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[bookmark: _STATUTE_NUMBER__4b57a3c9_be82_4273_8813][bookmark: _STATUTE_P__d67b9c8f_b581_449f_9cd3_ef55][bookmark: _PAR__7_913774ad_6092_4938_8a01_666d87fb][bookmark: _LINE__8_58476b79_8ce2_4a3b_93e7_30bc1a4][bookmark: _STATUTE_CONTENT__5a0e0d38_9ca7_43a0_89c][bookmark: _LINE__9_4882e4b7_a87a_476c_a5c2_33e0b89][bookmark: _LINE__10_14237715_2219_40f1_acf3_57dac5]A.  "Flexible work schedule" means a work arrangement in which an employee works completely or partially at a location other than the place of employment or works hours different than the regular hours of the position.
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[bookmark: _PAR__13_7b4fceee_d7fe_48a0_aa83_e3a1478][bookmark: _LINE__22_e4deca0e_b4a2_4e1d_b7e6_452aed][bookmark: _LINE__23_154c55ab_bc15_4c9e_be89_2f01ba][bookmark: _LINE__24_2515d1b0_1bc8_4dda_9eca_0c553e][bookmark: _LINE__25_b19c5bc5_de8b_404b_8ba1_b724a9][bookmark: _LINE__26_d49f45c9_b723_4eb3_94f4_649b02]This bill provides that an employee of a public or private employer may request a flexible work schedule for up to 6 months at a time and that the employer may not discipline an employee who requests a flexible work schedule.  The bill provides that the flexible work schedule continues in 6-month increments unless the employer provides written notice to the employee.
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