131st Maine Legislature
An Act to Complete and Implement the Comprehensive Review of the Classification and Compensation System for Executive Branch Employees
L.D. 1854
An Act to Complete and Implement the Comprehensive Review of the Classification and Compensation System for Executive Branch Employees
[bookmark: _AMEND_TITLE__dbcc2d5f_2dc3_4d1c_b516_90][bookmark: _PAGE__1_80722b91_35b9_4aac_befa_0983ed0][bookmark: _PAR__2_ca32ae56_b18d_4585_883c_e04732fc]L.D. 1854
[bookmark: _PAR__3_d050ed64_007a_464d_854b_916302be]Date:	(Filing No. H-         )
[bookmark: _PAR__4_1228f9f1_c5af_4635_9c59_3fd83464]STATE AND LOCAL GOVERNMENT 
[bookmark: _PAR__5_8acdb351_a8ac_4de2_80a2_3a911254]Reproduced and distributed under the direction of the Clerk of the House.
[bookmark: _PAR__6_9c12b9be_c5ac_447e_a06b_e8bb91c8]STATE OF MAINE
[bookmark: _PAR__7_7df26dc9_0789_4d9e_87fb_0eec7efa]HOUSE OF REPRESENTATIVES
[bookmark: _PAR__8_5dba2bce_8377_45cc_8c58_5091e15d]131ST LEGISLATURE
[bookmark: _PAR__9_b52ef120_4705_49f2_8cd8_9aef1608]FIRST SPECIAL SESSION
[bookmark: _PAR__10_1fc6c427_ed1d_41a2_9a0a_8129630]COMMITTEE AMENDMENT “      ” to H.P. 1184, L.D. 1854, “An Act to Complete and Implement the Comprehensive Review of the Classification and Compensation System for Executive Branch Employees”
[bookmark: _INSTRUCTION__f86dbf11_0b06_4798_9d84_b2][bookmark: _PAR__11_beda15ad_2acd_4914_b9d7_d05d408]Amend the bill in section 4 in subsection 4 by striking out all of paragraph B (page 1, lines 19 to 22 in L.D.) and inserting the following:
[bookmark: _PAR__12_40d5ff65_fd7d_494d_9c5d_68d7072]'B.  The procedure must provide for a market pay study every 4 years that compares the salaries of state employees with employees performing comparable work for a sampling of private and public employees in this State, other New England states and other states as appropriate. The bureau shall submit a report on the market pay study to the joint standing committee of the Legislature having jurisdiction over appropriations and financial affairs, the joint standing committee of the Legislature having jurisdiction over state and local government matters and the bargaining agents that represent a bargaining unit of state employees no later than September 30, 2024 and every 4 years thereafter.'
[bookmark: _INSTRUCTION__6d4e15e8_733f_4903_af3f_9e][bookmark: _PAR__13_3e7ea602_7df3_4a93_a527_df47e2e]Amend the bill in section 5 in subsection 8 in the 9th line (page 1, line 35 in L.D.) by striking out the following: "labor organization that represents" and inserting the following: 'bargaining agents that represent'
[bookmark: _INSTRUCTION__85e5946a_e767_4797_b76f_60][bookmark: _PAR__14_acc7df4e_35b6_42d8_95ca_abe4081]Amend the bill in section 6 in the 2nd line (page 2, line 2 in L.D.) by striking out the following: "a" and inserting the following: 'the'
[bookmark: _INSTRUCTION__0441989c_6b99_4f0e_8bb6_fc][bookmark: _PAR__15_3f74d33a_61c9_47f7_a2fe_44cc29c]Amend the bill in section 6 in the 4th line (page 2, line 4 in L.D.) by striking out the following: "performed" and inserting the following: 'that was undertaken'
[bookmark: _INSTRUCTION__44bc1645_d6e9_434e_814f_9b][bookmark: _PAR__16_833194e4_36a6_4d27_90db_a8f53a3]Amend the bill by striking out all of section 7 and inserting the following:
[bookmark: _PAR__17_e3f8ad34_3f1e_4e55_9abc_2b47b3f][bookmark: _PAGE_SPLIT__3650aa86_5450_47a0_b04e_8c2][bookmark: _PAGE__2_74e8bbf5_4103_47cb_8e90_d727f12][bookmark: _PAR__2_7daa0e3d_c7a6_41cb_b826_b962d5a7]'Sec. 7.  Report to Legislature and bargaining agents. No later than January 31, 2024, the Commissioner of Administrative and Financial Services shall submit a report based upon recommendations in the comprehensive review of the classification and compensation system for employees of the executive branch of the State undertaken pursuant to a memorandum of agreement executed with the Maine Service Employees Association, SEIU Local 1989 on June 25, 2019 to the joint standing committee of the Legislature having jurisdiction over appropriations and financial affairs, the joint standing committee of the Legislature having jurisdiction over state and local government matters and the bargaining agents that represent bargaining units of state employees.
[bookmark: _INSTRUCTION__f4ef651e_6bfe_4c0e_b34e_60][bookmark: _PAR__3_506d5c84_629b_4df5_b803_a4b266be]Sec. 8.  Negotiations. No later than January 31, 2024, the Commissioner of Administrative and Financial Services, or the commissioner's designee, shall begin negotiating in good faith with the bargaining agents that represent bargaining units of state employees on the implementation of the recommendations to close the pay gaps between employees of this State and public and private employees performing comparable work in this State, other New England states and other states as appropriate.'
[bookmark: _INSTRUCTION__ab3e1370_7b9e_49e5_8646_18][bookmark: _PAR__4_bb1fc4ac_8f6a_41dc_963a_beea06bc]Amend the bill by striking out all of section 9 and inserting the following:
[bookmark: _PAR__5_0655c2a6_c7e4_4883_b7ef_12421b8d]'Sec. 9.  Appropriations and allocations.  The following appropriations and allocations are made.
[bookmark: _PAR__6_31ea6c1f_75c7_458f_b8fb_afd73d2d]ADMINISTRATIVE AND FINANCIAL SERVICES, DEPARTMENT OF
[bookmark: _PAR__7_6854512c_4a12_4e02_b63e_246be470]Administration - Human Resources 0038
[bookmark: _PAR__8_618b3736_c35c_4682_afbe_76697ef4]Initiative: Provides one-time funding to the Department of Administrative and Financial Services to commission a comprehensive study of the wages and compensation system for employees of the executive branch of the State pursuant to a memorandum of agreement executed with the Maine Service Employees Association, SEIU Local 1989 on June 25, 2019.
	[bookmark: _PAR__9_d1b6d443_1526_4659_872c_079e8e5f][bookmark: _LINE__20_8482204c_083c_4206_8a5c_6ebb31]GENERAL FUND
	[bookmark: _LINE__20_fdecf445_f3ec_490b_bb3e_3cd2b1]2023-24
	[bookmark: _LINE__20_193c4f18_1cd4_4eb3_8fb8_7338e0]2024-25

