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An Act To Maximize Service to Students by Adopting Conditional Allowances for Participation by Families of School Board Members in School Activities
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[bookmark: _STATUTE_NUMBER__9f4a5a99_4133_4941_a16c][bookmark: _STATUTE_SS__d9098beb_b24f_447a_a019_90e][bookmark: _PAR__7_e645b55c_a948_465b_9079_ccd8f8f1][bookmark: _LINE__14_b2b85173_a82e_4a42_8682_8f5fc9][bookmark: _STATUTE_HEADNOTE__3b90b190_f83f_4eb1_bb][bookmark: _STATUTE_CONTENT__b45b6907_d9a9_4a91_a69][bookmark: _LINE__15_8f8fe20a_ee76_46dd_8f31_70d897][bookmark: _LINE__16_7270aabd_1dee_4888_8e94_0cd669][bookmark: _LINE__17_c0848920_3206_4dd7_bec5_9319d4][bookmark: _LINE__18_be411a68_7cbe_4f9a_97e3_5bcfcf][bookmark: _PROCESSED_CHANGE__fb2d8d64_8f89_49d2_84][bookmark: _LINE__19_a409834f_449e_41cd_a344_3ad5b5][bookmark: _LINE__20_cedad812_425a_499c_a1cf_8befa7][bookmark: _LINE__21_569ca1e9_5fdf_43f7_8f06_f2a2b4][bookmark: _LINE__22_1213fced_9e15_4d49_9f7a_6a9f28][bookmark: _LINE__23_962d9ac7_76f0_44e4_bfa0_1cb9ea][bookmark: _LINE__24_89f1205c_00db_483c_9be0_76036c][bookmark: _LINE__25_39b141a1_18cc_4f07_9302_129b5c][bookmark: _LINE__26_733b23cb_97b1_4d77_a0e0_0b805d]2.  Employment by school administrative unit, school union, academy.  A member of a school board or spouse of a member may not be an employee in a public school within the jurisdiction of the school board to which the member is elected or in a contract high school or academy located within a supervisory union in which the member is a representative on the union committee.  The spouse of a member of a school board may serve as a stipend employee on a contractual basis when that action is in the best interest of students and a summation of potential conflicts of interest is documented and a priori mitigations are described in the signed contract.  Notwithstanding any provision of law to the contrary, a school administrative unit must have a written policy on nepotism that includes hiring practices for school-sanctioned stipend positions, which must provide all qualified applicants with fair and equal opportunity to be selected on merit, with priority consideration being the best interest of students, and that does not include unnecessary restrictions based solely on family association.
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[bookmark: _STATUTE_NUMBER__15dba3c6_6c9a_4134_9e99][bookmark: _STATUTE_SS__61af7b32_1a63_452e_81a2_cba][bookmark: _PAR__9_a11a3463_99ca_452c_ac76_a6e1fe42][bookmark: _LINE__29_a3fe249f_8f37_40dc_837f_2fa7b0][bookmark: _STATUTE_HEADNOTE__76086677_be8b_490f_b0][bookmark: _STATUTE_CONTENT__a0c6262c_f199_4ca9_9d5][bookmark: _LINE__30_eefdf4bd_4213_4141_9c39_6f3ad8][bookmark: _PROCESSED_CHANGE__f74bde46_5504_4fe1_bc][bookmark: _LINE__31_6e4c78aa_1b81_48c0_8a50_65e2b4][bookmark: _LINE__32_98bd6b74_9564_4357_9f1a_93378d][bookmark: _LINE__33_9c6806ca_3ae1_464f_9182_72c289][bookmark: _LINE__34_75c20ecc_250f_414d_8e8f_367d51][bookmark: _LINE__35_d83b3996_712d_4a0c_b348_e3394c][bookmark: _LINE__36_31b4079a_10c8_4b63_aa85_fdfc0e][bookmark: _PROCESSED_CHANGE__2d711592_4f48_4684_84][bookmark: _LINE__37_79578752_463a_4396_ac2b_6f5074][bookmark: _LINE__38_9600b967_df36_469c_b032_2cf795][bookmark: _PROCESSED_CHANGE__ef3dc5be_ad9d_4a99_92][bookmark: _LINE__39_95a341ca_e888_4ab1_bfeb_a32650][bookmark: _LINE__40_5339b4e2_3d33_454c_86e9_5b17b4][bookmark: _LINE__41_20fdbacd_e490_48d5_b917_989f9b][bookmark: _LINE__42_cd11dc70_d6e0_4bb2_bd7d_9c643d][bookmark: _LINE__43_bff5f988_2034_4878_b249_fde4b4]2-A.  Volunteer placement by school administrative unit, school union, academy.  A member of a school board or member's spouse may not serve as a volunteer when that volunteer has primary responsibility for a curricular, cocurricular or extracurricular program or activity and reports directly to the superintendent, principal, athletic director or other school administrator in a public school within the jurisdiction of the school board to which the member is elected or in a contract high school or academy located within a supervisory union in which the member is a representative on the school committee.  Volunteer activities of a member of a school board or member's spouse, other than in roles that are prohibited by this subsection, may be prescribed by policies developed and approved by the school board of the school administrative unit.  The school administrative unit's written policy on nepotism under subsection 2 must discourage favoritism and political patronage, consider the needs of the school system and permit voluntary placements, with all qualified applicants having fair and equal opportunity to be selected on merit and with priority consideration given to the best interest of students, and may not include unnecessary restrictions based solely on family association.
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[bookmark: _PAR__2_29f44b2b_35eb_48b2_a56c_ffacc695][bookmark: _LINE__2_0e16414f_010f_43f0_80de_766f5ae][bookmark: _LINE__3_6cfc929d_4e4c_4217_834c_05b2740][bookmark: _LINE__4_a41940d0_8eb3_4029_98eb_b542098][bookmark: _LINE__5_f508e5a3_ad89_4b88_8af1_cc04d14][bookmark: _LINE__6_2983d569_a399_4e16_9d4e_03f1ecb][bookmark: _LINE__7_266847c3_6ebe_4443_8330_b923012][bookmark: _LINE__8_2e2f212b_5d94_49ad_a8f2_f6e1f3c][bookmark: _LINE__9_e346352a_96d9_4f27_9e98_2b02548][bookmark: _LINE__10_a8fbaacb_dd5c_4cb2_b1df_18e0c6]Current law prohibits school board members and their spouses from participation in a school activity, whether as a volunteer or for payment.  This bill limits that prohibition to board members only and requires for paid positions that a summation of potential conflicts of interest be documented and a priori mitigations be described in the signed contract.  It also requires for both paid and volunteer positions a written policy on nepotism that discourages favoritism and provides that all qualified applicants have fair and equal opportunity to be selected on merit and with priority consideration given to the best interest of students.  The written policy on nepotism may not include unnecessary restrictions based solely on family association.
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