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An Act to Inform Fair Minimum Rates of Wages and Benefits in Bids for Public Contracts Using State and Federal Data
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[bookmark: _STATUTE_CONTENT__fea0520e_7e55_4230_914][bookmark: _STATUTE_P__9c82b397_a4b2_44ae_9481_7436][bookmark: _PAR__8_a430d700_e3a8_46c2_b50d_22ae7444][bookmark: _LINE__17_f9b5e591_8619_4e4b_ab13_1c1662][bookmark: _PROCESSED_CHANGE__1783c785_b2d6_4aa0_bd][bookmark: _PROCESSED_CHANGE__27587b78_8842_4fb6_af][bookmark: _PROCESSED_CHANGE__e75bf148_e368_4af8_a0][bookmark: _PROCESSED_CHANGE__5847f2e1_0726_452b_8c][bookmark: _LINE__18_bf4654ba_4c9a_4dc3_82f9_3d1c86][bookmark: _CROSS_REFERENCE__9761c964_babb_4eff_b6c][bookmark: _PROCESSED_CHANGE__540474c3_6b69_4a5d_91][bookmark: _PROCESSED_CHANGE__5acde341_d7d8_428d_a2][bookmark: _CROSS_REFERENCE__33bd5fd5_e20c_4ba2_9a1][bookmark: _PROCESSED_CHANGE__fb8d2a7a_febb_4af8_b8][bookmark: _LINE__19_171043a4_11a5_432b_929d_ef2cce][bookmark: _LINE__20_6ae2f464_1f77_4efe_81f7_f0b98d][bookmark: _LINE__21_0c852b7e_1083_44cd_bc61_2e5508][bookmark: _LINE__22_89c318ec_483c_431f_92ed_5b9842][bookmark: _LINE__23_282e10fe_d0aa_4ca7_88d4_7181ab]The bureau shall use the higher highest wage and benefits information of the 2 3 data sets collected pursuant to paragraphs A and, B and C to determine the prevailing hourly wage and benefits rate. The bureau may also use wage and benefits information received from construction trade associations in its determination of prevailing rates.  In determining the prevailing rate, the bureau may ascertain and consider the applicable wage and benefits rates established by collective bargaining agreements, if any, and those rates that are paid generally in the locality where the construction of the public works is to be performed.
[bookmark: _STATUTE_CONTENT__4682f84d_10e0_436b_b40][bookmark: _STATUTE_P__e4905b54_e349_4d8a_be28_c6ab][bookmark: _PAR__9_8d01b50c_43b3_41c3_adcb_245f8353][bookmark: _LINE__24_c33156a0_145a_4593_8d65_8118d1][bookmark: _LINE__25_5dca8d4a_1a3d_48f6_b382_6ab0f8][bookmark: _LINE__26_708fc116_c116_4eca_b4af_3adab2][bookmark: _LINE__27_39f0e44e_d5f4_425d_9a74_c0ef6b][bookmark: _LINE__28_0b3dfd8d_766f_4316_9f0a_176bec]For purposes of this subsection, "benefits" means health and welfare contributions, pension or individual retirement account contributions and vacation and annuity contributions, per diem in lieu of wages and any other form of payment, except for wages, made to or on behalf of the employee. If a defined contribution amount is not established, the most accurate estimated value of contributions must be included.
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[bookmark: _PAR__11_57464872_73a7_47f7_a2c7_c517b2a][bookmark: _LINE__30_9376c236_0036_4f29_a33b_1be0ae][bookmark: _LINE__31_8cbd1547_aefa_4309_bbe9_334ec4][bookmark: _LINE__32_df242a48_e239_43b7_84a8_f8fc5e][bookmark: _LINE__33_561877bf_6147_473d_9acd_9ef988]This bill requires that, in addition to other determinations, the Department of Labor, Bureau of Labor Standards investigate and determine the prevailing hourly wage and benefits rate paid in the construction industry in the State by collecting a 3rd set of data for the job classification under the federal Davis-Bacon Act.
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