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Resolve, to Establish the Commission on Predictability of Mandated Overtime for Pulp or Paper Manufacturing Facility Employees
L.D. 1794
An Act to Enhance the Predictability of Mandated Overtime for Pulp or Paper Manufacturing Facility Employees
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[bookmark: _PAR__10_e11be997_8059_45f2_a15a_a854a86]COMMITTEE AMENDMENT “      ” to S.P. 719, L.D. 1794, “An Act to Enhance the Predictability of Mandated Overtime for Pulp or Paper Manufacturing Facility Employees”
[bookmark: _INSTRUCTION__7d69ba1d_8c10_4035_ae44_ec][bookmark: _PAR__11_a547d312_2b93_4c1c_a503_69d027f]Amend the bill by striking out the title and substituting the following:
[bookmark: _PAR__12_d8b50735_bf52_430d_9c76_c346bb9]'Resolve, to Establish the Commission on Predictability of Mandated Overtime for Pulp or Paper Manufacturing Facility Employees'
[bookmark: _INSTRUCTION__f8385327_8ff1_4c07_a3a7_e6][bookmark: _PAR__13_b462637c_4f67_4dab_a621_ef088aa]Amend the bill by striking out everything after the title and inserting the following:
[bookmark: _PAR__14_ee1ed067_bb03_4f92_a9a0_4f7bad3]'Sec. 1. Commission established.  Resolved:  That the Commission on Predictability of Mandated Overtime for Pulp or Paper Manufacturing Facility Employees, referred to in this resolve as "the commission," is established to examine the current levels of mandatory overtime at pulp or paper manufacturing facilities in the State with 50 or more employees and the impact of the use of mandatory overtime on workplace and public safety, employee morale and the ability of pulp or paper manufacturing facilities to hire employees; to seek public and expert input on solutions to any problems identified; and to make recommendations for solutions, including suggested legislation, to address the increased use of mandatory overtime and loss of time off that may be undermining workplace and public safety, morale and the ability to hire employees.
[bookmark: _PAR__15_e54b276c_8bca_45e0_bdfb_8d84df6]Sec. 2. Commission membership.  Resolved:  That, notwithstanding Joint Rule 353, the commission consists of 15 members as follows:
[bookmark: _PAR__16_11c1ad08_aef5_42f9_974b_a0b8fce]1.  Four members of the Senate, appointed by the President of the Senate, including 2 members of the party holding the largest number of seats in the Legislature and 2 members of the party holding the 2nd largest number of seats in the Legislature;
[bookmark: _PAR__17_4c46f9b4_b41f_4915_86d1_c76361c]2.  Four members of the House of Representatives, appointed by the Speaker of the House, including 2 members of the party holding the largest number of seats in the Legislature and 2 members of the party holding the 2nd largest number of seats in the Legislature;
[bookmark: _PAR__18_0fef0d82_2c7d_4f81_aed6_ce51e1a]3. Two members representing the interests of pulp or paper manufacturing facility employees, appointed by the President of the Senate;
[bookmark: _PAGE__2_5b047a44_c400_4ade_b29c_717d7fe][bookmark: _PAR__2_40dd53cb_371b_4e44_ba51_17891c03]4.  One member who is experienced in labor relations issues, appointed by the President of the Senate;
[bookmark: _PAR__3_9cd31cec_1f2c_4211_a562_bbc4c276]5.  Two members representing the interests of pulp or paper manufacturing facility companies, appointed by the Speaker of the House;
[bookmark: _PAR__4_f83a97a3_1609_4ce5_8c64_7f39e9a0]6.  One member who is experienced in issues of occupational health, appointed by the Speaker of the House; and
[bookmark: _PAR__5_64ed77a6_5adf_4308_ac86_fd6640cb]7.  The Director of Labor Standards within the Department of Labor, or the director's designee.
[bookmark: _PAR__6_92d314f8_593c_47d4_8d6e_d19e218e]Sec. 3. Chairs.  Resolved:  That the first-named Senate member is the Senate chair and the first-named House of Representatives member is the House chair of the commission.
[bookmark: _PAR__7_2766d764_b527_425d_8648_9c54b19c]Sec. 4. Appointments; convening of commission.  Resolved:  That all appointments must be made no later than 30 days following the effective date of this resolve.  The appointing authorities shall notify the Executive Director of the Legislative Council once all appointments have been completed.  After appointment of all members, the chairs shall call and convene the first meeting of the commission.  If 30 days or more after the effective date of this resolve a majority of but not all appointments have been made, the chairs may request authority and the Legislative Council may grant authority for the commission to meet and conduct its business.
