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An Act to Ensure a Fair Workweek by Requiring Notice of Work Schedules
L.D. 
An Act to Ensure a Fair Workweek by Requiring Notice of Work Schedules
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[bookmark: _STATUTE_SC__57e3cd00_6ad9_4ef0_8c94_cc0][bookmark: _PAR__3_50958e90_144b_42c8_8b30_ed9f4414][bookmark: _LINE__3_f7ec3ca3_8a47_466c_93d4_52cb06a][bookmark: _PROCESSED_CHANGE__5314c4da_0db2_4dc2_b2][bookmark: _STATUTE_NUMBER__13836ba6_d328_43dd_a6c6]SUBCHAPTER 1-D
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[bookmark: _STATUTE_NUMBER__d886974e_d92d_4954_a26c][bookmark: _STATUTE_SS__581a02eb_dc47_4035_bd7e_8de][bookmark: _PAR__8_095d2e19_f020_45ed_bea4_8b522250][bookmark: _LINE__9_67f754eb_c50c_4f1e_aef5_ca99e93][bookmark: _STATUTE_HEADNOTE__cc8f51f9_3b13_4f8a_a0][bookmark: _STATUTE_CONTENT__4bbda9e0_06c8_4aa8_b13][bookmark: _LINE__10_4ace1550_6b3e_4740_880c_b0cb0d]2.  Employee.  "Employee" means an individual employed by an employer who is compensated, at least partially, at an hourly rate.
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[bookmark: _STATUTE_NUMBER__2d1c7074_77df_4084_bfa9][bookmark: _STATUTE_SS__14f6866e_edd2_4554_9370_275][bookmark: _PAR__12_46a227fe_d914_4d42_884e_e8b5343][bookmark: _LINE__18_e458fa94_7915_4eeb_9f80_54db9d][bookmark: _STATUTE_HEADNOTE__c81a11ed_c821_4519_b0][bookmark: _STATUTE_CONTENT__2b127be8_c499_46f8_b2f][bookmark: _LINE__19_d9d320c2_e98a_4ac6_86f6_ea38ee][bookmark: _LINE__20_86b3c733_877b_4066_b6e4_371125][bookmark: _LINE__21_58dda621_c94b_4329_ad5e_c667b0][bookmark: _LINE__22_183e97c3_34ef_43fb_8f0a_9167a7][bookmark: _LINE__23_a5860eab_fc63_4362_8e61_ee893f][bookmark: _LINE__24_3c8b6cd4_fa9b_4ed7_88b1_882246][bookmark: _LINE__25_b8dcfaca_0ad9_4b86_9a77_271db1][bookmark: _LINE__26_d52a4229_b8b1_4d42_8564_acf7fd]1.  Initial estimate of minimum hours.  Prior to the start of a new employee's employment, an employer shall provide the employee with a good faith estimate in writing of the employee's expected minimum number of scheduled shifts per month, excluding on-call shifts, and the days and hours of those shifts. The new employee may request that the employer modify this estimated work schedule prior to the start of employment. The employer shall consider any such request and in its sole discretion may accept or reject the request. The employer shall notify the new employee of its determination prior to the start of employment. The estimate does not constitute a contractual offer, and the employer may not be bound by the estimate.
