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[bookmark: _INSTRUCTION__e8eb715a_e813_4351_a17e_fc][bookmark: _PAR__11_cd79e4e7_bfa0_4738_af0c_bfbc5b4]Amend the bill by striking out everything after the enacting clause and inserting the following:
[bookmark: _PAR__12_90728c0c_16aa_46ab_a33c_6eb521b]'Sec. 1.  26 MRSA §844, sub-§1, as amended by PL 2007, c. 233, §2, is further amended to read:
[bookmark: _PAR__13_818146c2_afaf_4e98_8a7d_4b4fc12]1.  Family medical leave entitlement.  Every Except as provided in subsection 4, every employee who has been employed by the same employer for 12 consecutive months is entitled to up to 10 work weeks of family medical leave in any 2 years unless employed at a permanent work site with fewer than 15 employees.  The following conditions apply to family medical leave granted under this subchapter:
[bookmark: _PAR__14_72f22517_f0b8_40e1_8029_f621f68]A.  The employee must give at least 30 days' notice of the intended date upon which family medical leave will commence and terminate, unless prevented by medical emergency from giving that notice;
[bookmark: _PAR__15_583677c6_a07e_4270_b63f_c41b36a]B.  The employer may require certification from a physician to verify the amount of leave requested by the employee, except that an employee who in good faith relies on treatment by prayer or spiritual means, in accordance with the tenets and practice of a recognized church or religious denomination, may submit certification from an accredited practitioner of those healing methods; and
[bookmark: _PAR__16_da9d7d0b_239a_49cf_911c_fa927ec]C.  The employer and employee may negotiate for more or less leave, but both parties must agree.
[bookmark: _PAR__17_c90512ba_b06f_47e0_b454_70879ab]Sec. 2.  26 MRSA §844, sub-§4 is enacted to read:
[bookmark: _PAR__18_dcabcf90_846a_46a5_a019_004bd17]4.  School employees.  Notwithstanding any provision of law to the contrary, an employee of a school administrative unit who has worked at least 900 hours in the previous 12-month period is eligible for family medical leave under the same terms and conditions as leave provided to eligible employees under the federal Family and Medical Leave Act of 1993.'
[bookmark: _INSTRUCTION__7e68ad1c_babf_447b_b737_38][bookmark: _PAGE__2_6dde0fc2_88ab_472a_9491_9c100c2][bookmark: _PAR__2_5a01f9e9_8566_49fa_ac14_88597665]Amend the bill by relettering or renumbering any nonconsecutive Part letter or section number to read consecutively.
[bookmark: _SUMMARY__bc64d62e_b84f_41c7_b0bf_6e2411][bookmark: _PAR__3_c64707e0_e90e_40b5_b63b_a6406935]SUMMARY
[bookmark: _PAR__4_f0364ff5_5f72_4828_a3c0_83799905]This amendment replaces the bill.  The amendment allows an employee of a school administrative unit who has worked at least 900 hours in the previous 12-month period to be eligible for family medical leave under the same terms and conditions as leave provided to eligible employees under the federal Family and Medical Leave Act of 1993.
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