131st Maine Legislature
An Act to Provide Workers' Compensation for Temporary Employees
L.D. 
An Act to Provide Workers' Compensation for Temporary Employees
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[bookmark: _STATUTE_SP__eade228a_faf4_43f7_b79b_53a][bookmark: _PAR__11_b5799a59_7f86_41f7_8db7_ad4dd6c][bookmark: _LINE__24_9c2aed01_521e_4e4e_bc69_2d6df0][bookmark: _STATUTE_NUMBER__03aa9bff_7f25_4e03_ab2c][bookmark: _STATUTE_CONTENT__7a714f51_57dc_4900_8f1][bookmark: _LINE__25_61a91642_2a25_4a14_8c91_7aa1e5](1)  The person has a substantive investment in the facilities, tools, instruments, materials and knowledge used by the person to complete the work;
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[bookmark: _PAR__5_e8d40129_d62b_4ac0_b8d5_fc4eac38][bookmark: _LINE__9_fc5fa759_82be_40ca_a574_3baa09e][bookmark: _LINE__10_13b03ae9_3bdd_4210_8d6e_1752f4][bookmark: _LINE__11_47f37d6f_15cb_468f_87b4_f9544c][bookmark: _LINE__12_4bd8560a_f56c_4077_b283_723cff]This bill provides that, for the purposes of the Maine Workers' Compensation Act of 1992, a person who works on a project or temporary basis for an employer pursuant to a contract with a temporary employment agency is an employee of the temporary employment agency and not an independent contractor.
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