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[bookmark: _PAR__10_7c91740e_a67f_452e_8d76_16025d4][bookmark: _LINE__21_930a4300_b7ea_47a8_8bbe_9bb400][bookmark: _LINE__22_04b9eaa7_1744_4f86_8fd1_9b431a][bookmark: _LINE__23_ecf537e4_7655_4a98_a472_a51797]1. It requires an employer that has 10 or more employees to ensure that any posting of an employment opening includes a statement that lists the range of pay the employer will offer to a successful applicant.
[bookmark: _PAR__11_5c4ab92c_2f86_409b_a759_0304458][bookmark: _LINE__24_92a91ec8_0677_438e_bca2_7c2ae2][bookmark: _LINE__25_6cf78727_463c_4545_9830_20c8d9][bookmark: _LINE__26_2dd0a639_63d2_4d4a_8353_682f8e]2. It requires an employer that has fewer than 10 employees to disclose, on request, to an applicant for an employment opening the range of pay the employer will offer to a successful applicant.
[bookmark: _PAR__12_03c510f1_64ec_410f_a88b_df0b3bf][bookmark: _LINE__27_b84f21bd_cb36_4801_8a5e_d870c3][bookmark: _LINE__28_aa8e6ce6_b2e9_41da_9282_faef32][bookmark: _LINE__29_655acfa4_e97b_4e30_9e69_fa1477][bookmark: _LINE__30_1c247721_7467_4ee6_b360_353df6][bookmark: _LINE__31_68008743_6715_4bb6_a0dd_e00447]3. It requires any employer, on the request of an employee, to disclose the range of pay the employer offers for the position the employee holds.  It also requires an employer to  maintain a record of each position title and the payment history of each employee for the duration of the employee's employment with the employer and for 3 years after the termination of employment with the employer.
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