
 

 
 

March 4, 2024 
 
To: Sen. Peggy Rotundo and Rep. Melanie Sachs, co-chairs 
 Members, Committee on Appropriations & Financial Affairs 
 

Sen. Mike Tipping and Rep. Amy Roeder, co-chairs 
 Members, Committee on Taxation 
 
From: David R. Clough, State Director in Maine 
 
Re: LD 2214 – Supplemental State Budget for Fiscal Years 2023-2024 and 2024-2025 
 Bureau of Labor Standards 
 
This statement is on behalf of the thousands of small business owners in Maine who are members of the 
National Federation of Independent Business.  NFIB members are located throughout Maine and are 
engaged in a wide range of business activities.  They collectively provide paychecks to about 30,000 
families and represent the backbone of communities and the State of Maine. 
 
LD 2214 proposes reallocating personnel resources from Safety Education and Training Programs to 
increased support for the “Regulation and Enforcement program” within the Bureau of Labor Standards.  
The apparent intent is to support more strategically focused inspections of workplaces and search for 
potential labor law violations. 
 
Fostering Compliance & Understanding 
 
As Committee members evaluate the Bureau’s request, it is useful to consider the difference between 
violations that are willful versus violations that are inadvertent (e.g., administrative errors) or violations 
that may be attributed to misinformation or misunderstanding.  We believe more could be done 
proactively to reduce employer errors (apart from outreach workshops the Bureau conducts) and 
thereby make more effective use of enforcement resources. 
 

For example, the Bureau’s website could provide information about key responsibilities of 
employers and a “frequently asked questions” section.  This may reduce preventable violations 
by increasing small employer access to helpful information on a 24/7 on-demand basis.   
 

Former BLS director Michael Roland stated in 2021 testimony before the Committee on Labor & Housing 
that there are “approximately 110 labor laws in title 26” (March 15, 2021, public hearing on LD 616).  
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The attached screen prints of various Bureau webpages illustrate the difficulty a small employer has in 
finding out what is required and how to comply.   
 
Most employers in Maine are small.  Of the more than 35,000 firms in Maine in 2021, over 27,000 have 
fewer than 10 employees according to U.S. Census data (https://www.census.gov/programs-
surveys/susb/data/tables.html).  Another 3,000 had from 10-19 employees.  These small businesses 
typically do not have human resource or labor law specialists who can guide the firm on compliance 
matters.  The person doing that job is also busy with other aspects of daily business operations – and yet 
they must somehow keep up with labor laws, ensure they understand the laws, and make sure the small 
employer is acting properly. 
 

If the Bureau is going to devote more resources to violations, it would be helpful to small 
employers if more resources are also devoted to making it easier to access plain English guides 
as well as the existing links to laws and regulations.  Helping all small employers avoid errors 
also helps the Bureau’s enforcement efforts be more successful. 

 
Thank you for being mindful of Maine small business owners and their challenges in helping make our 
state prosper while also staying in compliance with labor laws. 
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https://www.maine.gov/labor/labor_laws/publications/index.shtml 

 

 

  

<-- No employer guide

https://www.maine.gov/labor/labor_laws/publications/index.shtml


https://www.maine.gov/labor/docs/2020/publications/program_and_service_guide_Jan2020.pdf 
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https://www.maine.gov/labor/for_employers/ 

 

 

  

<-- No employer guide 
to Maine labor laws
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https://www.maine.gov/labor/bls/ 

 

 

https://www.maine.gov/labor/bls/


https://www.maine.gov/labor/labor_laws/wagehour.shtml 
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https://www.maine.gov/labor/labor_laws/index.shtml  
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