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An Act to Require a Person Receiving Unemployment Benefits to Attend Scheduled Interviews to Fulfill the Work Search Requirement
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[bookmark: _STATUTE_NUMBER__433eb5c9_0488_45b6_afd0][bookmark: _STATUTE_SS__ecfc6282_a760_45f1_b54b_860][bookmark: _PAR__5_beceafd1_63c0_469a_b372_8c704457][bookmark: _LINE__9_3f5eaa96_0032_43ab_bcc7_1b07c46][bookmark: _STATUTE_HEADNOTE__c4b3e9e8_4432_4801_bc][bookmark: _STATUTE_CONTENT__20ddcc85_c251_486a_b3f][bookmark: _LINE__10_015c8e15_441d_42af_9d6c_7097e7][bookmark: _LINE__11_c6251d57_b84e_48ae_bd4d_119921][bookmark: _PROCESSED_CHANGE__2f02e3d8_2b46_4f80_b0][bookmark: _LINE__12_647c24ca_85d5_49d6_90e3_55cd6f][bookmark: _LINE__13_b8981ad5_5c4d_49aa_89dc_10d952][bookmark: _LINE__14_9979e764_1a7e_432b_a79f_f5ead9][bookmark: _LINE__15_8742d98b_2058_4ed1_bfa8_bbcc51][bookmark: _LINE__16_e769453d_411c_47c2_9602_6d3bf0][bookmark: _LINE__17_2613a724_1d33_48a8_aee1_12e7f3][bookmark: _LINE__18_54fec500_2440_4a30_8e5c_3bba20][bookmark: _LINE__19_fb80c97b_3143_4ba9_bef6_a9f6c0][bookmark: _LINE__20_eef4ac6e_cbc9_4a52_b7c1_ac204a][bookmark: _LINE__21_7d44397a_ebb9_43bc_8ade_b97ee7][bookmark: _LINE__22_f50aa961_0b32_4619_b39a_9282ed]3.  Refused to accept work.  For the duration of the individual's unemployment subsequent to the individual's having refused to accept an offer of suitable work for which the individual is reasonably fitted, having refused to appear for an employment interview scheduled with an employer for a suitable job opportunity or having refused to accept a referral to a suitable job opportunity when directed to do so by a local employment office of this State or another state or if an employer is unable to contact a former employee at last known or given address, for the purpose of recall to suitable employment; or the individual fails to respond to a request to report to the local office for the purpose of a referral to a suitable job, and the disqualification continues until claimant has earned 10 times the claimant's weekly benefit amount in employment by an employer. If the deputy determines that refusal has occurred for cause of necessitous and compelling nature, the individual is ineligible while such inability or unavailability continues, but is eligible to receive prorated benefits for that portion of the week during which the individual was able and available.
[bookmark: _STATUTE_NUMBER__094553bd_0175_4054_b614][bookmark: _STATUTE_P__333cb8a6_ac02_4bd0_9413_f1fa][bookmark: _PAR__6_ec51bd94_b292_4aef_b1cd_c003c5f4][bookmark: _LINE__23_ad326fe4_8adc_4711_9737_5b1efe][bookmark: _STATUTE_CONTENT__b400eb3b_9364_4af2_ab4][bookmark: _LINE__24_c11f1907_3a44_4dbb_9783_c785fa][bookmark: _LINE__25_cbd054ed_94b4_41e0_8819_d2d842][bookmark: _LINE__26_abb86194_bfe2_496a_90a7_728b3d][bookmark: _LINE__27_34d905a6_3455_4f82_bfe1_9a053a][bookmark: _LINE__28_0f1d3110_2246_4ad5_b590_8e178e]A.  In determining whether or not any work is suitable for an individual during the first 10 consecutive weeks of unemployment, the deputy shall consider the degree of risk involved to the individual's health, safety and morals, the individual's physical fitness and prior training, the individual's experience and prior earnings, the individual's length of unemployment and prospects for securing local work in the individual's customary occupation and the distance of the available work from the individual's residence.
[bookmark: _STATUTE_CONTENT__ac959e25_ace0_4bd5_a13][bookmark: _STATUTE_P__93c7de30_4297_4b24_9e4e_7272][bookmark: _PAR__7_ad02cc8f_2870_4645_8d9b_cf7f8212][bookmark: _LINE__29_62c68f86_9a60_47d4_96d4_487e17][bookmark: _LINE__30_3b0bca84_26d3_405e_a4ac_684f03][bookmark: _LINE__31_618a38a4_4fc4_4532_b6e7_3d3a88][bookmark: _LINE__32_098c3b4d_3035_4ddb_8a25_3c7b32][bookmark: _LINE__33_d5500994_5371_4bd3_9d0e_80d90b][bookmark: _LINE__34_dc2e7494_efcf_41a7_8f0d_ce319b][bookmark: _LINE__35_2f18f781_f122_4e19_9eeb_d33c95][bookmark: _LINE__36_810d2ac7_6661_4fa2_bba1_336ac0]In determining whether or not work is suitable for an individual after the first 10 consecutive weeks of unemployment, the deputy shall consider the degree of risk involved to the individual's health, safety and morals, the individual's physical fitness, the individual's prior earnings, the individual's length of unemployment and prospects for securing local work in the individual's customary occupation and the distance of the available work from the individual's residence. The individual's prior earnings may not be considered with respect to an offer of or referral to an otherwise suitable job that pays wages equal to or exceeding the average weekly wage in the State.
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[bookmark: _PAR__5_34d547ce_f076_47fb_8a9b_b5884379][bookmark: _LINE__16_c0d7feb3_bbf7_484a_a1b3_892f39][bookmark: _LINE__17_117e2f84_6cef_4847_9ecb_b4b1a3][bookmark: _LINE__18_24c18adb_2bcf_45ee_9bc3_45d66b][bookmark: _LINE__19_fa8b581e_9bca_4d66_8b96_4a7cfc][bookmark: _LINE__20_aa754606_ea5d_4815_80b5_a9c5b7][bookmark: _LINE__21_bc98820c_c6c6_4dc5_8638_5bd626]This bill amends the Employment Security Law to provide that an individual who refuses to appear for an employment interview scheduled with an employer for a suitable job opportunity is disqualified from receiving unemployment benefits. The bill also requires the Department of Labor, Bureau of Unemployment Compensation to establish an online portal for employers to report individuals who refuse to appear for scheduled employment interviews.
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