[bookmark: _STATUTE_NUMBER__d1a0011c_66d8_4aee_bd50][bookmark: _STATUTE_SS__23145dff_a816_41f6_9461_2ce][bookmark: _PAR__13_b686e78b_324a_4af0_9ecf_fd7b293][bookmark: _LINE__27_18f96409_4060_43f7_9371_349de1][bookmark: _STATUTE_HEADNOTE__ca3e5e33_64cf_4e42_ac][bookmark: _STATUTE_CONTENT__4520fc7a_6bcd_4ee6_bae][bookmark: _LINE__28_e869adac_0ce8_4e9d_8b8b_c7490a][bookmark: _LINE__29_7d6a002f_2641_4eaa_9319_436f58]2.  Two weeks' prior notice of work schedules.  An employer shall provide its employees with at least 2 weeks' prior notice of their work schedules by doing the following on a biweekly schedule:
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[bookmark: _STATUTE_P__81ab2c04_09e8_4a9d_a7f7_bf62][bookmark: _STATUTE_CONTENT__d09d1ed0_6bf2_48bb_a39][bookmark: _PAR__16_830e5c36_17bb_46fa_b094_e7d6c67][bookmark: _LINE__33_1ff062c5_0573_45a5_a965_c55cd4][bookmark: _LINE__34_497b89b9_94d5_4e28_8a0b_9591d2][bookmark: _LINE__35_744bb7bb_ae02_45d1_a1cf_37ecaf][bookmark: _LINE__36_79c6f1eb_a6b7_4082_8eb1_a04d6e][bookmark: _LINE__37_6eb57e22_07d0_40cf_92b7_224585][bookmark: _LINE__38_98424697_7753_40e6_b987_b9b327][bookmark: _LINE__39_06d91823_5d0b_410b_86c0_6bb150]For a new employee, an employer shall provide on the employee's first day of employment an initial work schedule that runs through the date that the next biweekly schedule for existing employees is scheduled to be posted or transmitted. Thereafter, the employer shall include the new employee in an existing biweekly schedule with other employees. For all employees, the work schedule must include any on-call shifts, as applicable. If the employer changes the work schedule after it is posted or transmitted, such changes are subject to the notice and compensation requirements set forth in subsections 3 and 4.
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[bookmark: _STATUTE_NUMBER__c7662441_df81_4587_8652][bookmark: _STATUTE_P__d1ef977c_c6b7_451c_a0ed_a8cd][bookmark: _PAR__4_3a9ad832_592d_4d8e_8dfd_61320a40][bookmark: _LINE__14_47f99aeb_f735_484b_a505_5b02ce][bookmark: _STATUTE_CONTENT__c4c4683f_19e8_42a1_b92][bookmark: _LINE__15_76c17ee4_8128_48d9_b5f0_f400d0]B.  With less than 24 hours' notice to the employee, 2 hours of pay at the employee's regular hourly rate for each shift of 4 hours or less; and
[bookmark: _STATUTE_NUMBER__0c49d20e_0313_41cf_ab10][bookmark: _STATUTE_P__63e25163_48aa_470a_835c_f6ac][bookmark: _PAR__5_5d60c243_6782_47a9_b705_30b8e210][bookmark: _LINE__16_497d2332_9e2e_4161_af02_327859][bookmark: _STATUTE_CONTENT__75a4e493_0300_45db_ba6][bookmark: _LINE__17_8413b655_2059_4e0d_9df1_71a149]C.  With less than 24 hours' notice to the employee, 4 hours of pay at the employee's regular hourly rate for each shift of more than 4 hours.
[bookmark: _STATUTE_P__8f72d415_b6b4_4e1d_9483_42d1][bookmark: _STATUTE_CONTENT__9863b0bf_65cf_4341_b49][bookmark: _PAR__6_b6589776_8bda_4d4e_a468_601cb278][bookmark: _LINE__18_1c093095_9fc3_403e_86fa_466788][bookmark: _LINE__19_04dc7471_cd62_4fe0_a334_9a15c9][bookmark: _LINE__20_396e1fec_7c3c_4ae8_80c7_14e0ea]When the employee is required to come to work, the compensation mandated by this subsection is in addition to the employee's regular pay for working that shift. This subsection does not apply to on-call shifts.
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[bookmark: _STATUTE_S__011d98ee_de0d_4342_8fd5_e0b1][bookmark: _PAR__3_bb000167_e0d4_4915_b682_b0395dd2][bookmark: _LINE__8_bb70d0b1_74a4_404f_bd65_a0888b5][bookmark: _STATUTE_NUMBER__3bad801d_3dc5_4048_b86d][bookmark: _STATUTE_HEADNOTE__59804d67_01a2_45b1_8e]§620-C. Requirements governing retention of records
[bookmark: _STATUTE_P__aeaea15b_8879_4cff_9dcc_759b][bookmark: _STATUTE_CONTENT__9b983152_1d25_462d_884][bookmark: _PAR__4_3a56a41f_b575_48de_ae76_23641178][bookmark: _LINE__9_8616465b_8a69_4a51_8fba_fe26a0f][bookmark: _LINE__10_00944a28_d133_43df_8520_b2cf8d][bookmark: _LINE__11_252bf77d_e207_4b38_97b4_4013cc]An employer shall retain work schedule and payroll records pertaining to employees for 3 years and shall allow the bureau access to the records, with appropriate notice and during business hours, to monitor compliance with the requirements of this subchapter.
