
My name is Nathan Kempthorne, and I am submitting the following testimony in support of LD-1999 An Act To 
Require Civil Rights Officers at Law Enforcement Agencies.  

My family experienced extreme racial discrimination in Maine, and ultimately left the state for our safety. I believe 
this bill is an important step toward creating an intake pathway for civil rights complaints to be submitted at the 
local level. I also submit that the civil rights officers should be vocal about their role in the community, and there 
should be public outreach to marginalized communities throughout the state to make sure they understand their 
rights and how to submit a complaint.  

I am submitting multiple internal emails (collected via FOAA) from the office of the Attorney General that 
demonstrate the Washington County Sheriff's Office and the Machias Police Department did not have trained civil 
rights officers on staff when my family would have needed them. Additionally, the OAG emails indicate this was 
“essentially a violation of state law,” and infers this is an issue throughout the state.  

It should be noted that since 2019 ensuring law enforcement agencies have trained civil rights officers has been 
the responsibility of chief law enforcement officer, Attorney General Aaron Frey, and for the prior eleven years the 
former Attorney General Janet Mills. 

For 21 years - since 2001 – this has also been the direct responsibility of the current Chief of Financial Crimes and 
Civil Rights, AAG Leanne Robbin. https://www.maine.gov/ag/about/division_chief_bios.shtml?id=95215 She has 
failed miserably, and the civil rights of marginalized people in the state of Maine have never been safe under her 
watch. She has made every effort to do the bare minimum, and the statistics demonstrate the effect.  

Please note that these emails are the position of the Office of the Attorney General and are riddled with self-
serving inaccuracies meant to defend their inaction:  

• The date the AG became aware of the complaint was days earlier. 
• The AG’s office did not investigate anything (see emails below).   
• The AG’s office noted my family’s reasons for not reporting to the local police, Washington County 

Sherriff’s office and the District Attorney’s office due to concerns of racial bias and did nothing.  
• The AG’s office never took our complaint seriously, and internal emails demonstrate the Chief of Civil 

Rights AAG openly mocking my family to her detective, and the Attorney General forgetting multiple 
times to respond for months even though he was routinely asked for a response by both my family and 
formally by a delegation of Washington County legislators. 

• The OAG refused to help us because we didn’t file a complaint with a non-existent entity.  
• The one fact AG Aaron Frey did get correct was that it was over 159 days from the time a complaint was 

submitted to his office to the date anyone in the Maine State law enforcement community (AAG Leanne 
Robbin and Detective Marge Berkovich) ever asked my wife a direct question about what happened to 
her.  

• At no point did Attorney General Frey or Civil Rights AAG Leanne Robbin direct my family to report to a 
trained civil rights officer or to local or state law enforcement, nor did they refer our case to law 
enforcement for action.  

• Following that Zoom call, Civil Rights AAG Leanne Robbin then went on to continue to mock us to her staff 
in official emails, belittle our losses and demonstrate a complete bias for the school. 

I submit Maine not only needs this law, it needs a new team with empathy implement this important legislation.  

I will let the AG’s office and the legislator’s words below stand on their own, and strongly urge that this bill OUGHT 
TO PASS, and that follow-on legislation should ensure enforcement of this law.  

The testimony below was submitted in 2022 in support of LD-1999, and is now resubmitted 
in support of LD-2210 An Act to Establish a Civil Rights Unit and a Civil Rights Review Panel 
Within the Office of the Attorney General and Require Ongoing Enhanced Civil Rights Training 
for Civil Rights Officers.
 

https://www.maine.gov/ag/about/division_chief_bios.shtml?id=95215




 



The below email was a draft response that AAG Taub created for the Washington Academy Delegation, 
283 days after they formally requested an investigation. Note that no civil rights officers existed when 
we needed them. 

 

 

 

Per FOAA, this letter remained in draft form and was never sent. 



 

 

 



 

 

 

 

 

 



Note: In this email Civil Rights AAG Leanne Robbin admits her office could have called the local and 
state law enforcement agencies to “prod or back up” their efforts, but she never did in our case. As a 
matter of fact, she never actually recommended we report anything to law enforcement, even in our 
Zoom meeting 159 later.  

