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The Joint Standing Committee on Education and Cultural Affairs 
Testimony from Jason Judd, Executive Director, Educate Maine 

In Support Of 

L.D. 1217: “Resolve, to Create a Pilot Program for Alternative Teacher Certification” 

Senator Rafferty, Representative Brennan, and distinguished members of the Education and Cultural 
Affairs Committee, my narne is Jason Judd, the Executive Director of Educate Maine, a business-led 
education advocacy organization. I am also a resid.ent of Lewiston, one of the many school 
communities across Maine working diligently to increase teacher recruitment and retention. 

Thank you for the opportunity to testify in support of L.D. #1217. Educate Maine's mission is to ensure 
that Maine people are prepared to succeed in education and career and that all Maine people reach their 
highest educational potential. As a member of the MaineSpark coalition, we measure this by 
attainment - the share of adult workers with a postsecondary credential of value in demand by Maine 
employers. Maine's goal is to reach 60% by 2025. We strongly believe that a well-prepared, diverse, 
and stable educator workforce is essential in achieving our mission and ensuring that all Maine 
learners have access to exceptional educators who can equip them with the skills, knowledge, and 
credentials necessary to succeed in postsecondaiy education and the workforce. Educate Maine 
partners with a variety of pre-service teaching insututions in Maine to help address teacher 
recruitment, retention, and leadership development. 

A diverse educator workforce is good for Maine learners. As Maine continues to implement its 
i:1c_onon1ic_D___eL;lonn1_ent Strategy, there is a focus on talent and innovation to “create a diverse and 
sustainable economy.” A growing body of research has shown that teachers of color positively impact 
the academic outcomes of all students, both in the short and long term. Studies have found that having 

just one teacher of color between kindergarten and third grade can increase academic achievement, 
lead to higher high school graduation rates, and support greater college enrollment rates for students of 

color (1);ee,_2jQQ§,; Qe§§QQn§_g)l1MZQ_l 1). Additionally, recent research has shown that students who learn 
from diverse educators are better equipped to navigate an increasingly diverse and interconnected 

world, and are more likely to experience success inside and outside the classroom (Page, 2007; 
Phillips. 2,Q_,l_g). Unfortunately, Maine'seducmo_gworkforce;loes_nptreflect the_diversi_ty ofiogr 
ggeg-_cl_1_anging_studcnt_pppulatj_on. This lack of diversity in the educator workforce can adversely aflect 
students from diverse backgrounds and limit their learning opportunities from teachers who share their 
experiences.
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The recognizes the need to diversify the educator workforce and create 

high~retention pathways into the teaching profession. Alternative teacher certification programs 

through high-retention pathways can reduce barriers for underrepresented groups 

;_j._t\_._/ _;>;;;-_ ;__t;;;,;___, i,;@__n;@#@n;;t;;t;<>;;ge,gt<;fgea Additionally, these programs can provide an opportunity for 

professionals from diverse backgrounds and those with unique expertise and experience to transition 

into teaching. An example of a high~retention alternative pathways in Maine include 
This program allows aspiring educators to gain hands-on experience in the classroom 

while receiving mentorship and support from experienced educators. 

For "Drlainz-;toct;nn§ne.Eanrardl2dm=tnnnonna.arerrtlitnniiistnonttnner.Q:al;;:;.act._an.d.§ni@a_ce 

intaunti9.nalan;LdQ1nestnaand. These altelnative 

pathways must be high-retention and provide continued resources to support, retain, and advance 

diverse educators from underrepresented communities. We recognize that there are barriers to entering 
the teaching profession. A report by the found that teachers of color are more 

likely to leave the profession within the first few years of teaching than white teachers. Additionally, 

the f.iléZ.h_at.ldlisll It Talc=;f.cr_E.d1_.n:atrn;ar>.L(;.ol,or;n T.l'n;i;r.ec.ini.li§ii report highlights the need for 

programs that not only recruit diverse candidates but also provide support and resources to retain them. 

In conclusion, alternative teacher certification programs provide an opportunity for underrepresented 

groups and those with unique expertise to become certified educators. LD 1217 provides an 
opportunity to invest resources in initiatives that recruit, retain, and support a more diverse educational 

workforce and advance Maine as a diverse, equitable, and inclusive place to live, learn and work. 

Thank you for your time and consideration.


