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An Act to Ensure Transparent and Accountable Temporary Nurse Agencies in Maine
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[bookmark: _STATUTE_NUMBER__169a6a37_fa83_49d0_9d00][bookmark: _STATUTE_SS__147276ba_6e7a_4fdc_a233_562][bookmark: _PAR__5_f30a9876_8ae4_42e9_aec2_4eb26b06][bookmark: _LINE__12_aa48a7c7_a582_4535_a27b_c7089e][bookmark: _PROCESSED_CHANGE__d29a51bf_a27e_4c52_9c][bookmark: _STATUTE_HEADNOTE__b658b906_56d1_414f_88][bookmark: _STATUTE_CONTENT__80b49ad2_00da_47a7_a8b][bookmark: _LINE__13_a0e9ad97_2b29_44c2_a99c_dc7947][bookmark: _LINE__14_ac504551_4f28_4052_83ef_1b755a][bookmark: _LINE__15_85af7e49_04ef_4d81_8a95_1e4725][bookmark: _LINE__16_eda9fd07_4887_4454_b61d_06cab8][bookmark: _LINE__17_96178e95_ca8c_4644_aa2c_14c0e9][bookmark: _LINE__18_c0915456_7587_4b4f_9fa3_a7a0cf][bookmark: _LINE__19_fe9139e1_d4c8_4a2c_81d6_d1b890][bookmark: _LINE__20_7a1d9f4e_b550_4573_baa9_26b2ee][bookmark: _LINE__21_b60780c3_d2e4_44e6_b8cf_e67cdf][bookmark: _LINE__22_3ccaef58_f6fa_47f0_8697_cdf5bb]1-B.  Employee quality assurance.  A temporary nurse agency shall ensure that each employee the agency assigns or refers to a health care facility for a position meets the state and federal qualification requirements for that position and has the appropriate work experience for that position. A temporary nurse agency shall maintain a record for each employee that must include documented evidence of credentials and required immunizations and documentation of any orientation, in-service education and completion of training or an educational program required by law. On request, a temporary nurse agency shall make available a record described in this subsection to the department. On request by a health care facility and with justification according to rules adopted by the department, a temporary nurse agency shall provide a record described in this subsection for an employee of that health care facility to that health care facility.
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[bookmark: _STATUTE_NUMBER__18314855_7e86_4103_b2b2][bookmark: _STATUTE_SS__9aabb9fe_a0f5_4e3a_95a3_6a8][bookmark: _PAR__9_9940f940_a2be_442c_95b4_741393f4][bookmark: _LINE__31_5f2c5fb0_8132_4eb6_a6db_972e21][bookmark: _PROCESSED_CHANGE__91da0a44_3592_40a8_98][bookmark: _STATUTE_HEADNOTE__62574663_c316_4091_bc][bookmark: _STATUTE_CONTENT__e3b45957_decf_44a4_930][bookmark: _LINE__32_8e0a4f0f_eaa2_4c87_b313_a884a6]1-D.  Annual reporting.  A temporary nurse agency shall provide an annual report to the department that includes:
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[bookmark: _STATUTE_NUMBER__dafc1f48_ccaf_4a4f_a26e][bookmark: _STATUTE_P__b72f6a1d_d92a_4a7b_9bdb_7891][bookmark: _PAR__12_b463c336_817d_4aee_b6b3_a4aadfb][bookmark: _LINE__39_4308da2d_433c_4cde_bf96_e0ed70][bookmark: _STATUTE_CONTENT__15297505_5f0a_458a_bb2][bookmark: _LINE__40_8685be5c_c3e3_4ee7_8990_ca3546]C. The total and average amounts of wages paid during each quarter of the reporting period to health care employees for each category of health care employee;
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[bookmark: _PAR__8_2b348386_ac06_4325_8104_7c652012][bookmark: _LINE__21_faeae1db_d61b_40fd_8ffa_75ef4e][bookmark: _LINE__22_c614b634_6383_49e1_9b43_234c65][bookmark: _LINE__23_51949b46_71cf_4237_b524_da9fad][bookmark: _LINE__24_9a57eb79_0411_4fea_9d44_76ba46][bookmark: _LINE__25_cbf44cc3_1d15_4899_b609_2b0e01][bookmark: _LINE__26_141f007f_1567_4f57_ad06_ed8f3d][bookmark: _LINE__27_e9a11e8a_9f18_4e18_824e_70e4ee]This bill requires temporary nurse agencies to renew registration annually and to update the registration if a temporary nurse agency changes ownership, operation or location. The bill increases the cost of registration for a temporary nurse agency from $25 to $1,000.   The bill requires that temporary nurse agencies ensure that each employee it refers to a provider for a position meets the state and federal qualification requirements for that position, and maintains records to that effect. This bill prohibits agencies from requiring employees to recruit other employees.
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