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An Act to Support the Essential Support Workforce by Promoting Enhanced Reimbursement and Benefits and Encouraging Information Sharing
L.D. 
An Act to Support the Essential Support Workforce by Promoting Enhanced Reimbursement and Benefits and Encouraging Information Sharing
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[bookmark: _BILL_SECTION_HEADER__9eaea44c_db31_45df][bookmark: _BILL_SECTION__57380fcc_86aa_4f3e_a41b_4][bookmark: _PAR__4_fe42d197_0720_43dd_ab4d_2c2049af][bookmark: _LINE__11_2196742f_fc07_45d2_ab63_fe0c33][bookmark: _BILL_SECTION_NUMBER__763e0e40_d1d1_4f12]Sec. 2.  22 MRSA §7310 is enacted to read:
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[bookmark: _STATUTE_NUMBER__342533ba_939d_4208_be64][bookmark: _STATUTE_P__b25b1232_25b4_4a89_82cd_8ace][bookmark: _PAR__8_d1490daf_86c0_4076_be0d_5ccd5d55][bookmark: _LINE__17_ec6766a6_8f1f_4ca0_93a4_a5ee01][bookmark: _STATUTE_CONTENT__7ebd7657_b29a_4b6d_8f2][bookmark: _LINE__18_3032eba5_9896_438e_880f_df22e6][bookmark: _LINE__19_a8a3219c_fa2a_417c_bc87_9138e5][bookmark: _LINE__20_2cb173fa_e26b_45d5_8df2_9a78c1][bookmark: _LINE__21_043586a3_a3d4_44d6_bfe5_6a11eb][bookmark: _LINE__22_94cd48bb_184b_45e4_8f00_e5b3dc][bookmark: _LINE__23_f6d8f931_8783_438c_ad69_4c2bd5]A. Adult MaineCare members who are elderly or disabled and whom the department determines are eligible for care provided in a nursing facility setting in accordance with the procedures described in section 3174-I but for whom care can be appropriately provided in a home or other residential community setting under a waiver granted by the United States Department of Health and Human Services, Centers for Medicare and Medicaid Services for home-based and community-based care and who choose to receive care in a home or other residential community setting;
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[bookmark: _STATUTE_HEADNOTE__b15b79a3_71b9_4a8c_87][bookmark: _PAR__14_94419835_11fd_4a53_bdca_a45406c][bookmark: _LINE__35_3e3ec2db_b833_4d09_ba34_c64f4c][bookmark: _LINE__36_18cd9e30_bf2e_49c0_b53b_5e868b]ESSENTIAL SUPPORT WORKER AND IN-HOME CARE WORKER REGISTRIES
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[bookmark: _STATUTE_CONTENT__c10aeb18_2803_4589_ac3][bookmark: _STATUTE_P__aceb4a17_fa10_47e5_9046_aaf3][bookmark: _PAR__3_b8a64a2e_b2d5_4105_b8c2_b0bce331][bookmark: _LINE__6_ef217d98_fae8_44d1_bedb_2798788][bookmark: _LINE__7_47a7dbef_f455_447d_afff_b864a76][bookmark: _LINE__8_9c922f74_4d53_41dc_a162_17a6461][bookmark: _LINE__9_019bd241_178e_432f_98cb_ba0385a]The department shall establish a voluntary registry of workers and entities providing in-home care, including personal care assistants as defined in section 7302, subsection 8 and providers as defined in section 7302, subsection 9. The registry shall include a publicly accessible listing of in-home care providers and their service areas.
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[bookmark: _BILL_SECTION_UNALLOCATED__9f63288d_7919][bookmark: _PAR__15_0dc8c140_b723_421d_b427_a53b880][bookmark: _LINE__32_047b7239_59ae_4838_9947_0623e6][bookmark: _BILL_SECTION_NUMBER__af116776_fc16_4c2d][bookmark: _LINE__33_ca1bc7fa_74ed_458d_897d_3c3f79][bookmark: _LINE__34_7dc73e44_a070_4b79_9197_dd7630][bookmark: _LINE__35_3dc12951_0271_4ecc_be24_9c02a9][bookmark: _LINE__36_1a64e3d7_0f70_42df_8a48_0f897e][bookmark: _LINE__37_ad654d6d_91b8_42cf_9822_18a110][bookmark: _LINE__38_16860112_67bc_4588_82e0_bee5e0][bookmark: _LINE__39_8ee4ad2d_267d_4aff_82dd_2ffaf5][bookmark: _LINE__40_b1e00712_40b5_4b63_b5fa_4ad86e][bookmark: _LINE__41_9bbcf869_8cd6_4598_852c_08383b][bookmark: _LINE__42_88ad3efd_85dc_4465_93c6_1c9ce1]Sec. 7. Health insurance for essential support workers. The Department of Health and Human Services shall examine the feasibility and projected cost of providing health insurance to all essential support workers, as defined in the Maine Revised Statutes, Title 22, section 7401, subsection 3, through the MaineCare program, the state employee health plan, the provision of premium subsidies for commercial health insurance or another mechanism. In drafting its recommendations, the department shall seek input from the Essential Support Workforce Advisory Committee. The department shall submit a report including recommendations, a review of all options considered by the department and the pros, cons and costs and savings of each option to the joint standing committee of the Legislature having jurisdiction over health and human services matters by December 6, 2023. 
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[bookmark: _PAR__2_6a894011_24b1_40d5_9b9b_9375d742][bookmark: _LINE__2_687059d4_9d77_4656_a519_4d939cc][bookmark: _LINE__3_04eb236d_92f3_4b04_a00d_84c01b8][bookmark: _LINE__4_9368ae6c_369e_4123_91d4_3610bf8][bookmark: _LINE__5_79f02392_54ac_4422_9a02_1f0e04a][bookmark: _LINE__6_33f69624_0a3c_4ce2_949c_ef524a0][bookmark: _LINE__7_24227537_4af7_4c67_9594_dfe3f1c]This bill implements a number of initiatives for essential support workers and in-home care workers. It establishes provider registries, waives background check fees for essential support workers and makes those background checks portable, establishes an enhanced service coordination benefit and directs the Department of Health and Human Services to study the feasibility of providing health insurance or subsidies for insurance to essential support workers.
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