor Standards involving deaths, injuries and occupational diseases
must be available to the injured employee and the employee's survivors or representatives upon written
request and upon payment of reasonable cost for the copies. [RR 2023, c. 2, Pt. E, §5 (COR).]

SECTION HISTORY

PL 1973, c. 418 (NEW). PL 1975, c. 59, §2 (AMD). PL 1981, c. 168, §6 (AMD). RR 2023, c.
2, Pt. E, §5 (COR).

§49. Imminent danger

A Superior Court in the county in which the imminent danger is alleged to exist shall have
jurisdiction, upon petition of the director, to restrain any conditions or practices in any place of
employment subject to section 45 which are such that a danger exists which will reasonably be expected
to cause death or serious physical harm immediately or before the imminence of such danger can be
eliminated through the enforcement procedures otherwise provided by this chapter. [PL 1975, c. 519,
§9 (NEW).]

SECTION HISTORY
PL 1975, c. 519, §9 (NEW).
§50. Inspections in response to complaint

An employee or a representative of an employee of the State, a state agency, county, municipal
corporation, school district or other public corporation or political subdivision who believes that a
violation of an occupational safety or health standard exists that threatens physical harm or that an
imminent danger exists may request an inspection by giving notice to the director or the director's
authorized agent of the violation or danger. Except in cases of imminent danger, any such notice must
be in writing, set forth with reasonable particularity the grounds for the notice and be signed by the
employee or the employee's representative, and a copy must be provided to the employer or the
employer's agent no later than the time of the inspection, except that, upon the request of the person
giving such notice, that person's name and the names of individual employees referred to in the notice
may not appear in the copy or upon any record published, released or made available in any other
respect. [f upon the receipt of such notification, the director or the director's authorized agent determines
that there are reasonable grounds to believe that a violation or danger exists, the director or the director's
authorized agent shall make a special inspection as soon as practicable to determine if a violation or
danger exists. If the director or the director's authorized agent determines that there are no reasonable
grounds to believe that a violation or danger exists, the director or the director's authorized agent shall
notify the employee or representative of the employee in writing of that determination. [RR 2023, c.

2, Pt. E, §6 (COR).]
SECTION HISTORY

Generated
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PL 1975, c. 519, §10 (NEW). PL 1979, c. 95, §2 (AMD). RR 2023, c. 2, Pt. E, §6 (COR).
§51. Commission on Safety and Health in the Maine Workplace

(REPEALED)

SECTION HISTORY

PL 1987, c. 559, §B7 (NEW). PL 1991, c. 93, §2 (AMD). PL 1999, c. 162, §1 (AMD). PL 2003,
c. 673, §Q1 (AMD). PL 2007, c. 395, §29 (RP).

§52. Liens

1. Form; effect. Upon the failure of an employer to pay the amount assessed for unpaid wages or
severance pay pursuant to chapters 7 and 15, the director may file in the registry of deeds of any county
a certificate stating the name of the employer; the employer's address; the amount of unpaid wages or
severance pay; and either that the time permitted for an appeal has expired without the appeal having
been taken or that delay will jeopardize collection. When the certificate is duly filed and recorded, the
amount of the assessment is a lien upon the entire interest of the employer, legal or equitable, in any
real or tangible personal property situated within the jurisdiction of the office in which that certificate
was filed. A lien obtained in this manner is a lien for unpaid wages or severance pay and the priority
of the lien is governed by the laws of this State. The lien is subordinate to any real estate mortgage
previously recorded as required by law. A lien for unpaid wages or severance pay is not valid against
one who purchases personal property from the employer in the usual course of business, in good faith
and without actual notice of the lien. The lien may be enforced against any real or personal property
by a civil action in the name of the director. The director shall discharge any such lien upon receiving,
from any employer against whose property a lien certificate has been filed, a good and sufficient bond
with sureties conditioned upon the payment of the amount of unpaid wages or severance pay as finally
determined together with any additional amount that may have become due or may have accrued under
this chapter and costs of court, if any.

The remedies in this subsection are in addition to all other remedies.
[PL 1999, c. 28, §1 (NEW).]

2. Filing lien. Certificates of liens for unpaid wages or severance pay, or certificates discharging
the liens prepared in accordance with this section, must be received, recorded and indexed by registrars
of deeds in the same manner as similar instruments are recorded and indexed. The fee to be paid by
the director for recording each certificate is the usual and customary fee, which need not be prepaid.
This recording fee along with all other filing fees is the liability of the employer and must be assessed
as part of the lien pursuant to subsection 1.

[PL 1999, c. 28, §1 (NEW).]

3. Enforcement of lien. After any assessment has become final and rights of appeal exhausted or
lost by virtue of failure to exercise those rights, any property, real or personal, upon which a lien has
been claimed under this chapter may be sold after due notice in conformity with the laws applicable to
sales of real or personal property on executions issued in personal actions. In connection with such
sales, the director has the same rights, privileges, duties and responsibilities as one in whose favor an
execution is issued.

[PL 1999, c. 28, §1 (NEW).]
SECTION HISTORY

PL 1999, c. 28, §1 (NEW).
§53. Additional penalties

In addition to any penalties provided in chapter 7, subchapters 1 to 4, the director may assess a fine
against an employer, officer, agent or other person that violates any provision of chapter 7, subchapters
1 to 4 for each violation of those subchapters. The fine may not exceed $1,000 or the amount provided
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in law or rule as a penalty for the specific violation, whichever is less. In addition, the director may
order any employer, officer, agent or other person that the director finds is in violation under chapter
7, subchapters 1 to 4 or section 1312 to pay unpaid wages determined to be due, as well as an additional
amount equal to twice the amount of unpaid wages as liquidated damages and a reasonable rate of
interest. The Attorney General, upon complaint of the director, shall institute a civil action to recover
the fine and any unpaid wages, liquidated damages and interest. Whether through private right of action,
through order of the director or through civil action of the Attorney General, an employee may not
receive payment more than once for the same unpaid wages and liquidated damages owed. Any civil
fine or penalty recovered must be deposited with the Treasurer of State. The Department of Labor is
authorized to receive the payment of unpaid wages, liquidated damages and interest on behalf of an
employee. The director must pay these sums to the employee in their entirety. The director shall adopt
rules to govern the administration of the civil money fine or penalty provisions. The rules must include
a right of appeal by the employer and a range of monetary assessments with consideration given to the
size of the employer's business, the good faith of the employer, the gravity of the violation and the
history of previous violations. The rules adopted pursuant to this section are major substantive rules
pursuant to Title 5, chapter 375, subchapter 2-A. [PL 2023, c. 651, §1 (AMD).]

SECTION HISTORY
PL 1999, c. 181, §1 (NEW). PL 2023, c. 651, §1 (AMD).

CHAPTER 4
OCCUPATIONAL HEALTH AND SAFETY

§61. Safety Education and Training Fund

1. Fund established. To accomplish the objectives outlined in section 42-A, there is established
in the State Treasury a special fund, known as the Safety Education and Training Fund. The safety
fund shall be administered by the commissioner. The department shall have authority over the safety
fund and may do all things necessary or convenient in the administration of the safety fund and shall
formulate and adopt rules, pursuant to the Maine Administrative Procedure Act, Title 5, chapter 375,
governing its administration and maintenance, and perform all other functions which the laws of this
State specifically authorize or which are necessary or appropriate. All money and securities in the
safety fund shall be held in trust by the Treasurer of State for the purpose of funding the safety education
and training program under section 42-A and shall not be money or property for the general use of the
State. The fund shall not lapse. The Treasurer of State shall notify the commissioner and the
Legislature of interest credited and the balance of the safety fund as of June 30th of each year.

[PL 1985, c. 372, Pt. A, §7 (NEW).]

1-A. Bureau of Insurance report. On or before July 1Ist of each year, the Bureau of Insurance
shall provide to the commissioner the amounts of actual losses, excluding medical payments, paid by
each workers' compensation individual self-insurer and workers' compensation group self-insurer
during the previous calendar year.

[PL 1997, c. 126, §6 (NEW).]

2. Source of funds. The commissioner or the commissioner's designee shall annually assess a
levy based on actual annual workers' compensation paid losses, excluding medical payments, paid in
the most recent calendar year for which data is available by employers under former Title 39, the
Workers' Compensation Act or Title 39-A, Part 1, the Maine Workers' Compensation Act of 1992. As
soon as practicable after July 1st of each year, the commissioner or the commissioner's designee shall
assess upon and collect from each insurance carrier licensed to do workers' compensation business in
the State, and each group and individual self-insured employer authorized to make workers'
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compensation payments directly to their employees, a sum equal to that proportion of the current fiscal
year's appropriation, exclusive of any federal funds, for the safety education and training program that
the total workers' compensation benefits, exclusive of medical payments, paid by each licensed carrier
or each group or individual self-insured employer, bear to the total of the benefits paid by all licensed
carriers, and group and individual self-insured employers during the most recent calendar year for
which data is available, except that the total amount levied annually may not exceed 1% of the total of
the compensation benefits paid by all licensed carriers, and group and individual self-insured employers
during the most recent calendar year for which data is available. A licensed carrier or group or
individual self-insured must be assessed based on all benefits paid, exclusive of medical payments,
during any year for which the carrier was licensed or the group or individual self-insured employer was
authorized to make workers' compensation payments directly to their employees for any portion of the

year.
[PL 2013, c. 467, §2 (AMD)]

3. Notice of assessments. The Commissioner of Labor or the commissioner's designee shall send
notice of the assessments to each licensed carrier and each group or individual self-insured employer.
Payment of assessments must be received in an office of the Department of Labor designated by the
commissioner before a date specified in the notice, but not more than 90 days after the date of the
notice. The department may, through the rules governing this section, assess penalties for late payment.
Such penalties may not exceed 6% per year.

[PL 2023, c. 12, §1 (AMD).]

4. Assessments constitute element of loss. The levy assessment constitutes an element of loss
for the purpose of establishing rates for workers' compensation insurance. Funds derived from this levy
must be deposited in the safety fund and must be appropriated by the Legislature for the operation of
this program.

[PL 1993, c. 52, §2 (AMD).]

5. Violations. Any insurance company, group self-insured association or self-insured employer
subject to this section that willfully fails to pay an assessment in accordance with this section commits
a civil violation for which a forfeiture of not more than $500 may be adjudged for each day payment is
not made following the due date.

[PL 1993, c. 52, §3 (NEW).]

SECTION HISTORY

PL 1985, c. 372, §A7 (NEW). PL 1985, c. 819, §C5 (AMD). PL 1987, c. 559, §B8 (AMD). PL
1987, c. 660, §2 (AMD). PL 1991, c. 885, §E34 (AMD). PL 1991, c. 885, §E47 (AFF). PL 1993,
c. 52, §§1-3 (AMD). PL 1997, c. 126, §6 (AMD). PL 1999, c. 57, §B5 (AMD). PL 2013, c. 467,
§2 (AMD). PL 2023, c. 12, §1 (AMD).

§62. Occupational Safety Loan Fund
(REPEALED)
SECTION HISTORY

PL 1985, c. 372, §A7 (NEW). PL 1991, c. 9, §HH (AMD). PL 1991, c. 885, §E35 (AMD). PL
1991, c. 885, §E47 (AFF). PL 2001, c. 398, §§B1,2 (AMD). PL 2003, c. 451, §01 (AMD). PL
2003, c. 673, §Q2 (RP).