[bookmark: _PAR__8_7014d2a7_5d4d_4a5b_b956_018e5bdf]Sec. 5. Duties.  Resolved:  That the commission shall examine the following:
[bookmark: _PAR__9_b4a7dd4b_2d8e_46d7_b3f0_03d6fe47]1.  The employment conditions of pulp or paper manufacturing facility employees, including mandated overtime;
[bookmark: _PAR__10_68c52df1_90ad_4789_adc2_74e512b]2.  The amount of overtime hours worked for years 2021, 2022 and 2023 and the first half of 2024 at pulp or paper manufacturing facilities in the State with 50 or more employees;
[bookmark: _PAR__11_39522449_ce8d_4b7a_9d3e_2afba0f]3.  The amount of overtime worked that has been voluntary and the amount that has been mandated at pulp or paper manufacturing facilities in the State with 50 or more employees, broken down by department;
[bookmark: _PAR__12_1a28cab0_bece_43b5_961f_a6bb77a]4.  The amount of overtime worked that involved employees being "inverted," or mandated to report to work on holidays, vacation days or scheduled days off;
[bookmark: _PAR__13_61258631_5171_42bf_b208_f3f1ca7]5.  A staffing level report on what level of staffing is required to effectively run operations at pulp or paper manufacturing facilities in the State with 50 or more employees that analyzes how many employees may be on vacation, holidays, disability leave, medical leave and approved time off without negatively affecting operations;
[bookmark: _PAR__14_ffd26447_4686_4da3_bcbe_933dfbb]6.  Current employee policies at pulp or paper manufacturing facilities in the State with 50 or more employees that:
[bookmark: _PAR__15_57756853_ccbf_4018_ae7b_c88ff16]A.  Ensure workplace and public safety when employees are working 18 to 24 consecutive hours due to mandatory overtime;
[bookmark: _PAR__16_3ac5c90e_89a0_44a6_a49a_c5a69be]B.  Limit the amount of mandatory overtime that employees are required to work;
[bookmark: _PAR__17_560033da_2190_44a4_a6cc_f427394]C.  Allow for employees to communicate whether they want to voluntarily work overtime hours; and
[bookmark: _PAGE__3_12bed81d_d665_4cda_abb7_f85a2fb][bookmark: _PAR__2_b6953476_e2f9_49ba_a263_2392d616]D.  Govern how and when employees are notified that the employee will be mandated to work overtime or that the employee will be asked to voluntarily accept overtime hours; and
[bookmark: _PAR__3_522b4c15_bc92_4913_98dc_7ef5c7e8]7.  Recommendations for solutions, including suggested legislation, to address the increased use of mandatory overtime and loss of time off that may be undermining workplace and public safety, employee morale and the ability for pulp or paper manufacturing facilities to hire employees.
[bookmark: _PAR__4_98789ef9_7669_403b_ae78_d08401fb]The commission may hold up to 2 public hearings to seek input on these issues.
[bookmark: _PAR__5_3614eff2_c33e_44bb_babb_1e31ee1f]Sec. 6. Staff assistance.  Resolved:  That the Legislative Council shall provide necessary staffing services to the commission, except that Legislative Council staff support is not authorized when the Legislature is in regular or special session.
[bookmark: _PAR__6_09c17633_6123_42a5_b8c0_5dc4838f]Sec. 7. Report.  Resolved:  That, no later than November 6, 2024, the commission shall submit a report that includes its findings and recommendations, including suggested legislation, to the joint standing committee of the Legislature having jurisdiction over labor matters.  The committee may report out a bill related to the report to the 132nd Legislature in 2025.'
[bookmark: _INSTRUCTION__435d3322_62d3_4aa2_8b8f_2f][bookmark: _PAR__7_9e9ae456_1a9e_41ca_b525_bf1e1d64]Amend the bill by relettering or renumbering any nonconsecutive Part letter or section number to read consecutively.
[bookmark: _SUMMARY__575a6114_550c_4687_9506_be1778][bookmark: _PAR__8_69377eaa_2d0d_404f_a055_75649927]SUMMARY
[bookmark: _PAR__9_e1867996_5356_42d2_a38e_49a596cb]This amendment replaces the bill with a resolve. The amendment establishes the Commission on Predictability of Mandated Overtime for Pulp or Paper Manufacturing Facility Employees to examine the current levels of mandatory overtime at pulp or paper manufacturing facilities in the State with 50 or more employees.  The duties of the commission include examining the impact of the use of mandatory overtime on workplace and public safety, employee morale and the ability of pulp or paper manufacturing facilities to hire employees.  The commission may submit recommendations, including any suggested legislation, to the joint standing committee of the Legislature having jurisdiction over labor matters.  The committee may report out a bill related to the report to the 132nd Legislature in 2025.
[bookmark: _FISCAL_NOTE_REQUIRED__561cc519_42b3_4ed][bookmark: _PAR__10_7b843d2e_c842_49d7_8e9f_c7baa12]FISCAL NOTE REQUIRED
[bookmark: _PAR__11_79bf9a0e_15be_4bfa_b1dd_b9cf31f](See attached)
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