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An Act to Promote a Diverse, More Experienced Construction Workforce and Ensure High-quality Careers by Increasing Registered Apprenticeship Programs
L.D. 
An Act to Promote a Diverse, More Experienced Construction Workforce and Ensure High-quality Careers by Increasing Registered Apprenticeship Programs
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[bookmark: _STATUTE_NUMBER__d5b454a9_05c9_4323_8a18][bookmark: _STATUTE_P__c38058ec_3355_428f_902b_8570][bookmark: _PAR__4_f996d519_ce13_41fd_8fe2_e6532907][bookmark: _LINE__5_7dc28d2d_50c4_4c2e_a104_006d73c][bookmark: _STATUTE_CONTENT__529bdb41_bb5e_41d6_a82]A.  Wages;
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[bookmark: _STATUTE_NUMBER__46a037cc_6484_4877_a78b][bookmark: _STATUTE_P__5e1fb3df_7d7b_438c_b012_066e][bookmark: _PAR__6_9d3983e1_039c_48c8_81ac_6770cd68][bookmark: _LINE__7_4debdd43_94df_4377_b7c9_fe594b5][bookmark: _STATUTE_CONTENT__51c6f39d_ea1e_44c2_b2f][bookmark: _LINE__8_205fb9b1_adc7_4424_b828_10efc91][bookmark: _LINE__9_4a013d68_03d0_4af8_984f_d76ef80]C.  The dollar value of employer-paid retirement contribution benefits, except those retirement contribution benefits that require the employee to match the employer-paid contributions for the employee to access the retirement fund offered by the employer.
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[bookmark: _STATUTE_NUMBER__0f450a4f_8270_4e36_840b][bookmark: _STATUTE_P__b12ced7d_314c_4c5c_bca9_47b0][bookmark: _PAR__8_f5f9b2e4_07a5_45a7_9651_bc609a3b][bookmark: _LINE__12_3a14cf16_4a16_43c9_9f1e_982006][bookmark: _STATUTE_CONTENT__86fe03b7_0ec2_4200_b16][bookmark: _LINE__13_6cfd903e_251e_4d9d_8332_a40fbc][bookmark: _LINE__14_a6fde8ad_8d2f_461d_821f_ae8bac][bookmark: _LINE__15_b4f349bd_c047_4c3d_a37d_701bc1][bookmark: _PROCESSED_CHANGE__2ec3e04c_de13_4795_a9][bookmark: _LINE__16_0856fb0e_c515_49c1_b83c_f3a115]B.  A description of how successful apprenticeship will be measured, which for an individual apprentice may be a time-based approach, a competency-based approach or a hybrid approach.  An apprenticeship program must require a minimum of 2,000 hours of on-the-job learning, except that 3,000 hours of on-the-job training is required in the construction industry.
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[bookmark: _STATUTE_SP__f9d8ca03_34e4_4669_ba92_aa1][bookmark: _PAR__10_15bcc90f_bc7d_4bed_8a62_cd13128][bookmark: _LINE__21_51563aef_edfa_4abc_b256_2e1735][bookmark: _STATUTE_NUMBER__a4ca7539_dbdb_4915_bf14][bookmark: _STATUTE_CONTENT__2182a13a_8545_4cfb_b95][bookmark: _LINE__22_8ce785a2_7dc9_4244_bc82_7d4a6b][bookmark: _LINE__23_90fa5ade_85cd_4e0f_ad0a_0d21c8][bookmark: _LINE__24_316e8fdc_3bf1_4fe9_80a2_47d968][bookmark: _LINE__25_c0e1b4d8_5ba6_48d4_af61_6a5762][bookmark: _LINE__26_f75acdc1_e21a_4e60_9fc3_8f7e80][bookmark: _LINE__27_0fe5f0df_dd15_42aa_b280_7f2d1f][bookmark: _LINE__28_ee2ad8c5_43ba_470d_ada9_8cb394][bookmark: _LINE__29_b99e41a4_aed1_4838_91b9_78ff05](2)  The competency-based approach measures skill acquisition through the individual apprentice's successful demonstration of acquired skills and knowledge, as demonstrated by an appropriate written and hands-on proficiency measurement.  An apprenticeship program using the competency-based approach must still require apprentices to complete an on-the-job learning component of registered apprenticeship.  The apprenticeship program's standards must address how on-the-job learning will be integrated into the apprenticeship program, describe competencies and identify an appropriate means of testing and evaluation for such competencies.
