
inadequate nondiscrimination protections. Inclusive paid leave is part of a suite of 
policy changes that would help address many of these difficulties. 

As written, this paid family and medical leave bill is of critical importance for 
LGBTQ+ communities in Maine given the well-documented health disparities We 
experience as a result of high uninsurance rates, lack of cultural competency among 
healthcare providers, and stress associated with a legacy of isolation and 
discrimination.‘ LGBTQ+ Mainers are in need of this inclusive paid family and 
medical leave bill. 

Research shows that LGBTQ+ older adults, who are significantly more likely to be 
childless and living without a partner than non-LGBTQ+ older adults, also develop 
and maintain strong relationships with their chosen family? These older adults may be 
less likely to have family support when they need care and often rely on 
families-of-choice that are composed of close relationships that are the equivalent of 
family. Sixty-four percent of LGBTQ+ baby boomers said that they have a “chosen 
family,” defined as “a group of people to whom you are emotionally close and 
consider ‘family’ even though they are not biologically or legally related? 

Lastly, it is essential to recognize that workers’ families come in many forms beyond 
those that fit precise legal definitions. traditional definitions of family. That is why 
we support the current inclusive definition of family in this bill, which includes: any 
other individual with whom the covered individual has a significant personal bond 
that is or is like a family relationship, regardless of biological or legal relationshzp. 
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This definition would support families across every single demographic in Maine, in 

addition to the needs of the LGBTQ+ community, immigrant families, migrant 
workers, and others whose traditional families have been torn apart by abuse, 

domestic violence, incarceration, war, substance use disorder, and poverty. Other 

states have managed well with more inclusive definitions of family, and we can as 

well.‘ 

This broad family definition will benefit all workers, given the diversity of family 

structures here in Maine. The evidence is clear: paid family and medical plans like 

this one work. They will improve the health of Mainers across generations, add 

stability to our workforce, and reduce the stress on families. 

We support LD 1964, It’s right for Maine. 

Thank you, 

Gia Drew (she/her) 
Executive Director. EqualityMaine 

GLBTQ Legal Advocates & Defenders 
Portland Outright 

Maine Trans gender Network 

“ N.J. Stat. Ann. § 43:21 -27(n) (”’Family member’ means any other individual that the employee 

shows to have a close association with the employee which is the equivalent of a family 

relationship); Conn. Gen. Stat. § 31-51 kk(6) (‘Family member‘ means ...or an individual related to the 
employee by blood or affinity whose close association the employee shows to be the equivalent of 

those family relationships . . . ."); Or. Rev. Stat. § 657B.O1O(18) (“Family member"' means: (h) Any 

individual related by blood or affinity whose close association with a covered individual is the 

equivalent of a family relationship"); Colo. Rev. Stat. § 8-13.3-503(11) (As shown by the covered 

individual, any other individual with whom the covered individual has a significant personal bond that 

is or is like a family relationship, regardless of biological or legal relationship/'); Wash. Rev. Code 

50A.O5.010(11) (...any individual who regularly resides in the employee's home or where the 
relationship creates an expectation that the employee care for the person, and that individual 

depends on the employee for care. ‘Family member’ includes any individual who regularly resides in 
the employee's home, except that it does not include an individual who simply resides in the same 
home with no expectation that the employee care for the individual."). 
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