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An Act To Extend Family Medical Leave to Hourly School Employees
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[bookmark: _PAR__8_cc03547f_8f5d_4c53_8e27_e99d5e57][bookmark: _LINE__22_ee7d197d_b1b9_4f85_a514_9c8897][bookmark: _LINE__23_eb1e8b98_5f7d_4bec_b19f_3b82c2][bookmark: _LINE__24_f38a309c_d247_470d_b8e1_ab7ee6][bookmark: _LINE__25_e9436ffa_cb52_47fa_9c90_a5d496][bookmark: _LINE__26_f90b47b8_b43d_4b8d_aac0_4e95b8]This bill extends the entitlement to family medical leave to hourly employees of school administrative units who have been employed for at least 12 months by the school administrative unit and worked at least 1,250 hours during the previous 12-month period.  Under current law, employees must have 12 consecutive months of employment with the same employer to be entitled to family medical leave.
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