[bookmark: _STATUTE_P__decab146_9915_4d1e_8447_073e][bookmark: _STATUTE_CONTENT__46ca1f9a_9d73_4b19_9ca][bookmark: _PAR__5_ba370453_1b33_40a5_a443_d6956a48][bookmark: _LINE__12_f21ad701_be97_4e78_adbf_313b39][bookmark: _LINE__13_df20f198_c754_4581_ad07_bdf246][bookmark: _LINE__14_2da5507a_0cba_49f0_a6e0_11ec48][bookmark: _LINE__15_bb54c910_48a6_4d32_a362_ebe61b][bookmark: _LINE__16_6b749337_3751_4d54_b6c4_661c89][bookmark: _LINE__17_a758d892_e506_4513_b26a_409f93][bookmark: _LINE__18_409be8eb_e14b_4257_8d60_978711]The bureau must have access to all places of labor subject to this subchapter during business hours to inspect books and records, interview employees and investigate such matters necessary or appropriate to determine whether an employer has violated any provisions of this subchapter. If an employer does not maintain or retain adequate records documenting compliance with this subchapter or does not allow the bureau reasonable access to the records, it must be presumed that the employer did not comply with this subchapter, absent clear and convincing evidence to the contrary.
[bookmark: _STATUTE_S__d4fd0761_81de_43f2_8ff4_bcfd][bookmark: _PAR__6_f0982652_6807_4931_b5bb_56794a4f][bookmark: _LINE__19_3f1566d6_cc94_4790_ba70_69852e][bookmark: _STATUTE_NUMBER__b98db52b_82db_4384_997e][bookmark: _STATUTE_HEADNOTE__96626d78_005b_48fc_8d]§620-D. Exercise of rights protected; retaliation prohibited
[bookmark: _STATUTE_NUMBER__0df7840c_46eb_4798_b322][bookmark: _STATUTE_SS__085edea1_8956_4412_9c04_0c1][bookmark: _PAR__7_ba73c7ec_adbd_4862_b452_57390758][bookmark: _LINE__20_19d7896e_24e9_4cad_bc9d_d7be72][bookmark: _STATUTE_HEADNOTE__f3d4ba38_86e1_47d7_9d][bookmark: _STATUTE_CONTENT__71989f58_f695_4515_b11][bookmark: _LINE__21_265f62de_d985_42db_8095_0a8a6a][bookmark: _LINE__22_a0941774_b28a_4c63_a578_ff30e2][bookmark: _LINE__23_07f5e4f2_6e7d_4c70_bb36_14dd14][bookmark: _LINE__24_09412cc7_5018_4610_bedc_6dc1ad][bookmark: _LINE__25_471a1ce5_b7cf_46f4_ae71_2a91c5]1.  Rights.  An employer or any other person may not interfere with, restrain or deny the exercise of or the attempt to exercise any right protected under this subchapter. An employer or any other person may not discharge, threaten to discharge, demote, suspend or otherwise take adverse employment action against any employee in retaliation for exercising rights protected under this subchapter. These rights include but are not limited to:
[bookmark: _STATUTE_NUMBER__44aa2601_fb6f_484e_aa71][bookmark: _STATUTE_P__f4c04909_58ac_4576_aa7b_0102][bookmark: _PAR__8_9a684fa6_536f_4d5f_8b11_679c4a05][bookmark: _LINE__26_62b627e2_6258_44be_9168_9fb1bc][bookmark: _STATUTE_CONTENT__6100d697_fa1d_4272_b54][bookmark: _LINE__27_76fb83ed_38f7_41ef_aec5_606ed5]A.  The right to request a modification to the initial work schedule provided under section 620‑A;
[bookmark: _STATUTE_NUMBER__37677593_b603_4189_8393][bookmark: _STATUTE_P__380b500a_b9a2_4476_8351_d133][bookmark: _PAR__9_fc1fb1b0_5fba_40b4_aaac_f4abd1ca][bookmark: _LINE__28_a42f2b50_8019_44cf_83c4_d1aefd][bookmark: _STATUTE_CONTENT__437770a6_83d3_4f40_ab4][bookmark: _LINE__29_36bba292_9bb1_4af7_8416_46d6f7]B.  The right to inform any person about an employer's alleged violation of this subchapter;
