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Testimony 

In Support Of 

LD 1219: An Act to Increase State Funding for the Campuses of the University of Maine System 
and to Raise the Minimum Hourly Wage for Employees of the System. 

LD 1533: An Act to Ensure the Retention of R1 Research Institution Status by the University of 
M a i ne 

Jan Kosinski, Government Relations Director, Maine Education Association 

Before the Education and Cultural Affairs Committee 

April 24th, 2025 

Senator Rafferty, Representative Murphy and other members of the Education and Cultural Affairs 
Committee, 

My name is Jan Kosinski, and I am the Director of Government Relations for the Maine Education 
Association (MEA). The MEA represents nearly 24,000 educators, including teachers and other 
educators in nearly every public school in the state, as well as full-time faculty and other professional 
and support staff in both the University of Maine and Community College systems. Thousands of retired 
educators continue their connection and advocacy work through the MEA- Retired program. 

I offer this testimony today on behalf of the MEA in SUPPORT of LD 1219, An Act to Increase State 
Funding for the Campuses of the University of Maine System and to Raise the Minimum Hourly Wage 
for Employees of the System. We also want to lend our support in favor of LD 1533, An Act to Ensure 
the Retention of R1 Research Institution Status by the University of Maine. 

The University of Maine System is a treasure for our state. The University System prepares the workers 
of the future our state desperately needs. It provides a multitude of degree programs, opportunities for 
professional development, growth for workers and residents and this work is done across its seven 
campuses in every comer of the state. The campuses provided tremendous resources for teachers and 
educators by offering a multiple degree programs to support their work with students. It is an engine of 
innovation for our state — developing and supporting business leaders and entrepreneurs who help make 
our state great, while providing wide-ranging and comprehensive programs to make sure our state’s 

residents are well-rounded, productive citizens. 

We have appeared before this Committee and the Appropriations Committee with deep concems about 
the atrophy that has been allowed to occur and a concern about the future of the System without 
additional state support. Little by little, over the years, lack of state investment in the University System, 
along with a defendable hesitation to raise tuition, has directly contributed to the atrophy we are 
witnessing today. Given the role the University System plays, the lack of state funding is pennywise and 
pound-foolish. 
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The bill also proposes to direct the funding to the campuses, where the money can be as c 

as possible. While we know the System Office has tried to centralize services and find efficiencies 
across campuses, we also know the campus leaders know best the programs their communities need and 
the best way to support their students. The bill proposes a “peer institution” comparison model that uses 
similar institutions using an already existent definition to set goals for the seven campuses. These goals 
will help make sure any additional funding moves to campuses, not more Central Office operations. 

Lastly, the bill proposes to lift the minimum wage for the hourly support staff because the wages of too 
many are too low. Through our recent collective bargaining, we heard the hard stories from the hourly 
staff. We find it unconscionable that full time, hourly staff in the UMaine System qualify for food 
assistance, donate plasma to make ends meet, and far too many rely on Maine Care for health care. The 
bill proposes to lifl the minimum wage for all hourly staff to at least 125% of the state’s minimum wage. 
We hope this will help lift wages for hourly staff and avoid the use of state assistance programs. 

Given the state’s current budget picture, we fully understand how challenging it will be to implement 
this bill. We know there are many competing priorities. 

While we aspire for more, We hope the Legislature will at least find a way at to provide the 4% increase 
each year, over the next two years, the Governor proposed in her initial two-year budget proposal. This 
4% increase was NOT included in the current services budget passed by the Legislature last month. 
Without this funding, I wony the problem will go from one of atrophy to rapid decline — this can and 
must be avoided. 

Thank you for your time and your attention and your service to the people of Maine. I will do my best to 
answer any questions you may have. 
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Increase state funding forthemuniversity of Maine System so vve have the 
resources to provide students a top-notch education AND so we can improve 
wages and working conditions for staff. 

Dedicate increased state fundisngto campuses so our campuses are vibrant 
learning communities and the money gets as ciose to students as possible. 

Lift the minimum wagethroughout the System so houriy enipiovees are paid a 

living vvage. We intend to ask that the University is reouired to pav aii 
ernpioyees at ieast 125% oi the minimum wage.
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