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A Positive Support Plan (PSP) is a structured. individualized app 
settings such as education, healthcare. and disability services. 

A PSP typically includes" .
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~ Person-centered strategies that focus on strengths and preferences 
~ Proactive support to prevent challenging behaviors 
~ Skill-building to enhance communica tion, coping, and independence 
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Safety D 
Level 1 Level 2 

evice Levels

l 

A one-piece suitto prevent pulling 0 ut or interferi ngwith medically n ecessary p rocedures, eq uipment, 
or apparel. 

A one-piece suit for behavioral issues such as fecal smearing 

Shortterm use of hand splints or gloves for medical safety 
I 
Hand splints or gloves when used to prevent pica or other behavioral issues 

Aseat belton a wheelchair when used to preventthe person from falling or getting out ofthe 
wheelchair if they have a history of unsteadiness 

A locked cupboard 0 r locked refrigerator to preventdangerous eating habits. This procedure must be 
supported by a medical diagnosis ofa related disability, such as pica or Prader-Willi syndrome 

Aseat belt or chest strap on a toilet to prevent falling 
I 
A helmet used solely for safety__purp0ses or self-injurious behavior 

Foot straps on a wheelchairto prevent feet from dragging or getting caught. Monitoring devices that do not limit movement when used to monitor the movement due to lack of 
environmental awareness or history of unintentional falling. 

A belt on a chair. including a shower chair or a Hoyer lift, to preventfalling or slipping Safety Gate 
Adiver's belt in a bathtub when used to preventfloating while being bathed. ‘ Specialized equipment 
Any bed rail thatsubstantially inhibitsthe person from getting out ofthe bed when the person has a 
history of unintentionally falling; must meet current bed rail safety/size regulations - 

NOTE: check with licensing 

Buckle Buddy 

A gait beltfo r a person, when used to assist th e p erson with walking ortransfers an d the p erson has a 
history of unsteadiness or falls; Must have a documented medical reason 
Medical device anyone would use as per doctor's orders