	[bookmark: _LINE__21_e64fa7c1_73b1_48ea_b0d9_475108]All Other
	[bookmark: _LINE__21_41eb20a6_a788_4965_887e_2d9c71]$1,200,000
	[bookmark: _LINE__21_54261143_1ea0_48f0_a193_cb719d]$0

	[bookmark: _LINE__22_35668c3d_1cba_4510_887e_ab0617] 
	[bookmark: _LINE__22_cbf6791e_9c9b_489c_8d36_6871f5]__________
	[bookmark: _LINE__22_16cb0ee3_9fd3_4b4c_8df5_992a32]__________

	[bookmark: _LINE__23_ab3eafcb_6fa1_40b2_977a_3885ec]GENERAL FUND TOTAL
	[bookmark: _LINE__23_554176b1_7448_478a_8725_27c28b]$1,200,000
	[bookmark: _LINE__23_38683605_4a55_477d_abc9_18b3f9]$0


[bookmark: _PAR__10_51bfe378_fb83_4325_87e9_53181be]Administration - Human Resources 0038
[bookmark: _PAR__11_def491cd_caf8_4b6c_a275_c1f4bb4]Initiative: Provides funding for one Public Service Coordinator I position, 3 Human Resource Analyst positions and related costs to complete the classification plan every 10 years and the market pay study every 4 years.
	[bookmark: _PAR__12_ffbf17aa_595c_4632_ae78_5b90551][bookmark: _LINE__28_640328c4_6553_4f5d_9d30_d45557]GENERAL FUND
	[bookmark: _LINE__28_99c5169e_7fee_4cdc_b03e_4d26e8]2023-24
	[bookmark: _LINE__28_66ec4116_8b2c_4728_b4e9_50b640]2024-25

