130th Maine Legislature
An Act To Create an Alternate Minimum Wage Applicable to Student Employees Who Are under 20 Years of Age and to Employees Who Are under 18 Years of Age
L.D. 
An Act To Create an Alternate Minimum Wage Applicable to Student Employees Who Are under 20 Years of Age and to Employees Who Are under 18 Years of Age
[bookmark: _ENACTING_CLAUSE__3ab351e2_389c_49ae_9c7][bookmark: _DOC_BODY__854559d2_0f48_4754_b023_2fce7][bookmark: _DOC_BODY_CONTAINER__aaeb075c_587e_477a_][bookmark: _PAGE__1_d8f9d52a_5390_4e85_abe0_501e642][bookmark: _PAR__1_c1c3ac32_91c8_454f_aa67_3e510da3][bookmark: _LINE__1_56e1aead_5060_41d3_8669_3b68d10]Be it enacted by the People of the State of Maine as follows:
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[bookmark: _PAR__5_544c167d_595c_463c_b6c5_7fa34af1][bookmark: _LINE__11_ebfad36e_3a8c_49c8_9db1_f8dfe1][bookmark: _LINE__12_27aac0d6_d8eb_4fdb_ba30_518536][bookmark: _LINE__13_1c51a99c_7346_458a_a9c0_45cd37][bookmark: _LINE__14_9ab13296_d68a_41c7_93bb_deb10e][bookmark: _LINE__15_57513f10_c2e9_4654_a49f_a11835]This bill provides a minimum hourly wage of $9.75 starting January 1, 2022 for an employee who has not attained 20 years of age and is a student at a secondary or postsecondary school and an employee who has not attained 18 years of age.  On January 1, 2023 and each January 1st thereafter, this minimum hourly wage must be increased by the increase, if any, in the cost of living.
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