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An Act To Ensure Maine Workers' Right To Request a Schedule Change at Their Places of Employment
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[bookmark: _STATUTE_NUMBER__e7abacf4_a270_49ee_8fe5][bookmark: _STATUTE_SS__cd723be7_a693_42bc_a886_ea3][bookmark: _PAR__7_417a865a_42b5_4398_b3c0_575c7841][bookmark: _LINE__15_c4f1b35b_792b_4af8_919b_ca4229][bookmark: _STATUTE_HEADNOTE__c2a2e3db_18b3_49bc_8b][bookmark: _STATUTE_CONTENT__bc0dd944_74e2_4bfd_a29][bookmark: _LINE__16_c7bbee25_1cfa_4d1d_9539_92e090][bookmark: _LINE__17_cac4ab6e_4dde_4496_9334_a11bba]4.  Enforcement.  An employer that violates this section commits a civil violation for which a fine of not less than $5,000 may be adjudged.  The Department of Labor shall enforce this section.
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[bookmark: _PAR__9_9ac33c5c_3dd1_4eeb_9073_7b04c82e][bookmark: _LINE__19_da14b9ac_0972_4d4d_bb5b_5882a4][bookmark: _LINE__20_573e5eda_dfeb_4800_8fa2_155263][bookmark: _LINE__21_229adde6_3f6b_4805_96d1_3a1d28][bookmark: _LINE__22_f15fa4f9_24c0_4af9_b227_24c72f][bookmark: _LINE__23_d40e9407_3b9c_4238_8940_58ec7e]This bill creates a right of an employee to request a change of schedule. The employer is not required to grant the request but must describe in writing the reason for denial if the request is denied.  The employee's right to request a schedule change does not apply to employers with 10 or fewer employees. A violation is a civil violation for which a fine of not less than $5,000 may be adjudged.
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