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[bookmark: _STATUTE_C__58d1806a_2b90_4506_972b_e273][bookmark: _PAR__3_3b5c9d14_38ff_4629_a644_e7382603][bookmark: _LINE__3_a331ae9b_61a8_4194_889b_27367ff][bookmark: _PROCESSED_CHANGE__fd0e42ba_bad7_4723_b6][bookmark: _STATUTE_NUMBER__1f5611c7_d0c5_479f_aea9]CHAPTER 441
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[bookmark: _STATUTE_P__8b488880_a7f5_4048_aea4_5f62][bookmark: _STATUTE_CONTENT__57965bbb_2f6c_4fba_b1c][bookmark: _PAR__5_9c8acdbd_abb9_40b4_b0da_c11ae63e][bookmark: _LINE__11_d909cd37_4a34_4631_9e33_3865b4][bookmark: _LINE__12_1f1e47f1_46de_4dd7_9004_209bd5][bookmark: _LINE__13_2019b0c0_7f64_470e_bf4b_47380c][bookmark: _LINE__14_16369ed7_7b76_41b7_abeb_bd7840][bookmark: _LINE__15_7c6074b6_66d2_4325_99b0_b29545][bookmark: _LINE__16_90e6fc54_5167_4168_9760_1555a6][bookmark: _LINE__17_6c398956_dee2_4269_a252_0e314e]A reporting party or a witness that asks for an investigation of sexual misconduct may not be subject to a disciplinary proceeding or sanction for a violation of the institution of higher education's student conduct policy related to drug or alcohol use, trespassing or unauthorized entry of school facilities or violation of an institution policy unless the institution determines that the report was not made in good faith or that the violation was egregious.  An egregious violation includes, but is not limited to, taking an action that places the health and safety of another person at risk. 
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[bookmark: _STATUTE_P__b97e8656_732c_4a63_ac3e_4f36][bookmark: _STATUTE_CONTENT__786a919d_ac17_45dd_b31][bookmark: _PAR__7_5301be40_c222_468a_8e3f_ff5d2829][bookmark: _LINE__19_81d2fbf8_3366_4618_be19_506fb4][bookmark: _LINE__20_b7dde7a4_b612_416d_a29d_c82c96][bookmark: _LINE__21_e0844e02_dea6_40aa_b392_7536d1][bookmark: _LINE__22_c3f7b40b_31ce_4834_82d3_8b9801]An institution of higher education, with guidance from its Title IX coordinator, a local law enforcement agency and a local sexual assault support center, shall provide mandatory annual sexual misconduct primary prevention and awareness programming for all students and all employees of the institution that must include:
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[bookmark: _STATUTE_P__0013e419_de1a_4635_a77e_a010][bookmark: _STATUTE_CONTENT__b331a6e1_f908_4ab1_a02][bookmark: _PAGE__3_e24e8121_2528_4c00_a7ec_0b072c4][bookmark: _PAR__1_366797b3_4f03_4198_859b_380247ff][bookmark: _LINE__1_ed4f4fc8_9b2f_4fa5_b4bb_426b66c][bookmark: _LINE__2_6686127e_2b69_4070_bc0f_a8e9edd][bookmark: _LINE__3_fdff2000_2cd5_4859_ada1_f4b6c93][bookmark: _LINE__4_6529a24f_8fc8_424f_90a9_27bfeac][bookmark: _LINE__5_bb885c59_53ea_481c_a0de_0d961a4]The awareness training provided under this section must use an approach to training that recognizes and is sensitive to the fact that members of certain marginalized groups, including but not limited to persons of color, persons with disabilities and persons who are marginalized because of gender identity or sexual orientation, are more likely to experience sexual violence. 
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[bookmark: _STATUTE_P__64124b30_04f0_4197_82c6_ce82][bookmark: _STATUTE_CONTENT__8a028482_cdbd_4287_b29][bookmark: _PAR__3_fba64fba_3511_483f_b1d2_ecbcbe65][bookmark: _LINE__7_bbb181d2_3315_4d19_bec8_824a997][bookmark: _LINE__8_2acb9664_07a0_48d1_924d_9fbc349][bookmark: _LINE__9_8adddf62_d293_4ccf_9e47_50d38f5][bookmark: _LINE__10_612d740e_38ee_4d90_b43a_ccbd20][bookmark: _LINE__11_d7fb9a07_09ab_46ac_9c9f_c3a991]An individual who participates in the implementation of an institution of higher education's disciplinary process under this chapter, including an individual responsible for resolving complaints of reported incidents, must have training or experience in handling sexual misconduct complaints and the operations of the institution's disciplinary process.  The training must include, but is not limited to:
[bookmark: _STATUTE_NUMBER__5947d0e7_26e6_4d10_b768][bookmark: _STATUTE_SS__46a6d410_a773_4563_b5f8_95b][bookmark: _PAR__4_30b42b5d_77de_4a7f_8019_0294adc0][bookmark: _LINE__12_f2696f46_f9c5_4368_b7a6_b383bb][bookmark: _STATUTE_HEADNOTE__725fc421_c70f_4aa7_a5][bookmark: _STATUTE_CONTENT__fbcd0763_3f66_4d04_ba3][bookmark: _LINE__13_bed65448_e048_4df1_851d_7ea38c]1.  Approach.  Information about a trauma-informed approach to working with and interviewing individuals subjected to sexual misconduct;
