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Senator Ingwersen, Representative Meyer, Members of the Committee on Health and Human Services,
my name is Elinor Higgins. I am a resident of Portland, and I am the Executive Director of Maine’s
Permanent Commission on the Status of Women, which is part of the Department of Secretary of State.
The Commission is a government appointed group, created in state statute to improve opportunities and
life outcomes for women and girls. The Commission produces biennial reports on the status of women
and girls and advises the Governor and members of the Legislature about policy and social issues
affecting women across Maine. Today, I am speaking on behalf of the Commission and its Policy and
Legislation Committee in support of L.D. 1414 “An Act to Support and Sustain Maine's Child Care
Workforce.”

Child care has long been a priority for the Commission, both because of its role in supporting better
economic outcomes for Maine women and Maine families, but also because of the predominantly female
workforce that provides education and care for Maine children.! In December 2024, the Commission
released a report on Maine women’s labor and economic security.? In that report, we celebrated several
significant state investments aimed at bolstering the child care workforce and child care providers while
also improving affordability for families. However, the Commission’s findings also highlighted ongoing
challenges:

e According to the U.S. Current Population Survey, Maine women are more likely than Maine men
to cite child care issues as a barrier to full time work.

e In 2024, the average annual cost of centet-based child care for an infant in Maine reached
$15,730.3

e The high cost of child care is one key driver of Maine women dropping out of the workforce or
opting for part-time work — a reality that has lasting economic impacts across the lifespan.

e All counties in Maine face a gap between available child care services and the number of children
that need care.
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e A 2023 study found that the lack of reliable child care for working parents of children under age 3
could cost the state as much as $403 million annually.*

L.D. 1414 would aim to address core affordability challenges for infant and toddler care, something that
is good for families and good for child care businesses.

L.D. 1414 also includes funding for a planning grant program aimed at bolstering child care during non-
traditional hours. In May 2024, Gov. Mills signed an executive order aimed at increasing women’s
employment in construction and trades careers. The Commission partnered with Maine Department of
Labor to hold focus groups and interviews with women across the state who are employed in
construction, engineering, and the trades. One major concern elevated during these conversations was the
lack of available child care during the hours of a typical construction work day. One parent shared the
experience of being on a temporary job site:

“You might be somewhere for a month or two, an hour and a half away from home, and you have to be
there at 6:30 am. Meanwhile, your daycare doesn’t open until 9:00 am.”

Construction employers also brought this up as a challenge facing all working parents who are unable to
participate in evening or weekend work shifts.’ These findings highlight the need for additional off-hour
child care resources, and there is also a clear need beyond the construction industry, including in health
care professions.

The Maine Permanent Commission on the Status of Women is in support of L.D. 1414. We appreciate
the opportunity to provide testimony today. Thank you again for your time and attention.
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