§63. Occupational safety loans
(REPEALED)
SECTION HISTORY
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PL 1985, c. 372, §A7 (NEW). PL 1987, c. 559, §§B9-B11 (AMD). PL 1989, c. 483, §§A35,A36
(AMD). PL 1991, c. 93, §§3,4 (AMD). PL 2001, c. 398, §§B3-5 (AMD). PL 2003, c. 451, §§02,3
(AMD). PL 2003, c. 673, §Q3 (RP).

§64. Coverage

1. Application of chapter. This chapter applies to all employers, employees and places of
employment in the State except employees of the Federal Government.
[PL 1985, c. 372, Pt. A, §7 (NEW).]

2. Construction. Nothing in this chapter may be construed to supersede or in any manner affect
any workers' compensation law or to enlarge, diminish or affect in any manner common law or statutory
rights, duties or liabilities of employers or employees under any law with respect to injuries, diseases
or death of employees arising out of and in the course of employment.

[PL 1985, c. 372, Pt. A, §7 (NEW).]

SECTION HISTORY
PL 1985, c. 372, §A7 (NEW).

CHAPTER 5
HEALTH AND SAFETY REGULATIONS
SUBCHAPTER 1
BEDDING AND UPHOLSTERED FURNITURE
(REPEALED)
ARTICLE 1
GENERAL PROVISIONS
(REPEALED)

§81. Definitions
(REPEALED)
SECTION HISTORY

PL 1965, c. 106, §1 (AMD). PL 1971, c. 620, §13 (AMD). PL 1975, c. 59, §3 (AMD). PL 1981,
c. 168, §7 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

§82. Administration and enforcement
(REPEALED)
SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1975, c. 36 (AMD). PL 1977, c. 694, §441 (AMD). PL 1999,
c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

§83. Proceeds payable into the General Fund
(REPEALED)
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SECTION HISTORY

PL 1969, c. 149, §1 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).
§84. Penalties

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

ARTICLE 2
ADMINISTRATION AND OPERATION
(REPEALED)

§111. Registration
(REPEALED)
SECTION HISTORY

PL 1969, c. 149, §2 (RPR). PL 1971, c. 620, §13 (AMD). PL 1973, c. 555, §1 (AMD). PL 1985,
c. 168 (AMD). PL 1991, c. 528, §K1 (AMD). PL 1991, c. 528, §RRR (AFF). PL 1991, c. 591,
§K1 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

§111-A. Issuance of certificate of registration and appeal procedures
(REPEALED)
SECTION HISTORY

PL 1969, c. 149, §3 (NEW). PL 1971, c. 620, §13 (AMD). PL 1977, c. 694, §442 (AMD). PL
1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

§112. Articles to be tagged
(REPEALED)
SECTION HISTORY

PL 1967, c. 138 (AMD). PL 1969, c. 149, §4 (AMD). PL 1971, c. 620, §13 (AMD). PL 1975, c.
623, §36 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

§113. Sterilization
(REPEALED)
SECTION HISTORY

PL 1965, c. 106, §2 (AMD). PL 1965, c. 290 (AMD). PL 1965, c. 513, §45 (RPR). PL 1969, c.
149, §5 (AMD). PL 1971, c. 620, §13 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3
(AFF).

§114. Permits
(REPEALED)
SECTION HISTORY

PL 1969, c. 149, §6 (AMD). PL 1971, c. 620, §13 (AMD). PL 1977, c. 694, §443 (AMD). PL
1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).
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§115. Requirement of certificate of registration for sale

(REPEALED)

SECTION HISTORY

PL 1969, c. 149, §7 (NEW). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

SUBCHAPTER 1-A
STUFFED TOYS
(REPEALED)
ARTICLE 1
GENERAL PROVISIONS
(REPEALED)

§121. Construction
(REPEALED)
SECTION HISTORY

PL 1965, c. 106, §3 (NEW). PL 1967, c. 74, §1 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999,
c. 731, §K3 (AFF).

§122. Definitions
(REPEALED)
SECTION HISTORY

PL 1965, c. 106, §3 (NEW). PL 1967, c. 74, §2 (AMD). PL 1971, c. 620, §13 (AMD). PL 1975,
c. 59, §3 (AMD). RR 1995, c. 2, §59 (COR). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3
(AFF).

§123. Administration and rules and regulations
(REPEALED)
SECTION HISTORY

PL 1965, c. 106, §3 (NEW). PL 1967, c. 74, §3 (AMD). PL 1971, c. 620, §13 (AMD). PL 1977,
c. 694, §444 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

§124. Proceeds payable into General Fund
(REPEALED)
SECTION HISTORY

PL 1965, c. 106, §3 (NEW). PL 1969, c. 77 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999, c.
731, §K3 (AFF).

§125. Violation; suspension and confiscation
(REPEALED)
SECTION HISTORY
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PL 1965, c. 106, §3 (NEW). PL 1967, c. 74, §4 (AMD). PL 1971, c. 620, §13 (AMD). PL 1977,
c. 694, §445 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

§126. Penalties
(REPEALED)
SECTION HISTORY

PL 1965, c. 106, §3 (NEW). PL 1967, c. 74, §5 (AMD). PL 1971, c. 620, §13 (AMD). PL 1999,
c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

ARTICLE 2
ADMINISTRATION AND OPERATION
(REPEALED)

§131. Registration
(REPEALED)
SECTION HISTORY

PL 1965, c. 106, §3 (NEW). PL 1967, c. 74, §6 (AMD). PL 1971, c. 620, §13 (AMD). PL 1973,
c. 555, §2 (AMD). PL 1991, c. 528, §K2 (AMD). PL 1991, c. 528, §RRR (AFF). PL 1991, c.
591, §K2 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

§132. Issuance of certificate of registration and appeal procedures
(REPEALED)
SECTION HISTORY

PL 1965, c. 106, §3 (NEW). PL 1967, c. 74, §7 (AMD). PL 1971, c. 620, §13 (AMD). PL 1977,
c. 694, §446 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

§133. Material and processed material
(REPEALED)
SECTION HISTORY

PL 1965, c. 106, §3 (NEW). PL 1967, c. 74, §8 (AMD). PL 1971, c. 620, §13 (AMD). PL 1999,
c. 731, §K1 (RP). PL 1999, c. 731, §K3 (AFF).

§134. Requirement of certificate of registration for sale
(REPEALED)
SECTION HISTORY

PL 1965, c. 106, §3 (NEW). PL 1967, c. 74, §9 (AMD). PL 1999, c. 731, §K1 (RP). PL 1999,
c. 731, §K3 (AFF).

§135. Articles to be tagged
(REPEALED)
SECTION HISTORY

PL 1975, c. 176 (NEW). PL 1975, c. 623, §§36-A (AMD). PL 1999, c. 731, §K1 (RP). PL 1999,
c. 731, §K3 (AFF).
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SUBCHAPTER 1-B
FLAMMABLE FABRICS
(REPEALED)

§136. Liaison for Federal Flammable Fabrics Act
(REPEALED)
SECTION HISTORY

PL 1975, c. 336 (NEW). RR 1995, c. 2, §60 (COR). PL 1999, c. 731, §K1 (RP). PL 1999, c.
731, §K3 (AFF).

SUBCHAPTER 2
BOILERS AND PRESSURE VESSELS
(REPEALED)
ARTICLE 1
GENERAL PROVISIONS
(REPEALED)

§141. Definitions
(REPEALED)
SECTION HISTORY

PL 1965, c. 425, §15 (AMD). PL 1971, c. 620, §13 (AMD). PL 1973, c. 33, §1 (AMD). PL 1995,
c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).

§142. Exemptions
(REPEALED)
SECTION HISTORY

PL 1971, c. 55 (AMD). PL 1973, c. 33, §2 (AMD). PL 1973, c. 452, §2 (AMD). PL 1973, c.
669, §1 (AMD). PL 1973, c. 788, §115 (AMD). PL 1975, c. 623, §37 (AMD). PL 1989, c. 483,
§A37 (AMD). PL 1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).

§143. Penalties
(REPEALED)
SECTION HISTORY

PL 1973, c. 452, §3 (AMD). PL 1981, c. 698, §114 (AMD). PL 1995, c. 560, §H8 (RP). PL
1995, c. 560, §H17 (AFF).

ARTICLE 2
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ADMINISTRATION
(REPEALED)

§171. Board of Boiler Rules
(REPEALED)
SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1975, c. 771, §271 (AMD). PL 1983, c. 347, §1 (AMD). PL
1983, c. 812, §155 (AMD). PL 1989, c. 410, §25 (AMD). PL 1989, c. 503, §B108 (AMD). PL
1989, c. 878, §A68 (RPR). PL 1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).

§172. Expenses of board members
(REPEALED)
SECTION HISTORY

PL 1983, c. 812, §156 (RPR). PL 1983, c. 862, §74 (AMD). PL 1995, c. 560, §H8 (RP). PL
1995, c. 560, §H17 (AFF).

§173. Rules and regulations
(REPEALED)
SECTION HISTORY

PL 1971, c. 51, §§1,2 (AMD). PL 1973, c. 33, §§3,4 (AMD). PL 1977, c. 694, §447 (AMD). PL
1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).

§174. Installation of new boilers and pressure vessels
(REPEALED)
SECTION HISTORY

PL 1971, c. 51, §3 (AMD). PL 1973, c. 33, §5 (AMD). PL 1995, c. 560, §H8 (RP). PL 1995, c.
560, §H17 (AFF).

§175. Chief and deputy inspectors
(REPEALED)
SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1975, c. 771, §272 (AMD). PL 1995, c. 560, §H8 (RP). PL
1995, c. 560, §H17 (AFF).

§176. Deputy and authorized inspectors to be examined
(REPEALED)
SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1977, c. 694, §§448,448-A (AMD). PL 1989, c. 502, §A104
(AMD). PL 1989, c. 590, §1 (AMD). PL 1989, c. 878, §A69 (AMD). PL 1995, c. 560, §H8 (RP).
PL 1995, c. 560, §H17 (AFF).

§177. Chief and deputy inspectors to furnish bond
(REPEALED)

SECTION HISTORY

PL 1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).
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§178. Stationary steam engineers and boiler operators
(REPEALED)
SECTION HISTORY

PL 1971, c. 447, §1 (NEW). PL 1973, c. 452, §1 (RPR). PL 1973, c. 669, §2 (AMD). PL 1973,
c. 788, §§116,117 (AMD). PL 1977, c. 694, §§449,450 (AMD). PL 1981, c. 90, §§1,2 (AMD).
PL 1981, c. 348, §§1-5 (AMD). PL 1989, c. 483, §A38 (AMD). PL 1989, c. 590, §2 (AMD). PL
1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).

ARTICLE 3
MANAGEMENT AND OPERATION
(REPEALED)

§211. Heating plants

(REPEALED)

SECTION HISTORY

PL 1971, c. 51, §4 (AMD). PL 1981, c. 90, §3 (RP).
§212. Welding on boilers; certificates for welders
(REPEALED)

SECTION HISTORY

PL 1969, c. 345, §1 (AMD). PL 1977, c. 694, §451 (AMD). PL 1981, c. 90, §4 (AMD). PL 1995,
c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).