[bookmark: _STATUTE_NUMBER__a8468fbd_09e4_40e6_8d7c][bookmark: _STATUTE_P__d3832e65_4d40_41c0_9308_5841][bookmark: _PAR__10_887ce02f_b2fd_4b0a_b0ca_ec41e4e][bookmark: _LINE__30_7255c883_e6e4_4cfb_8a04_8cddd5][bookmark: _STATUTE_CONTENT__504d8759_fed8_4734_896]C.  The right to file a complaint with the bureau alleging a violation of this subchapter;
[bookmark: _STATUTE_NUMBER__f6bce6fe_2e6a_4ea5_b1d7][bookmark: _STATUTE_P__ffb573bd_e3a3_4c40_9bc1_b79c][bookmark: _PAR__11_64d21290_ae70_4100_ac29_67f99bf][bookmark: _LINE__31_e8f71283_1c97_4039_8f6d_88e91b][bookmark: _STATUTE_CONTENT__008c04a3_f31b_45a8_a46][bookmark: _LINE__32_616ef227_532f_4edc_8f18_7c6ca2]D.  The right to cooperate with the bureau or other persons in the investigation or prosecution of any alleged violation of this subchapter;
[bookmark: _STATUTE_NUMBER__edf69b23_73dd_4d23_8596][bookmark: _STATUTE_P__f6f6a707_c6a4_4499_911c_6a62][bookmark: _PAR__12_3b6ece65_f2bd_4c42_93ab_98b2b94][bookmark: _LINE__33_d51d1892_dd23_4635_95cd_449446][bookmark: _STATUTE_CONTENT__0fadceb8_a155_4449_b07][bookmark: _LINE__34_f99cfe25_d974_4229_b2c6_00d8eb]E.  The right to oppose any policy, practice or act that is unlawful under this subchapter; and
[bookmark: _STATUTE_NUMBER__3284c792_9190_4dd8_b824][bookmark: _STATUTE_P__4df1d0b0_7d66_4423_963f_f351][bookmark: _PAR__13_296e4b15_a023_4219_9c87_7cd58b3][bookmark: _LINE__35_12b7c801_b5f6_474c_ae77_697732][bookmark: _STATUTE_CONTENT__b435147a_edb8_4815_853]F.  The right to inform any person of the person's rights under this subchapter.
[bookmark: _STATUTE_NUMBER__576205da_8cc7_4e0a_b026][bookmark: _STATUTE_SS__478c910a_2e14_42ee_ab10_0b3][bookmark: _PAR__14_13db606d_276e_434c_a02f_91e60be][bookmark: _LINE__36_6108f5c4_903b_4067_9805_fbadb9][bookmark: _STATUTE_HEADNOTE__a95e35ab_f9c8_4c41_a9][bookmark: _STATUTE_CONTENT__9e225b12_7e03_45ba_85d][bookmark: _LINE__37_f7bcb719_9830_4c04_a185_9f8bb5][bookmark: _LINE__38_09f27d6d_6368_486c_95ba_3450d4][bookmark: _LINE__39_6b2ff3cb_3cae_4aef_96b5_e49d58]2.  Retaliation.  Taking adverse action against an employee within 90 days of the employee's exercise of rights protected under this subchapter raises a rebuttable presumption that the party taking the adverse action did so in retaliation for the exercise of those rights.
[bookmark: _STATUTE_S__54e6fef0_a316_47da_8ae0_9841][bookmark: _PAR__15_fd1ff0a4_ecb5_495b_b30f_455c8b9][bookmark: _LINE__40_116d9c76_6392_4095_ade5_77ff5e][bookmark: _STATUTE_NUMBER__b7b1711c_7e03_4d41_8242][bookmark: _STATUTE_HEADNOTE__e22a0888_70d1_4cfc_95]§620-E. Investigation and complaints
[bookmark: _STATUTE_NUMBER__56c45a85_5bf3_47eb_99ee][bookmark: _STATUTE_SS__6cc77698_7b37_4cb0_9ae4_9bb][bookmark: _PAR__16_298c6032_872c_490c_bf61_ba5311f][bookmark: _LINE__41_ebf595db_0c8a_4a75_8620_98210e][bookmark: _STATUTE_HEADNOTE__aa544e34_7724_46a7_a6][bookmark: _STATUTE_CONTENT__c954a2eb_cc19_4f11_a00]1.  Investigation.  The bureau may investigate possible violations of this subchapter.