 



 



 

Note: As of Febuary 2024, most state and local Maine law enforcement agencies and departments 
still do not have a publicly identified trained civil rights officer. 



Note: In the below email the current Attorney General victim blames a Latinx immigrant and MDOE 
certified educator for not reporting to law enforcement for the case going stale. We had alerted a Maine 
state law enforcement officer and a local police officer in June (months earlier), and the Attorney 
General’s office on August 1, 2020.  

A civil rights officer would have been a wonderful relief for us at this juncture, but the AG only appears 
to be looking to shed responsibility for his office’s inaction. At no point in over 159 days (or since) do we 
have any evidence AG Frey or AAG Robbin contacted the District Attorney, the Washington County 
Sherriff’s office or the Machias Police Department on our behalf.   

  



The OAG was fully aware of our concerns with the state and local law enforcement entities, as well as 
his District Attorney and the Maine Human Rights Commission and did nothing (ref below).  

 



Note: I am submitting these internal emails as evidence (these are just a few of many) that the 
implementation of LD-1999 should include a not only a new Attorney General, but a new Civil Rights 
Assistant Attorney General to implement these important changes.  

The emails were reported to the legislature last summer, including Senator Craig Hickman and 
Representative Rebecca Millett who met with Attorney General Aaron Frey on Monday, June 14, 2021, 
to discuss our concerns with these awful emails. After the meeting we never heard from any of them 
after about this matter. Civil Rights AAG Leanne Robbin remains in her position as Chief of Civil Rights, 
and although we asked neither Sen. Hickman nor Rep. Millett have ever spoke with my family about 
what was discussed, even though it was directly involved my family. The structure that will implement 
LD-1999 will need to be replaced or the law will be meaningless.  

1. The extremely racist and insensitive email below email was sent from AAG Leanne Robbin to 
Detective Marge Berkovich. These are the people who will oversee the implementation of LD-1999 if 
enacted. 

 
2. The below email was sent from AAG Leanne Robbin to Detective Marge Berkovich when attempting 

to set up a Zoom call with my wife who was racially discriminated against in the State of Maine and 
lost her job and had to leave the state for her safety. Note the complete lack of empathy.  

 

As of Febuary 2024, the Assistant Attorney General who wrote the emails below 
remains in a leadership postion at the Office of the Attorney General as the Financial 
Crimes Division Chief, and is the AAG that to whom delegates civil rights cases. 



3. In the email below, AAG Robbin confirms the OAG never investigated our complaints, and once 
again blames the victims of racial discrimination for not reporting to a non-existent civil rights 
officer. She also states there was insufficient evidence, something she could not know because, as 
she stated, she never investigated.  

 

4. After waiting 159 days for a call from the OAG, I resent some of the evidence to Civil Rights AAG 
Robbin to make sure it was at the top of her inbox. She found this amusing and mocked me again to 
her staff.  

 

 
 
 
 
 
 
 



5. Even asking for these emails was met with derision by the Civil Rights AAG Leann Robbin, and the 
below emails was so insensitive that the OAG attempted to delete portions of it so it would be 
unreadable. Of note, beyond the extremely trauma my children and wife experienced, we had to 
discard or sell everything we owned and left a home we built just three years prior during a 
pandemic because we no longer felt safe. I am not retired, and her bias towards the school 
demonstrates why she never even attempted to investigate.  
 
Civil Rights AAG Leanne Robbin responded to AAG Jonathan Bolton’s question as to whether they 
should waive the fees for the FOAA request “It will take me a few hours to retrieve all the emails. He 
was once represented by counsel, but says that they lost everything paying her. That indicates to me 
she recognized (and advised him) that he did not have any actionable claim. The school has spent a 
LOT of resources responding to his concerns and he has not been entirely reasonable. My 
understanding is that he is a retired Border Patrol officer, so I am assuming he has some resources. 
Retrieving the emails will not be helpful to his daughter or his wife. This is really about him.” 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
6. Finally, when reviewing the emails she would ultimately send to me Civil Rights AAG Leanne 

Robbin’s primary concern was covering for the inaction of her boss, AG Aaron Frey as there are 
months of emails from her to him asking if she could contact the school or the legislators.  

 