§213. Operation of condemned vessels

(REPEALED)

SECTION HISTORY

PL 1973, c. 33, §6 (AMD). PL 1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).
§214. Condemned vessels stamped

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1973, c. 33, §7 (AMD). PL 1995, c. 560, §H8 (RP). PL 1995,
c. 560, §H17 (AFF).

§215. Registration; stamping
(REPEALED)
SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1973, c. 33, §8 (AMD). PL 1995, c. 560, §H8 (RP). PL 1995,
c. 560, §H17 (AFF).

§216. Examination by municipal officers; certificate; filing
(REPEALED)
SECTION HISTORY
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PL 1981, c. 90, §5 (RP).

§217. Duty of municipal officers when notice of incompetent operator received
(REPEALED)

SECTION HISTORY

PL 1981, c. 90, §5 (RP).

§218. Attendants for power boilers

(REPEALED)

SECTION HISTORY

PL 1983, c. 347, §2 (NEW). PL 1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).

ARTICLE 4
INSPECTIONS
(REPEALED)

§241. Certificate required

(REPEALED)

SECTION HISTORY

PL 1971, c. 51, §5 (AMD). PL 1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).
§242. Temporary certificate

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).
§243. Insurance

(REPEALED)

SECTION HISTORY

PL 1969, c. 345, §2 (AMD). PL 1971, c. 620, §13 (AMD). PL 1989, c. 483, §A39 (AMD). PL
1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).

§244. Inspection required; certificates issued
(REPEALED)
SECTION HISTORY

PL 1965, c. 211, §1 (AMD). P&SL 1971, c. 179, §F1 (AMD). PL 1971, c. 620, §13 (AMD). PL
1973, c. 34, §§1-3 (AMD). PL 1977, c. 694, §452 (RPR). PL 1989, c. 590, §3 (AMD). PL 1995,
c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).

§245. Inspection charge
(REPEALED)
SECTION HISTORY
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PL 1965, c. 211, §2 (AMD). PL 1971, c. 620, §13 (AMD). PL 1977, c. 149 (AMD). PL 1989, c.
590, §4 (AMD). PL 1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).

§246. Powers of chief inspector
(REPEALED)
SECTION HISTORY

PL 1971, c. 51, §6 (AMD). PL 1977, c. 694, §453 (AMD). PL 1989, c. 483, §A40 (AMD). PL
1995, c. 560, §H8 (RP). PL 1995, c. 560, §H17 (AFF).

§247. Authorized inspectors; duties
(REPEALED)
SECTION HISTORY

PL 1971, c. 51, §7 (AMD). PL 1971, c. 620, §13 (AMD). PL 1995, c. 560, §H8 (RP). PL 1995,
c. 560, §H17 (AFF).

SUBCHAPTER 2-A
VIDEO DISPLAY TERMINAL OPERATORS

§251. Definitions

As used in this subchapter, unless the context otherwise indicates, the following terms have the
following meanings. [PL 1989, c. 512 (NEW).]

1. Bureau. "Bureau" means the Department of Labor, Bureau of Labor Standards.

[PL 1989, c. 512 (NEW)]

2. Employ. "Employ" means to employ or permit to work.
[PL 1989, c. 512 (NEW).]

3. Employee. "Employee" means any person engaged to work on a steady or regular basis as an

operator by an employer located or doing business in the State.
[PL 1989, c. 512 (NEW).]

4. Employer. "Employer" means any person, partnership, firm, association or corporation, public
or private, that uses 2 or more terminals at one location within the State. The term "employer" includes,
but is not limited to:

A. Any person, partnership, firm, association or corporation acting in the interest of any employer,
directly or indirectly; and [PL 1989, c. 512 (NEW).]

B. The State, in its capacity as an employer. [PL 1989, c. 512 (NEW).]
[PL 1991, c. 305, §1 (AMD); PL 1991, c. 305, §3 (AFF).]

5. Operator. "Operator" means any employee whose primary task is to operate a terminal for
more than 4 consecutive hours, exclusive of breaks, on a daily basis.

[PL 1989, c. 512 (NEW)]

6. Terminal. "Terminal" means any electronic video screen data presentation machine, commonly
called video display terminals, VDTs or cathode-ray tubes, CRTs. The term does not apply to television
or oscilloscope screens, cash registers or memory typewriters.

[PL 1989, c. 512 (NEW).]

SECTION HISTORY
PL 1989, c. 512 (NEW). PL 1991, c. 305, §1 (AMD). PL 1991, c. 305, §3 (AFF).
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§252. Education and training

Every employer shall establish an education and training program for all operators as provided in
this section. [PL 1989, c. 512 (NEW).]

1. Requirements. An employer's education and training program must be provided both orally
and in writing, except that an employer that uses fewer than 5 terminals at one location may provide
the education and training program in writing only. The program must include, at a minimum:

A. Notification of the rights and duties created under this subchapter by posting in a prominent
location in the workplace a copy of this subchapter and a written notice that explains these rights
and duties in plain language; [PL 1989, c. 512 (NEW).]

B. An explanation or description of the proper use of terminals and the protective measures that
the operator may take to avoid or minimize symptoms or conditions that may result from extended
or improper use of terminals; and [PL 1989, c. 512 (NEW).]

C. Instruction related to the importance of maintaining proper posture during terminal operation
and a description of methods to achieve and maintain this posture, including the use of any
adjustable work station equipment used by the operator. [PL 1989, c. 512 (NEW).]

[PL 1991, c. 305, §2 (AMD); PL 1991, c. 305, §3 (AFF).]

2. Literature; clearinghouse. The bureau shall recommend to employers, for use in education
and training programs, occupational safety literature that provides appropriate, current and pertinent
data on terminal use. The bureau shall also serve as a clearinghouse for information regarding
workplace safety and health relative to the use of terminals.

[PL 1989, c. 512 (NEW).]

3. Training schedule. Employers shall provide current operators with this education and training
program within 6 months after the effective date of this section and annually thereafter. Beginning 6
months after the effective date of this section, employers shall provide all new operators with the
education and training program within the first month of employment as operators.

[PL 1989, c. 512 (NEW).]

SECTION HISTORY
PL 1989, c. 512 (NEW). PL 1991, c. 305, §2 (AMD). PL 1991, c. 305, §3 (AFF).

SUBCHAPTER 3
COMPRESSED AIR WORK
(REPEALED)
ARTICLE 1
GENERAL PROVISIONS
(REPEALED)

§271. Definitions

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1981, c. 15, §1 (RP).

Generated
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§272. Applicable sections of labor law posted
(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1981, c. 15, §1 (RP).
§273. Regulations suspended or modified
(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1977, c. 694, §454 (AMD). PL 1981, c. 15, §1 (RP).
§274. Penalties

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1981, c. 15, §1 (RP).

ARTICLE 2
SUPERVISION AND CONTROL
(REPEALED)

§301. Rules and regulations

(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§302. Notice to bureau

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1981, c. 15, §1 (RP).
§303. Representative of employer to be present at work
(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§304. Daily inspection of all apparatus

(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§305. Daily inspection report to bureau

(REPEALED)

SECTION HISTORY
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PL 1971, c. 620, §13 (AMD). PL 1981, c. 15, §1 (RP).
§306. Fire prevention

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1981, c. 15, §1 (RP).
§307. Records to be kept

(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

ARTICLE 3
OPERATING CONDITIONS
(REPEALED)

§331. Temperature, lighting and sanitation
(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§332. Compression plants
(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§333. Air supply; communications
(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§334. Shafts; locks
(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§335. Travel on inclines or shaft
(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§336. Caissons braced
(REPEALED)
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SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§337. Medical regulations
(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1981, c. 15, §1 (RP).
§338. Explosives

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1981, c. 15, §1 (RP).
§339. Signal codes

(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§340. Pressure, shifts and intervals
(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§341. Decompression
(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§342. --lock

(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

§343. Recording gauge
(REPEALED)

SECTION HISTORY

PL 1981, c. 15, §1 (RP).

SUBCHAPTER 3-A
SANITATION ON RAILROAD PROPERTY

§351. Rules

The Commissioner of Labor shall adopt rules in accordance with the Maine Administrative
Procedure Act, Title 5, chapter 375, relating to sanitation on railroad property as it affects the safety
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and health of railroad employees, including, but not limited to, enginemen, trainmen, yardmen,
maintenance-of-way employees, clerical employees, carmen and enginehouse employees. [PL 1987,

c. 594, §1 (NEW).]
SECTION HISTORY

PL 1987, c. 594, §1 (NEW).
§352. Scope

This subchapter applies to locomotives and caboose cars and other rolling stock, including camp
cars and any other work area in which sanitation is not governed by a federal agency or another state
agency. It does not apply to locomotives used only in yard switching service. [PL 1987, c. 594, §1
(NEW).]

SECTION HISTORY
PL 1987, c. 594, §1 (NEW).
§353. Inspections

For the purposes of this subchapter, the Commissioner of Labor or the commissioner's designee
may, at any reasonable time and upon presentation of appropriate identification, enter and inspect a

workplace. [PL 1987, c. 594, §1 (NEW).]
SECTION HISTORY

PL 1987, c. 594, §1 (NEW).

§354. Prohibition; penalty

A person who violates any rule that is adopted by the commissioner under this subchapter shall be
subject to a civil forfeiture not to exceed $1,000 for each violation. Each day of violation shall
constitute a separate violation. [PL 1987, c. 594, §1 (NEW).]

SECTION HISTORY
PL 1987, c. 594, §1 (NEW).

SUBCHAPTER 4
CONSTRUCTION SAFETY RULES AND REGULATIONS
(REPEALED)

§371. Definitions

(REPEALED)

SECTION HISTORY

PL 1971, c. 302 (AMD). PL 1971, c. 620, §13 (AMD). PL 1975, c. 519, §11 (RP).
§372. Establishment of board; purpose

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1975, c. 519, §11 (RP).

§373. Powers and duties of board

(REPEALED)
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SECTION HISTORY

PL 1975, c. 519, §11 (RP).

§373-A. Enforcement generally

(REPEALED)

SECTION HISTORY

PL 1971, c. 446, §2 (NEW). PL 1971, c. 620, §13 (AMD). PL 1975, c. 519, §11 (RP).
§374. Appeals

(REPEALED)

SECTION HISTORY

PL 1971, c. 446, §3 (RPR). PL 1971, c. 620, §13 (AMD). PL 1975, c. 519, §11 (RP).

SUBCHAPTER 5
ELEVATOR OPERATORS
(REPEALED)
ARTICLE 1
GENERAL PROVISIONS
(REPEALED)

§401. Definitions
(REPEALED)
SECTION HISTORY

PL 1965, c. 82 (AMD). PL 1967, c. 208 (AMD). PL 1971, c. 110, §§1-3 (AMD). PL 1977, c.
543, §3 (RP).

§402. Retroactive effect

(REPEALED)

SECTION HISTORY

PL 1971, c. 44 (AMD). PL 1977, c. 543, §3 (RP).

§403. Appeals

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1977, c. 543, §3 (RP).