[bookmark: _STATUTE_NUMBER__753d871d_7f25_4db9_a4af][bookmark: _STATUTE_SS__94739fb1_ca3a_4f61_8044_3dd][bookmark: _PAGE__4_8e6372a6_6b9a_44a0_a7f2_d7efc19][bookmark: _PAR__1_04e15d61_f421_41f3_8f75_0ebb7c03][bookmark: _LINE__1_86b74e5c_89ba_44c2_931e_4fe4665][bookmark: _STATUTE_HEADNOTE__455e88dc_1805_4dca_82][bookmark: _STATUTE_CONTENT__ba2ce974_18ec_4756_9d5][bookmark: _LINE__2_06e669f0_b7ab_4fb5_ac37_0aaff44][bookmark: _LINE__3_b8ae6a48_c62b_4e86_a9ce_f916186][bookmark: _LINE__4_ccac16d5_fccd_4e83_bbbb_6ed26f3][bookmark: _LINE__5_7c378013_9bba_4ba2_a81f_189c47e][bookmark: _LINE__6_1592fde1_e0ef_4da1_b1be_03fe25d]2.  Complaints.  An employee or other person may report to the bureau any suspected violation of this subchapter. To the maximum extent permitted by law, the name and other identifying information of the employee or person reporting the violation are confidential except that, with the authorization of the employee or person reporting the violation, the bureau may disclose the employee's or person's name and identifying information as necessary to enforce this subchapter or for other appropriate purposes.
[bookmark: _STATUTE_NUMBER__2a524a09_a68b_4d70_8b07][bookmark: _STATUTE_SS__475a1db4_a449_4a62_8634_48e][bookmark: _PAR__2_8140ba9e_692d_4e12_9672_022f3d4f][bookmark: _LINE__7_d7e25b6f_ea3a_4957_a684_456578b][bookmark: _STATUTE_HEADNOTE__3e8f73a9_35e5_4dde_92][bookmark: _STATUTE_CONTENT__5fc79f9f_4f7e_4c0f_879][bookmark: _LINE__8_e3ee03a4_ce9d_4586_8c25_753f7d8][bookmark: _LINE__9_eef1b4d4_6d5a_438b_84e7_fd5d3f2]3.  Bureau discretion.  The bureau's decision to investigate or pursue a violation of this subchapter is solely at the bureau's discretion. The filing of a report of a suspected violation by an employee does not create any right of appeal to the bureau by the employee.
[bookmark: _STATUTE_S__9142cbd2_ba5d_40bd_8fa3_c916][bookmark: _PAR__3_908c64bd_ae73_4305_a312_75b2405d][bookmark: _LINE__10_c1a7372d_d816_443b_81f5_7fae0c][bookmark: _STATUTE_NUMBER__01389426_e01b_4743_9893][bookmark: _STATUTE_HEADNOTE__d2de10be_54fc_48e5_a5]§620-F. Penalties
[bookmark: _STATUTE_NUMBER__58646052_1309_4c2d_b93c][bookmark: _STATUTE_SS__3cb0d369_1602_4341_992e_c6e][bookmark: _PAR__4_ed72acda_7016_4558_9ebc_86e61cd3][bookmark: _LINE__11_359c6e1b_abce_4c6f_bf88_4ddaff][bookmark: _STATUTE_HEADNOTE__8216746c_dbaf_4759_b6][bookmark: _STATUTE_CONTENT__340d0c78_d93a_4092_97f][bookmark: _LINE__12_d76f085a_0969_4943_93ea_a99d45][bookmark: _LINE__13_b598561e_d979_42cd_8eaf_dbceb4]1.  Civil violation.  An employer that violates any provision of this subchapter commits a civil violation for which a fine of not more than $50 per day, for each day or portion of a day that the violation occurred or continued, may be adjudged.
