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[bookmark: _PAR__2_f9b20903_e20c_4406_a3ed_3af81e30][bookmark: _LINE__3_30f2be48_ba0a_438a_b162_543c88e][bookmark: _LINE__4_1c091863_220c_40c6_8af7_14b779b][bookmark: _LINE__5_37122212_67f3_4e19_a51e_4432876]Whereas, the provisions of the federal Families First Coronavirus Response Act that required employers to provide their employees with emergency paid sick leave for reasons related to COVID-19 expired on December 31, 2020; and
[bookmark: _PAR__3_86647c36_b48f_459e_ac1c_2dab962e][bookmark: _LINE__6_a40fe798_41ce_4da1_896b_f4e0821][bookmark: _LINE__7_96cac38d_c9cb_48d8_a4cd_2e1fe09][bookmark: _LINE__8_c329bf11_a7b1_45a7_b811_d1ebaf7]Whereas, workers continue to experience the personal and economic effects of the COVID-19 pandemic but remain without sufficient paid sick leave to weather these effects; and
[bookmark: _PAR__4_890e7930_0395_451e_9ed6_1badff71][bookmark: _LINE__9_8a55c7b3_4af4_432a_b75b_767cfbb][bookmark: _LINE__10_fec07346_4887_4abc_9cf4_84d90b][bookmark: _LINE__11_bd934726_66a3_494c_b9fc_efd025][bookmark: _LINE__12_69e59b1d_2f25_41f6_ad7d_870a9d]Whereas, in the judgment of the Legislature, these facts create an emergency within the meaning of the Constitution of Maine and require the following legislation as immediately necessary for the preservation of the public peace, health and safety; now, therefore,
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[bookmark: _STATUTE_S__717c04a1_af06_457b_bb4e_59c8][bookmark: _PAR__7_a5b0e964_8b3c_4387_9c52_7c214443][bookmark: _LINE__15_4908ba20_d9f1_4311_847d_f93878][bookmark: _PROCESSED_CHANGE__4c858e6d_5986_4153_a7][bookmark: _STATUTE_NUMBER__33f2d037_70b8_478b_b6ac][bookmark: _STATUTE_HEADNOTE__60652dc6_b30a_4e60_a2]§13605.  Employment leave for individuals affected by COVID-19
[bookmark: _STATUTE_NUMBER__af362ec7_8772_4f51_81a2][bookmark: _STATUTE_SS__54cada86_fe38_4ddb_93ee_34a][bookmark: _PAR__8_f0ed1a4e_9c5b_48a4_8dbc_92970f5e][bookmark: _LINE__16_d434982e_425d_482c_8588_643c96][bookmark: _STATUTE_HEADNOTE__d28f13c7_12dc_4fad_81][bookmark: _STATUTE_CONTENT__10525f00_0b94_4945_822][bookmark: _LINE__17_8fc87286_123f_46cc_89f1_a14de9][bookmark: _LINE__18_cc6e62c8_4c76_44f1_a479_5fea78][bookmark: _LINE__19_ffe1d8bc_00b7_4761_bca9_ccb241]1.  Required leave.  A school administrative unit shall grant a total of 80 hours of paid leave per academic year from work, except as described in subsection 4, for a public school employee affected by the illness caused by infection with the coronavirus SARS-CoV-2, referred to in this section as "COVID-19."
[bookmark: _STATUTE_NUMBER__af3b913c_5761_4141_a305][bookmark: _STATUTE_SS__eea36491_d0e0_46c7_881c_856][bookmark: _PAR__9_761fe6c7_bb89_496d_b8c1_5ab4f609][bookmark: _LINE__20_54760553_66fb_47e6_bbf6_e3b9f4][bookmark: _STATUTE_HEADNOTE__a1a8b80e_e447_4066_a4][bookmark: _STATUTE_CONTENT__fd3ec9d6_fe5f_4b00_a6b][bookmark: _LINE__21_48625db0_b950_4297_864d_903aae]2.  Rate of pay.  Rate of pay for leave required under subsection 1 must be calculated as follows:
[bookmark: _STATUTE_NUMBER__694a22e5_efae_4d20_975c][bookmark: _STATUTE_P__2a026451_92c3_40fc_9ad9_3411][bookmark: _PAR__10_5c48c53b_642c_443e_b664_7d46a50][bookmark: _LINE__22_5825b474_2837_4c70_94c2_1052b8][bookmark: _STATUTE_CONTENT__ad8a193b_1f7e_4e74_b8d][bookmark: _LINE__23_7178a7ff_a9ba_4f57_bc9c_7c1ff3]A.  In order to receive pay at 100% of the usual rate of pay a public school employee must:
[bookmark: _STATUTE_SP__854bf484_0014_47d9_bb50_4de][bookmark: _PAR__11_e4683643_5b76_45db_9b87_4eb8a49][bookmark: _LINE__24_defab50b_8751_4661_8674_9452e4][bookmark: _STATUTE_NUMBER__3d76d3a9_b398_4940_a1df][bookmark: _STATUTE_CONTENT__70b4773d_ab68_4827_a77](1)  Be subject to a federal, state or local quarantine order related to COVID-19;
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[bookmark: _STATUTE_SP__d4d2443f_051a_4a57_ac75_77b][bookmark: _PAR__17_b53dbad8_9a8f_43e8_9175_bcb25ee][bookmark: _LINE__35_069c4b05_4da6_4d0b_8b2a_1663f0][bookmark: _STATUTE_NUMBER__a3adca26_170a_4a89_b7d3][bookmark: _STATUTE_CONTENT__43568c47_121f_4838_829][bookmark: _LINE__36_06388613_9fdd_44db_8352_8c9522](3)  Be experiencing other circumstances as determined in rule by the Department of Labor, in consultation with the Department of Health and Human Services.
[bookmark: _STATUTE_NUMBER__dc9cf89a_e5d4_4f7c_b88d][bookmark: _STATUTE_SS__3b3bef4e_a091_4e49_8949_a7c][bookmark: _PAR__18_310ced3c_8568_4b67_8390_17a0562][bookmark: _LINE__37_addbc16d_60f0_4fac_9584_3a8c4e][bookmark: _STATUTE_HEADNOTE__38b3b167_f755_4298_ad][bookmark: _STATUTE_CONTENT__3a31eef7_d43a_49c4_bde][bookmark: _LINE__38_7994938f_0c47_4bc5_878f_57f91d]3.  Length of employment.  Leave required under subsection 1 must be granted regardless of the length of employment of the employee.
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[bookmark: _PAR__6_0452c325_5319_442c_9ec0_90b2ed8f][bookmark: _LINE__13_0ea04db7_b071_47d3_a2ee_35fae7][bookmark: _LINE__14_b1ca3479_2d55_41e8_8604_4a9fcb][bookmark: _LINE__15_684bc89e_a229_4560_b651_83d428][bookmark: _LINE__16_d7be30e8_dba1_4c78_aa22_a24403][bookmark: _LINE__17_c0ecf937_c94e_494b_99ec_73909d][bookmark: _LINE__18_5b6d5420_3852_433c_bd89_dbc718]This bill requires school administrative units to provide a total of 80 hours of paid sick leave per academic year for public school employees affected by COVID-19.  The bill establishes criteria for rate of pay during the leave period and provides that part-time employees are eligible for leave based on the average number of hours worked.  The bill requires school administrative units to offer leave regardless of the length of employment of the employee.  It grants the Department of Education rule-making authority.
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