[bookmark: _STATUTE_NUMBER__d5ff311d_4664_46d6_be3a][bookmark: _STATUTE_SS__6aa70e15_5097_4b03_9f33_0c0][bookmark: _PAR__5_0d509510_f7aa_4df3_a37b_85213ff5][bookmark: _LINE__14_bd03e3e5_aec8_4aca_8fa1_a2caf9][bookmark: _STATUTE_HEADNOTE__671de602_91fa_4301_9a][bookmark: _STATUTE_CONTENT__7b442a2b_0ccd_47ee_9b3][bookmark: _LINE__15_d8755446_9c3a_4ba2_bd9c_a0d6a0]2.  Conduct.  Information on particular types of conduct that constitute sexual misconduct, including same-sex intimate partner violence;
[bookmark: _STATUTE_NUMBER__2b67d705_1e17_487b_a137][bookmark: _STATUTE_SS__cd1a3577_f08c_4f9a_b5db_7bc][bookmark: _PAR__6_bee922ed_bec3_44df_9b8b_46261e31][bookmark: _LINE__16_61f7fba5_7d3a_42a5_b72f_512507][bookmark: _STATUTE_HEADNOTE__58cc110c_094b_4f9b_a1][bookmark: _STATUTE_CONTENT__5be3f63e_e0db_4184_9ec][bookmark: _LINE__17_f3c49477_b2d2_4d6d_8e6d_31ffee]3.  Consent.  Information on affirmative consent as defined in section 12953, subsection 1 and the role drugs and alcohol may play in an individual's ability to consent;
[bookmark: _STATUTE_NUMBER__7b8d4f74_7684_495d_9200][bookmark: _STATUTE_SS__1455dcf1_be4b_4cd3_a03f_e16][bookmark: _PAR__7_116484ac_a62c_4292_b3e1_3217dc3c][bookmark: _LINE__18_14853541_2a8f_46ea_ba24_b2a6b5][bookmark: _STATUTE_HEADNOTE__8f26b73f_b18a_4600_a7][bookmark: _STATUTE_CONTENT__900c50d8_62e0_495d_a92]4.  Trauma.  The effects of trauma, including neurobiological effects;
[bookmark: _STATUTE_NUMBER__9196413c_c30b_40d9_847b][bookmark: _STATUTE_SS__a1e676a9_7b8f_48ff_a088_747][bookmark: _PAR__8_e7ac509b_2b35_4e3a_bedf_c8bda34e][bookmark: _LINE__19_85c8f26f_2cd5_45c7_88e7_7e7edc][bookmark: _STATUTE_HEADNOTE__1e3aca5e_c620_4150_8b][bookmark: _STATUTE_CONTENT__8a117400_732c_493f_a38][bookmark: _LINE__20_08082b0f_54db_4c92_ba30_f15d9d][bookmark: _LINE__21_4d1c3a15_fbd5_441a_b48c_e021de][bookmark: _LINE__22_cbf6d68e_f94a_45c2_b2ea_4405a4]5.  Cultural factors.  Cultural competence training regarding how sexual misconduct may affect students or employees differently depending on factors that contribute to cultural background, including but not limited to national origin, sex, ethnicity, religion, gender identity, gender expression and sexual orientation;
[bookmark: _STATUTE_NUMBER__289dcfd6_024c_4929_838d][bookmark: _STATUTE_SS__16cb84aa_8319_40bf_8eed_1d0][bookmark: _PAR__9_1228fc7b_21f0_4ca3_a5fa_8590ca47][bookmark: _LINE__23_48f050b2_a8f2_40a2_a00f_212f8d][bookmark: _STATUTE_HEADNOTE__64decfb7_61a0_4cef_92][bookmark: _STATUTE_CONTENT__7a7058f2_98dc_4db7_827][bookmark: _LINE__24_eaab2e9e_770f_4499_a3ea_685578][bookmark: _LINE__25_54949d8b_b958_4965_b004_ac611c][bookmark: _LINE__26_ac45032e_6dee_4559_9dc5_a1cd2d][bookmark: _LINE__27_5999fb9c_3228_497f_9b84_2bbd86][bookmark: _LINE__28_90a01b6e_fc81_4cc9_90ac_7be3cc]6.  Communication.  Ways to communicate sensitively and compassionately with a reporting party, including, but not limited to, an awareness of responding to a reporting party with consideration of that party's cultural background and providing services to or assisting in locating services for the reporting party, and ways to communicate sensitively with a responding party, including an awareness of the emotional impact of being wrongly accused; and
[bookmark: _STATUTE_NUMBER__0ea7817b_1ee5_4049_a973][bookmark: _STATUTE_SS__686f78d7_63ac_4ad5_b606_d3d][bookmark: _PAR__10_1e902665_7867_4480_8220_16ddad4][bookmark: _LINE__29_cf9bebe7_7882_488a_8331_774f60][bookmark: _STATUTE_HEADNOTE__8f9e2a2d_96a4_407d_a4][bookmark: _STATUTE_CONTENT__21ecb2b9_c551_4391_a8f][bookmark: _LINE__30_40215123_6596_4749_9924_a560e7][bookmark: _LINE__31_04aa0fea_7625_4d2a_b932_214841]7.  Intellectual disabilities.  Training and information regarding how intimate partner violence and sexual misconduct may affect students with developmental or intellectual disabilities.
[bookmark: _STATUTE_S__99207cdb_f965_477d_b71e_fb60][bookmark: _PAR__11_f2f48f83_0ed1_4faa_a28a_3b30b8b][bookmark: _LINE__32_b0457ff2_e025_4b97_84fd_92a8a0][bookmark: _STATUTE_NUMBER__c9cce052_6bd4_4403_a53d][bookmark: _STATUTE_HEADNOTE__5b8c106b_0cdc_408c_9b]§12955.  Institutional training
[bookmark: _STATUTE_P__bd890174_c612_4dc6_8c05_5da3][bookmark: _STATUTE_CONTENT__ba9740cb_1c84_4e48_a6f][bookmark: _PAR__12_6d5a87e7_b88f_4005_9abd_990dbb0][bookmark: _LINE__33_4c7213f5_3b1e_4226_b523_9561c3][bookmark: _LINE__34_91ff25f6_6d48_4f09_85c3_0e0541][bookmark: _LINE__35_4a12f7a4_8753_435a_8f86_c60675][bookmark: _LINE__36_e7dd624c_9389_498c_b89c_870db7]An institution of higher education shall ensure that its Title IX coordinator and members of its special or campus police force or the campus safety personnel employed by the institution undergo annual training in the awareness of sexual misconduct and in trauma-informed response.