ARTICLE 2

ADMINISTRATION AND OPERATION
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(REPEALED)

§431. Board of Elevator Rules and Regulations
(REPEALED)
SECTION HISTORY

PL 1971, c. 592, §16 (AMD). PL 1971, c. 620, §13 (AMD). PL 1973, c. 47, §§1-3 (AMD). PL
1973, c. 788, §118 (AMD). PL 1975, c. 771, §§273-275 (AMD). PL 1977, c. 543, §3 (RP).

§432. Powers and duties of board

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §3 (RP).

§433. Appointment of inspectors

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1975, c. 771, §276 (AMD). PL 1977, c. 543, §3 (RP).
§434. Examination of inspectors; fees

(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1977, c. 543, §3 (RP).
§435. Certificates of authority

(REPEALED)

SECTION HISTORY

PL 1971, c. 14 (AMD). PL 1977, c. 543, §3 (RP).

§436. Notice to commissioner of accidents
(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §3 (RP).

§437. Examination of accidents by director
(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1977, c. 543, §3 (RP).
§438. Employment of minors

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §3 (RP).

§439. Elevator mechanics; license; definition
(REPEALED)
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SECTION HISTORY

PL 1967, c. 312, §1 (NEW). PL 1977, c. 543, §3 (RP).
§440. Issuance; qualifications

(REPEALED)

SECTION HISTORY

PL 1967, c. 312, §1 (NEW). PL 1971, c. 620, §13 (AMD). PL 1975, c. 286 (AMD). PL 1977, c.
543, §3 (RP).

§441. Examination; applications; fees

(REPEALED)

SECTION HISTORY

PL 1967, c. 312, §1 (NEW). PL 1971, c. 620, §13 (AMD). PL 1977, c. 543, §3 (RP).
§442. Penalty

(REPEALED)

SECTION HISTORY

PL 1967, c. 312, §1 (NEW). PL 1977, c. 543, §3 (RP).

ARTICLE 3
INSPECTIONS
(REPEALED)

§461. Inspection of elevators
(REPEALED)
SECTION HISTORY

PL 1965, c. 313, §1 (AMD). PL 1971, c. 110, §4 (AMD). PL 1971, c. 179, §F2 (AMD). PL 1977,
c. 89, §1 (AMD). PL 1977, c. 543, §3 (RP).

§462. Condemned conveyances not to be operated
(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §3 (RP).

§463. Certificate required
(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §3 (RP).

§464. Installation of new elevators; fees
(REPEALED)

SECTION HISTORY
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PL 1965, c. 313, §2 (AMD). PL 1969, c. 100 (AMD). PL 1973, c. 683 (AMD). PL 1977, c. 89,
§2 (AMD). PL 1977, c. 543, §3 (RP).

§465. Insurance

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §3 (RP).

§466. Reports by state and authorized elevator inspectors
(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §3 (RP).

§467. Powers of director and supervising inspector
(REPEALED)

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1977, c. 543, §3 (RP).

SUBCHAPTER 5-A
ELEVATORS AND TRAMWAYS
(REPEALED)

§471. Declaration of policy

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).
§472. Definitions

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1981, c. 168, §26 (AMD). PL 1981, c. 564, §1 (AMD). PL 1983,
c. 119, §1 (AMD). PL 1985, c. 246, §1 (AMD). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560,
§H17 (AFF).

§473. Retroactive effect

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).
§474. Appeals

(REPEALED)

SECTION HISTORY
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PL 1977, c. 543, §4 (NEW). PL 1977, c. 694, §455 (RPR). PL 1985, c. 310 (AMD). PL 1989,
c. 483, §A41 (AMD). PL 1989, c. 590, §5 (AMD). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560,
§H17 (AFF).

§475. Board of Elevator and Tramway Safety
(REPEALED)
SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1981, c. 168, §26 (AMD). PL 1983, c. 812, §157 (AMD). PL
1985, c. 246, §2 (AMD). PL 1989, c. 410, §26 (AMD). PL 1993, c. 708, §J8 (AMD). PL 1995,
c. 560, §F14 (AMD). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).

§476. Powers and duties of board
(REPEALED)
SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1977, c. 694, §456 (AMD). PL 1995, c. 354, §1 (AMD). PL
1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).

§477. Appointment of state inspectors

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).
§478. Examination of elevator inspectors

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1995, c. 354, §2 (AMD). PL 1995, c. 560, §H9 (RP). PL 1995,
c. 560, §H17 (AFF).

§479. Licensed tramway inspector
(REPEALED)
SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1989, c. 590, §6 (AMD). PL 1995, c. 354, §3 (AMD). PL 1995,
c. 560, §HO (RP). PL 1995, c. 560, §H17 (AFF).

§480. Revocation of tramway or elevator inspector's license
(REPEALED)
SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1977, c. 694, §457 (AMD). PL 1995, c. 354, §4 (AMD). PL
1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).

§481. Notice to director of accidents
(REPEALED)
SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1977, c. 694, §458 (AMD). PL 1995, c. 560, §H9 (RP). PL
1995, c. 560, §H17 (AFF).

§482. Examination of accidents by the director
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(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).
§483. Employment of minors

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1981, c. 564, §2 (RP).

§484. Elevator mechanics; license; definition

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1981, c. 564, §3 (AMD). PL 1995, c. 560, §H9 (RP). PL 1995,
c. 560, §H17 (AFF).

§485. Issuance; qualifications

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).
§485-A. Inspector endorsement to elevator mechanic's license

(REPEALED)

SECTION HISTORY

PL 1995, c. 354, §5 (NEW). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).
§486. Examination; applications; fees

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1989, c. 590, §7 (AMD). PL 1995, c. 560, §H9 (RP). PL 1995,
c. 560, §H17 (AFF).

§487. Penalty

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).
§488. Skiers' and tramway passengers' responsibilities

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1977, c. 608, §2 (AMD). PL 1979, c. 514, §3 (AMD). PL 1995,
c. 472, §1 (RPR). PL 1995, c. 560, §H9 (RP). PL 1995, ¢. 560, §H17 (AFF).

§489. Duties of skiers and tramway passengers; acts prohibited
(REPEALED)
SECTION HISTORY
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PL 1977, c. 543, §4 (NEW). PL 1979, c. 514, §§4,5 (AMD). PL 1983, c. 119, §§2-4 (AMD). PL
1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).

§489-A. Hang-gliding

(REPEALED)

SECTION HISTORY

PL 1979, c. 514, §6 (NEW). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).
§490. Penalties

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1983, c. 119, §5 (AMD). PL 1995, c. 560, §H9 (RP). PL 1995,
c. 560, §H17 (AFF).

§490-A. Inspection of elevators and tramways
(REPEALED)
SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1977, c. 694, §459 (AMD). PL 1981, c. 564, §§4,5 (AMD). PL
1989, c. 590, §8 (AMD). PL 1995, c. 354, §6 (AMD). PL 1995, c. 560, §H9 (RP). PL 1995, c.
560, §H17 (AFF).

§490-B. Condemned conveyances not to be operated

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).
§490-C. Certificate required

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).
§490-D. Installation of new elevators and tramways; fees

(REPEALED)

SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1981, c. 564, §6 (AMD). PL 1989, c. 590, §9 (AMD). PL 1995,
c. 560, §HO (RP). PL 1995, c. 560, §H17 (AFF).

§490-E. Inspection fees
(REPEALED)
SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1981, c. 564, §7 (AMD). PL 1989, c. 590, §10 (AMD). PL 1995,
c. 354, §7 (AMD). PL 1995, ¢. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).

§490-F. Reports by inspectors
(REPEALED)
SECTION HISTORY
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PL 1977, c. 543, §4 (NEW). PL 1995, c. 354, §8 (AMD). PL 1995, c. 560, §H9 (RP). PL 1995,
c. 560, §H17 (AFF).

§490-G. Powers of director and supervising inspector
(REPEALED)
SECTION HISTORY

PL 1977, c. 543, §4 (NEW). PL 1977, c. 694, §460 (AMD). PL 1989, c. 483, §A42 (AMD). PL
1995, c. 560, §H9 (RP). PL 1995, c. 560, §H17 (AFF).

SUBCHAPTER 6
PACKING OF FISH AND FISH PRODUCTS
ARTICLE 1
GENERAL PROVISIONS

§491. Legislative finding
(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).
§492. Definitions
(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).
§493. Employers' records
(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).
§494. Civil actions by employees
(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).
§495. Penalties
(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).

ARTICLE 2

ADMINISTRATION AND OPERATION
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§521. Employment of women and minors
(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).

§522. Powers of commissioner and inspector
(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).

§523. Investigations

(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).

§524. Compliance by employers
(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).

§525. Court proceedings

(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).

ARTICLE 3
WAGE BOARDS

§551. Membership
(REPEALED)
SECTION HISTORY
PL 1965, c. 176 (RP).
§552. Powers
(REPEALED)
SECTION HISTORY
PL 1965, c. 176 (RP).
§553. Assistance of commissioner
(REPEALED)
SECTION HISTORY
PL 1965, c. 176 (RP).
§554. Reports
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(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).

§555. -- Publication and service
(REPEALED)

SECTION HISTORY

PL 1965, c. 176 (RP).

CHAPTER 6
OCCUPATIONAL SAFETY RULES AND REGULATIONS BOARD
SUBCHAPTER 1
GENERAL PROVISIONS

§561. Declaration of policy
(REPEALED)
SECTION HISTORY
PL 1969, c. 454 (NEW). PL 2013, c. 473, §4 (RP).
§561-A. General duties
1. Employer duties. An employer has the following duties.

A. An employer shall furnish to each employee employment and a place of employment that are
free from recognized hazards that are causing or are likely to cause death or serious physical harm
to the employee. [PL 2013, c. 473, §5 (NEW).]

B. An employer shall comply with occupational safety and health rules adopted under this chapter.
[PL 2013, c. 473, §5 (NEW).]
[PL 2013, c. 473, §5 (NEW).]

2. Employee duties. An employee shall comply with occupational safety and health rules and all
rules adopted under this chapter that are applicable to the employee's own actions and conduct.
[PL 2013, c. 473, §5 (NEW).]

SECTION HISTORY

PL 2013, c. 473, §5 (NEW).

§562. Coverage

(REPEALED)

SECTION HISTORY

PL 1969, c. 454 (NEW). PL 1975, c. 519, §12 (RP).
§563. Definitions

As used in this chapter, unless the context otherwise indicates, the following words shall have the
following meanings. [PL 1975, c. 519, §13 (RPR).]

1. Approved. "Approved" means as approved by the Board of Occupational Safety and Health.
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[PL 1975, c. 519, §13 (RPR).]

2. Board. "Board" means the Board of Occupational Safety and Health.
[PL 1975, c. 519, §13 (RPR).]

3. Bureau. "Bureau" means the Bureau of Labor Standards.
[PL 1989, c. 502, Pt. C, §9 (AMD).]

4. Director. "Director" means the Director of the Bureau of Labor Standards.

[PL 1989, c. 502, Pt. C, §10 (AMD).]

5. Employ. "Employ" means employ, suffer or permit to work.
[PL 1975, c. 519, §13 (RPR).]

6. Employee. "Employee" means any person, including a minor whether lawfully or unlawfully
employed, who is employed or permitted to work by the State, a state agency, county, municipal
corporation, school district or other public corporation or political subdivision.