	[bookmark: _LINE__29_4dc6259b_fb4f_4844_8ab0_f9b7de]POSITIONS - LEGISLATIVE COUNT
	[bookmark: _LINE__29_7d73dc68_1fb6_43fb_aec7_6c3fdb]4.000
	[bookmark: _LINE__29_61091da9_0d8a_4503_b33b_f44edc]4.000

	[bookmark: _LINE__30_12928baa_fdfe_45fe_ac6e_7e94c9]Personal Services
	[bookmark: _LINE__30_4d84cbca_fbda_4383_bb8f_563322]$433,420
	[bookmark: _LINE__30_08aefd4a_ad23_4000_bad6_af1062]$457,080

	[bookmark: _LINE__31_13ba69a3_a7ca_4599_b36f_786ca9]All Other
	[bookmark: _LINE__31_0792cd28_831f_4700_a6bf_9dbe74]$21,500
	[bookmark: _LINE__31_3dfc6d02_1bd6_4dc7_971c_e93d2c]$21,500

	[bookmark: _LINE__32_17c05b9a_86b2_4227_a72d_54a64b] 
	[bookmark: _LINE__32_433e7a70_6569_4315_a304_e9f43e]__________
	[bookmark: _LINE__32_685e2169_517b_42cf_aef7_ffe93c]__________

	[bookmark: _LINE__33_3c939af0_d9f2_4b22_acc5_791d40]GENERAL FUND TOTAL
	[bookmark: _LINE__33_d904a061_1f3b_45d5_a725_47df74]$454,920
	[bookmark: _LINE__33_af58ccbf_afca_46a2_bebd_19e7e0]$478,580


[bookmark: _PAR__13_947688bd_7f5c_45da_a7bc_0f1c3a9]State Employee Compensation Stabilization Fund N472
[bookmark: _PAR__14_cbff037e_c5f3_451a_ba3e_58ca2e5]Initiative: Establishes the State Employee Compensation Stabilization Fund with a base Other Special Revenue Funds allocation of $500 beginning in fiscal year 2023-24.
	[bookmark: _PAR__15_0f07ee0a_2881_4c6a_a5e8_d150413][bookmark: _LINE__37_3d62142f_f133_449b_be44_467ab7]OTHER SPECIAL REVENUE FUNDS
	[bookmark: _LINE__37_846ab82c_3870_46ed_a4ce_ade9c8]2023-24
	[bookmark: _LINE__37_9f886718_845f_404d_aa8f_a49b27]2024-25

	[bookmark: _LINE__38_96f6aff9_9162_44be_ad1c_977500]All Other
	[bookmark: _LINE__38_1f202ce5_af84_47d2_93fa_047273]$500
	[bookmark: _LINE__38_92dfa2cc_a5c9_4a1c_b680_307fd0]$500

	[bookmark: _LINE__39_6f8610f4_3129_411e_b886_d0d78b] 
	[bookmark: _LINE__39_a4988ec2_a031_4f92_ba4f_5b1f89]__________
	[bookmark: _LINE__39_dbd0bc3e_75bf_4435_ab70_921376]__________

	[bookmark: _LINE__40_4f130e78_3632_47c5_b497_c3533f]OTHER SPECIAL REVENUE FUNDS TOTAL
	[bookmark: _LINE__40_6c2246fa_1972_4118_8932_f000c0]$500
	[bookmark: _LINE__40_43fb58af_eaca_4067_8778_825efe]$500


[bookmark: _PAR__16_522de236_fd20_4f2b_8a70_23194c8] 
	[bookmark: _PAGE__3_a75c3b03_e944_4a5b_806b_9afe7fb][bookmark: _PAR__2_a646b2ed_6392_4594_9420_6b3bef2f][bookmark: _LINE__1_bee982dc_51a9_429c_a06e_8278509][bookmark: _LINE__2_c4c2aadf_c9d0_4039_8c2b_3c305c3]ADMINISTRATIVE AND FINANCIAL SERVICES, DEPARTMENT OF
	[bookmark: _LINE__1_81993e13_cf8e_4bbe_a1f7_3fbadd1] 
	[bookmark: _LINE__1_7ecb2288_954f_4d9f_b8cf_fce819a] 