[bookmark: _STATUTE_S__e2c06a23_2c38_49af_9bac_ad4a][bookmark: _PAR__13_50ed3070_194e_44bc_a943_256cada][bookmark: _LINE__37_fa2d4eea_0d27_4e8a_8cfc_eb2bf1][bookmark: _STATUTE_NUMBER__27d45f54_87c7_4acb_bd84][bookmark: _STATUTE_HEADNOTE__e2267d67_b186_4e59_8e]§12956.  Policy adoption
[bookmark: _STATUTE_P__a116020a_5457_46d7_8f9c_0dc8][bookmark: _STATUTE_CONTENT__7c8b8700_c04b_4667_aec][bookmark: _PAR__14_48b92ca7_1c05_42ef_9f44_4acbb9c][bookmark: _LINE__38_a9496112_87e9_49fe_973c_57b27c][bookmark: _LINE__39_09aaeb8e_6ee1_4310_9d0c_0a99cb][bookmark: _LINE__40_8581f940_649e_4faa_b02d_792b8d][bookmark: _LINE__41_c2df551f_aa3a_4bac_93ae_1764fa][bookmark: _LINE__42_41f996d2_1e87_4466_92b1_f75089][bookmark: _PAGE_SPLIT__f4c5fe6f_05ab_4c0f_8ca1_7a4][bookmark: _PAGE__4_9dafe335_f241_4bc0_87a2_4fce25a][bookmark: _PAR__1_887002f1_6ae8_4ac1_bfc4_9f6cbfe8][bookmark: _LINE__1_b0acdd4f_afec_4c68_8d7c_8ec258f][bookmark: _LINE__2_ea1e7bda_c890_4ea9_bcab_0ebd668][bookmark: _LINE__3_03c81729_7a5f_4a66_81a7_b59e542][bookmark: _LINE__4_b490a2ab_d5e6_46a3_85d7_83294f6][bookmark: _LINE__5_959d9d1a_4c16_46e7_94eb_9d6bee2][bookmark: _LINE__6_39f76b6d_a022_4131_bcfe_4cd6257][bookmark: _LINE__7_d4d810c6_f318_446d_87c6_7b86983][bookmark: _LINE__8_45eb05d0_5d36_4b5f_9e36_e206b6c][bookmark: _LINE__9_44fb9c29_0a04_4cda_ad3f_fdb30d8][bookmark: _LINE__10_222196fb_9918_4588_98d6_91cba2][bookmark: _LINE__11_98a7b2ab_7cef_401a_b4ff_a41114][bookmark: _LINE__12_90102fee_4d29_490c_aa11_8c7d67][bookmark: _LINE__13_8d7dd396_6d5f_41e0_87e4_cdb4e6][bookmark: _LINE__14_ca8e867b_4556_4b0a_9bdf_274f9d]An institution of higher education shall adopt a policy on sexual misconduct, consistent with applicable state and federal law, and shall make the policy publicly available on campus in locations where students regularly congregate, including, but not limited to, dining and recreational facilities, libraries, bookstores, student unions and student centers and the common areas of dormitories and other student housing locations; available, upon request, to an applicant, student or employee of the institution; and publicly available on the institution's publicly accessible website in an accessible format not later than the first week of classes in each academic year.  The institution shall update the website annually.  The policy must be trauma-informed and must be developed in coordination with the institution's Title IX coordinator and the local sexual assault support center or domestic violence center.  In adopting the policy the institution may also consider input from various internal and external entities, including, but not limited to institutional administrators, personnel affiliated with on-campus and off-campus health care centers, personnel affiliated with on-campus confidential resource advisors, residence life staff, students, the Department of Public Safety, Bureau of State Police and the law enforcement agency and the county attorney having jurisdiction in the city or town where the institution's primary campus is located.  The policy must be developed in a culturally competent manner in order to reflect the diverse needs of all students and employees.  The policy must include, but is not limited to:
[bookmark: _STATUTE_NUMBER__441216ab_30ed_4d85_899e][bookmark: _STATUTE_SS__43676f30_5829_4c14_9d0f_dbd][bookmark: _PAR__2_9a4c50b2_1db3_479e_a113_66e89a0c][bookmark: _LINE__15_ad3cd4c8_890d_4953_8655_559f4a][bookmark: _STATUTE_HEADNOTE__8bf3defb_9c34_4ea4_a1][bookmark: _STATUTE_CONTENT__e2df1f4e_7432_49c8_b3f][bookmark: _LINE__16_9d669de6_8307_4b12_b03e_1c783d][bookmark: _LINE__17_755549d6_17e0_481f_acd5_c479d2]1.  Reporting.  Procedures by which students and employees at the institution may report or disclose alleged incidents of sexual misconduct, regardless of where the offense occurred;
[bookmark: _STATUTE_NUMBER__d8419d3c_4f3a_46b5_8b52][bookmark: _STATUTE_SS__2b637a0b_27f8_4f67_b073_faf][bookmark: _PAR__3_9f7520d7_04ea_4680_856c_d983be27][bookmark: _LINE__18_060f711e_670d_434d_9a38_5149b4][bookmark: _STATUTE_HEADNOTE__b3dda601_4d64_4cae_85][bookmark: _STATUTE_CONTENT__c5736e10_d168_431b_b57][bookmark: _LINE__19_431c2aee_7ae5_4449_8924_6b125b][bookmark: _LINE__20_489505fd_5472_4938_8385_06b7f4]2.  Emergency assistance.  Information on where a person can receive immediate emergency assistance following an alleged incident of sexual misconduct, which must include, but is not limited to:
[bookmark: _STATUTE_NUMBER__8d159a8d_6760_400f_a926][bookmark: _STATUTE_P__70df6530_20d2_40b1_bfd5_bf22][bookmark: _PAR__4_fa51e8cb_abf9_43aa_a6c5_31d37f28][bookmark: _LINE__21_15e57f55_ee51_4a1f_b51f_7b89b6][bookmark: _STATUTE_CONTENT__0e5d83a1_4883_4866_b04][bookmark: _LINE__22_e452c8a1_bfde_4b5f_ab66_355feb][bookmark: _LINE__23_a42b1e49_551a_426a_ad53_b64a2a][bookmark: _LINE__24_25265e53_f02e_4f94_93f8_1e092a]A.  The name and location of the nearest medical facility where an individual may request that a forensic exam be administered by a trained sexual violence forensic health care provider, including information on transportation options and information on reimbursement for travel costs, if any;
[bookmark: _STATUTE_NUMBER__2883ec39_d0aa_4702_b99e][bookmark: _STATUTE_P__f53590ad_b43d_4280_9a8a_ba52][bookmark: _PAR__5_3e4c81e9_6e17_48f7_8a4b_9cc5793d][bookmark: _LINE__25_38b97020_84e4_4563_b1bb_b2cf9b][bookmark: _STATUTE_CONTENT__036a3ce4_ba14_4aac_9e4][bookmark: _LINE__26_67c3ef38_9129_4c64_8eec_58451e]B.  The contact information for a rape crisis center and a domestic violence center and a description of the services provided by such centers;