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[bookmark: _STATUTE_CONTENT__56429524_4f67_4311_a89][bookmark: _STATUTE_P__6738d745_0a44_4c16_95ab_bc52][bookmark: _PAR__12_71694e8e_b42a_4076_9713_0984d21][bookmark: _LINE__34_7a0de536_3cd2_4503_bdd7_b43bc2][bookmark: _LINE__35_443b9829_615c_45d3_83bd_da1ad6][bookmark: _LINE__36_18e74518_eb8c_43c9_b091_959024][bookmark: _LINE__37_c682814c_2226_4f90_afaa_d81a15]The determination of the appropriate approach for the apprenticeship program's standards is made by the sponsor, subject to approval by the Maine Apprenticeship Program of the determination as appropriate to the apprenticeable occupation for which the apprenticeship program is registered;
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[bookmark: _STATUTE_SP__49a9bb16_e30d_4502_843c_971][bookmark: _PAR__2_9e725944_b565_4179_9e28_d590f221][bookmark: _LINE__4_4d721b7a_19a7_453e_baaf_24299e0][bookmark: _STATUTE_NUMBER__a88fdf9d_c1d4_4977_bcc3][bookmark: _STATUTE_CONTENT__a3845b39_9526_4fe6_b85][bookmark: _LINE__5_6f09c302_643d_4bd1_9603_d275d92][bookmark: _LINE__6_8964e56e_a310_4b9d_b21a_a0ebdd5](2)  Have training in teaching techniques and adult learning styles.  This training may occur before or after the apprenticeship instructor has started to provide the related instruction;
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[bookmark: _STATUTE_NUMBER__46320de5_8698_49dc_84a1][bookmark: _STATUTE_SS__a3660400_7623_4d6e_8ff1_249][bookmark: _PAR__4_74f2bd82_9d68_4808_a724_70d37b6a][bookmark: _LINE__8_98d21c5a_14d6_4d50_bac0_b872b17][bookmark: _PROCESSED_CHANGE__fe59fde5_74c6_44e2_83][bookmark: _STATUTE_HEADNOTE__fcc93a38_c9e4_4124_97][bookmark: _STATUTE_CONTENT__c85a2f84_df88_4ce5_886][bookmark: _LINE__9_e98941a3_9655_4817_945a_e86ca20][bookmark: _LINE__10_247e8ac3_f332_4949_931e_5a93c8][bookmark: _LINE__11_30ca4638_3d2d_471d_8ef8_ea3803][bookmark: _LINE__12_65b84473_c6fe_4d6d_9dab_8edecf][bookmark: _LINE__13_2fa500d5_a1e1_4125_8931_ab9d28][bookmark: _LINE__14_23a1ccb7_405e_4135_8aa5_8b417b][bookmark: _LINE__15_26ab09ff_1628_4747_8914_abe9b3][bookmark: _LINE__16_26e92073_5974_4766_b93b_a67701][bookmark: _LINE__17_56bdb3fb_fafc_43da_bf49_d72b7f]4.  Construction industry registered apprenticeships.  An apprenticeship program in the construction industry that does not meet the standards in section 3203 is granted provisional status and has one year to adjust and resubmit its training hours to the Maine Apprenticeship Council for approval. The department may grant a waiver for an apprenticeship program in the construction industry that does not meet the standards in section 3203 for an additional 6 months if the department determines there is a hardship preventing compliance. If, after one year, or after 18 months if granted a waiver by the department, an apprenticeship program in the construction industry does not submit proof of adjustment to the training hours required by section 3203, the program must be deregistered and is not eligible for registration for one year after being deregistered.
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[bookmark: _STATUTE_NUMBER__b3c187e0_ba20_49ef_a2bd][bookmark: _STATUTE_SS__5306342f_9ae2_4abb_838d_f2b][bookmark: _PAR__6_ce824c23_5baf_4017_8477_fd0bba60][bookmark: _LINE__19_1732d7d2_143a_4c03_9ff8_263463][bookmark: _PROCESSED_CHANGE__37390fc5_60a1_4c06_a9][bookmark: _STATUTE_HEADNOTE__503a74c1_562d_42ab_b0][bookmark: _LINE__20_916a3a60_21eb_4e88_b381_5045c9][bookmark: _STATUTE_CONTENT__500b944d_a35e_4bad_ae9][bookmark: _LINE__21_11876868_6b9d_41bd_a94b_1330af][bookmark: _LINE__22_9aef16e7_7cc4_4db6_9996_042e78][bookmark: _LINE__23_d4c04e69_6c37_4ca8_8aae_b76fa6][bookmark: _LINE__24_67e44166_ffd8_4069_89fb_efd153][bookmark: _LINE__25_a1325628_4a37_4417_b28f_0ec9c7]8.  Monetary incentive program for historically underrepresented populations in the construction industry.  The Maine Apprenticeship Council shall, in coordination with the department, establish a financial incentive program for registered apprenticeships in the construction industry to recruit historically underrepresented populations. No more than 50% of the funds granted under this program may be allocated to the registered apprenticeship sponsor, and the remaining 50% of the funds must be reserved for stipends for registered apprentices who meet the criteria established under this program.
