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Good Afternoon, Senator Tipping, Representative Roeder, and Members of the Joint
Standing Committee on Labor. My name is James Myall and I’'m a policy analyst at the
Maine Center for Economic Policy. I'm testifying today in support of LD 877, “An Act to
Require Transportation Network Companies to Provide Fair Wages to Drivers” because
MECEP believes that all Mainers deserve fair wages for the work they do.

LD 877 would extend transportation network company drivers the same basic right that
most of Maine’s workers already enjoy —the right to a minimum wage. Over the last few .
years, this committee has not only defended Maine’s robust minimum wage law but
extended its protections to workers with disabilities and agricultural workers. MECEP
believes that drivers for platforms like Uber and Lyft deserve the same guarantee of a basic
standard of living as a result of their labor.

A number of other states and cities have similar standards, including Massachusetts,
Minnesota, New York, and Washington. Some research shows that these efforts have been
successfulin increasing driver pay.' Even studies which find that increased pay is offset by
lower reduced tips or a reduced number of rides suggest that workers have more |
predictable earnings and are less reliant on tips,? which is important for financial stability
and mental wellbeing.

As the committee considers this legislation, | think it’s important to consider what we do
and don’t know about the rideshare industry:

e Claims about typical wages can be misleading. The topline rate of pay often
doesn’t consider the downtime that drivers experience between trips; nor
does it adequately account for driver expenses like gas, vehicle
maintenance, insurance, and taxes. Once those are accounted for, net pay
declines considerably.®

e The “take rate” for the transportation network companies themselves can be
extremely high —as much as 65 or 70% on an individual ride — so that while
the cost of rides can feel high for the customer, much of that goes to the
company instead of the driver.*
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¢ Many studies taking these factors into account find rideshare drivers earning -
below the local minimum wage.?

e Some surveys of rideshare drivers have found that as a result of low earnings,
the riders depend on public assistance programs like SNAP to make ends
meet.®

e The workers in these industries are often especially vulnerable. A recent
survey of Minneapolis rideshare drivers found that they were more likely to be
Black immigrants in households with low incomes.”

All this being said, we don’t have good data on the conditions of rideshare drivers in Maine,
or even how many people are engaged in this work. (One national estimate suggests 2-4%
of all working-aged people work for platform-based apps, but this includes other workers,
such as delivery drivers).? | would urge the committee to include a requirement that the
transportation network companies work with the Department of Labor to share data on
their drivers and the earnings per ride. Similar data-sharing arrangements have been key to
evaluating the impact of minimum pay standards in places like New York and Minnesota.’

Thank you for your time. | urge you to vote “ought to pass” on LD 877, and ’'m happy to take
any questions. -
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