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[bookmark: _PAR__9_9cf987d5_39c1_4fb7_b73e_c7abdf67][bookmark: _LINE__22_62c5a0b5_3600_4787_b734_bc2c96][bookmark: _LINE__23_7040795f_c218_4a77_9b09_9ef8ca]This bill increases the maximum limits on awards for compensatory and punitive damages under the Maine Human Rights Act.
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