[PL 1975, c. 519, §13 (RPR).]

7. Employer. "Employer" shall mean the State, state agency, county, municipal corporation,
school district or other political corporation or political subdivisions having employees.

[PL 1979, c. 197, §2 (NEW).]
SECTION HISTORY

PL 1969, c. 454 (NEW). PL 1971, c. 620, §13 (AMD). PL 1975, c. 519, §13 (RPR). PL 1975,
c. 717, §§2,3 (AMD). PL 1979, c. 197, §2 (AMD). PL 1989, c. 502, §§C9,C10 (AMD).

§564. Establishment of board; purpose

The Board of Occupational Safety and Health as established by Title 5, section 12004-G, subsection
24, shall consist of 10 members of which 9 shall be appointed by the Governor. Of the 9 appointed
members of the board, 3 shall represent employers; 3 shall represent employees; one shall represent an
insurance company licensed to insure workers' compensation within the State and 2 shall represent the
public. The 10th member of the board shall be the director. Of the 3 employer members, one shall
represent state agencies, one shall represent counties within the State and one shall represent
municipalities within the State. Of the 3 employee members, one shall represent state employees, one
shall represent county employees and one shall represent municipal employees. [PL 1989, c. 502, Pt.
A, §105 (AMD).]

The term of office for the appointed members is 4 years. In the first appointment, 3 members must
be appointed for a term of 2 years, 3 members must be appointed for a term of 3 years and 3 members
must be appointed for a term of 4 years. The chair must be elected biennially by the members of the
board. Each member holds office until that member's successor is duly appointed and qualified. [RR
2023, c. 2, Pt. E, §7 (COR).]

In case of a vacancy in board membership, the Governor shall appoint a member of the proper
classification to fill the unexpired term of the absent member. [PL 1975, c. 771, §278 (AMD).]

The board shall meet at least twice yearly at the seat of government or any other place designated
by the chair. [PL 1989, c. 410, §27 (AMD).]

The 9 appointed members of the board must be compensated according to the provisions of Title
5, chapter 379. The chair of the board shall approve and countersign all vouchers for expenditures
under this section. [RR 2023, c. 2, Pt. E, §8 (COR).]

SECTION HISTORY
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PL 1969, c. 454 (NEW). PL 1971, c. 620, §13 (AMD). PL 1975, c. 59, §3 (AMD). PL 1975, c.
519, §14 (AMD). PL 1975, c. 771, §§277,278 (AMD). PL 1983, c. 812, §§158,159 (AMD). PL
1989, c. 410, §27 (AMD). PL 1989, c. 502, §A105 (AMD). RR 2023, c. 2, Pt. E, §§7, 8 (COR).

§565. Powers and duties of board

The board shall formulate and adopt reasonable rules, pursuant to Title 5, chapter 375, subchapter
2, for safe and healthful working conditions, including rules requiring the use of personal protective
equipment, monitoring and record keeping. The rules must at a minimum conform to federal standards
of occupational safety and health so that the state program can be federally approved as a public
employee only occupational safety and health program. [PL 2021, c. 103, §1 (AMD).]

SECTION HISTORY

PL 1969, c. 454 (NEW). PL 1975, c. 519, §15 (AMD). PL 1977, c. 694, §461 (AMD). PL 1989,
c. 712 (AMD). PL 2021, c. 103, §1 (AMD).

§565-A. Air quality and ventilation; evaluation of buildings

1. Evaluation of indoor air quality. The board shall work with the Bureau of General Services
with respect to evaluation of indoor air quality and ventilation in public school buildings and buildings
occupied by state employees.

A. [PL 2021, c. 554, §5 (RP).]

[PL 2021, c. 554, §5 (AMD).]

SECTION HISTORY

PL 1987, c. 733, §6 (NEW). PL 1991, c. 181, §3 (AMD). PL 2011, c. 691, Pt. B, §25 (AMD).
PL 2021, c. 554, §5 (AMD).

§565-B. Safety and health of students in public educational facilities

The board shall formulate and adopt reasonable rules to ensure safe and healthful conditions for
students in public educational facilities. The rules must address safety and health hazards created by
the use of or exposure to equipment or material or the exposure to other conditions within the
educational facility that minors would be prohibited from using or being exposed to in a work
environment. The rules may include, but are not limited to, regulations of equipment, material and
conditions found in vocational or technical education, scientific laboratories and shop class. [PL 2001,
c. 397, §1 (NEW).]

The bureau shall enforce rules adopted under this section. The bureau may provide the same
technical assistance to the governing boards of public educational facilities as it provides to employers
pursuant to section 42-A and any other provision of this Title. Public educational facilities are subject
to the same rights of access and the governing boards of such facilities are subject to the same penalties
as employers pursuant to chapter 3. [PL 2001, c. 397, §1 (NEW).]

Rules adopted pursuant to this section are major substantive rules as defined in Title 5, chapter 375,
subchapter II-A. [PL 2001, c. 397, §1 (NEW).]

SECTION HISTORY
PL 2001, c. 397, §1 (NEW).
§566. Enforcement
The bureau shall inspect and enforce the rules and regulations. [PL 1971, c. 620, §13 (AMD).]
SECTION HISTORY
PL 1969, c. 454 (NEW). PL 1971, c. 620, §13 (AMD).
§567. Enforcement generally
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(REPEALED)
SECTION HISTORY

PL 1969, c. 454 (NEW). PL 1971, c. 446, §4 (AMD). PL 1971, c. 620, §13 (AMD). PL 1975, c.
519, §16 (RP).

§568. Appeals

Any person aggrieved by an order or act of the director or of an inspector of the bureau or wishing
to contest any citation or penalty issued under sections 45 and 46 may, within 15 working days after
notice thereof, appeal from the order, act, citation or penalty to the board, which shall hold a hearing
pursuant to Title 5, section 9051 et seq., and the board shall, after the hearing, issue an appropriate
order either approving, disapproving or modifying the order, act, citation or penalty. [PL 1977, c.
694, §462 (RPR).]

Any such order of the board or any rule or regulation formulated by the board shall be subject to
review by the Superior Court, pursuant to Title 5, section 8058 or section 11001 et seq. [PL 1977, c.
694, §462 (RPR).]

SECTION HISTORY

PL 1969, c. 454 (NEW). PL 1971, c. 620, §13 (AMD). PL 1975, c. 519, §17 (AMD). PL 1977,
c. 694, §462 (RPR).

§569. Rules

The rules of the bureau must, at a minimum, conform to the standards of the federal Occupational
Safety and Health Administration. If a rule adopted by the bureau conflicts with the rule of another
state agency with regard to occupational safety and health standards, including conflicts of rules
regarding employee health exposure, the bureau rule supersedes the other state agency rule. [PL 2013,

c. 473, §6 (NEW).]
SECTION HISTORY

PL 1969, c. 454 (NEW). PL 1969, c. 554, §2 (AMD). PL 1975, c. 293, §4 (AMD). PL 1977, c.
78, §163 (AMD). PL 1977, c. 694, §463 (AMD). PL 1979, c. 127, §158 (RPR). PL 1979, c.
541, §A169 (AMD). PL 1995, c. 560, §H10 (AMD). PL 1995, c. 560, §H17 (AFF). PL 2003, c.
689, §B6 (REV). PL 2013, c. 70, Pt. B, §4 (AMD). PL 2013, c. 473, §6 (RPR).

§570. Discrimination

A person may not discharge or in any manner discriminate against an employee because that
employee has filed any complaint concerning an alleged occupational safety or health hazard or has
testified or is about to testify in any proceeding relating to employee safety and health or because of
the exercise by the employee on behalf of the employee or others of any right under this chapter. [PL
2013, c. 473, §7 (AMD).]

Any employee who believes that the employee has been discharged or otherwise discriminated
against by any person in violation of this section may, within 30 days after the alleged violation occurs,
file a complaint with the director, alleging discrimination. Upon receipt of the complaint, the director
shall conduct an investigation as the director determines is appropriate. If upon investigation the
director determines that the provisions of this chapter have been violated, the director shall bring an
action in the Superior Court in the county in which the alleged violation occurred. In any action, the
Superior Court has jurisdiction, for cause shown, to restrain violations of this section and order all
appropriate relief, including rehiring or reinstatement of the employee to the employee's former position
with back pay. [PL 2013, c. 473, §7 (AMD).]

Within 90 days of the receipt of a complaint filed under this section, the director shall notify the
complainant of the director's determination. [PL 2013, c. 473, §7 (AMD).]
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SECTION HISTORY
PL 1979, c. 95, §3 (NEW). PL 2013, c. 473, §7 (AMD).
§571. Variance

An affected employer may apply to the director for an order for a variance from a standard
promulgated under this chapter. Affected employees must be given notice of each application and an
opportunity to participate in a hearing. The director shall issue the order if the director determines on
the record, after a hearing and, when appropriate, an inspection, that the proponent of a variance has
demonstrated by a preponderance of the evidence that the conditions, practices, means, methods,
operations or processes used or proposed to be used by an employer will provide employment and
places of employment to that employer's employees that are as safe and healthful as those that would
prevail if the employer complied with the standard. Such an order may be summarily revoked by the
director on the director's own motion or modified or revoked by the director upon application by an
employer or employee in the manner prescribed for its issuance. [RR 2023, c. 2, Pt. E, §9 (COR).]

Any person aggrieved by an order of the director may appeal, at any time, from the order to the
board under the process established in section 568. [PL 1981, c. 15, §2 (NEW).]

SECTION HISTORY
PL 1981, c. 15, §2 (NEW). RR 2023, c. 2, Pt. E, §9 (COR).

SUBCHAPTER 2
OCCUPATIONAL SAFETY AND HEALTH OF FARM WORKERS

§580. Standards

It is declared the public policy of the State of Maine that all workers engaged in agricultural labor
in the State shall be protected from hazards to their safety or health and that working conditions shall
be maintained that will be reasonably free of hazards to their safety and health. [PL 1971, c. 446, §5
(NEW).]

SECTION HISTORY
PL 1971, c. 446, §5 (NEW).
§581. Administration and enforcement

To implement section 580 in workplaces provided by the State, state agency, county, municipal
corporation, school district or other public corporation or political subdivision, the Occupational Safety
Rules and Regulations Board shall formulate and adopt pursuant to Title 5, section 8051 et seq.,
reasonable rules and regulations pursuant to this chapter and the bureau shall inspect and enforce the
rules and regulations. The Commissioner of Agriculture, Conservation and Forestry shall have the
authority to adopt, pursuant to Title 5, section 8051 et seq., administer and enforce standards, rules and
regulations to implement section 580 in all other workplaces. [PL 1981, c. 15, §3 (RPR); PL 2011,
c. 657, Pt. W, §6 (REV).]

SECTION HISTORY

PL 1971, c. 446, §5 (NEW). PL 1977, c. 694, §464 (AMD). PL 1981, c. 15, §3 (RPR). PL 2011,
c. 657, Pt. W, §6 (REV).

SUBCHAPTER 3

HOUSING STANDARDS FOR AGRICULTURAL LABOR
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§585. Definitions

As used in this subchapter, unless the context otherwise indicates, the following terms have the
following meanings. [PL 1997, c. 387, §2 (NEW).]

