Maine Women’s Lobby

March 4, 2025

Senator Carney, Representative Kuhn, and Honorable Members of the Joint Standing
Committee on Judiciary,

| join you today on behalf of the Maine Women's Lobby. For over forty years, the Maine
Women'’s Lobby has worked to build gender justice in Maine through legislative advocacy
and systems change. We are here in support of LD 260, "RESOLUTION, Proposing an
Amendment to the Constitution of Maine Establishing That All Maine Residents Have

Equal Rights Under the Law" and thank Representative Sargent for sponsoring this important
bill.

Maine has deeply held beliefs and values regarding equality and protection from discrimination
— in fact, our Human Rights Act is a national model. Still, data, and our own eyes and
experiences, make it clear that we have not yet achieved the equality we dream of. Women in
Maine:

Are more likely to live in poverty (1),

Still make between .66 and .88 cents for every $1.00 a white man makes (2),

Are more likely to experience sexual harassment and violence (3);

Are more likely to be discriminated against in the workplace (4); and

Are less likely to be represented in government (Women make up only 28 percent of the
US Congress, and 32 percent of State Legislatures. Maine is at the forefront, but still
with less than parity at 42.5 percent in our state legislature (5)).

The effects are even more profound and harmful for women who also experience racism,
homophobia, transphobia, xenophobia, and discrimination based on differing abilities,
which is what makes this inclusive amendment so powerful.

An amendment to our Constitution won't solve all of these problems — these are structural
inequities that no single law or amendment can change. Still, there are a few very specific
circumstances that this Amendment could address:

e Offering protections where the Maine Human Rights Act is silent, especially around
redress for experience of gender-based or racially-motivated violence.

e Pay equity - especially as gender-based and race-based pay disparities are actually
growing (6). While several state laws have chipped away at this, a Constitutional right
offers protections that a state law does not afford.

e Clarifying that all Mainers who are harmed by discrimination based on gender, race,
religion, ability, and nation or origin are equally protected and valued under the law.



e Creating avenues for redress and accountability that currently fall short. | know
from over a decade in sexual assault response work that one size does not fit all when it
comes to the experiences for survivors or the pathways to justice. Real justice and
equity is achieved through many means, and this amendment could be one tool to that
end.

And all of these guarantees have never been more important, as we watch the rollback of
our rights at the federal level at a rate we have never before seen.

In addition to protecting rights, a Constitutional amendment is also an opportunity to bring the
voice of Mainers into shaping what justice looks like in our state. We know that we share a
dream of statewide equity, and we should extend the opportunity to weigh in to all Maine voters.
Systemic challenges need and deserve systemic solutions, embedded in state
government. It’s time to write equity into our state’s foundational document, and then
keep going, until our government reflects the people it is built to serve.

We hope you will vote ‘Ought to Pass’ on LD 260.
Sincerely,

Destie Hohman Sprague, Maine Women'’s Lobby
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