131st Maine Legislature
An Act to Address Chronic Understaffing of State Government Positions
L.D. 2121
An Act to Address Chronic Understaffing of State Government Positions
[bookmark: _AMEND_TITLE__9af582db_0173_4077_a530_77][bookmark: _PAGE__1_69035c10_b4e6_4f8c_a80b_58c736f][bookmark: _PAR__2_08fc1763_fcc7_472f_8c70_b2dbe212]L.D. 2121
[bookmark: _PAR__3_831630e6_1441_448a_9103_cb80ab13]Date:	(Filing No. H-         )
[bookmark: _PAR__4_c10be242_2707_4bfd_bbcb_11dfb7b1]STATE AND LOCAL GOVERNMENT 
[bookmark: _PAR__5_401a1ee4_a059_4f49_8892_75eb1a26]Reproduced and distributed under the direction of the Clerk of the House.
[bookmark: _PAR__6_3e8620fe_ba9a_4d6e_9196_4f980c1f]STATE OF MAINE
[bookmark: _PAR__7_24c84cca_5c01_4c61_810e_a69e2e72]HOUSE OF REPRESENTATIVES
[bookmark: _PAR__8_e831f72d_1f07_44ca_8274_c24ce435]131ST LEGISLATURE
[bookmark: _PAR__9_892838b7_4aad_4eb1_be3d_7fa09477]SECOND REGULAR SESSION
[bookmark: _PAR__10_33a384f3_6743_4bde_8e8b_ff923c4]COMMITTEE AMENDMENT “      ” to H.P. 1345, L.D. 2121, “An Act to Address Chronic Understaffing of State Government Positions”
[bookmark: _INSTRUCTION__03516fc0_5754_4136_b2b4_d8][bookmark: _PAR__11_9d4259e3_8e43_4f97_9500_87eb6fc]Amend the bill by striking out all of the emergency preamble.
[bookmark: _INSTRUCTION__3d2d6bb7_34dc_403c_a96b_a7][bookmark: _PAR__12_dfe3f3bb_5f5d_4f4f_a003_c0117c0]Amend the bill by striking out everything after the enacting clause and inserting the following:
[bookmark: _PAR__13_20ea6169_68da_4165_abc5_30cf321]'Sec. 1.  5 MRSA §19-C is enacted to read:
[bookmark: _PAR__14_ac9c9d7b_02b4_42d4_8901_d5d448c]§19-C.  Vacancy report
[bookmark: _PAR__15_d9127154_4c11_41e6_837f_a1bb488]On or before January 31st of each year, the Department of Administrative and Financial Services, Bureau of Human Resources shall submit a report regarding job vacancies within the executive branch to the joint standing committee of the Legislature having jurisdiction over appropriations and financial affairs and the joint standing committee of the Legislature having jurisdiction over state and local government matters. The report must include vacancy rate information and percentages by department, fund and position; a categorization of the state of the vacancies; and, when available to the department, the locations of the vacancies.  Each report must include a definition, as determined by the department, of each vacancy status category.
[bookmark: _PAR__16_1b5924e1_9fe9_451a_83b0_64bfa41]Sec. 2.  Recruitment and retention adjustment task force. The Department of Administrative and Financial Services, Bureau of Human Resources shall convene a task force to review the criteria required under the Maine Revised Statutes, Title 5, section 7065, subsection 2-D for a recruitment and retention adjustment to be authorized. The task force must consist of one member from each of the 8 bargaining units of the executive branch, appointed by each unit's respective bargaining agent, and up to 8 members selected by the Governor. The committee must be cochaired by representatives of the bargaining units and state agencies.  A state employee appointed to serve on the task force may participate in the work of the task force during the employee's regular working hours without loss of pay or benefits. The task force shall meet once per month or as necessary to complete its work by December 31, 2024.
[bookmark: _PAGE__2_ccf155cf_6aa5_4ed2_a2e5_7cef6a6][bookmark: _PAR__2_c7f9ddd4_f6c3_46e1_b23a_27355f14]The Commissioner of Administrative and Financial Services shall submit a report with the recommendations of the task force to the joint standing committee of the Legislature having jurisdiction over state and local government matters by February 15, 2025.  The committee is authorized to report out a bill on the subject matter of the report to the Second Regular Session of the 132nd Legislature.
[bookmark: _PAR__3_55d18429_f6ad_4fc9_aa0f_03d442a9]Sec. 3.  Executive branch hiring process plan and report.  The Department of Administrative and Financial Services, Bureau of Human Resources shall develop a plan to improve the hiring process of the executive branch and shall submit a report with details of this plan to the joint standing committee of the Legislature having jurisdiction over state and local government matters by February 15, 2025.  The committee is authorized to report out a bill on the subject matter of the report to the Second Regular Session of the 132nd Legislature.'
[bookmark: _INSTRUCTION__a57b0bcb_9816_4990_aeb7_ec][bookmark: _PAR__4_5dfaf0e9_3bfc_45ed_bcdb_58432518]Amend the bill by relettering or renumbering any nonconsecutive Part letter or section number to read consecutively.
[bookmark: _SUMMARY__4bf22734_86c1_4d55_9ba7_4e6a01][bookmark: _PAR__5_bdb30807_85c9_4bfb_a935_14fe7a33]SUMMARY
[bookmark: _PAR__6_256e0cf1_ed80_4dd8_9c15_615e9b20]This amendment, which is the minority report of the committee, replaces the bill.  It requires the Department of Administrative and Financial Services, Bureau of Human Resources to:
[bookmark: _PAR__7_73ec1d65_9bdb_468b_a9e1_7adb6002]1.  Submit an annual report on job vacancies within the executive branch to the joint standing committee of the Legislature having jurisdiction over appropriations and financial affairs and the joint standing committee of the Legislature having jurisdiction over state and local government matters. The report must include vacancy rate information and percentages by department, fund and position; a categorization of the state of the vacancies; and, when available to the department, the locations of the vacancies; 
[bookmark: _PAR__8_76de344a_a8f2_46b7_b551_332294f7]2.  Convene a task force to review the criteria required under state law for a recruitment and retention adjustment to be authorized.  The task force must consist of one member from each of the 8 bargaining units of the executive branch and up to 8 members selected by the Governor.  The Commissioner of Administrative and Financial Services is required to submit a report with the recommendations of the task force to the joint standing committee of the Legislature having jurisdiction over state and local government matters by February 15, 2025; and
[bookmark: _PAR__9_4bd2036e_703f_420a_90b2_dcb724e5]3.  Develop a plan to improve the hiring process of the executive branch and submit a report with details of this plan to the joint standing committee of the Legislature having jurisdiction over state and local government matters by February 15, 2025.
[bookmark: _PAR__10_a0609e43_d7fc_4395_aeec_652b00f]The joint standing committee of the Legislature having jurisdiction over state and local government matters is authorized to report out a bill to the Second Regular Session of the 132nd Legislature on the subject matter of the reports.
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