1. Agricultural labor. "Agricultural labor" means agricultural labor as defined in the Employment
Security Law, chapter 13.
[PL 1997, c. 387, §2 (NEW).]

2. Owner. An agricultural employer is an "owner" of a housing facility or real property if that
employer has a legal or equitable interest in the housing facility or real property.
[PL 1997, c. 387, §2 (NEW).]

3. Control. An agricultural employer is in "control" of a housing facility or real property,
regardless of the location of that facility, if the employer is in charge of or has the power or authority
to oversee, manage, superintend or administer the housing facility or real property either personally or
through an authorized agent or employee, irrespective of whether compensation is paid for engaging in
any of those capacities.

[PL 1997, c. 387, §2 (NEW).]

4. Facility. "Facility" means a structure, trailer or vehicle, or 2 or more contiguous or grouped
structures, trailers or vehicles, together with the land appurtenant.
[PL 1997, c. 387, §2 (NEW).]

SECTION HISTORY
PL 1997, c. 387, §2 (NEW).
§586. Agricultural labor housing standards

The bureau shall adopt rules for the protection of the health, safety and welfare of the agricultural
laborers and their families who occupy housing provided, owned or controlled by their employers.
These rules apply only to housing facilities of employers of agricultural labor who provide housing to
more than 5 employees and whose minimum housing habitability standards are not already established
under the regulations on housing promulgated by the United States Department of Labor, Occupational
Safety and Health Administration under the federal Migrant and Seasonal Agricultural Worker
Protection Act, 29 United States Code, Sections 1801 et seq. The rules adopted under this subchapter
must be identical to the federal housing habitability regulations promulgated to protect seasonal and
migrant workers under the authority of the federal Migrant and Seasonal Agricultural Worker
Protection Act. Rules adopted pursuant to this subchapter are routine technical rules as defined in Title
5, chapter 375, subchapter II-A. [PL 1997, c. 387, §2 (NEW).]

SECTION HISTORY
PL 1997, c. 387, §2 (NEW).
§587. Inspections

The bureau may inspect housing facilities subject to this subchapter in accordance with this section.

[PL 1997, c. 387, §2 (NEW).]

1. Right of entry. Without an administrative inspection warrant, any duly designated officer of
the bureau may enter a housing facility subject to this chapter at any reasonable time in order to
determine compliance with this chapter and any rules in force pursuant to this chapter. No such entry
and inspection may be made without the permission of one or more occupants of the facility unless a
search warrant is obtained authorizing entry and inspection. If the housing facility is unoccupied,
permission of the owner is required before entry and inspection unless a search warrant is obtained.

[PL 1997, c. 387, §2 (NEW).]
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2. Technical assistance. Upon the written request of the bureau, the Department of Health and
Human Services, Division of Health Engineering shall provide any technical services that may be

required by the bureau to assist with inspections and enforcement of this subchapter.
[PL 1997, c. 387, §2 (NEW); PL 2003, c. 689, Pt. B, §6 (REV).]

3. Municipal inspections. The bureau may rely on inspections performed by the municipality
only to the extent that the municipality has adopted a rule, regulation, ordinance or other code of
standard that is at least as stringent as the bureau's rule on that subject. The bureau may rely on
municipal inspections only if the inspector is properly licensed or certified by the State to make such
inspections.

[PL 1997, c. 387, §2 (NEW).]

SECTION HISTORY

PL 1997, c. 387, §2 (NEW). PL 2003, c. 689, §B6 (REV).
§588. Penalties and enforcement

Actions to enforce this subchapter may be brought in accordance with this section. [PL 1997, c.
387, §2 (NEW).]

1. Civil violation. An employer who violates this subchapter or the rules adopted under this
subchapter commits a civil violation for which a forfeiture of not less than $100 nor more than $1,000
for each violation, payable to the State, may be adjudged. Each day that the violation remains
uncorrected following notice to the employer may be counted as a separate offense. The bureau may
direct an employer to correct any violations in a manner and within a time frame that the bureau
determines appropriate to ensure compliance with the rules or to protect the public health. Failure to
correct violations within a time frame established by the bureau constitutes a separate finable offense.
In the event of any violation of this subchapter, the Attorney General may seek to enjoin further
violation, in addition to any other remedy.

[PL 1997, c. 387, §2 (NEW).]

2. Private right of action. A civil action may be brought against an employer of agricultural labor
by any person aggrieved by a violation of this chapter or rules adopted under this subchapter. If the
court finds that the employer violated this subchapter or a rule adopted under this subchapter, it may
award damages of not less than $100 nor more than $500 per plaintiff per violation, except that multiple
infractions of a single rule under this subchapter constitute only one violation for the purposes of
determining the amount of damages due a single plaintiff. In determining the amount of damages to be
awarded, the court is authorized to consider whether an attempt was made to resolve the issues in
dispute before resort to litigation.

[PL 1997, c. 387, §2 (NEW).]

SECTION HISTORY
PL 1997, c. 387, §2 (NEW).
§589. Exemption

This subchapter does not apply to a person who, in the ordinary course of that person's business,
regularly provides housing to the general public on a commercial basis and who provides to any
agricultural laborer similar housing on the same or comparable terms and conditions as provided to the
general public. Agricultural labor housing may not be brought within this exception simply by offering
lodging to the general public. [PL 1997, c. 387, §2 (NEW).]

SECTION HISTORY
PL 1997, c. 387, §2 (NEW).
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CHAPTER 7
EMPLOYMENT PRACTICES
SUBCHAPTER 1
CONDITIONS FOR EMPLOYMENT

§591. Examination; definitions

As used in this subchapter, unless the context otherwise indicates, the following terms have the
following meanings: [PL 1985, c. 112, §1 (AMD).]

1. Employee. "Employee" means every person who may be permitted, required or directed by any
employer in consideration of direct or indirect gain or profit, to engage in any employment;
[PL 1985, c. 112, §1 (AMD).]

2. Employer. "Employer" means an individual, partnership, association, corporation, legal
representative, trustee, receiver, trustee in bankruptcy and any common carrier by rail, motor, water,
air or express company doing business in or operating within the State; and
[PL 2011, c. 643, §3 (AMD); PL 2011, c. 643, §14 (AFF).]

3. Independent contractor. "Independent contractor" means an individual who qualifies as an

independent contractor under section 1043, subsection 11, paragraph E.
[PL 2011, c. 643, §4 (NEW); PL 2011, c. 643, §14 (AFF).]

SECTION HISTORY
PL 1985, c. 112, §1 (AMD). PL 2011, c. 643, §§3, 4 (AMD). PL 2011, c. 643, §14 (AFF).
§591-A. Employee misclassification

An employer that intentionally or knowingly misclassifies an employee as an independent
contractor commits a civil violation for which a fine of not less than $2,000 and not more than $10,000
per violation may be adjudged. [PL 2011, c. 643, §5 (NEW); PL 2011, c. 643, §14 (AFF).]

A determination of misclassification of a worker as an independent contractor may result in the
assessment of penalties under section 1051, 1082 or 1225 or Title 39-A, section 105-A or 324. [PL
2011, c. 643, §5 (NEW); PL 2011, c. 643, §14 (AFF).]

SECTION HISTORY
PL 2011, c. 643, §5 (NEW). PL 2011, c. 643, §14 (AFF).
§592. Charge by employer prohibited

No employer may require any employee or accepted applicant for employment to bear the medical
expense of an examination when that examination is ordered or required by the employer. No employer
may require any employee or accepted applicant for employment to bear the expense of an eye
examination ordered or required by the employer that is performed by a person licensed to perform the
examinations, except that if an employer orders or requires the eye examination to be performed by a
specific type of eye care provider, or specific provider, the employer must pay for the examination only
when performed by that specific type of eye care provider or specific provider. An employer may pay
for an examination under this section directly or through group health insurance coverage of the
employee or may pay in another manner, as long as the employee is not required to bear the expense of
that examination, including but not limited to any copayments or other out-of-pocket expenses. Any
employer who violates this section commits a civil violation for which a forfeiture not to exceed $50
for each and every violation may be adjudged. It is the duty of the director to enforce this section.
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Notwithstanding section 591, subsection 2, for the purposes of this section, the term "employer"
includes the State, a county, a municipality, a quasi-municipal corporation or any other public
employer. For the purposes of this section, the term "accepted applicant”" means an applicant who has
been offered a job by the employer. [PL 2013, c. 363, §1 (AMD).]

SECTION HISTORY

PL 1971, c. 620, §13 (AMD). PL 1985, c. 112, §2 (AMD). PL 1989, c. 535 (AMD). PL 2013, c.
363, §1 (AMD).

§593. Textile piecework

1. Posting of specifications. The occupiers or managers of every textile factory shall post in every
room where employees work by piece rate, in legible writing or printing, and in sufficient numbers to
be easily accessible to such employees, specifications of the character of each kind of work to be done
by them and the rate of compensation, whether paid by the pound or by the pick as registered by the
pick clock on each loom. Such specifications in the case of weaving rooms must state the intended and
maximum length of a cut or piece, the count per inch of reed and the number of picks per inch, width
of loom and width of cloth woven in the loom, and each warp must bear a designating ticket or mark
of identification.

[PL 2003, c. 452, Pt. O, §1 (NEW); PL 2003, c. 452, Pt. X, §2 (AFF).]

2. Pick clocks. In mills operating looms engaged in the weaving of cloth or other textiles where
weavers are not paid on a per hour or day basis, pick clocks must be placed on each loom in operation,
and each weaver must be paid according to the number of picks registered on the pick clock.

[PL 2003, c. 452, Pt. O, §1 (NEW); PL 2003, c. 452, Pt. X, §2 (AFF).]

3. Penalties. The following penalties apply to violations of this section.

A. A person who violates this section commits a civil violation for which a fine of not more than
$50 may be adjudged. [PL 2003, c. 452, Pt. O, §1 (NEW); PL 2003, c. 452, Pt. X, §2 (AFF).]

B. A person who violates this section after having previously violated this section commits a civil
violation for which a fine of not more than $100 may be adjudged. [PL 2003, c. 452, Pt. O, §1
(NEW); PL 2003, c. 452, Pt. X, §2 (AFF).]

C. A person who violates this section after having previously violated this section 2 or more times
commits a Class E crime, which is a strict liability crime as defined in Title 17-A, section 34,
subsection 4-A. [PL 2003, c. 452, Pt. O, §1 (NEW); PL 2003, c. 452, Pt. X, §2 (AFF).]

[PL 2003, c. 452, Pt. O, §1 (NEW); PL 2003, c. 452, Pt. X, §2 (AFF).]

4. Application. This section does not apply to so-called gang looms or the weaving of carpets or
elastic webbing.
[PL 2003, c. 452, Pt. O, §1 (NEW); PL 2003, c. 452, Pt. X, §2 (AFF).]

SECTION HISTORY
PL 2003, c. 452, §01 (RPR). PL 2003, c. 452, §X2 (AFF).
§594. Charge by an employer for an application for employment

It is unlawful for an employer to assess a fee or charge a prospective employee in any fashion for
requesting, submitting, filing or completing an application for employment with that employer. Any
employer who violates this section shall be liable to a penalty of not more than $500 for each violation.
It is the duty of the director to enforce this section. [PL 1983, c. 627 (NEW).]