[bookmark: _STATUTE_NUMBER__f8a251dd_6752_4655_a810][bookmark: _STATUTE_P__dc633b94_b48d_4485_9864_2aae][bookmark: _PAR__6_f2c63a02_f668_446a_b0db_9fc906aa][bookmark: _LINE__27_d99e1875_12dc_450e_8f58_7e550c][bookmark: _STATUTE_CONTENT__f41b10bb_d308_49d1_bc9][bookmark: _LINE__28_d18c63c8_d7e2_47d1_98d1_82d785]C.  The telephone number and website address for a national 24-hour hotline and any state or local resources providing information on sexual misconduct; and
[bookmark: _STATUTE_NUMBER__ffbb2b96_5e5f_45e8_abea][bookmark: _STATUTE_P__5d6c6851_ce57_4363_856f_1b7a][bookmark: _PAR__7_e02ef898_3b83_4995_92bb_e40ab071][bookmark: _LINE__29_e93ffe9c_2953_490e_b08d_9cc759][bookmark: _STATUTE_CONTENT__35127b3e_f4ca_4d39_88a][bookmark: _LINE__30_c3baf1c7_b15d_43c6_99c9_d314c1]D.  Information on any programs that may financially assist a student with the cost of emergency medical assistance;
[bookmark: _STATUTE_NUMBER__a1b742fd_e038_47bf_8dd5][bookmark: _STATUTE_SS__de1683a8_fd53_42bc_b2a8_902][bookmark: _PAR__8_9a8cff1a_0561_4157_9eff_a1eee14c][bookmark: _LINE__31_163e35de_1109_4dd3_aa6e_3691c0][bookmark: _STATUTE_HEADNOTE__4b8d661d_dfaa_45b8_b8][bookmark: _STATUTE_CONTENT__133b639a_095b_45ac_a85][bookmark: _LINE__32_ae518108_8cde_453d_b1dd_0ba690][bookmark: _LINE__33_b62ff39e_ebbc_47c3_8d34_f6ddb5][bookmark: _LINE__34_c096d7ee_863a_4304_ac07_e7f41c][bookmark: _LINE__35_39310731_a365_41ab_a6c2_fd63ac][bookmark: _LINE__36_39dd8f76_0e19_4be4_af74_01b291][bookmark: _LINE__37_c54223c0_e808_4d01_8cfc_d08c3b][bookmark: _LINE__38_727cded8_e29d_4249_802d_19d275]3.  Counseling and support services.  Descriptions of and contact information for the types of counseling and health, safety, academic and other support services available within the local community or region or through a rape crisis center or domestic violence center and the name and contact information for organizations that support students accused of sexual misconduct, which must include but is not limited to the name and contact information for a confidential resource advisor and a description of the role of and services provided by the confidential resource advisor and the name and contact information for the institution's Title IX coordinator;
[bookmark: _STATUTE_NUMBER__5d9258db_981a_4ccb_b67b][bookmark: _STATUTE_SS__e8e7a8cf_08dc_48e4_bc10_1fd][bookmark: _PAR__9_3ad6d725_f987_4d81_8633_e785afc6][bookmark: _LINE__39_961f7968_02dc_4312_8fe3_29f239][bookmark: _STATUTE_HEADNOTE__0da94769_ef8f_43a7_a0][bookmark: _STATUTE_CONTENT__7952f038_70bd_47f5_823]4.  Rights and obligations.  The rights and obligations of students and employees to:
[bookmark: _STATUTE_NUMBER__e5c12a16_a3e7_4809_918a][bookmark: _STATUTE_P__d71df524_c2a3_484b_8285_e6c3][bookmark: _PAR__10_95f77df0_7568_4e48_b212_8422f52][bookmark: _LINE__40_a4ae610c_f192_4f05_8d3f_8c77bf][bookmark: _STATUTE_CONTENT__1a39bb52_dc63_4f77_b44][bookmark: _LINE__41_6ac2fc4d_9894_4e79_b25c_5f1b3a]A.  Notify or decline to notify law enforcement, including campus, local, state and federal law enforcement agencies, of an alleged incident of sexual misconduct;
[bookmark: _STATUTE_NUMBER__374c27b9_9d9e_4094_9a32][bookmark: _STATUTE_P__d5434b39_d5bc_4645_b954_d938][bookmark: _PAR__11_f3284cf2_0de7_4c96_912f_89658c8][bookmark: _LINE__42_08e01e1a_f91f_4792_8cea_2b7f63][bookmark: _STATUTE_CONTENT__6a54b117_cc64_477f_998][bookmark: _LINE__43_5bbbf8c2_b66b_46db_97dc_835fb3]B.  Receive assistance from campus authorities in making any notification under paragraph A; and
[bookmark: _STATUTE_NUMBER__7b437148_c3db_49af_b487][bookmark: _STATUTE_P__b3800ff8_f2e7_4a30_ae66_d18d][bookmark: _PAGE__5_dd0d7326_d649_4c90_b544_cfd14c4][bookmark: _PAR__1_88b6c890_8506_4b3c_9444_3f9631f7][bookmark: _LINE__1_8285fc55_29f3_4b2a_8656_55c9348][bookmark: _STATUTE_CONTENT__875e65ed_d5bd_4037_a30][bookmark: _LINE__2_958a4bb0_d894_499f_ad46_78ca1e3]C.  Obtain a protective order issued by a court or the institution against a responding party of the incident of sexual misconduct;
[bookmark: _STATUTE_NUMBER__d3b5bb87_5155_467c_99c4][bookmark: _STATUTE_SS__bd1e72c3_e1af_4087_b736_129][bookmark: _PAR__2_9e8b9a01_7e8e_43cf_baac_370d4f9f][bookmark: _LINE__3_7eef7759_dcb1_4688_ba73_0e24859][bookmark: _STATUTE_HEADNOTE__bcea6b1c_7234_4df8_8d][bookmark: _STATUTE_CONTENT__bb9ff500_0c5b_4978_a26][bookmark: _LINE__4_302ac85a_a903_49d6_8ecd_38a2e51][bookmark: _LINE__5_2474d07a_6b47_4f9d_a157_bbbd48d][bookmark: _LINE__6_87a49e5e_564c_4b8f_909d_6731910][bookmark: _LINE__7_0eb041cd_cc8a_4167_ae13_5b8a517]5.  Institution support measures.  The process for requesting support measures reasonably available from the institution, which must include, but are not limited to, options for changing academic, living, campus transportation or working arrangements or taking a leave of absence in response to an alleged incident of sexual misconduct, how to request those changes and the process to have any such measures reviewed;
[bookmark: _STATUTE_NUMBER__fef71210_d3d9_499c_9a09][bookmark: _STATUTE_SS__3c0f1363_1ab0_466a_9af7_d48][bookmark: _PAR__3_cc0eb2d5_3716_4f4c_96ca_88995b40][bookmark: _LINE__8_35a8f378_399d_429c_9be9_f877fd0][bookmark: _STATUTE_HEADNOTE__d0cf8cd7_763f_43df_a0][bookmark: _STATUTE_CONTENT__5ca8b258_d199_4d87_91a][bookmark: _LINE__9_89047917_7680_4981_9057_b0241bf][bookmark: _LINE__10_ccfce0a6_ffc1_439b_82e2_0280e7][bookmark: _LINE__11_b0cbb8d8_c66b_4ed3_9133_f388c7]6.  Protective orders.  The contact information for the closest local, state and federal law enforcement agencies with jurisdiction over matters involving sexual misconduct and procedures for students to notify the institution that a protective order has been issued under state or federal law and the institution's responsibilities upon receipt of such notice;
