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L.D. 
An Act To Eliminate Taxpayer Subsidies for Discriminatory Employers
[bookmark: _ENACTING_CLAUSE__ee3e09af_a4a1_4303_bf1][bookmark: _DOC_BODY__ef379bc8_57e1_4938_8e5b_14611][bookmark: _DOC_BODY_CONTAINER__49fe23a2_91c7_4a2d_][bookmark: _PAGE__1_626c7fdb_85aa_49a3_91c9_34b2585][bookmark: _PAR__1_a3924a4b_58ae_4c85_9d3a_50f1e7b0][bookmark: _LINE__1_d3c6e469_4d58_4889_ae98_86bccc0]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _STATUTE_NUMBER__0ff24dd4_fb2d_4f46_85cd][bookmark: _STATUTE_P__a758db45_f664_4f39_9f54_c351][bookmark: _PAGE__2_0c15d6b2_7d5e_4f13_9410_316f798][bookmark: _PAR__1_f1f3a2fd_88c7_47c7_8ba3_ce717436][bookmark: _LINE__1_8c15d180_b798_4746_91a9_9c07837][bookmark: _STATUTE_CONTENT__f9556596_4e2d_49f7_85f]B.  "Excluded person" means:
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[bookmark: _STATUTE_NUMBER__69b12180_6912_4e81_b98e][bookmark: _STATUTE_P__8f2c8804_8efe_4d5e_aa8f_cc69][bookmark: _PAR__16_b9f08194_df2d_4e60_bf77_9fee33c][bookmark: _LINE__30_fd20ebaf_0bed_4d96_adc6_43f589][bookmark: _STATUTE_CONTENT__566911bf_8f70_42a3_be2][bookmark: _LINE__31_724f6294_0677_46a6_a894_9962e8][bookmark: _LINE__32_db3db7d9_413a_4d4a_bcbc_9d4197]B.  A person that has been found by the Department of Labor to have violated any of the employment practices requirements within Title 26, chapter 7 in the 60 months prior to claiming a credit;
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[bookmark: _BILL_SECTION_HEADER__b4ed87ce_958a_40db][bookmark: _BILL_SECTION__389c5f58_2b97_4c4b_8286_e][bookmark: _PAR__19_3c23aa7c_b372_4530_a7b4_5b3f945][bookmark: _LINE__39_99fac591_c699_4c84_abd0_939ea6][bookmark: _BILL_SECTION_NUMBER__46ccb036_32a7_4146][bookmark: _LINE__40_dd30dde5_4523_4be7_99d3_b6b751]Sec. 5.  36 MRSA §6652, sub-§1-A, as enacted by PL 1997, c. 24, Pt. C, §14, is amended to read:
[bookmark: _STATUTE_NUMBER__fad50f33_d47f_41d6_b14b][bookmark: _STATUTE_SS__0437c184_0030_48cb_9989_69c][bookmark: _PAGE__3_9a9d60c5_40cf_440d_a36d_28b586a][bookmark: _PAR__1_9530abbf_40bd_44bc_aae7_fb20fa21][bookmark: _LINE__1_7304fa81_9e34_4fa3_ab2e_2eaaaff][bookmark: _STATUTE_HEADNOTE__422a5911_2d98_471c_b8][bookmark: _STATUTE_CONTENT__653fea6d_17e6_4174_ae6][bookmark: _PROCESSED_CHANGE__64629a3f_ac6a_4f42_9d][bookmark: _PROCESSED_CHANGE__ed169de7_1256_4834_96][bookmark: _LINE__2_5b58f0a2_19fb_4aca_bc4c_caea663]1-A.  Certain persons excluded.  Notwithstanding any other provision of law to the contrary, the following persons are not eligible for reimbursement pursuant to this chapter:
[bookmark: _STATUTE_NUMBER__405010a4_2de4_4569_a20e][bookmark: _STATUTE_P__9d8cabf2_89ad_4ee1_8cab_35ad][bookmark: _PAR__2_f11b4a23_7b69_4c9d_b98a_a82e2a54][bookmark: _LINE__3_099b1f27_c15c_45a8_9040_0f88d11][bookmark: _STATUTE_CONTENT__e9408da6_9853_4f00_90d][bookmark: _CROSS_REFERENCE__877ff458_ef25_47ac_99e]A.  A public utility as defined by Title 35‑A, section 102;
[bookmark: _STATUTE_NUMBER__99123ffe_b7e1_4674_88f9][bookmark: _STATUTE_P__ef992163_e1eb_4867_96a3_b0d2][bookmark: _PAR__3_7089ec3e_5684_4e0b_8181_89017a61][bookmark: _LINE__4_687ce7fb_bf30_4526_8fb4_5729e14][bookmark: _STATUTE_CONTENT__22a91f0c_3363_4bec_bf3][bookmark: _CROSS_REFERENCE__0ba51d17_a7ca_4a06_aa2]B.  A person that provides radio paging services as defined by Title 35‑A, section 102;
[bookmark: _STATUTE_NUMBER__ae20fa43_0e11_4bdf_b751][bookmark: _STATUTE_P__b0081607_6419_427c_b693_1cdf][bookmark: _PAR__4_61389ba8_32a6_46d1_be85_bd89e935][bookmark: _LINE__5_6b207f3c_1353_4575_afe3_ef75eed][bookmark: _STATUTE_CONTENT__50f15969_c9fa_4ccc_ade][bookmark: _CROSS_REFERENCE__eb24c4b0_43a6_4f72_8ba][bookmark: _LINE__6_a4439e00_c123_4a10_b133_b61ad67]C.  A person that provides mobile telecommunications services as defined by Title 35‑A, section 102;
[bookmark: _STATUTE_NUMBER__58e6940e_941b_4b01_ae2a][bookmark: _STATUTE_P__dba73c10_0e3e_48ff_b191_f1a0][bookmark: _PAR__5_cebbeea9_6361_4c74_a09b_003d2278][bookmark: _LINE__7_ae02a905_0f5d_43f2_a6b1_aa02148][bookmark: _STATUTE_CONTENT__0953bbeb_d9ea_4a65_a73][bookmark: _CROSS_REFERENCE__92aad4ad_bd97_4ac3_93a]D.  A cable television company as defined by Title 30‑A, section 2001;
[bookmark: _STATUTE_NUMBER__29a03b61_d7bb_4c04_aeb0][bookmark: _STATUTE_P__5da88401_4c0e_40a0_af2d_5d7d][bookmark: _PAR__6_7b4fc87b_59d3_4ab8_a4d7_3c663f63][bookmark: _LINE__8_29353524_3c8a_49d1_8668_d755db8][bookmark: _STATUTE_CONTENT__afe09ef3_32ff_4a36_a73][bookmark: _PROCESSED_CHANGE__660c6e47_bf34_495d_ab]E.  A person that provides satellite-based direct television broadcast services; and
[bookmark: _STATUTE_NUMBER__8219e7bd_fee2_41be_ac4e][bookmark: _STATUTE_P__e1a3c1dd_3555_4536_af93_00c0][bookmark: _PAR__7_6d648b04_6e36_4420_aebf_c34b9f33][bookmark: _LINE__9_eb6f6ae7_c7d7_4dbb_a280_541245a][bookmark: _STATUTE_CONTENT__f5be10bc_f3e8_4ae8_a0f][bookmark: _PROCESSED_CHANGE__6d911dca_d5c3_40ea_b4][bookmark: _PROCESSED_CHANGE__82f7319c_302c_43d2_9d]F.  A person that provides multichannel, multipoint television distribution services.;
[bookmark: _STATUTE_NUMBER__c2279b10_9ef8_4f00_8ac2][bookmark: _STATUTE_P__4da2ea37_7878_4580_8da2_f819][bookmark: _PAR__8_19d691d8_e1c7_43b1_a93e_5f135eb3][bookmark: _LINE__10_f21ae257_f872_4666_b599_923027][bookmark: _PROCESSED_CHANGE__2dbe9d5d_305b_4cec_8e][bookmark: _STATUTE_CONTENT__90b15ccb_b0d3_4ac5_af9][bookmark: _LINE__11_7e03f3ef_d91a_47ee_b53e_68868a][bookmark: _LINE__12_98c0af02_e432_4e27_b3c7_70e52a]G.  A person that has been found by the Maine Human Rights Commission to have violated the Maine Human Rights Act in the 60 months prior to filing for reimbursement;
