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[bookmark: _PAR__2_9a4bb4b8_ded7_48b5_9074_0ac81b76][bookmark: _LINE__3_ee5f088b_bef3_4ee7_a57c_a3ce08e][bookmark: _LINE__4_23f14983_d899_466c_a5ea_5812cc8][bookmark: _LINE__5_c1a5c86c_6186_41c2_a9ae_e61b34d]Whereas, current law governing enforcement of the earned paid leave law may exempt disputes over the application of the law from the dispute resolution processes in collective bargaining agreements; and
[bookmark: _PAR__3_4ab25028_d1da_4de0_a823_16516c1a][bookmark: _LINE__6_efb41f15_a1c0_408f_8cb0_e83e17a][bookmark: _LINE__7_da0ea82b_cd0f_43f5_9005_47a0b33][bookmark: _LINE__8_0d51e2ee_47e2_4bb2_8bfb_e199f32]Whereas, the need for earned paid leave is heightened during the ongoing COVID‑19 pandemic, and disputes over the application of the earned paid leave law should be subject to dispute resolution processes in collective bargaining agreements; and
[bookmark: _PAR__4_7520a83d_f660_414e_922b_b2523f0e][bookmark: _LINE__9_86bcce45_fce6_4cf2_8b0d_8338b29][bookmark: _LINE__10_c4b25c5f_7fb8_42b6_ae5e_95df25][bookmark: _LINE__11_0a255fd3_17cf_4155_8d19_d13312][bookmark: _LINE__12_d716cfca_1d99_41b8_99ad_e9e452]Whereas, in the judgment of the Legislature, these facts create an emergency within the meaning of the Constitution of Maine and require the following legislation as immediately necessary for the preservation of the public peace, health and safety; now, therefore,
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[bookmark: _EMERGENCY_CLAUSE__13447489_bc1d_4918_82][bookmark: _PAR__8_9b1ad4de_0d19_4c2f_aec6_26b41fe8][bookmark: _LINE__22_643d6155_d7e4_436f_b0ac_792a6d][bookmark: _LINE__23_b3dfc736_3a6b_4dec_b2d5_ee7cf1]Emergency clause.  In view of the emergency cited in the preamble, this legislation takes effect when approved.
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[bookmark: _PAR__10_bd2c6413_e522_4d6c_b7c2_7aa7c3f][bookmark: _LINE__25_cfca5c67_0c75_4abf_bdc9_4f9e68][bookmark: _LINE__26_c48a5be7_f790_4f1a_87e8_625e7e][bookmark: _LINE__27_87473336_a81f_4251_8b40_f5289c][bookmark: _LINE__28_3ce5f4e5_ef90_4854_a4c0_a64f24][bookmark: _LINE__29_58456679_8ade_4c19_a56d_fd7212]This bill provides that if an employee is covered by a collective bargaining agreement, a dispute over the applicability or enforcement of the earned paid leave law is subject to the dispute resolution process in that collective bargaining agreement, with the remedies in the law governing family medical leave available to the employee if the employee demonstrates an employer violation.
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