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[bookmark: _PAR__9_e2e9fabd_d3d8_4656_8792_17e2f04c][bookmark: _LINE__19_20025184_d216_4387_8c1b_02a785][bookmark: _LINE__20_140121b9_aad1_4810_88bb_28afd5][bookmark: _LINE__21_c6848d48_5a31_4f87_88db_590a66][bookmark: _LINE__22_7cec0745_e71e_4f04_9934_8a3f60][bookmark: _LINE__23_1f0eeb3e_f640_4a38_902f_4d78d5][bookmark: _LINE__24_1bd2353a_5e04_4c34_83fe_eb62bb][bookmark: _LINE__25_7b03ffb7_9ca9_4645_85dd_7dc286][bookmark: _LINE__26_309b386b_7e6c_4812_80fa_3baf14]This bill establishes requirements for the hiring process at the University of Maine System. The bill prohibits a person involved in the hiring process for administrative positions from being required to sign a nondisclosure agreement and requires that all human resources standards and policies that govern the hiring process apply equally to all positions and may not be waived or modified. It requires the Trustees of the University of Maine System to establish an external, 3rd-party review process to ensure that the requirements are met and ensure compliance with all applicable human resources and equal employment opportunity laws and requirements.
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