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An Act to Ensure That a Teacher Who Participates in the Prevention of Dangerous Behavior Is Protected Under a Collective Bargaining Agreement
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[bookmark: _STATUTE_NUMBER__7a7e21ee_7191_4866_8f38][bookmark: _STATUTE_SS__8263d45e_8c8f_4f18_b0a4_0b8][bookmark: _PAR__4_a07df85a_977b_4821_8608_726698f5][bookmark: _LINE__5_f8737db4_2eba_4595_a12d_9d68f1d][bookmark: _STATUTE_HEADNOTE__7c05a59e_80fd_4331_aa][bookmark: _STATUTE_CONTENT__b3b94757_37a0_446b_942][bookmark: _LINE__6_4d9d252d_2fca_4c13_9b76_59034c9]1.  Definitions.  As used in this section, unless the context otherwise indicates, the following terms have the following meanings.
[bookmark: _STATUTE_NUMBER__5aad2aa3_9e8d_4569_b075][bookmark: _STATUTE_P__b28a6f63_2e2c_4cbe_9fcb_3f4c][bookmark: _PAR__5_13f1e63a_04cb_4244_a6c6_1ae7fb5b][bookmark: _LINE__7_6fbe1dc5_9bdb_4aad_9b85_0c20595][bookmark: _STATUTE_CONTENT__da81bf52_3455_48c2_b5c][bookmark: _CROSS_REFERENCE__24224485_308c_4dfd_995]A.  "Administrator" has the same meaning as in section 13001‑A, subsection 1.
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[bookmark: _STATUTE_CONTENT__8483315b_b92a_4ccf_a94][bookmark: _STATUTE_P__9e1d2ac3_d7bc_43f8_8865_048a][bookmark: _PAR__16_77d61667_60bd_460a_bce8_010806c][bookmark: _LINE__34_e93a3f1f_af94_4404_b1b2_decc2d][bookmark: _LINE__35_babf259f_0e4e_4a58_84cd_9d2623][bookmark: _LINE__36_2fc8275a_30c5_4364_b264_4b8cb6][bookmark: _LINE__37_024a7d09_fc0c_4744_a666_4f9a3b][bookmark: _LINE__38_c0f7d0a8_5fae_4f1c_b0aa_f9230a][bookmark: _LINE__39_b7fc5df0_6c59_4023_b872_d881cc]Notwithstanding any provision of this subsection to the contrary, in the case of a student eligible for services under the federal Individuals with Disabilities Education Act or protected from discrimination under Section 504 of the federal Rehabilitation Act of 1973, any discussions or actions related to the identification, evaluation or educational placement of the student or provision of a free, appropriate public education to the student must take place through the processes established under federal law.
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[bookmark: _PAR__3_8c7f5520_48e3_4210_9226_fc4c2d06][bookmark: _LINE__4_137b8898_2595_4db4_8a5f_c3a6a27][bookmark: _LINE__5_dea6446a_fd39_4db5_9dd7_7ad186f][bookmark: _LINE__6_5a5ab41f_cfad_4a9d_8fc4_00c3ec5]This bill clarifies that a dispute involving a public school employee covered by a collective bargaining agreement arising out of an incident of dangerous behavior by a student is subject to the dispute resolution process of the collective bargaining agreement.
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