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An Act to Amend the Laws Governing Paid Family and Medical Leave
L.D. 
An Act to Amend the Laws Governing Paid Family and Medical Leave
[bookmark: _ENACTING_CLAUSE__bae4db69_ea04_4599_8f5][bookmark: _DOC_BODY__c57fca47_8db2_4b2e_9a40_0cb8b][bookmark: _DOC_BODY_CONTAINER__484ee086_4416_4a82_][bookmark: _PAGE__1_7112d50d_bd35_4991_917c_a56ab9d][bookmark: _PAR__1_4c2696ef_d291_4b2d_950d_5707f2eb][bookmark: _LINE__1_b3b6be42_7cb6_4327_ad92_640e6c0]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_NUMBER__13c88e6f_438a_4e5b_8ff7][bookmark: _STATUTE_SS__c79900c7_ad5d_449d_ad76_3ea][bookmark: _PAR__5_dbfe1f62_ca7d_43ff_af8d_efafd44c][bookmark: _LINE__13_7c576700_032d_4596_8bca_810433][bookmark: _PROCESSED_CHANGE__bcca8bc1_4d84_4f51_89][bookmark: _STATUTE_HEADNOTE__b755fbd2_1715_439a_95][bookmark: _STATUTE_CONTENT__c30fdcb5_e8c7_4bf2_b82][bookmark: _LINE__14_a841c319_3f98_419d_9f1d_65927c][bookmark: _LINE__15_250e6544_34dc_4bbb_b660_91a895][bookmark: _LINE__16_c2a8b917_86ae_43bf_9d4a_2fd981][bookmark: _LINE__17_f5f0a708_d8b7_4786_b4db_32b8d4][bookmark: _LINE__18_246adae3_3420_4889_9e7d_ad9575][bookmark: _LINE__19_25311465_3dab_4d08_bde9_64d478][bookmark: _LINE__20_3de1f935_7d93_4c83_80c8_915915]13.  Bureau of Paid Family and Medical Leave; responsibilities of commissioner.  Except as otherwise provided in this subchapter, the Commissioner of Labor shall administer this subchapter through the Bureau of Paid Family and Medical Leave. The commissioner may employ persons, make expenditures, require reports, make investigations, impose assessments, coordinate with other departments and bureaus and take other actions the commissioner determines necessary or suitable to administer this subchapter. The commissioner shall determine methods of operational procedures in accordance with the provisions of this subchapter.
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[bookmark: _PAR__13_cf8748db_0da6_4d49_9923_87b9770][bookmark: _LINE__29_8bc52956_f105_42b2_9e0f_634157]This bill amends the laws governing paid family and medical leave as follows.
[bookmark: _PAR__14_9a14eb2e_00a0_4382_8e00_6e0dd34][bookmark: _LINE__30_ca959010_2eec_4d79_a7ef_517b3a][bookmark: _LINE__31_91c21ced_0621_4ea0_96d2_d506b8]1. It clarifies that intermittent leave of an employee of less than one work day may not be taken unless it is agreed to by the employee and the employer.
[bookmark: _PAR__15_ab05ec06_1aa2_45b6_827a_e993bed][bookmark: _LINE__32_6bb8d4a1_e393_4c18_bb20_889ae7][bookmark: _LINE__33_99bce830_ebc7_4c56_b854_69cefa]2. It establishes in statute the Bureau of Paid Family and Medical Leave within the Department of Labor to administer the paid family and medical leave benefits program.
[bookmark: _PAR__16_cea95de4_bcda_4745_bc96_89d4582][bookmark: _LINE__34_32ed79e6_be07_4b6e_85f0_b401a7][bookmark: _LINE__35_5024710e_f7a5_4901_9df6_c790cb][bookmark: _LINE__36_b187be00_7fe7_4aa7_b80e_cb97ab]3. It establishes remedies for the Department of Labor to enforce the collection of delinquent premium contributions, penalties and assessments on employers that fail to make payments required by the program.
[bookmark: _PAR__17_5692ae7f_8e2e_49b9_9143_a1ea45e][bookmark: _LINE__37_db789223_b8b1_4e3b_b66f_829337][bookmark: _LINE__38_04a1f5f7_2e6c_40e2_97d0_96fc70][bookmark: _LINE__39_11b00bd8_efb7_4a92_b5ca_ebb320]4. It establishes liability for individuals or organizations with respect to premium contributions, penalties and assessments owed by employers acquired by those individuals or organizations.
[bookmark: _PAGE__3_8b6b2176_99fb_4bb4_b5a3_b5e53f5][bookmark: _PAR__1_a6e22e2d_d071_4527_803f_70939af3][bookmark: _LINE__1_cab27418_3e97_45e0_8ec3_5a554f4][bookmark: _LINE__2_7bec7f73_7a13_4b26_82cc_8a5b555]5. It establishes penalties for employers that allow private plan benefit coverage to lapse during a period of an approved private plan substitution.
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