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[bookmark: _PAR__7_36147af7_1eca_45f3_9e5c_a52d275f][bookmark: _LINE__14_216b2d09_a538_40a0_8c05_4e7056][bookmark: _LINE__15_1997a73f_7149_4858_b4ce_461548][bookmark: _LINE__16_14aa3a5d_0441_4a04_bca5_908ed5][bookmark: _LINE__17_8139a54b_b2f2_4b82_a8e5_912654]Current federal regulations specify that if an employer pays its employees the full minimum wage and does not take a tip credit, the employer may impose a tip pooling arrangement to include employees that are not classified as service employees, such as dishwashers and cooks. This bill amends the law to reflect that ability.
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