[bookmark: _STATUTE_NUMBER__928fd0eb_a559_40a3_ad87][bookmark: _STATUTE_P__5dc65eea_b913_4f70_9da0_5c59][bookmark: _PAR__9_fa9261af_2656_4013_b166_64def192][bookmark: _LINE__13_39bbe22d_6cd2_42a3_b4fb_c858f2][bookmark: _STATUTE_CONTENT__87a12a1d_5b3f_4f52_812][bookmark: _LINE__14_0c7988a5_beb4_40e0_8f75_7257d3][bookmark: _LINE__15_bff84084_b4fb_4606_86be_177b4e]H.  A person that has been found by the Department of Labor to have violated any of the employment practices requirements within Title 26, chapter 7 in the 60 months prior to filing for reimbursement;
[bookmark: _STATUTE_NUMBER__d3ed8282_3561_4afc_8367][bookmark: _STATUTE_P__3e81a179_9eba_450e_8229_681d][bookmark: _PAR__10_4949cdcd_608b_4ffa_89cc_4b031e0][bookmark: _LINE__16_23261f1b_7c0d_49e4_a5de_96b2d3][bookmark: _STATUTE_CONTENT__670725c7_58c5_472b_9b8][bookmark: _LINE__17_15527e18_8804_4cb9_93e1_1df998][bookmark: _LINE__18_0e0ac3f7_7cec_40d5_b674_8a18a3]I.  A person that has been found by the United States Equal Employment Opportunity Commission to have violated federal civil rights law in the 60 months prior to filing for reimbursement; and
[bookmark: _STATUTE_NUMBER__72fc2f6d_aca6_4a85_9e35][bookmark: _STATUTE_P__3eadb7ff_5022_492b_9b74_8657][bookmark: _PAR__11_8196f59d_7d0c_4393_b6c9_8c3e73d][bookmark: _LINE__19_50e0dceb_8c3d_4978_8a29_26a1aa][bookmark: _STATUTE_CONTENT__d3957ee6_61c8_473a_a0c][bookmark: _LINE__20_effa66a2_9790_41cb_9d82_e5fee0][bookmark: _LINE__21_36bdb0d0_30b9_4bd5_95bd_a53616]J.  A person that has been found by the United States Department of Labor to have violated the federal Fair Labor Standards Act of 1938 in the 60 months prior to filing for reimbursement.
[bookmark: _STATUTE_CONTENT__f0571de9_51de_4510_ab9][bookmark: _STATUTE_P__2e99d903_a70f_418c_a7a2_35a8][bookmark: _PAR__12_134f4f7b_f9fc_49b3_a9f6_4357b27][bookmark: _LINE__22_58fff04f_6e86_44ef_822f_bbf9c9][bookmark: _PROCESSED_CHANGE__60aa7bf0_0b49_479a_ba][bookmark: _PROCESSED_CHANGE__8f8bbd5e_3afb_4068_9a][bookmark: _LINE__23_1de7aa49_4deb_4eef_a380_f38ba6]This Except for paragraphs G to J, this subsection applies retroactively to property tax years beginning after April 1, 1995.
[bookmark: _SUMMARY__8751e5f5_8123_4563_adc8_ac1aef][bookmark: _PAR__13_b301da05_c28d_4306_8dfb_d6d3c40][bookmark: _LINE__24_4965c131_6132_4ec6_a42f_67d399]SUMMARY
[bookmark: _PAR__14_bfcfbb29_a02a_4d37_a340_b0a9829][bookmark: _LINE__25_be6216e4_dd13_47c3_a350_39c257][bookmark: _LINE__26_1066cea6_5efe_4d37_8d7b_60ee21]This bill provides that persons that violate laws against discrimination or certain labor laws are not eligible for state financial assistance.
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