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[bookmark: _PAR__10_dcc53892_aa43_467a_bc67_cc74a81]COMMITTEE AMENDMENT “      ” to H.P. 199, L.D. 301, “An Act to Exempt Employers from Providing Earned Paid Leave for Certain Employees”
[bookmark: _INSTRUCTION__613d09ae_d099_4261_9a15_86][bookmark: _PAR__11_ff70d20d_47e9_4d5b_8bff_c9ebea5]Amend the bill by striking out everything after the enacting clause and inserting the following:
[bookmark: _PAR__12_12efa764_7cd7_4bb2_bb10_eaf5036]'Sec. 1.  26 MRSA §637, sub-§1, ¶C, as enacted by PL 2019, c. 156, §3 and affected by §4, is repealed and the following enacted in its place:
[bookmark: _PAR__13_42794cb0_5b7d_4e1d_866f_c86f1a6]C.  "Employee" means a person engaged in employment but does not include a person who works less than 320 hours in a year for an employer, works an irregular schedule and is:
[bookmark: _PAR__14_c0cc44f8_70c2_4bcb_9059_9a38790](1)  A person employed by a school administrative unit as a coach, as a substitute teacher or in another substitute position, except that a long-term substitute teacher who works full-time for at least 4 consecutive weeks is an employee under this paragraph;
[bookmark: _PAR__15_1f80b9e2_7b76_4d51_9f9d_8023b2b](2)  A temporary employee in a retail or service establishment. For the purposes of this subparagraph, "temporary employee" means a person contracted to work on a position for a limited time and "retail or service establishment" means a retail or service establishment as described in accordance with 29 Code of Federal Regulations, Section 779.24; or
[bookmark: _PAR__16_2eb47b48_d688_463a_b296_7e35618](3)  An election clerk who performs the duties described in Title 21-A, section 503‑A.
[bookmark: _PAR__17_3ab100eb_9c78_4ec0_b6cb_4fde218]Sec. 2.  26 MRSA §637, sub-§5-A is enacted to read:
[bookmark: _PAR__18_2feabc3f_689f_44dc_89a6_58ce3de]5-A.  Use of earned leave.  An employee must use a minimum of 4 hours of earned leave at one time unless an employer allows the employee to use earned leave at an increment less than 4 hours.
[bookmark: _PAR__19_225a31f0_7e86_4e4f_89ae_4e9f052]Sec. 3.  Appropriations and allocations.  The following appropriations and allocations are made.
[bookmark: _PAGE__2_35ed5daa_4c74_46a5_8fcb_0b31e61][bookmark: _PAR__2_21d13523_07bc_43c6_9a0f_a9e5ec4c]LABOR, DEPARTMENT OF
[bookmark: _PAR__3_e5342541_cc81_4b44_9ee3_bef06e87]Regulation and Enforcement 0159
[bookmark: _PAR__4_f2744f48_bf73_4171_b284_effb7667]Initiative: Provides ongoing funds for one Labor and Safety Inspector position to investigate potential violations of the law regarding earned paid leave.
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	[bookmark: _LINE__5_aa88e6dc_66ca_4b7a_a7ff_23e230f]2024-25

	[bookmark: _LINE__6_bab8fb78_c609_4d3f_9a01_860b0b6]POSITIONS - LEGISLATIVE COUNT
	[bookmark: _LINE__6_0d87e54c_25a5_4732_9900_86ce3e1]1.000
	[bookmark: _LINE__6_392e5336_ac87_43e7_b3ca_e2e0912]1.000

	[bookmark: _LINE__7_ccd38ad1_c99b_4b53_8550_fd5032d]Personal Services
	[bookmark: _LINE__7_ec550482_a8bf_47a6_959b_78be97c]$67,007
	[bookmark: _LINE__7_9918add7_7ad4_4ea1_89de_4482da6]$93,810

	[bookmark: _LINE__8_080e4d3a_6cf6_4003_bc18_9faa262]All Other
	[bookmark: _LINE__8_0cf57cd8_b655_4b13_94b5_6c3a99e]$4,252
	[bookmark: _LINE__8_006da3c6_45d4_4af9_b34e_d6833b0]$5,669

	[bookmark: _LINE__9_987a2e2f_79b5_4558_bc39_1e690b8] 
	[bookmark: _LINE__9_d44c63c9_f313_46d3_a816_d44726f]__________
	[bookmark: _LINE__9_b3916080_1601_4567_bc05_b6cab75]__________

	[bookmark: _LINE__10_6e7aa418_52af_4e46_9d57_ead61a]GENERAL FUND TOTAL
	[bookmark: _LINE__10_41c94964_6b40_4d60_9d28_75cdc4]$71,259
	[bookmark: _LINE__10_da04ae22_b722_4ce8_8015_5a900a]$99,479


[bookmark: _PAR__6_88a5c12e_8d14_48d7_bf00_3a2071c9]'
[bookmark: _INSTRUCTION__8663f0ed_b6ac_435c_b1b8_b4][bookmark: _PAR__7_f4354f1c_b7ba_4201_906e_78c5401d]Amend the bill by relettering or renumbering any nonconsecutive Part letter or section number to read consecutively.
[bookmark: _SUMMARY__78b1e505_49c2_4bdb_9531_b353b9][bookmark: _PAR__8_88a1a9ce_c0bf_4d80_8fb3_c4de7538]SUMMARY
[bookmark: _PAR__9_2fdc865d_8bcd_4e56_ad23_264551e7]This amendment is the minority report of the committee. It replaces the bill. The amendment exempts from the law that requires employers to offer earned paid leave to employees an employer of a person who works less than 320 hours in a year for the employer, works an irregular schedule and is:
[bookmark: _PAR__10_dede2b5f_3b77_48c7_a7eb_6e47c30]1. Employed by a school administrative unit as a coach, as a substitute teacher or in another substitute position, except for a long-term substitute teacher who works full-time for at least 4 consecutive weeks;
[bookmark: _PAR__11_f2f40df2_9f75_479d_b374_0cc3e09]2. A temporary employee in a retail or service establishment; or
[bookmark: _PAR__12_aa94e5b4_18ec_408e_9217_c61b0dd]3. An election clerk. 
[bookmark: _PAR__13_f1d2957d_98dd_47be_8f98_2b8d629]The amendment also specifies that an employee must use a minimum of 4 hours of earned leave at one time unless an employer allows the employee to use earned leave at an increment less than 4 hours.
[bookmark: _FISCAL_NOTE_REQUIRED__a37957d0_4d3f_492][bookmark: _PAR__14_7d4e05e3_bd20_45b2_bdf5_39a10e9]FISCAL NOTE REQUIRED
[bookmark: _PAR__15_2718787b_ea70_485c_889b_67499f8](See attached)
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