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An Act To Amend the Laws Governing Employer Recovery of Overcompensation Paid to an Employee
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[bookmark: _PAR__3_1cbdea89_2cdd_485d_a88a_07cfe52b][bookmark: _LINE__5_39684385_4cd1_4e04_92ce_c809a6f][bookmark: _LINE__6_ef3549b2_3b23_46d8_a831_ab5f3d5][bookmark: _LINE__7_6551dd06_25cd_4564_8f9b_135c508][bookmark: _LINE__8_2065bcc6_aaa5_47d3_8206_83a42dd][bookmark: _LINE__9_63941e8a_2c9d_4c60_916f_33cbbeb][bookmark: _LINE__10_951ce3bb_29a5_4947_bf21_6b6eab][bookmark: _LINE__11_526fb99e_326c_4a61_978f_c3184f][bookmark: _LINE__12_f7196b03_3993_4c9a_b5bd_cdf82c]This bill amends the definition of "overcompensation" by an employer to exclude compensation in the form of paid leave.  It provides a definition of "employer."  It changes the maximum amount an employer may withhold from an employee's pay to recover overcompensation from 10% to 5%.  It prohibits an employer from recovering more than the amount of overcompensation paid to an employee in the 3 years preceding the discovery of the overcompensation.  The bill also specifies that the section of law regarding overcompensation by employers that includes these provisions does not limit or affect an employee's general civil remedies against an employer.
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