[bookmark: _STATUTE_NUMBER__1dad99dc_bc5f_4d47_bc5a][bookmark: _STATUTE_SS__731c3975_95d1_4333_abe9_ea4][bookmark: _PAR__4_0b9034ec_11c0_4a4c_a626_54270f31][bookmark: _LINE__12_4b244391_b67f_4bfb_aca1_24afbb][bookmark: _STATUTE_HEADNOTE__5e8f0f10_0bbf_4c1f_a3][bookmark: _STATUTE_CONTENT__3080406b_3a9b_4a1a_b8e][bookmark: _LINE__13_584e3824_4a71_418e_8a90_0ecf7f][bookmark: _LINE__14_d9c1aab6_441a_42df_8534_fffe78][bookmark: _LINE__15_e2a63a36_daa6_4843_a0d7_d391b9][bookmark: _LINE__16_ba0caa52_2279_49da_bd62_3f6f48]7.  Complaint investigation, adjudication and resolution.  A summary of the institution's procedures for investigating, adjudicating and resolving sexual misconduct complaints, including an explanation of all procedures that must be followed to obtain investigatory reports and gather evidence, and potential sanctions that may be imposed, as well as clear statements advising students that:
[bookmark: _STATUTE_NUMBER__b85cfce3_2aa8_41ce_8933][bookmark: _STATUTE_P__7178a47b_c7a8_4a22_9fb0_2caf][bookmark: _PAR__5_a3a7fbaf_6154_43ed_95f9_4f254a38][bookmark: _LINE__17_e865e1cd_866f_4782_a583_784db0][bookmark: _STATUTE_CONTENT__8ac7ce5a_dfe9_4899_9c7][bookmark: _LINE__18_371b41c3_478c_49a8_b6cb_bc0d29]A.  The process will be uniformly applied for all disciplinary proceedings relating to any claims of sexual misconduct;
[bookmark: _STATUTE_NUMBER__3c748128_de25_4af6_88f6][bookmark: _STATUTE_P__d8946b66_7131_4c37_a297_3e6a][bookmark: _PAR__6_4a6974cb_3906_4259_b6d3_120aec38][bookmark: _LINE__19_a2d4a3a7_4f97_484e_8473_2191d0][bookmark: _STATUTE_CONTENT__fda37147_3f53_4748_842][bookmark: _LINE__20_8fff3b81_0f85_492f_bbcc_714ef3][bookmark: _LINE__21_5f48eafa_4a87_43c2_afc1_1adaa1][bookmark: _LINE__22_132983e8_022d_4e30_8129_2b70e3]B.  Timely and detailed notice will be given to the reporting party and the responding party when the institution decides to proceed with an institutional disciplinary process, describing the date, time and location, if known, and a summary of the factual allegations concerning the violation;
[bookmark: _STATUTE_NUMBER__e5114983_0bd1_41f3_b779][bookmark: _STATUTE_P__14c68df8_588d_4714_90f6_b32a][bookmark: _PAR__7_258d4a95_96c2_4f05_a66b_758d3c42][bookmark: _LINE__23_d1fe8897_675a_4f0d_a68d_cb0578][bookmark: _STATUTE_CONTENT__3e172030_cb8d_4bcd_a10][bookmark: _LINE__24_ad25bbab_eb72_4e43_87e9_7ddeed][bookmark: _LINE__25_9d889b52_eb56_48b5_bf1c_bf4c52][bookmark: _LINE__26_7c61edab_1bcc_4103_9a02_d15679][bookmark: _LINE__27_7b73b1a4_f509_4e78_86be_9b9e39]C.  An investigation, including any hearings and resulting disciplinary proceedings, will be conducted by an individual who receives not less than annual training on issues relating to sexual misconduct, investigatory procedures and hearing procedures to protect the safety and rights of students and promote accountability, objectivity, impartiality and a trauma-informed response;
[bookmark: _STATUTE_NUMBER__95957d97_ff3e_4f11_a675][bookmark: _STATUTE_P__4b93f9b0_3bf3_41f9_be23_1188][bookmark: _PAR__8_09b5e6db_9195_4ec0_b67c_4d6a9dd9][bookmark: _LINE__28_ee8ae507_472b_4ba5_86f0_0d0788][bookmark: _STATUTE_CONTENT__b4a1c787_f615_44f8_94b][bookmark: _LINE__29_3808273a_4593_4b63_bf86_6932a9][bookmark: _LINE__30_a821abe5_d018_4f22_ba77_2d692c][bookmark: _LINE__31_bfb6e119_6a90_4f47_922e_cc874e]D.  The reporting party and the responding party may be accompanied by an advisor or support person of their choice, which may include an advocate or counsel, to meet with the institution's investigator or other fact finder and may consult with an advisor or support person during any meetings and disciplinary proceedings.
[bookmark: _STATUTE_P__47c425d7_9bc8_429d_9bae_4eec][bookmark: _STATUTE_CONTENT__9c376015_c669_4ee0_9de][bookmark: _PAR__9_ea5f69a9_641e_4138_b454_671158f4][bookmark: _LINE__32_a10f84a3_9f4a_47c1_baf9_47dfba][bookmark: _LINE__33_20fc3fb0_1f21_442d_a5c7_70e2ff][bookmark: _LINE__34_16eee335_8fad_434d_8457_5c5773][bookmark: _LINE__35_ea4f5b59_3f27_426e_965c_230d14]The institution may establish rules regarding how the disciplinary proceedings will be conducted, which may include guidelines on the extent to which the advisor or support person for each party may participate in a meeting or disciplinary proceeding and any limitations on participation that will apply equally to both parties.
[bookmark: _STATUTE_P__3e955f1c_5509_473b_b3aa_492b][bookmark: _STATUTE_CONTENT__47564fe9_867c_4ba9_b94][bookmark: _PAR__10_18b93234_49c4_4bba_b349_8cb6845][bookmark: _LINE__36_2f69144b_b29f_4593_b3a1_c4fe83][bookmark: _LINE__37_0e7f72ff_5ee3_4c5d_8928_229d19][bookmark: _LINE__38_9e182d47_d648_4621_906d_01891d]The institution shall adopt reasonable measures to provide for the involvement of the advisor or support person for each party, but the availability of the advisor or support person may not significantly delay a meeting or disciplinary proceeding;
[bookmark: _STATUTE_NUMBER__8d9ecf0f_5076_4a2f_afd1][bookmark: _STATUTE_P__e2edd4ef_105c_4acc_8410_f8fd][bookmark: _PAR__11_689709ce_9494_4ca5_88e0_9eab421][bookmark: _LINE__39_dda370be_31c5_4a33_8e54_cc0329][bookmark: _STATUTE_CONTENT__d096b074_49da_4256_8bc][bookmark: _LINE__40_9f0ce03c_8ee4_4545_9133_aafd83][bookmark: _LINE__41_e334110b_d120_4420_97f1_676c93][bookmark: _LINE__42_4a8ab536_8775_43df_93de_f736c0][bookmark: _LINE__43_b7a73843_88a4_4468_836c_582fa8][bookmark: _LINE__44_0e74ed1c_b2c4_4d43_9943_10e9ef]E.  The reporting party and the responding party will be provided with a copy of the institution's policies regarding the submission and consideration of evidence that may be used during a disciplinary proceeding and will have equal opportunity to present evidence and witnesses on their behalf during a disciplinary proceeding and that each party will be provided with timely and equal access to all relevant evidence that will be used in the determination of sanctions or penalties;
