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[bookmark: _STATUTE_SP__a3914d8d_50f1_4dae_90ae_46e][bookmark: _PAR__14_503abb13_5350_40cc_818d_43ae467][bookmark: _LINE__19_d35751bd_3f4c_4191_9ecd_41d882][bookmark: _STATUTE_NUMBER__f57c5c13_9d6d_41ed_a211][bookmark: _STATUTE_CONTENT__4f7a498d_2974_4d02_858](3)  A detrimental effect on the ability of an employer to meet consumer demand;
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[bookmark: _STATUTE_NUMBER__1fda58fd_d3ff_44e1_99e1][bookmark: _STATUTE_SS__fd141aec_3545_4ed3_98f7_374][bookmark: _PAR__21_60b5a25e_3f46_4584_a2d8_61078a6][bookmark: _LINE__30_c28a8dfb_9713_4975_9d04_131374][bookmark: _STATUTE_HEADNOTE__1c12e6b1_45d8_4e16_a7][bookmark: _STATUTE_CONTENT__98fb9fc4_9114_463e_925][bookmark: _LINE__31_4a8c6784_965a_4c28_9028_bf4da0][bookmark: _LINE__32_8b18d10b_55ad_4531_8a42_c434a0][bookmark: _LINE__33_2900b3a7_38c6_4fab_bb08_560e15][bookmark: _LINE__34_cfa8720f_54fd_4fe0_913d_360082][bookmark: _LINE__35_317147af_5010_4d44_8618_3ea910][bookmark: _LINE__36_bbf65659_e6a8_457f_afe8_93612f][bookmark: _LINE__37_887c2e96_f737_4ca3_a984_e9c0c7][bookmark: _LINE__38_c0c3c87f_3f8d_46f1_97d4_56155c]3. Request and response.  The employer shall discuss in good faith the request for a flexible working arrangement with the employee. The employer and employee may propose alternative arrangements during the discussion. The employer shall consider the employee's request for a flexible working arrangement and whether the request can be granted in a manner that is not inconsistent with business operations or the employer's legal or contractual obligations. The employer is not required to grant the request. The employer shall notify the employee of the employer's decision regarding the request. If the request was submitted in writing, the employer shall state any complete or partial denial of the request in writing.
[bookmark: _STATUTE_NUMBER__2bd9859e_5dbb_42d5_a17a][bookmark: _STATUTE_SS__f646d09f_e284_4153_ad70_019][bookmark: _PAGE__2_369589dd_9109_449f_92a7_810ae11][bookmark: _PAR__1_17eab653_90d1_4d1e_91ab_de2cef46][bookmark: _LINE__1_996b28e6_511c_4294_9b1b_7cb053a][bookmark: _STATUTE_HEADNOTE__ca11ce7c_eb94_4057_97][bookmark: _STATUTE_CONTENT__81c99a20_b985_47a3_b4b][bookmark: _LINE__2_114c20e3_e106_47a1_bd3d_649d479][bookmark: _LINE__3_1f43f5ca_dfdd_4da0_b5d0_952ee55][bookmark: _LINE__4_2a765bbd_c003_4f2b_9097_08ae778][bookmark: _LINE__5_f8184fcc_7c3f_43d0_bfd7_9698356]4. Other rights not diminished.  This section does not diminish any rights of any employee under this chapter or pursuant to a collective bargaining agreement. An employer may institute a flexible working arrangement policy that is more flexible than is provided by this section. This section does not affect any legal rights an employer or employee may have under applicable law to create, modify or terminate a flexible working arrangement.
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[bookmark: _PAR__5_e121cb54_2e47_411f_8d82_ea1b6160][bookmark: _LINE__14_83286d0c_031b_4a51_80df_0a6709][bookmark: _LINE__15_c48877e0_bd02_40e8_8363_240897][bookmark: _LINE__16_cfa16abf_4b04_4bfe_af31_5165f9][bookmark: _LINE__17_9b6cf79f_6c72_487b_905c_161a04][bookmark: _LINE__18_74912d77_b424_4a7f_8274_1edecf][bookmark: _LINE__19_e1c4d3aa_fce9_4e1d_a0f9_509783]This bill allows employees to request a flexible working arrangement from an employer up to twice per year. An employer must consider a request by an employee for a flexible working arrangement twice per year and discuss the flexible working arrangement with the employee in good faith. The employee and employer may discuss alternative arrangements to the flexible working arrangement. The employer is not required to grant the employee’s request for a flexible working arrangement.
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