	[bookmark: _LINE__3_79df9159_1af5_4874_ba40_b783af2]DEPARTMENT TOTALS
	[bookmark: _LINE__3_30f21616_c9df_4933_8cf6_9dc915e]2023-24
	[bookmark: _LINE__3_59359551_33bd_4b21_b2e2_f72448e]2024-25

	[bookmark: _LINE__4_47a9e4ec_383a_4599_b448_d18c486] 
	[bookmark: _LINE__4_4537df30_1ed5_4e64_8dcf_eb19fb9] 
	[bookmark: _LINE__4_662fa188_4810_4388_ab22_e738108] 

	[bookmark: _LINE__5_12b4c24f_bb1c_4cee_ae52_0b5ea20]GENERAL FUND
	[bookmark: _LINE__5_bba3201f_2a49_44c1_8d0b_aa48322]$1,654,920
	[bookmark: _LINE__5_276772a4_2b38_4ef0_9c4f_3d622ac]$478,580

	[bookmark: _LINE__6_148f1edc_4599_409f_8618_3476f22]OTHER SPECIAL REVENUE FUNDS
	[bookmark: _LINE__6_a82f5662_e19e_48aa_8216_876fb37]$500
	[bookmark: _LINE__6_77c8a3e8_94e8_4aa0_96c9_d4a2d04]$500

	[bookmark: _LINE__7_c89ea9cb_c678_4736_a8c4_59e746c] 
	[bookmark: _LINE__7_00aee241_7800_4473_85d5_cd809eb]__________
	[bookmark: _LINE__7_7a7d5333_3788_4c6b_811a_167042e]__________

	[bookmark: _LINE__8_09b31bc6_184c_41d4_9a63_6674288]DEPARTMENT TOTAL - ALL FUNDS
	[bookmark: _LINE__8_075cecaa_8d2c_443d_abbd_a3d8a00]$1,655,420
	[bookmark: _LINE__8_308fc49e_2337_4954_8440_8abe748]$479,080


[bookmark: _PAR__3_f262479e_5582_4b1e_a34d_51ce8a0c]'
[bookmark: _INSTRUCTION__9d24ba93_ba38_48ff_ada4_c4][bookmark: _PAR__4_dfda9fa4_0a82_447b_baaa_aa4bdb21]Amend the bill by relettering or renumbering any nonconsecutive Part letter or section number to read consecutively.
[bookmark: _SUMMARY__6e005c7d_b855_4571_b64f_de0421][bookmark: _PAR__5_95fe3c1d_25c2_4cb2_8f9c_f7411076]SUMMARY
[bookmark: _PAR__6_38123ee0_292e_47b7_85a2_5e10ca58]This amendment changes the frequency of the market pay study conducted by the Department of Administrative and Financial Services from every 2 years to every 4 years.  The amendment requires the department to submit the study no later than September 30, 2024 and every 4 years thereafter to the joint standing committee of the Legislature having jurisdiction over appropriations and financial affairs, the joint standing committee of the Legislature having jurisdiction over state and local government matters and the bargaining agents that represent bargaining units of state employees. The amendment requires the department to submit to the same group, no later than January 31, 2024, a report based on the comprehensive review of the classification and compensation system that was undertaken by the department pursuant to a memorandum of agreement executed with the Maine Service Employees Association, SEIU Local 1989 on June 25, 2019.  The amendment requires the department to begin negotiations with the bargaining agents that represent bargaining units of state employees no later than January 31, 2024 to implement closing the pay gaps.
[bookmark: _FISCAL_NOTE_REQUIRED__25e8cde3_a090_424][bookmark: _PAR__7_b9df954d_af08_4cc4_a48d_6fe99bd1]FISCAL NOTE REQUIRED
[bookmark: _PAR__8_bf42556e_afbe_4ed4_af06_4bab258c](See attached)
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