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[bookmark: _STATUTE_D__e601d468_95a9_4461_9998_793c][bookmark: _PAR__9_7524ccaf_63f1_4359_acef_9230fa92][bookmark: _LINE__24_0a19863f_435a_45fe_bbbe_702834][bookmark: _STATUTE_NUMBER__3e87445c_1c8e_499b_8121][bookmark: _STATUTE_CONTENT__6a6e7a91_0c11_4e67_9ca][bookmark: _LINE__25_912e1f1a_295b_492c_95fe_d719ee][bookmark: _CROSS_REFERENCE__81e26aa0_72bf_4ab9_9d1][bookmark: _LINE__26_f7b3be2d_1e87_46f6_89e7_3c7596][bookmark: _LINE__27_b56c47a6_74a6_4263_be25_97bb7c][bookmark: _LINE__28_f0b2ff67_5476_444a_bfee_b9652f][bookmark: _PROCESSED_CHANGE__ccd22286_b779_486a_a7][bookmark: _PROCESSED_CHANGE__f40bac85_1a35_42e7_87](i)  Punitive damages may not be included in a judgment or award against a governmental entity, as defined in Title 14, section 8102, subsection 2, or against an employee of a governmental entity based on a claim that arises out of an act or omission occurring within the course or scope of that employee's employment; and.
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[bookmark: _PAR__2_78705207_46b7_43f0_a5e1_28ac4fd6][bookmark: _LINE__2_f489f5a9_3736_4238_ab64_ccb1bc4][bookmark: _LINE__3_cce70684_6288_45c4_9254_a0ada7d][bookmark: _LINE__4_2548a930_5d25_4191_9fdc_f2803d5][bookmark: _LINE__5_409928e7_1577_40e6_9baf_53d9775][bookmark: _LINE__6_bb5f26ba_92dd_4c59_b8bc_daa00fd][bookmark: _LINE__7_9a52d7bb_8305_469d_882e_58a1958][bookmark: _LINE__8_72b5f1db_4c33_4ef1_a686_03946ec][bookmark: _LINE__9_c676b15a_e0fa_41d5_84ff_18b7ba2][bookmark: _LINE__10_67fd49aa_4b60_42a3_9837_0bedef][bookmark: _LINE__11_bcb94ff9_8a3f_4d34_a9cb_ea7d75][bookmark: _LINE__12_3d77feb7_b602_48b2_9c51_a59d66][bookmark: _LINE__13_590e490a_5f6b_4201_ba6d_8859a4]This bill provides that in cases of intentional employment discrimination with respondents who have more than 14 employees, the sum of compensatory damages awarded under certain provisions of the Maine Human Rights Act or any other provision of law for future pecuniary losses, emotional pain, suffering, inconvenience, mental anguish, loss of enjoyment of life, other nonpecuniary losses and the amount of punitive damages awarded under certain provisions of the Maine Human Rights Act and any other provision of law may not exceed specified limits.  The bill prohibits a respondent from waiving those limits and specifies that those limits are the maximum liability for an employer.  The bill provides that in cases of intentional employment discrimination with respondents who have more than 14 employees, double recovery is not permitted in actions filed concurrently under the Maine Human Rights Act and certain provisions of federal law.
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