[bookmark: _STATUTE_NUMBER__f05b664a_b391_4e78_92fe][bookmark: _STATUTE_P__9be15908_3ada_48b1_a0df_1cdb][bookmark: _PAGE__6_0e55d223_b422_4a7e_8bcd_b6fbd0d][bookmark: _PAR__1_28b0a57f_e7df_4b59_8b92_48ebafbf][bookmark: _LINE__1_176eb683_bbe1_4a84_b901_eedeb9a][bookmark: _STATUTE_CONTENT__899e41f7_0f78_46d1_83b][bookmark: _LINE__2_081fdc6d_5796_4f36_a13c_9d07656][bookmark: _LINE__3_fe0d9a69_7f80_4f90_acd0_5353548]F.  There will be restrictions on evidence considered by the institution's investigator or other fact finder, including, but not limited to, the use of evidence of prior sexual activity or character witnesses;
[bookmark: _STATUTE_NUMBER__7bd6b96b_adf8_4c61_b516][bookmark: _STATUTE_P__ae674d27_b313_4207_baf5_3765][bookmark: _PAR__2_7708438e_0a4e_45f8_980f_07495020][bookmark: _LINE__4_55eb8206_c250_4cc3_8775_9fe1ab6][bookmark: _STATUTE_CONTENT__05855b65_0998_42a1_a01][bookmark: _LINE__5_8b084ef1_781c_4514_b2e4_c1a7c11][bookmark: _LINE__6_ea743068_96e5_42b1_b027_115b1a3][bookmark: _LINE__7_88979d9e_2e69_4768_8a23_3a45c3b][bookmark: _LINE__8_052c4bab_726a_4726_8b03_cb9499c]G.  The reporting party and the responding party will be informed in writing of the results of a disciplinary proceeding not later than 7 business days after a final determination of a complaint, not including any time for appeal, unless good cause for additional time is shown, and they will be informed of any process for appealing the decision;
[bookmark: _STATUTE_NUMBER__c89f5347_e216_4a0a_b7b7][bookmark: _STATUTE_P__7b98d733_a2c3_40cb_861a_97e7][bookmark: _PAR__3_4e36e7c7_a2d2_486a_9752_1e8416ae][bookmark: _LINE__9_c33837ee_ddfd_4a3f_97ec_99a47d8][bookmark: _STATUTE_CONTENT__93fbe2df_27be_4106_b11][bookmark: _LINE__10_2af07525_5d3d_4c57_967c_c5c278][bookmark: _LINE__11_2b760778_f4d0_4a55_822a_a2ab79][bookmark: _LINE__12_a9abb9f3_069e_4a6d_b594_24a9b2][bookmark: _LINE__13_f99a4aef_2c0e_4e9f_991e_6fc629]H.  If an institution offers an appeal as a result of procedural errors or previously unavailable relevant evidence that could significantly impact the outcome of a case or if the sanction or penalty is disproportionate to the findings, the reporting party and the responding party will be provided with an equal opportunity to appeal decisions regarding responsibility or sanctions or penalties;
[bookmark: _STATUTE_NUMBER__46de79d9_5348_46a0_b547][bookmark: _STATUTE_P__5525979c_6294_4791_8ff0_5d01][bookmark: _PAR__4_7cac27ff_310e_42f5_b28f_4c6e5efa][bookmark: _LINE__14_02cd1a67_a267_4673_bf0e_4ad512][bookmark: _STATUTE_CONTENT__f05e9fe9_c530_4da8_8fa][bookmark: _LINE__15_c7ea1bd4_49e9_409d_9459_93c26a][bookmark: _LINE__16_6249898e_39b8_4474_8fe1_8345d3]I.  The institution will not publicly disclose the identity of the reporting party or the responding party except as necessary to carry out a disciplinary process or as permitted under state or federal law; and
[bookmark: _STATUTE_NUMBER__6df8d8ab_4bff_41e0_b4da][bookmark: _STATUTE_P__e762ea63_9476_4179_b9cf_c732][bookmark: _PAR__5_527640f6_c8b8_4dee_bf14_4dc59ed6][bookmark: _LINE__17_d8fa6be6_0bb7_4340_b608_f683e3][bookmark: _STATUTE_CONTENT__883e6947_4278_4450_bf1][bookmark: _LINE__18_3231bb63_4283_4160_8068_b69f78]J.  The institution's disciplinary proceedings will not serve as a substitute for the criminal justice process;
[bookmark: _STATUTE_NUMBER__2abda82d_d90f_4d6c_877d][bookmark: _STATUTE_SS__94152af9_6b67_4331_8a7a_feb][bookmark: _PAR__6_1808e526_7ad6_4e70_93d2_bd1bf97e][bookmark: _LINE__19_5e0a1c14_9e13_4771_b49f_b1030a][bookmark: _STATUTE_HEADNOTE__5cf47571_fe00_4245_ab][bookmark: _STATUTE_CONTENT__e92d9a79_fb6e_4eac_9a5][bookmark: _LINE__20_c5550117_1732_4c16_a29a_3cda7d]8.  Disciplinary process.  A summary of the institution's employee disciplinary process as it pertains to sexual misconduct; and
[bookmark: _STATUTE_NUMBER__5855a498_08f8_4642_bf06][bookmark: _STATUTE_SS__cb85a915_dfc4_455a_858f_d3a][bookmark: _PAR__7_f64c0e1c_a25d_47ed_94f8_0bf06ee4][bookmark: _LINE__21_47859f6a_0ba0_423d_86ec_8aa0cb][bookmark: _STATUTE_HEADNOTE__b057177e_8c5c_4e12_80][bookmark: _STATUTE_CONTENT__d75b4c10_4c07_4b65_9d4][bookmark: _LINE__22_63ed188a_d29b_4f04_817a_e0fcd2][bookmark: _LINE__23_19d0792b_8829_44eb_8295_fee6d8]9.  Sanctions or penalties.  The range of sanctions or penalties the institution may impose on students and employees found responsible for a violation of the applicable institutional policy prohibiting acts of sexual misconduct.
[bookmark: _STATUTE_P__254d5b48_a76e_4f7c_8c9b_bd98][bookmark: _STATUTE_CONTENT__a788582c_20ea_43e9_b57][bookmark: _PAR__8_29a67051_30c4_482d_8999_55122667][bookmark: _LINE__24_1711f288_877e_4305_81de_1fbeff][bookmark: _LINE__25_1f4c440f_dbd7_4881_be49_264796][bookmark: _LINE__26_25c7277c_a498_444a_9d37_82d2c1][bookmark: _LINE__27_d1257611_b791_4dca_b50a_b1b8f2][bookmark: _LINE__28_f0814782_0867_43f2_a073_d7fd75][bookmark: _LINE__29_f42da95a_686f_464a_918a_063c94]Each institution of higher education shall provide draft policies and substantive changes by electronic or regular mail to internal and external entities, with instructions on how to comment and a reasonable length of time in which comments will be accepted.  However, once an institution has adopted policies as required by this section, the opportunity for review and comment by internal and external entities applies only to substantive changes in those policies.
