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An Act to Prohibit Noncompete Clauses
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[bookmark: _STATUTE_CONTENT__78e3a0f7_ccdf_43eb_b36][bookmark: _STATUTE_P__c5bdc6f8_9c6b_4e7c_a4d8_5d44][bookmark: _PAR__11_35133632_522d_4148_a4fa_8d36268][bookmark: _LINE__22_90d988c7_825e_4058_aeb3_230032][bookmark: _LINE__23_f5d6b9fa_8194_4ffb_bb47_a88497][bookmark: _LINE__24_1a4ba89f_5e4f_41a0_83c4_4bae0d]A noncompete agreement may be presumed necessary if the legitimate business interest cannot be adequately protected through an alternative restrictive covenant, including but not limited to a nonsolicitation agreement or a nondisclosure or confidentiality agreement.
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[bookmark: _STATUTE_CONTENT__7fced43a_e57f_49df_9ee][bookmark: _STATUTE_P__9ddf3321_e013_4f8f_a996_7c86][bookmark: _PAR__3_6cc1c57b_aa45_4424_b8d9_f7603366][bookmark: _LINE__9_e0a86d67_1799_4ec1_ae2f_2ece1e9][bookmark: _LINE__10_33728d85_4b77_4978_9974_1c5466][bookmark: _LINE__11_2d32f82a_ef10_4774_beda_694f71][bookmark: _LINE__12_74bc39d8_719f_498a_972f_3c209c][bookmark: _LINE__13_cb7202bc_8dd9_4dff_92d1_436784]An employer shall notify an employee or prospective employee of a noncompete agreement requirement and provide a copy of the noncompete agreement not less than 3 business days before the employer requires the agreement to be signed to allow time for the employee or prospective employee to review the agreement and negotiate the terms of the agreement or employment with the employer if the employee or prospective employee wishes to do so.
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[bookmark: _PAR__9_63dd6c3a_5ee6_4ec7_85c8_ce24f4a3][bookmark: _LINE__30_674d238c_7853_417e_a7e5_a30479][bookmark: _LINE__31_e3b998de_743a_40b5_89dd_a00e70][bookmark: _LINE__32_d1eb0045_0fbb_455d_8ce7_a732eb][bookmark: _LINE__33_4595f7d3_bca3_4dbc_bfac_5689d9][bookmark: _LINE__34_dda81b7f_bdef_4816_b337_a4c34f]This bill prohibits an employer from requiring or permitting an employee to enter into a noncompete agreement with the employer, regardless of the amount of the employee's earned wages.  It prohibits noncompete agreements between an out-of-state employer and a resident of this State.  It authorizes noncompete agreements in specific nonemployment-related situations, subject to certain conditions.
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