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[bookmark: _STATUTE_NUMBER__2b4e4175_d614_4a29_b95c][bookmark: _STATUTE_SS__db303136_ef21_4edf_8a96_9f1][bookmark: _PAR__8_7034143d_2414_4e70_a737_648a5312][bookmark: _LINE__27_933a5c69_8b7b_4f0d_a68f_0d7b05][bookmark: _PROCESSED_CHANGE__78f606a0_6a5d_4079_86][bookmark: _STATUTE_HEADNOTE__fd9080c6_0709_47e6_95][bookmark: _LINE__28_055dec21_64ca_49a6_b43f_2a2ca9][bookmark: _STATUTE_CONTENT__d307f69f_4a88_49e6_a62][bookmark: _LINE__29_41e7cd99_d487_48ae_9c23_35f394][bookmark: _LINE__30_adb3a08e_78ad_4086_88e7_9a087b][bookmark: _LINE__31_8f1ab168_425a_43e9_a291_a5d8a3][bookmark: _LINE__32_e7750856_f157_438c_9e96_68d536][bookmark: _LINE__33_409df2b2_4cbc_49b9_9aea_5363e1]9.  Department, Maine Apprenticeship Council to establish criteria for funding registered apprenticeships in the construction industry.  The Maine Apprenticeship Council shall, in coordination with the department, establish criteria for funding registered apprenticeship programs in the construction industry. The criteria must establish benchmarks and consider the total package value that a registered apprentice graduate earns upon transitioning to journeyman status. The total package value must meet or exceed $40 per hour for the registered apprenticeship to receive funding under this subsection.
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[bookmark: _PAR__10_0ef4d938_284a_47d4_bf5b_7531d52][bookmark: _LINE__35_d3ddc80b_08f9_4e08_b288_586d93][bookmark: _LINE__36_aeb41321_bd1c_4e99_aff4_065402][bookmark: _LINE__37_979f34f1_3198_45fe_8b7e_0bf7e1][bookmark: _LINE__38_5393ca5e_b662_46c8_8137_a41c4a][bookmark: _LINE__39_49a29644_597d_4ed3_ab83_e37d4a][bookmark: _LINE__40_14764eac_6698_4fe0_a0b4_858f3b][bookmark: _LINE__41_99bfd601_0d17_4023_8275_0c216b][bookmark: _LINE__42_22265c26_e1ea_42c9_9f7a_9873cd][bookmark: _PAGE_SPLIT__e3b4e858_8d56_407a_9fdc_260][bookmark: _PAGE__3_813cc4c6_6775_4f26_a8f3_2ab48d4][bookmark: _PAR__1_b7946843_318e_4d98_940e_57fe7dff][bookmark: _LINE__1_5da8df82_8eb8_48b2_81fb_8694049][bookmark: _LINE__2_1cd0e0af_8291_4599_9c56_c294aca]This bill increases from 2,000 to 3,000 the minimum number of hours of on-the-job training required in registered apprenticeship programs in the construction industry. It also increases from 144 to 300 the number of required hours of related instruction for each year of apprenticeship in the construction industry. It specifies that if an apprenticeship program does not currently meet this increased number of hours of on-the-job training and hours of related instruction, the program is granted provisional status and is given one year to comply. The Department of Labor may grant a 6-month waiver if there is a hardship preventing compliance. If after that time the apprenticeship program in the construction industry does not submit proof of adjustment of the training hours, the program must be deregistered and is not eligible for registration for one year after being registered.
[bookmark: _PAR__2_06979dbd_a389_40c7_84d1_597c17f0][bookmark: _LINE__3_785bbaaf_fa5c_4878_988d_8dc619b][bookmark: _LINE__4_e086537f_994e_4980_92c8_242a2fa][bookmark: _LINE__5_bb89c32d_a8f4_40d8_88fd_0956409][bookmark: _LINE__6_f2368d2a_f1b8_43ab_994c_4736ceb][bookmark: _LINE__7_647e8599_148a_4a49_947d_db6252e][bookmark: _LINE__8_cdd10855_e13b_461a_8f2a_9292185][bookmark: _LINE__9_82b33a62_c7bf_49d2_880d_c45216c]The bill also requires the Maine Apprenticeship Council and the Department of Labor to establish a financial incentive program for registered apprenticeships in the construction industry to recruit historically underrepresented populations. The bill also requires the Maine Apprenticeship Council and the Department of Labor to establish criteria for funding registered apprenticeship programs in the construction industry. The criteria must establish benchmarks and consider the total package value that a registered apprentice graduate earns upon transitioning to journeyman status.
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