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[bookmark: _INSTRUCTION__272ca914_e961_43e0_8235_3b][bookmark: _PAR__10_0a49ee73_2a55_464f_83a5_3830aea]Amend the bill in section 1 in §599-C by striking out all of subsection 1 (page 1, lines 4 to 7 in L.D.) and inserting the following:
[bookmark: _PAR__11_e9a511f8_d6a4_44ea_b262_b143411]'1.  Employer defined.  As used in this section, unless the context otherwise indicates, "employer" has the same meaning as in section 615, subsection 3.'
[bookmark: _INSTRUCTION__504da033_17fa_468d_bf86_d7][bookmark: _PAR__12_5e3dbae0_d727_47b2_99ed_ecf80ef]Amend the bill in section 1 in §599-C in subsection 2 in the last 2 lines (page 1, lines 10 and 11 in L.D.) by striking out the following: "discrimination, retaliation or harassment" and inserting the following: 'unlawful employment discrimination, as defined and limited by Title 5, chapter 337, subchapter 3,'
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[bookmark: _PAR__18_7e0ee9b9_4f51_40f3_9a00_efb37cf]D.  The employer retains a copy of the agreement for 6 years following the execution of the agreement or the end of employment, whichever is later. Records required to be kept by this paragraph must be accessible to any representative of the Department of Labor at any reasonable hour.
[bookmark: _PAGE__2_f1a3cca4_a478_4d00_9c04_14b347e][bookmark: _PAR__2_eba90cfa_e2dd_4523_91d0_1d1bbd66]Nothing in this section may be construed as limiting the use of nondisclosure agreements to protect the confidentiality of proprietary information, trade secrets or information that is otherwise confidential by law, rule or regulation.'
[bookmark: _INSTRUCTION__e6253e58_f7bd_4302_9cb9_64][bookmark: _PAR__3_ad829889_7a6f_4e5b_92c5_066395b2]Amend the bill in section 1 in §599-C by striking out all of subsection 5 (page 1, line 35 in L.D.) and inserting the following:
[bookmark: _PAR__4_2be7d83f_467f_4275_bc3a_cf57e61c]'5.  Enforcement.  The Department of Labor shall enforce this section.  In addition, the Attorney General may bring an action under this section to impose a fine or to enjoin further violation.  An employer that intentionally violates this section commits a civil violation for which a fine of up to $1,000 may be adjudged.'
[bookmark: _INSTRUCTION__8d136e18_6cda_4174_8080_b0][bookmark: _PAR__5_06ca74c2_3382_466c_9f06_bafe6255]Amend the bill in section 1 in §599-C by striking out all of subsection 6 (page 1, lines 36 to 40 and page 2, lines 1 to 5 in L.D.).
[bookmark: _INSTRUCTION__150efe22_06dd_4c79_a1c9_8d][bookmark: _PAR__6_936834cd_50ae_42af_87a4_2fe4431d]Amend the bill by relettering or renumbering any nonconsecutive Part letter or section number to read consecutively.
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[bookmark: _PAR__8_f3136dce_be86_4f49_a673_398c1111]This amendment replaces the definition of "employer" in the bill.  The amendment clarifies that the provisions of the bill apply to unlawful discrimination, imposes certain requirements regarding settlement, separation or severance agreement nondisclosure provisions, adds a statement regarding the construction of the provisions of the bill and allows the Attorney General to bring an action to impose a fine or seek an injunction for a violation of the provisions of the bill.
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