SECTION HISTORY
PL 1983, c. 627 (NEW).
§595. Hiring of workers during a labor dispute
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1. Legislative findings. The Legislature finds that:

A. The practice of receiving applicants for employment, conducting interviews of job applicants
or performing medical examinations of job applicants at the worksite of an employer who is
currently engaged in a labor dispute with that employer's employees tends to incite violence by
bringing individuals who may be considered as replacements for workers to the physical focus of
the labor dispute and by encouraging a direct confrontation between these individuals and the prior
employees; and [RR 2023, c. 2, Pt. E, §10 (COR).]

B. The presence of persons carrying dangerous weapons near sites where applications for positions
with an employer involved in a labor dispute are being accepted or where interviews of those job
applicants are being conducted or medical examinations of those applicants are being performed
creates an unacceptable risk of violence; and [PL 1987, c. 558, §1 (NEW).]

C. The public safety requires the regulation of these practices to reduce the likelihood of violence.
[PL 1987, c. 558, §1 (NEW).]
[RR 2023, c. 2, Pt. E, §10 (COR).]

2. Purpose. The purpose of this section is to reduce the potential for violence during labor disputes
by prohibiting certain provocative acts and imposing penalties for failure to obey this section.
[PL 1987, c. 558, §1 (NEW).]

3. Receiving job applicants at worksite prohibited. No employer may perform any of the
following acts at any of that employer's plants, facilities, places of business or worksites where a labor
dispute, strike or lockout involving the employees of that employer is in progress:

A. Receiving persons for the purpose of soliciting or receiving applications for employment with
the employer; [PL 1987, c. 558, §1 (NEW).]

B. Conducting or having conducted interviews of applicants for employment with the employer;

or [PL 1987, c. 558, §1 (NEW).]

C. Performing or having performed medical examinations of applicants for employment with the
employer. [PL 1987, c. 558, §1 (NEW).]

Any employer who violates this subsection is subject to a civil penalty not to exceed $10,000 for each
day the violation continues, payable to the State, to be recovered in a civil action. Upon request, any
court of competent jurisdiction shall also enjoin the violation under section 5.

The Attorney General, the Commissioner of Labor or any employee, employees or bargaining agent of
employees involved in the labor dispute may file a civil action to enforce this subsection.

[PL 1987, c. 558, §1 (NEW)]

4. Hiring off-site permitted. An employer involved in a labor dispute, strike or lockout may
perform hiring activities prohibited under subsection 3 at any site other than the employer's customary
plants, facilities, places of business or worksites where a labor dispute, strike or lockout involving the
employees of that employer is in progress.

A. The employer must notify the law enforcement agencies of the county and municipality in
which the hiring activities will be conducted at least 10 days before commencing hiring activities.

[RR 2023, c. 2, Pt. E, §11 (COR).]

B. An employee of the employer conducting hiring activities under this subsection and who is
involved in the labor dispute, strike or lockout may not picket, congregate or in any way protest the
hiring activities of the employer within 200 feet of the building or structure at which such activities
are taking place. Violation of this paragraph is a Class E crime. [RR 2023, c. 2, Pt. E, §11
(COR).]

[RR 2023, c. 2, Pt. E, §11 (COR).]
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5. Dangerous weapons prohibited. Itis a Class D crime for any person, including, but not limited
to, security guards and persons involved in a labor dispute, strike or lockout, to be armed with a
dangerous weapon, as defined in Title 17-A, section 2, subsection 9, at a site where applications for
employment with an employer involved in a labor dispute, strike or lockout are being received or where
interviews of those job applicants are being conducted or where medical examinations of those job
applicants are being performed.

A. A person holding a valid permit to carry a concealed handgun is not exempt from this
subsection. [PL 2013, c. 424, Pt. A, §14 (AMD).]

B. A security guard is exempt from this subsection to the extent that federal laws or rules required
the security guard to be armed with a dangerous weapon at such a site. [PL 1987, c. 558, §1
(NEW).]

C. A public law enforcement officer is exempt from this subsection while on active duty in the
public service. [PL 1987, c. 558, §1 (NEW).]

D. A security guard employed by an employer involved in a labor dispute, strike or lockout may
be present at the location where applications for employment with the employer will be accepted,
interviews of those applicants conducted or medical examinations of those applicants performed to
the extent permitted under Title 32, chapter 93. Nothing in this section may be construed to extend
or limit in any way the restrictions placed upon the location of private security guards under Title
32, chapter 93. [PL 1987, c. 558, §1 (NEW).]

[PL 2013, c. 424, Pt. A, §14 (AMD).]

SECTION HISTORY

PL 1987, c. 558, §1 (NEW). PL 2013, c. 424, Pt. A, §14 (AMD). RR 2023, c. 2, Pt. E, §§10,
11 (COR).

§596. Recall period

An employee who is temporarily laid off by an employer for over 6 weeks and who is placed on a
"recall" or "spare" list by that employer for the purpose of being recalled to work shall have 7 days
from receiving notice of a recall to work in which to respond to the notice without discrimination on
subsequent recalls by the employer. [PL 1989, c. 460 (NEW).]

1. Effect of exercising option. No employer may remove an employee from a "recall" or "spare"
list solely because the employee chooses to exercise the 7-day option under this section. No employer
may discriminate against an employee in subsequent recalls to work solely because the employee
chooses to exercise the 7-day option under this section.

[PL 1989, c. 460 (NEW).]

2. Limitations. Nothing in this section may be construed to:

A. Prevent an employer from offering recall to another employee on the "recall" or "spare" list in
the place of an employee who is contacted earlier but who chooses to exercise the 7-day option
under this section; [PL 1989, c. 460 (NEW).]

B. Require an employer to hold a position or an offer of recall open for an employee who exercises
the 7-day option under this section; or [PL 1989, c. 460 (NEW).]

C. Require an employee to wait 7 days before returning to work after receiving a recall notice. [PL
1989, c. 460 (NEW).]
[PL 1989, c. 460 (NEW).]

SECTION HISTORY
PL 1989, c. 460 (NEW).
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§597. Conditions of employment

An employer or an agent of an employer may not require, as a condition of employment, that any
employee or prospective employee refrain from using tobacco products outside the course of that
employment or otherwise discriminate against any person with respect to the person's compensation,
terms, conditions or privileges of employment for using tobacco products outside the course of
employment as long as the employee complies with any workplace policy concerning use of tobacco.
This section does not prohibit an employer or an agent of an employer from offering a voluntary
wellness program that offers incentives for the cessation of use of tobacco products in compliance with
applicable federal regulations. [PL 2017, c. 219, §6 (AMD).]

SECTION HISTORY
PL 1991, c. 366 (NEW). PL 2017, c. 219, §6 (AMD).
§598. Employment reference immunity

An employer who discloses information about a former employee's job performance or work record
to a prospective employer is presumed to be acting in good faith and, unless lack of good faith is shown
by clear and convincing evidence, is immune from civil liability for such disclosure or its consequences.
Clear and convincing evidence of lack of good faith means evidence that clearly shows the knowing
disclosure, with malicious intent, of false or deliberately misleading information. This section is
supplemental to and not in derogation of any claims available to the former employee that exist under
state law and any protections that are already afforded employers under state law. [PL 1995, c. 335,
§1 (NEW).]

SECTION HISTORY
PL 1995, c. 335, §1 (NEW).
§598-A. Prospective employee's social security number

Except as required by federal law, beginning January 1, 2020, an employer may not request a social
security number from a prospective employee on an employment application or during the application
process for employment except for the purposes of substance use testing under subchapter 3-A or a
preemployment background check. This section does not apply to an employer's request for a social
security number after the employee has been hired. [PL 2019, c. 567, §1 (AMD).]

SECTION HISTORY
PL 2019, c. 47, §1 (NEW). PL 2019, c. 567, §1 (AMD).
§599. Broadcasting industry contract

1. Definition. As used in this section, unless the context otherwise indicates, "broadcasting
industry contract" means an employment contract between a person and a legal entity that owns one or
more television stations or networks or one or more radio stations or networks.

[PL 2003, c. 225, §1 (AMD).]

2. Presumed unreasonable. A broadcasting industry contract provision that requires an employee
or prospective employee to refrain from obtaining employment in a specified geographic area for a
specified period of time following expiration of the contract or upon termination of employment
without fault of the employee is presumed to be unreasonable.

[PL 1999, c. 406, §1 (NEW).]
SECTION HISTORY
PL 1999, c. 406, §1 (NEW). PL 2003, c. 225, §1 (AMD).

§599-A. Noncompete agreements
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1. Definitions. As used in this section, unless the context otherwise indicates, the following terms
have the following meanings.

A. "Federal poverty level" means the nonfarm income official poverty line for an individual, as
defined by the federal Office of Management and Budget and revised annually in accordance with
the Omnibus Budget Reconciliation Act of 1981, Section 673(2). [PL 2019, c. 513, §1 (NEW).]

B. "Noncompete agreement" means a contract or contract provision that prohibits an employee or
prospective employee from working in the same or a similar profession or in a specified geographic
area for a certain period of time following termination of employment. [PL 2019, c. 513, §1
(NEW).]

[PL 2019, c. 513, §1 (NEW).]

2. Public policy; enforceability of noncompete agreements. Noncompete agreements are
contrary to public policy and are enforceable only to the extent that they are reasonable and are no
broader than necessary to protect one or more of the following legitimate business interests of the
employer:

A. The employer's trade secrets, as defined in Title 10, section 1542, subsection 4; [PL 2019, c.
513, §1 (NEW).]

B. The employer's confidential information that does not qualify as a trade secret; or [PL 2019,
c. 513, §1 (NEW).]

C. The employer's goodwill. [PL 2019, c. 513, §1 (NEW).]

A noncompete agreement may be presumed necessary if the legitimate business interest cannot be
adequately protected through an alternative restrictive covenant, including but not limited to a
nonsolicitation agreement or a nondisclosure or confidentiality agreement.

[PL 2019, c. 513, §1 (NEW).]

3. Prohibited for certain workers. Notwithstanding subsection 2, an employer may not require
or permit an employee to enter into a noncompete agreement with the employer if:

A. The employee is earning wages at or below 400% of the federal poverty level; or [PL 2023,
c. 118, §1 (NEW).]

B. The employee is a veterinarian licensed under Title 32, chapter 71-A and is employed in a
veterinary facility in which the employee does not have an ownership interest.

A court may not enforce a noncompete agreement entered into or renewed with an employee who
is a veterinarian licensed under Title 32, chapter 71-A before the effective date of this paragraph
unless the employee is working in a veterinary facility in which the employee has an ownership
interest. [PL 2023, c. 118, §1 (NEW).]

[PL 2023, c. 118, §1 (AMD).]

4. Disclosure; notice. An employer shall disclose prior to an offer of employment with the
employer that will require the acceptance of a noncompete agreement a statement that a noncompete
agreement will be required.

An employer shall notify an employee or prospective employee of a noncompete agreement
requirement and provide a copy of the noncompete agreement not less than 3 business days before the
employer requires the agreement to be signed to allow time for the employee or prospective employee
to review the agreement and negotiate the terms of the agreement or employment with the employer if
the employee or prospective employee wishes to do so.

[PL 2019, c. 513, §1 (NEW).]