[bookmark: _STATUTE_NUMBER__d03b3a66_9663_4a70_b3c5][bookmark: _STATUTE_SS__d12f3425_4fb1_4bb4_ad9b_4e2][bookmark: _PAR__5_cd1e742a_39bf_4877_9250_9039260a][bookmark: _LINE__14_a628fd27_31a8_4b6f_8e54_f5d9d3][bookmark: _STATUTE_HEADNOTE__09d5712c_f4c3_4112_b0][bookmark: _STATUTE_CONTENT__0ba8673c_fa71_46e4_856][bookmark: _LINE__15_8d61b7b6_ea8a_42d5_a554_556349][bookmark: _LINE__16_1a7da949_c152_49bd_9324_de8611][bookmark: _LINE__17_64d63a59_d90a_4661_8c6e_3c78a4][bookmark: _LINE__18_1a6e0c28_51d1_44b3_8246_a10444][bookmark: _LINE__19_c5d99bfd_c322_4d1d_9fcd_87fad2][bookmark: _LINE__20_b54d41db_aff2_4b54_8458_27a37b]2.  Civil action.  The Attorney General may bring an action to enjoin violations of this subchapter and for any other available remedy, including, but not limited to, the payment of lost wages; payment of an additional sum as liquidated damages in an amount not to exceed lost wages; reinstatement; and reasonable attorney's fees and costs. This action and an action to prosecute the civil violation pursuant to subsection 1 may be joined in the same proceeding. Notwithstanding Title 14, section 1602-C, the court shall award interest at a rate of 10% per annum on all amounts due and unpaid.
[bookmark: _STATUTE_S__e2c70781_27d0_4fa2_8be4_440f][bookmark: _PAR__6_c4538b38_68d1_495c_bab0_6fa3f219][bookmark: _LINE__21_69bec7b1_f951_4ec9_8824_4baf9d][bookmark: _STATUTE_NUMBER__11922c6e_e510_41e4_b0f8][bookmark: _STATUTE_HEADNOTE__7c4a7857_3aa6_48e2_ad]§620-G. No limitation of other rights and remedies
[bookmark: _STATUTE_P__7e398ce8_9cb5_4e85_8f14_117b][bookmark: _STATUTE_CONTENT__ef488b8f_594a_4255_bfd][bookmark: _PAR__7_a4faef73_4359_4fc7_83b9_6ffe2053][bookmark: _LINE__22_9af0332d_2150_4382_ad9a_00aba7][bookmark: _LINE__23_bd012b89_6683_467b_b6a9_f0b4ed][bookmark: _LINE__24_62808838_5c8c_4524_b5c7_01b141]This subchapter does not in any way limit the rights and remedies that the law otherwise provides to employees, including, but not limited to, the rights to be free from wrongful termination and unlawful discrimination.
[bookmark: _STATUTE_S__770143f3_c12e_4193_a026_3313][bookmark: _PAR__8_b929e012_6679_424a_84d2_4194cbd7][bookmark: _LINE__25_bfffb0b1_92bb_44a0_9a03_669794][bookmark: _STATUTE_NUMBER__2920d546_395a_490b_9790][bookmark: _STATUTE_HEADNOTE__c56d5c3d_45c7_410b_90]§620-H. Rules
[bookmark: _STATUTE_P__bd28a8db_3ee7_42ce_bb34_daf8][bookmark: _STATUTE_CONTENT__5b54852b_a874_4d2e_b69][bookmark: _PAR__9_454ed86c_117a_4ea5_804c_6484b86d][bookmark: _LINE__26_3bfd9f10_d151_4292_b044_35a959][bookmark: _LINE__27_73eb8dd8_cd3d_4f99_806d_c040aa][bookmark: _LINE__28_ef2c43be_c37a_4108_9f23_d25dd0][bookmark: _LINE__29_5774de20_d4f1_4532_be10_d746e5][bookmark: _LINE__30_da1661a4_b466_4649_b103_bb911a][bookmark: _LINE__31_792adf3e_03e3_4083_a784_9c2725]The Department of Labor may adopt routine technical rules, as defined in Title 5, chapter 375, subchapter 2-A, to implement the provisions of this subchapter. The rules must be consistent with this subchapter and may establish procedures for ensuring fair, efficient and cost-effective implementation and enforcement of this subchapter, including procedures for helping to inform employees of their rights under this subchapter and for monitoring employer compliance.
