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[bookmark: _STATUTE_NUMBER__01c6d3d6_51a5_4f26_a83f][bookmark: _STATUTE_P__5cf02eec_f904_43c5_b1f0_11ca][bookmark: _PAR__7_f3d8af9e_21b9_4d40_aa1a_1976c9c4][bookmark: _LINE__8_2caf6e1c_98fb_40f8_841b_0d7da0e][bookmark: _STATUTE_CONTENT__89b1d04c_7fb4_4ed0_b0b]A. "Agricultural employee" means an individual employed:
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[bookmark: _STATUTE_NUMBER__6b03b09f_aceb_48fe_a03e][bookmark: _STATUTE_SS__85cb90c1_283a_488b_80b9_cbb][bookmark: _PAR__16_2c210afb_9e31_44be_af70_54f2e63][bookmark: _LINE__28_3051454d_6a0d_42f9_8eac_cee5ac][bookmark: _STATUTE_HEADNOTE__c87fcbfc_9474_4b85_8f][bookmark: _STATUTE_CONTENT__8990aa6c_9315_4a97_b12][bookmark: _LINE__29_8aebefc5_f865_4729_87fb_c98e6a][bookmark: _LINE__30_0ad51c0a_7a60_4f69_8221_c5beed][bookmark: _LINE__31_6d6a76bf_06e5_4d46_b488_4e17bc][bookmark: _LINE__32_5f4b2ac0_44fb_489d_829e_fed889][bookmark: _LINE__33_948ee609_f6f1_4072_b9be_03bed8]3. Person other than agricultural employee may not restrict access to residence. A person other than an agricultural employee may not prohibit, bar or interfere with, or attempt to prohibit, bar or interfere with the access to or egress from the residence of the agricultural employee, including by the erection or maintenance of any physical barrier, by physical force or the threat of physical force or violence, or by any order or notice given in any manner.
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