5. Effective date of a noncompete agreement. Except for a noncompete agreement between an
employer and an allopathic physician or an osteopathic physician licensed under Title 32, chapter 48
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or chapter 36, respectively, the terms of a noncompete agreement do not take effect until after one year
of the employee's employment with the employer or a period of 6 months from the date the agreement
was signed, whichever is later.

[PL 2019, c. 513, §1 (NEW).]

6. Penalty; enforcement. An employer that violates subsection 3 or 4 commits a civil violation
for which a fine of not less than $5,000 may be adjudged. The Department of Labor is responsible for
enforcement of this section.

[PL 2019, c. 513, §1 (NEW).]

7. Application. This section applies to all noncompete agreements entered into or renewed after
the effective date of this section.

[PL 2019, c. 513, §1 (NEW).]

SECTION HISTORY

PL 2019, c. 513, §1 (NEW). PL 2023, c. 118, §1 (AMD).
§599-B. Restrictive employment agreements

1. Definition. For purposes of this section, "restrictive employment agreement" means an
agreement that:

A. Is between 2 or more employers, including through a franchise agreement or a contractor and
subcontractor agreement; and [PL 2019, c. 513, §1 (NEW).]

B. Prohibits or restricts one employer from soliciting or hiring another employer's employees or
former employees. [PL 2019, c. 513, §1 (NEW).]
[PL 2019, c. 513, §1 (NEW).]

2. Restrictive employment agreements prohibited. An employer may not:
A. Enter into a restrictive employment agreement; or [PL 2019, c. 513, §1 (NEW).]

B. Enforce or threaten to enforce a restrictive employment agreement. [PL 2019, c. 513, §1
(NEW).]
[PL 2019, c. 513, §1 (NEW).]

3. Penalty; enforcement. An employer that violates subsection 2 commits a civil violation for
which a fine of not less than $5,000 may be adjudged. The Department of Labor is responsible for
enforcement of this section.

[PL 2019, c. 513, §1 (NEW).]
SECTION HISTORY

PL 2019, c. 513, §1 (NEW).
§599-C. Nondisclosure agreements

1. Employer defined. As used in this section, unless the context otherwise indicates, "employer”
has the same meaning as in section 615, subsection 3.

[PL 2021, c. 760, §1 (NEW).]

2. Certain preemployment and employment agreements prohibited. An employer may not
require an employee, intern or applicant for employment to enter into a contract or agreement that
waives or limits any right to report or discuss unlawful employment discrimination, as defined and
limited by Title 5, chapter 337, subchapter 3, occurring in the workplace or at work-related events.
[PL 2021, c. 760, §1 (NEW).]

3. Certain settlement, separation and severance agreements prohibited. An employer may
not require an employee, intern or applicant for employment to enter into a settlement, separation or
severance agreement that includes a provision that:
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A. Limits an individual's right to report, testify or provide evidence to a federal or state agency
that enforces employment or discrimination laws; [PL 2021, c. 760, §1 (NEW).]

B. Prevents an individual from testifying or providing evidence in federal and state court
proceedings in response to legal process; or [PL 2021, c. 760, §1 (NEW).]

C. Prohibits an individual from reporting conduct to a law enforcement agency. [PL 2021, c.
760, §1 (NEW).]
[PL 2021, c. 760, §1 (NEW).]

4. Settlement, separation or severance agreement requirements. A settlement, separation or
severance agreement may include a provision that prevents the subsequent disclosure of factual
information relating to a claim of unlawful employment discrimination, as defined and limited by Title
5, chapter 337, subchapter 3, only if:

A. The agreement expressly provides for separate monetary consideration for the provision in
addition to anything of value to which the employee, intern or applicant for employment is already
entitled; [PL 2021, c. 760, §1 (NEW).]

B. The provision applies to all parties to the agreement to the extent otherwise permitted by law;
[PL 2021, c. 760, §1 (NEW).]

C. The agreement clearly states that the individual retains the right to report, testify or provide
evidence to federal and state agencies that enforce employment or discrimination laws and to testify
and provide evidence in federal and state court proceedings; and [PL 2021, c. 760, §1 (NEW).]

D. The employer retains a copy of the agreement for 6 years following the execution of the
agreement or the end of employment, whichever is later. Records required to be kept by this
paragraph must be accessible to any representative of the Department of Labor at any reasonable
hour. [PL 2021, c. 760, §1 (NEW).]

Nothing in this section may be construed as limiting the use of nondisclosure agreements to protect the
confidentiality of proprietary information, trade secrets or information that is otherwise confidential by
law, rule or regulation.

[PL 2021, c. 760, §1 (NEW)]

5. Enforcement. The Department of Labor shall enforce this section. In addition, the Attorney
General may bring an action under this section to impose a fine or to enjoin further violation. An
employer that intentionally violates this section commits a civil violation for which a fine of up to
$1,000 may be adjudged.

[PL 2021, c. 760, §1 (NEW).]

SECTION HISTORY
PL 2021, c. 760, §1 (NEW).
§600. Concealed firearms in vehicles

1. Firearms in vehicles. An employer or an agent of an employer may not prohibit an employee
who has a valid permit to carry a concealed firearm under Title 25, chapter 252 from keeping a firearm
in the employee's vehicle as long as the vehicle is locked and the firearm is not visible. This subsection
applies to the State as an employer when a state employee's vehicle is on property owned or leased by
the State. This subsection does not authorize an employee or state employee to carry a firearm in a
place where carrying a firearm is prohibited by law. For purposes of this section, "state employee"
means an employee of the State within the executive branch, the legislative branch or the judicial branch
performing services within the scope of that employee's employment.

[PL 2011, c. 537, §1 (AMD).]

01,07 2025 Title 26. LABOR AND INDUSTRY | 53



MRS Title 26. LABOR AND INDUSTRY

2. Immunity from liability. An employer or an agent of an employer may not be held liable in
any civil action for damages, injury or death resulting from or arising out of another person's actions
involving a firearm or ammunition transported or stored pursuant to this section, including, but not
limited to, the theft of a firearm from an employee's vehicle, unless the employer or an agent of the
employer intentionally solicited or procured the other person's injurious actions. Nothing in this section
affects provisions in the Maine Workers' Compensation Act of 1992.

[PL 2011, c. 393, §1 (NEW).]

SECTION HISTORY
PL 2011, c. 393, §1 (NEW). PL 2011, c. 537, §1 (AMD).
§600-A. Criminal history record information; employment application

1. Definitions. As used in this section, unless the context otherwise indicates, the following terms
have the following meanings.

A. "Criminal history record information" has the same meaning as in Title 16, section 703,
subsection 3. [PL 2021, c. 404, §1 (NEW).]

B. "Employer" means a person in this State who employs individuals. "Employer" includes
municipalities and political subdivisions of the State, but does not include an employer of an
individual who holds a position in the legislative, executive or judicial branch of State Government
or a position with a quasi-independent state entity or public instrumentality of the State.
"Employer" includes a person acting in the interest of an employer directly or indirectly. [PL 2021,
c. 404, §1 (NEW).]

[PL 2021, c. 404, §1 (NEW).]

2. Initial employee application form. Except as provided in subsection 4, an employer may not:

A. Request criminal history record information on the employer's initial employee application
form; or [PL 2021, c. 404, §1 (NEW).]

B. State on an initial employee application form or advertisement or specify prior to determining
a person is otherwise qualified for the position that a person with a criminal history may not apply
or will not be considered for a position. [PL 2021, c. 404, §1 (NEW).]

[PL 2021, c. 404, §1 (NEW).]

3. Interviews. An employer may inquire about a prospective employee's criminal history record
information during an interview or once the prospective employee has been determined otherwise
qualified for the position. An employer that inquires about a prospective employee's criminal history
record information shall afford to the prospective employee the opportunity to explain the information
and the circumstances regarding any convictions, including post-conviction rehabilitation.

[PL 2021, c. 404, §1 (NEW).]

4. Exceptions for initial employee application form. An employer may inquire about criminal
convictions on an initial employee application form or state on an initial employee application form or
advertisement or otherwise assert that a person with a criminal history may not apply or will not be
considered for a position if:

A. The position is one for which a federal or state law or regulation or rule creates a mandatory or
presumptive disqualification based on a conviction for one or more types of criminal offenses, and
the questions on the initial employee application form are limited to the types of criminal offenses
creating the disqualification; or [PL 2021, c. 404, §1 (NEW).]

B. The employer is subject to an obligation imposed by a federal or state law or regulation or rule
not to employ in a position a person who has been convicted of one or more types of criminal
offenses, and the questions on the initial employee application form are limited to the types of
criminal offenses creating the obligation. [PL 2021, c. 404, §1 (NEW).]
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[PL 2021, c. 404, §1 (NEW)]

5. Penalty. This section must be enforced pursuant to section 626-A.
[PL 2021, c. 404, §1 (NEW).]

SECTION HISTORY
PL 2021, c. 404, §1 (NEW).

§600-B. Adverse action against employee concerning certain religious or political matters
prohibited

1. Definitions. As used in this section, unless the context otherwise indicates, the following terms
have the following meanings.

A. "Political matters" means matters relating to elections for political office, political parties,
proposals to change legislation, proposals to change rules or regulations, proposals to change public
policy and the decision to join or support any political party or political, civic, community, fraternal
or labor organization. [PL 2023, c. 414, §1 (NEW).]

B. "Religious employer" means a church or convention or association of churches or an
organization that is operated primarily for religious purposes and that is operated, supervised,
controlled or principally supported by a church or convention or association of churches. [PL
2023, c. 414, §1 (NEW).]

C. "Religious matters" means matters relating to religious belief, affiliation and practice and the
decision to join or support any religious organization or association. [PL 2023, c. 414, §1
(NEW).]

[PL 2023, c. 414, §1 (NEW).]

2. Adverse action prohibited. An employer or the employer's agent, representative or designee
may not discharge, discipline or otherwise penalize or threaten to discharge, discipline or otherwise
penalize or take any adverse employment action against an employee because:

A. The employee declines to attend or participate in an employer-sponsored meeting, or any

portion of such a meeting, that communicates the opinion of the employer about religious or
political matters; [PL 2023, c. 414, §1 (NEW).]

B. The employee declines to receive or listen to a communication from the employer or the agent,
representative or designee of the employer, or any portion of such a communication, that
communicates the opinion of the employer about religious or political matters; or [PL 2023, c.
414, §1 (NEW).]

C. The employee, or a person acting on behalf of the employee, makes a good faith report, orally
or in writing, of a violation or a suspected violation of this section. [PL 2023, c. 414, §1 (NEW).]
[PL 2023, c. 414, §1 (NEW).]

3. Enforcement. An aggrieved employee may bring a civil action to enforce this section no later
than 90 days after the date of the alleged violation in the Superior Court for the county where the
violation is alleged to have occurred or where the principal office of the employer is located. The court
may award a prevailing employee all appropriate relief, including injunctive relief, reinstatement to the
employee's former position or an equivalent position, back pay and reestablishment of any employee
benefits, including seniority, to which the employee would otherwise have been eligible if the violation
had not occurred and any other appropriate relief as considered necessary by the court.

[PL 2023, c. 414, §1 (NEW).]

4. Notice. Within 30 days after the effective date of this section, an employer subject to this section
shall post and keep po