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An Act to Fund Competitive Wages for Direct Support Professionals for Persons with Disabilities
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[bookmark: _BILL_SECTION_UNALLOCATED__eb8c83c9_6cb7][bookmark: _PAR__4_92e401d7_bd62_4828_8a22_98a6996e][bookmark: _LINE__8_92830619_669e_4c2c_b1e5_875322b][bookmark: _BILL_SECTION_NUMBER__4e671573_1262_4c61][bookmark: _LINE__9_97925235_9ce5_4914_9ce4_b4686bf][bookmark: _LINE__10_621b4032_c3ff_425b_876b_f29b2f][bookmark: _LINE__11_413b1c90_a582_4bc6_adbf_c277e4][bookmark: _LINE__12_725af056_2b3c_4db4_ac11_40a734][bookmark: _LINE__13_9d8377fb_806c_4b32_bcfd_948242][bookmark: _LINE__14_2a618552_a062_4389_9e5d_25ea22]Sec. 2.  Reimbursement rates for home and community-based services.  The Department of Health and Human Services shall amend its rules to increase MaineCare reimbursement rates for home and community-based services, including daily living supports, by increasing the labor portion of the reimbursement rates for essential support workers as defined in the Maine Revised Statutes, Title 22, section 7401, subsection 3 to 157% of the minimum wage and by increasing reimbursement for related taxes and benefits for the following sections of rule Chapter 101:  MaineCare Benefits Manual, Chapter III:
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[bookmark: _BILL_SECTION_UNALLOCATED__c93a0382_b2a8][bookmark: _PAR__15_97810caa_03fc_461a_8d6e_05a6625][bookmark: _LINE__30_adb329ae_e850_41e6_95b0_1551b5][bookmark: _BILL_SECTION_NUMBER__50a5bd20_4051_4ed2][bookmark: _LINE__31_3ca82614_1bbc_48bc_9e7d_c36e71][bookmark: _LINE__32_0747e1e9_1f3d_4e1c_8953_4516e2][bookmark: _LINE__33_2ee8f2bb_4277_4187_b93f_825bb0][bookmark: _LINE__34_4d20ec9f_7e9f_462d_b05a_d90d33][bookmark: _LINE__35_f9ec42d5_45a4_4038_8acc_571755][bookmark: _LINE__36_50df28f6_97d0_412e_a2ad_14ec8d]Sec. 3.  Reimbursement rates for state-funded home and community-based services.  The Department of Health and Human Services shall amend its rules to increase reimbursement rates for state-funded home and community-based services by increasing the labor portion of the reimbursement rates for essential support workers as defined in the Maine Revised Statutes, Title 22, section 7401, subsection 3 to 157% of the minimum wage and by increasing reimbursement for related taxes and benefits for the following department rules: 
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[bookmark: _PAR__2_c4d86c8c_27f9_4962_9143_874add70][bookmark: _LINE__3_45796a90_1061_4d9b_aefa_7ba3fc8][bookmark: _LINE__4_c4d12665_5f98_483f_b349_2e9cac9]4.  10-149 C.M.R. Chapter 5, Office of Aging and Disability Services Policy Manual, Section 68, Respite Care Services for People with Alzheimer's or Related Disorders; and
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[bookmark: _BILL_SECTION_UNALLOCATED__a0fd36d0_a278][bookmark: _PAR__4_32e2d3c8_6caf_4d4a_a06c_d534cc0b][bookmark: _LINE__7_8fbda603_7195_4298_9054_df46d54][bookmark: _BILL_SECTION_NUMBER__de6a3e69_20e1_4874][bookmark: _LINE__8_11e7277a_aa51_4fbe_999c_74080b5][bookmark: _LINE__9_4cda20f6_1c6e_4335_8f77_a4236ab][bookmark: _LINE__10_e4eee738_f6e0_4759_ac94_798f6e][bookmark: _LINE__11_10543907_f6e3_43c7_8e88_cdcf7a][bookmark: _LINE__12_51c91e49_cc52_460b_803a_27c186][bookmark: _LINE__13_d026d5e1_279d_41e5_9e25_a877bd]Sec. 4.  Reimbursement rates for residential services.  The Department of Health and Human Services shall amend its rules to increase per diem calculations to include an increase to the labor portion of the reimbursement rates for essential support workers as defined in the Maine Revised Statutes, Title 22, section 7401, subsection 3 to 157% of the minimum wage and by increasing reimbursement for related taxes and benefits for the following residential services provided under rule Chapter 101: MaineCare Benefits Manual, Chapter III:
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[bookmark: _PAR__10_0fd06065_a7a1_47cc_b727_0c1aa38][bookmark: _LINE__20_4456d3c8_e8ca_4071_994e_026942][bookmark: _LINE__21_c96c18a2_9720_4acc_bf2f_87bd71][bookmark: _LINE__22_285a290e_884a_4680_870b_950f56][bookmark: _LINE__23_db6bf26c_7605_4135_a47d_b91dfc][bookmark: _LINE__24_c4b79ab0_07bd_4907_aa59_9e7520][bookmark: _LINE__25_42119fc8_b229_4c51_90e3_924a44][bookmark: _LINE__26_7f19e855_a53c_4e0d_94d3_339e7e]This bill amends the law governing essential support worker reimbursement under MaineCare or state-funded home and community-based services and residential services by increasing the rate for the labor portion of reimbursement to 157% of the minimum wage as well as reimbursement for taxes and benefits directly related to the labor portion.  As in current law, the reimbursement is tied to any increase in the minimum wage, which includes an annual cost-of-living increase, and the same cost-of-living increase is applied to reimbursement for related taxes and benefits.
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