[bookmark: _STATUTE_S__82400a5e_d127_42e8_a9cc_3b5c][bookmark: _PAR__9_372dd2ea_49aa_4bfb_90cf_9590363c][bookmark: _LINE__30_ed932ec9_52c1_46aa_b611_352484][bookmark: _STATUTE_NUMBER__847bc954_3940_4591_9181][bookmark: _STATUTE_HEADNOTE__68bc0576_2bea_449f_9d]§12957.  Notice of rights
[bookmark: _STATUTE_P__1021df4c_9ca7_4f57_82d6_91ee][bookmark: _STATUTE_CONTENT__3bf4bbf0_7c05_416b_b73][bookmark: _PAR__10_9b48d1b8_a09a_4bed_a42c_607ad51][bookmark: _LINE__31_f45bccd2_550d_4938_84ea_d84dee][bookmark: _LINE__32_63e88bf2_df7d_4fae_b789_1114ca][bookmark: _LINE__33_45d8af7e_899b_409f_a697_d38c46][bookmark: _LINE__34_f6867728_bf01_4d75_8781_0ce325][bookmark: _LINE__35_2c141c50_5277_4d67_8faf_26290b][bookmark: _LINE__36_95f29844_728c_456f_b5ee_cfc67f][bookmark: _LINE__37_3d094ac5_5ab3_433d_af41_56221b][bookmark: _LINE__38_e3c53087_f12a_4fca_a331_eb8889][bookmark: _LINE__39_4dcc6880_4da9_4ab0_aa78_77dd99]An institution of higher education shall provide both the reporting party and the responding party written notice of the institution's decision to proceed with an institutional disciplinary process regarding an allegation of sexual misconduct sufficiently in advance of a disciplinary hearing to provide both the reporting party and the responding party the opportunity to meaningfully exercise their rights.  The disciplinary proceeding must provide due process and be prompt, fair and impartial and include the opportunity for both parties to present witnesses and other evidence.  The written notice must include the information required to be posted on the institution's publicly accessible website pursuant to section 12956.
[bookmark: _STATUTE_S__b510db66_d512_40bd_b4ba_1d3d][bookmark: _PAR__11_c76188eb_fe67_465c_b1a4_b8729f5][bookmark: _LINE__40_bd27ffbd_14b6_4aeb_a424_3d46ac][bookmark: _STATUTE_NUMBER__a3971764_8ac5_44e4_8ff8][bookmark: _STATUTE_HEADNOTE__5eaa6bc7_5219_4f6f_be]§12958.  Data reporting requirements
[bookmark: _STATUTE_P__c679940b_a712_4394_a983_11be][bookmark: _STATUTE_CONTENT__8d10df05_ddd1_4015_85f][bookmark: _PAR__12_bc7f4c60_6b3d_4e36_bc59_acc04e5][bookmark: _LINE__41_c2ff91e1_b243_4fe8_bb34_26fe27][bookmark: _LINE__42_c9596ac0_eca3_4331_9695_fa7b6d][bookmark: _PAGE_SPLIT__43067e58_bf85_40d0_a88a_4c7][bookmark: _PAGE__7_b04b2aed_6d90_4b73_865b_8127c4a][bookmark: _PAR__1_b85a7c29_0277_4c47_ab44_9e5606e7][bookmark: _LINE__1_2a8fff0a_6c07_4a5f_b66e_4f275a8][bookmark: _LINE__2_5e416c0b_bae3_4c79_97fb_93adffa]No later than October 1st annually, an institution of higher education shall prepare and submit to the commissioner, the Commissioner of Health and Human Services and the joint standing committee of the Legislature having jurisdiction over education matters a report that includes:
[bookmark: _STATUTE_NUMBER__12715ea8_fc28_4906_bbbb][bookmark: _STATUTE_SS__038bcaac_d204_4a20_acbd_5e7][bookmark: _PAR__2_186d6c8c_55c3_423b_bf86_ef60de8f][bookmark: _LINE__3_edeec605_1946_4ce5_a765_f52337e][bookmark: _STATUTE_HEADNOTE__1bab734d_da70_4a80_8e][bookmark: _STATUTE_CONTENT__17ed8dbd_7ec3_4d15_888][bookmark: _LINE__4_e3dc417b_cdcd_4366_8ecd_c2fac55][bookmark: _LINE__5_69d2246f_ec2e_492a_98af_64302d5]1.  Allegations.  The number of allegations of intimate partner violence and sexual misconduct reported to the institution's Title IX coordinator made by a student or employee against another student or employee;
[bookmark: _STATUTE_NUMBER__8bb6f9f8_2968_4055_ab22][bookmark: _STATUTE_SS__befff8d7_0ae8_4e55_b694_b7c][bookmark: _PAR__3_0b997b3b_9bd0_41e5_8c26_d5f6e78b][bookmark: _LINE__6_e2d76ab8_c86e_4e23_8ae2_cf4f8b6][bookmark: _STATUTE_HEADNOTE__6e400e24_b74a_44a0_9f][bookmark: _STATUTE_CONTENT__6d59e81d_07e6_4d25_80d][bookmark: _LINE__7_393cff1c_13e0_48e6_b32d_212c853][bookmark: _LINE__8_28773466_00ef_4d26_9aa2_d11cc2b]2.  Law enforcement investigations.  The number of law enforcement investigations initiated in response to complaints of sexual misconduct made by a student or employee against another student or employee, if known;
[bookmark: _STATUTE_NUMBER__5923ee1b_140d_40fa_9675][bookmark: _STATUTE_SS__a0b3ade4_ebd4_4158_90e1_9c3][bookmark: _PAR__4_a1225dba_ba4f_43e8_9c9a_f6919ce4][bookmark: _LINE__9_b5b165d1_af5c_4e87_acec_3eef029][bookmark: _STATUTE_HEADNOTE__0379c36a_df4a_4ebd_bb][bookmark: _STATUTE_CONTENT__78bef174_ec5f_4ce4_bdc][bookmark: _LINE__10_7ea2098b_47e5_4c72_b93c_b650ba][bookmark: _LINE__11_079cdd17_35dc_4379_ab77_336568]3.  Findings.  The number of students found responsible for violating an institution's policies prohibiting sexual misconduct and the number of students found not responsible for violating an institution's policies prohibiting sexual misconduct;
[bookmark: _STATUTE_NUMBER__766d26b4_5194_4d62_aad0][bookmark: _STATUTE_SS__5cc545f6_0e86_4904_86da_eca][bookmark: _PAR__5_7cbd020c_2b9b_40c0_88bf_48bba147][bookmark: _LINE__12_531f118d_7555_46d3_86f7_5d9fe9][bookmark: _STATUTE_HEADNOTE__466f183e_1977_42eb_9c][bookmark: _STATUTE_CONTENT__d980bcff_e76f_4d80_8e3][bookmark: _LINE__13_86728aa8_138e_4a5f_8bc9_98c878][bookmark: _LINE__14_9bde5178_0a3d_493c_a7a4_36b412][bookmark: _LINE__15_8b591716_e1ba_475e_bfd2_a02182]4.  Actions.  The number of sanctions or penalties imposed by the institution as a result of a finding of responsibility for violating an institution's policies prohibiting sexual misconduct.  The report must provide this information in an anonymous manner that complies with state and federal privacy laws; and
[bookmark: _STATUTE_NUMBER__dcde64a6_340c_4cf4_ac36][bookmark: _STATUTE_SS__9c2c986b_5008_464b_94c5_dd2][bookmark: _PAR__6_68fb0414_0231_4f62_8b48_820c01df][bookmark: _LINE__16_83817af3_5914_45fd_9c9a_59e64b][bookmark: _STATUTE_HEADNOTE__3ff565c7_b173_49e2_89][bookmark: _STATUTE_CONTENT__72fa9a06_14fd_4b41_bbe][bookmark: _LINE__17_6a24d210_fe96_4b43_af8f_71ff7b][bookmark: _LINE__18_a8366e91_ae1a_45a1_8f67_080088][bookmark: _LINE__19_220753a6_bff3_4b62_99e8_ff5dfc]5.  Confidential resource advisors.  The number of students or employees who consulted a confidential resource advisor without filing an allegation of sexual misconduct.  The report must provide this information in an anonymous manner that complies with state and federal privacy laws.