[bookmark: _STATUTE_S__f2c6a62c_8565_46cf_8a90_84d1][bookmark: _PAR__10_5b1ae331_37b1_433f_9104_1b2b67f][bookmark: _LINE__32_9c24dd87_af5a_4907_ae89_88f518][bookmark: _STATUTE_NUMBER__abf3718e_12e5_46b6_84c5][bookmark: _STATUTE_HEADNOTE__f5b4fe99_fc97_4a37_81]§620-I. Report
[bookmark: _STATUTE_CONTENT__2997c3da_667d_451a_952][bookmark: _STATUTE_P__65f2427e_7b22_47af_a85a_9e4a][bookmark: _PAR__11_440b7a3d_20c2_4447_90dd_d92c56c][bookmark: _LINE__33_6e7eb0bb_68df_4427_9d5e_27b8ce][bookmark: _LINE__34_4cf8a253_f3a6_4bdf_bac7_cd12ce][bookmark: _LINE__35_e6a83a14_ec78_494c_8e3a_438ff9][bookmark: _LINE__36_9f8554cc_a93d_44d9_84a3_24cbec][bookmark: _LINE__37_f1cf4ca0_a0c9_42f7_831a_ab4812][bookmark: _LINE__38_d2727040_9b74_4f86_86dc_01ef95][bookmark: _LINE__39_329beb1a_0d7b_45a7_a589_3e51c7][bookmark: _LINE__40_f812f52d_4517_4075_ac3e_0519de]No later than January 1, 2024, January 1, 2025 and January 1, 2026, and no later than January 1st of every even-numbered year thereafter, the bureau shall provide a written report regarding this subchapter to the joint standing committee of the Legislature having jurisdiction over labor matters. The report must include, but is not limited to, a discussion of the implementation and enforcement of this subchapter, including the number of violations and the penalties assessed in the prior year, or prior 2 years starting with the report due by January 1, 2026. The report may also include recommendations for possible improvements to this subchapter.
[bookmark: _SUMMARY__258253c6_6c8a_4dce_b42f_d461c3][bookmark: _PAGE__5_b0b49174_75f8_452e_bb90_5dca1ae][bookmark: _PAR__1_ae71a041_7975_4e39_9955_67bd4b0e][bookmark: _LINE__1_20f042f2_993c_46f6_bbd2_8784124]SUMMARY
[bookmark: _PAR__2_ed02659c_cc4b_4349_9790_a00c16d1][bookmark: _LINE__2_3ef55034_0328_4474_932e_a6bc101][bookmark: _LINE__3_a8ac3ce4_e0b7_47b0_b293_deb5b15][bookmark: _LINE__4_a227c38c_6f4c_4686_bc0a_a22e98d][bookmark: _LINE__5_8a55d788_2046_4916_a47a_798cbf9]This bill requires employers who employ 250 or more employees worldwide to provide hourly employees at least 2 weeks' prior notice of the employees' work schedules, with compensation owed for schedule changes under certain circumstances.  The bill also requires these employers to keep certain business records for at least 3 years.
[bookmark: _PAR__3_bf56c003_0c39_462d_921c_664fd2e0][bookmark: _LINE__6_a72ae96d_0eec_44c5_a452_e3239cf][bookmark: _LINE__7_752d8095_ecd1_4bf1_a11c_c5e1823][bookmark: _LINE__8_4336ed73_f26e_4dce_a3fd_e2d7188][bookmark: _LINE__9_3d6d7504_eded_4aed_8d63_b8ee9f2][bookmark: _LINE__10_1a3ec449_c360_44cb_a540_c524dd][bookmark: _LINE__11_0deebb74_6e3e_43f5_bfcf_67fabd]The bill provides that the Department of Labor, Bureau of Labor Standards may investigate possible violations and receive complaints of possible violations from the public.  A fine of $50 per day is due for any noncompliance.  The Attorney General may also file a civil action seeking additional remedies.  The department may adopt rules regarding compliance with and enforcement of these provisions, and the bureau is required to report to the Legislature periodically on violations and the bureau's efforts.
LR1989, item 1 - 131st Maine Legislature, page 2
