130th Maine Legislature
An Act To Reduce Errors in Employment Tax Increment Financing Benefits
L.D. 
An Act To Reduce Errors in Employment Tax Increment Financing Benefits
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[bookmark: _STATUTE_CONTENT__80780cdf_d7af_46b7_a12][bookmark: _STATUTE_P__2a681d8d_4604_4149_9a48_59ac][bookmark: _PAR__2_85bd4acf_5b8c_4bf9_8dd4_c5e39a99][bookmark: _LINE__3_283bb294_f77b_44d9_b782_902f957][bookmark: _LINE__4_2c07ce64_7062_483d_84a1_d80ac93][bookmark: _LINE__5_16fe8146_5092_4e98_a2f2_a8826ed][bookmark: _LINE__6_bb80b435_dc98_46a1_9277_75303e6][bookmark: _LINE__7_aaba889a_84af_4ea4_86cf_4ab3406][bookmark: _LINE__8_8341545f_eb22_45c1_8a15_29ad17a][bookmark: _LINE__9_ba229c21_36f1_4ee4_a55a_fd4a3f1][bookmark: _LINE__10_e3d8f495_e3e3_4882_a380_9aad58][bookmark: _LINE__11_11598581_5ab6_4c45_9b30_25da19][bookmark: _PROCESSED_CHANGE__b56cb628_6a9c_436e_ab][bookmark: _LINE__12_d0dc1f17_3239_4a7b_8886_13ebe9][bookmark: _LINE__13_231331e1_5fda_4c8a_a2df_b6bda1][bookmark: _LINE__14_cab37d90_a28c_44e6_b036_9a76ab][bookmark: _LINE__15_9d09f45e_3985_4094_be8f_7118a8][bookmark: _LINE__16_f29b7407_a476_4004_a364_ec998e][bookmark: _LINE__17_0d69995e_a7f6_4a21_9fcf_ac658a][bookmark: _LINE__18_d042667a_c9c4_4e15_8e09_70295f][bookmark: _LINE__19_30393124_c1b0_49a5_a91b_0d452a][bookmark: _LINE__20_ff32b292_c523_4550_b5d3_abd122][bookmark: _LINE__21_e8acf3ce_5832_4619_9471_3f3531][bookmark: _LINE__22_5af9a1c3_9943_4164_9641_7d7d84][bookmark: _LINE__23_96559849_3e26_4dba_803b_6535d8][bookmark: _LINE__24_1195bead_9fb3_408d_ae27_c14d9d][bookmark: _LINE__25_083bf173_233c_4d5c_aed0_d16e9e][bookmark: _LINE__26_70a02faf_4219_4d20_91a3_34064b][bookmark: _LINE__27_01babbbe_8e64_4964_a66d_4f9b53][bookmark: _LINE__28_fdf41b75_036e_40af_a6c2_dee78a][bookmark: _LINE__29_2a083de5_99e6_4818_8cdc_461a48][bookmark: _LINE__30_6ac7b6ee_d374_4bf6_8077_ac8fd5][bookmark: _LINE__31_1366e874_b481_4110_9917_44265c][bookmark: _LINE__32_9d8dc349_21af_48bc_bb93_9eb909][bookmark: _LINE__33_f9b2da8c_9603_4402_8ed3_5d3ad1]For an employee in a call center in Aroostook County or Washington County, "qualified employee" means a new, full-time employee hired in this State by a qualified business, for whom a retirement program subject to the Employee Retirement Income Security Act of 1974, 29 United States Code, Chapter 18 and group health insurance are provided, and whose income derived from employment with the applicant, calculated on a weekly basis, is greater than the average weekly wage for the most recent available calendar year as derived from the quarterly census of employment and wages and provided annually by the Department of Labor, as long as Maine income tax withholding attributed to the qualified employee is subject to reimbursement to the qualified business under this chapter for calendar years beginning before 2022 and, for tax years beginning in 2022 and after, the gross wages paid to the qualified employee is subject to reimbursement under this chapter.  "Qualified employee" does not include an employee who is shifted to a qualified business from an affiliated business.  The commissioner shall determine whether a shifting of employees has occurred.  The calculation of the average weekly wage must include data from the counties of Androscoggin, Aroostook, Franklin, Hancock, Kennebec, Knox, Lincoln, Oxford, Penobscot, Piscataquis, Sagadahoc, Somerset, Waldo and Washington.  Notwithstanding this subsection, with respect to a call center in Aroostook or Washington county, in a county in which the average annual unemployment rate at the time of certification for the most recent calendar year is greater than the state average for the same year, the wage threshold is 90% of the average weekly wage as derived from the quarterly census of employment and wages.  Notwithstanding this subsection, with respect to a call center in Aroostook or Washington county and upon approval of the commissioner, a qualified business located in a county in which the average annual unemployment rate at the time of certification for the most recent calendar year is greater than the state average for that same year qualifies for a phase-in of salary threshold requirements.  A qualified business under this provision must meet 70% of the average weekly wage as derived from the quarterly census of employment and wages in the first year of certification, 80% of the average weekly wage as derived from the quarterly census of employment and wages in the 2nd year of certification and 90% of the average weekly wage as derived from the quarterly census of employment and wages in all following years of certification.  Failure to meet any of these requirements results in automatic revocation of certification.
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[bookmark: _PAR__3_1da18dd6_a2ea_4acb_a9f7_6c063c1d][bookmark: _LINE__4_684b4375_90cd_4313_91b2_0f8ec9c][bookmark: _LINE__5_73b784f6_75ec_434c_97a8_041e50c][bookmark: _LINE__6_e9064ca8_69b6_4694_bd5a_8b78c13][bookmark: _LINE__7_be6cf0fa_187d_44f3_9fac_07e16dd][bookmark: _LINE__8_2856676b_d0fa_4a8b_ad61_189d5ac]This bill improves the employment tax increment financing program for calendar years beginning with 2022 by basing benefits on the gross wages of qualified employees rather than on income tax withholding for those employees.  The bill directs the Commissioner of Economic and Community Development and the State Tax Assessor to take actions, including the adoption of routine technical rules, to implement the change.
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