[bookmark: _STATUTE_S__892b35bc_08c7_420c_b793_ef84][bookmark: _PAR__7_613c3b2d_b3c7_4244_9d64_7b6aafce][bookmark: _LINE__20_516b2678_9008_4770_9082_7b7449][bookmark: _STATUTE_NUMBER__86cbfe96_495e_488d_8cc4][bookmark: _STATUTE_HEADNOTE__f0b1154b_b693_49d2_8b]§12959.  Enforcement and penalty
[bookmark: _STATUTE_P__5d8df373_369c_493f_82e9_0b26][bookmark: _STATUTE_CONTENT__c51d3764_34e2_4bd0_bff][bookmark: _PAR__8_dd20f11a_b580_4d9b_ac30_0968732c][bookmark: _LINE__21_563fd61e_99b5_4752_b4ac_ed49e5][bookmark: _LINE__22_1d9c341c_79e0_4b46_8e9d_5fa51f][bookmark: _LINE__23_7f476806_b6ba_4a30_96a5_dd0190][bookmark: _LINE__24_1e8e8ccb_c35d_421b_bfa0_c049e4][bookmark: _LINE__25_a2221ab8_87b4_4b98_b03d_d6bd2e][bookmark: _LINE__26_4e39622d_0c3c_42ed_ab44_b486c7][bookmark: _LINE__27_7caed826_3b09_4191_a9d0_29326b][bookmark: _LINE__28_4b4d60e1_7f88_4bfc_a03d_6b442f][bookmark: _LINE__29_84c094b3_129b_4a6f_9965_9ac407]An institution may not overturn or readjudicate a complaint resolution without the permission of the commissioner.  Upon determination, after reasonable notice and opportunity for a hearing, that an institution of higher education has violated or failed to carry out any provision of this chapter or any rule adopted under this chapter, the commissioner may impose a fine upon that institution for each violation not to exceed $150,000, which must be adjusted for inflation annually after the effective date of this section, or 1% of an institution's annual operating budget, whichever is lower.  The commissioner shall use any fines received under this section to provide oversight of this chapter.
[bookmark: _STATUTE_S__b35bd90e_b059_4900_954e_a74d][bookmark: _PAR__9_c46a3373_5283_4074_ab8d_79cefec9][bookmark: _LINE__30_dd5422fa_965d_4ecc_9bf1_0c3d45][bookmark: _STATUTE_NUMBER__2f290138_1b42_4ebf_a4c7][bookmark: _STATUTE_HEADNOTE__35bdeb0c_2524_4ccb_b2]§12960.  Rules
[bookmark: _STATUTE_CONTENT__55bbef5d_e07b_4dae_bfd][bookmark: _STATUTE_P__01968c21_708d_48a6_9f45_9b19][bookmark: _PAR__10_6a61e0b9_b075_4183_befb_b87506b][bookmark: _LINE__31_4ab34060_d5b3_4699_ba17_a05b82][bookmark: _LINE__32_f2f90671_205e_4077_91a9_9fada1]The department shall adopt rules to administer this chapter.  Rules adopted pursuant to this section are routine technical rules as defined in Title 5, chapter 375, subchapter 2-A.
[bookmark: _SUMMARY__1491ba61_1237_4ff2_889a_43c66b][bookmark: _PAR__11_7782600c_3497_40a7_af3c_db65e31][bookmark: _LINE__33_3ba683a0_636a_455d_8685_3ad5ad]SUMMARY
[bookmark: _PAR__12_439987c7_7625_4817_91df_428dc5c][bookmark: _LINE__34_97a36a94_7fc2_4440_b6eb_2e2c37][bookmark: _LINE__35_16b8734a_adfa_44d6_9315_199a54][bookmark: _LINE__36_ac7b5360_a95e_4de2_a8f7_ec013c][bookmark: _LINE__37_210bb93b_8688_40ac_8772_c2afef][bookmark: _LINE__38_9d98ca15_209a_47fe_8dce_3293e6][bookmark: _LINE__39_055b4285_f32d_4090_85dc_7500fd][bookmark: _LINE__40_1367db4d_c5d9_4158_a67a_12972b][bookmark: _LINE__41_b032a557_2c52_4100_b70b_a6c75a][bookmark: _LINE__42_20231bc9_260a_400f_86a5_5672d6][bookmark: _LINE__43_a9d16501_21df_4c00_8642_2cb623][bookmark: _PAGE_SPLIT__fab12701_7a19_478d_aab5_c1a][bookmark: _PAGE__8_d6443fdc_5126_464e_8a58_53c2fd0][bookmark: _PAR__1_823c7be8_1913_48ef_b9d7_71c46aed][bookmark: _LINE__1_f6751583_25e8_47cb_ae83_79acf34][bookmark: _LINE__2_e9bba7dd_935e_43f4_b7fa_2457db5][bookmark: _LINE__3_8310fa0a_7c10_4ce5_b3d7_4189db1]This bill requires all degree-granting public, private, nonprofit and for-profit colleges and universities chartered, incorporated or otherwise organized in this State with an established physical presence in this State to adopt a policy on sexual misconduct that applies to students and employees who report having experienced an incident of sexual misconduct or intimate partner violence and to students and employees who are accused of sexual misconduct or intimate partner violence.  Schools are also required to provide mandatory annual sexual misconduct primary prevention and awareness programming for all students and all employees and to provide training for individuals involved in the disciplinary process.  Each school is required to submit a report each year to the Commissioner of Education, the Commissioner of Health and Human Services and the joint standing committee of the Legislature having jurisdiction over education matters a report on the number of allegations, investigations, findings and actions regarding sexual misconduct by students and employees.
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