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An Act To Expand the Rights of Public Sector Employees
L.D. 
An Act To Expand the Rights of Public Sector Employees
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[bookmark: _STATUTE_SP__885c69b7_db11_4a21_812c_273][bookmark: _PAR__8_7f9b1af1_0027_4a39_9597_bc634a6b][bookmark: _LINE__15_a7c7f457_4b76_403e_9d65_0a76b1][bookmark: _STATUTE_NUMBER__221f0201_161f_4924_a1de][bookmark: _STATUTE_CONTENT__9eeb76c9_e914_4c77_b40](2)  A slowdown;
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[bookmark: _STATUTE_S__b4c86e01_21cc_48c9_bd66_abe9][bookmark: _PAR__14_e899be62_ce27_488f_a73e_9c71f58][bookmark: _LINE__32_abf81b10_966e_493e_9b29_3efb16][bookmark: _PROCESSED_CHANGE__5bf39f66_cd52_4545_aa][bookmark: _STATUTE_NUMBER__59d939e0_e0c4_44c1_87a0][bookmark: _STATUTE_HEADNOTE__2d0936b1_7f24_4399_9d]§979-V.  Authorized strikes
[bookmark: _STATUTE_NUMBER__9b4c896d_7fbc_4dfc_849f][bookmark: _STATUTE_SS__3cd267f1_9cbc_49a1_9a97_2d5][bookmark: _PAR__15_57b06836_48b4_448d_9173_60e11a5][bookmark: _LINE__33_3d33a3ef_09b6_45ce_88ce_44cbf2][bookmark: _STATUTE_HEADNOTE__194bca47_145a_486a_89][bookmark: _STATUTE_CONTENT__da13c98b_ba8b_43c6_b3c][bookmark: _LINE__34_789be425_e785_4fbc_9f36_5e6630][bookmark: _LINE__35_81743fa5_945c_457e_8c98_be1c51][bookmark: _LINE__36_b0791a61_3dfc_4963_8c37_68fa5e][bookmark: _LINE__37_4d11ba9d_d364_4a5d_b600_363835][bookmark: _LINE__38_8788547b_0e32_4c1e_baf6_da8d88][bookmark: _LINE__39_b3607002_2163_4b55_9608_8d035e][bookmark: _LINE__40_3afe3a6b_7e57_4b29_bf69_23c15e]1.  Authorization to engage in a strike.  A state employee or legislative employee, except for an employee whose duties include protecting public safety; a state employee or legislative employee organization; an agent of a state employee or legislative employee or state employee or legislative employee organization; a member of a state employee or legislative employee organization; or a bargaining agent of a state employee or legislative employee or state employee or legislative employee organization may engage in a strike and a state employee or legislative employee organization may authorize a strike of the members of the organization pursuant to the following procedures:
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[bookmark: _STATUTE_NUMBER__b0db7655_42fc_47bb_8821][bookmark: _STATUTE_P__302aabaf_5c7d_4f12_b974_a9ac][bookmark: _PAR__2_6e521941_0fcb_48b4_bd97_b8489c3f][bookmark: _LINE__4_4d80337c_888b_48f3_b88b_02d5eb2][bookmark: _STATUTE_CONTENT__614c8f4e_a8fc_4166_b67][bookmark: _LINE__5_c81cbcac_4e15_4ce1_98cf_1366674][bookmark: _LINE__6_c3a0f1bf_2868_4c70_a21d_30609a4][bookmark: _LINE__7_4d974fea_c295_474a_bdba_35b5f95][bookmark: _LINE__8_3e958dae_41b1_4c38_b470_201842b]B.  Upon an affirmative vote in paragraph A, the state employee or legislative employee organization or unit of the state employee or legislative employee organization shall deliver to the state employer or legislative employer of the employees voting to strike in paragraph A or the employer's agent a notice of the intent to strike and state the date upon which the strike will begin and the date upon which the strike will end; and
[bookmark: _STATUTE_NUMBER__82c081d1_4a02_4ac5_9b0a][bookmark: _STATUTE_P__eb29e639_2770_40b9_a4e6_4c7d][bookmark: _PAR__3_64a46149_02f1_4f47_b276_ada3e3a0][bookmark: _LINE__9_d160c770_382a_4780_aedc_8eac67e][bookmark: _STATUTE_CONTENT__35fa4d15_1da2_4cdb_8f1][bookmark: _LINE__10_84291a9d_3a66_409d_90fd_b0a3c1][bookmark: _LINE__11_3af4331f_e11b_4808_9e84_c3acec][bookmark: _LINE__12_740201b6_7ebe_4191_9958_ea840d][bookmark: _LINE__13_ecb7507a_20d1_4fbc_a4b4_76670e]C.  The state employee or legislative employee organization or unit of the state employee or legislative employee organization sending notice of a strike or the state employer or legislative employer receiving notice of a strike under paragraph B may call for emergency bargaining within 3 days prior to the date upon which the strike is intended to start.
[bookmark: _STATUTE_P__64c534f8_4b06_46cb_82ab_8732][bookmark: _STATUTE_CONTENT__66dd685a_1601_43b1_ad2][bookmark: _PAR__4_8677b523_e554_49af_817e_a5b644c4][bookmark: _LINE__14_fd50d340_dd76_4333_bc64_8a1fe8][bookmark: _LINE__15_dd56566f_d059_44ca_bed0_f5dc44][bookmark: _LINE__16_6d91891f_8603_432e_9ddc_982742][bookmark: _LINE__17_42f902ce_e8ee_49e4_b668_06843e][bookmark: _LINE__18_d746235b_1a88_463c_bbb5_6bea59][bookmark: _LINE__19_c037267d_2ed5_4205_8a39_464edc][bookmark: _LINE__20_90a3f0d2_c9a7_44ac_8736_3a9f1c][bookmark: _LINE__21_1883dc28_0f52_46a8_bcf8_b59d20][bookmark: _LINE__22_e6db65df_f007_4c2f_9720_1d6bed][bookmark: _LINE__23_229d0e44_dfdc_4eb2_a630_2deb41]For the purposes of this subsection, "employee whose duties include protecting public safety" includes a law enforcement officer as defined in Title 25, section 1611, subsection 5; a firefighter; a military firefighter; an emergency dispatcher; emergency medical, response or rescue personnel; a corrections officer as defined in Title 25, section 2801A, subsection 2 who provides direct care to prisoners, detainees and juveniles committed to the care of the Commissioner of Corrections; and an employee of the Department of Health and Human Services who provides direct care to persons committed to the custody of the Commissioner of Health and Human Services at a state mental health institute as defined in Title 34B, section 3801, subsection 9 and to persons voluntarily receiving services at a state mental health institute.
[bookmark: _STATUTE_NUMBER__51746a03_ce44_4fa7_82db][bookmark: _STATUTE_SS__8557edf0_1feb_4c15_9fd4_edd][bookmark: _PAR__5_09990e4e_ff14_4ea4_9063_d79b369d][bookmark: _LINE__24_10f51a53_7d4b_41f4_aff6_3ca1c8][bookmark: _STATUTE_HEADNOTE__7ed652ae_3777_439a_9b][bookmark: _STATUTE_CONTENT__4c643b21_6837_4aae_b33][bookmark: _LINE__25_eb08deed_1cf9_4a4f_9c68_6b4445][bookmark: _LINE__26_31d86963_3fec_4b73_93e5_e457c0]2.  Prohibited employer conduct.  A state employer or legislative employer may not permanently replace a state employee or legislative employee who engages in a strike in accordance with subsection 1 because that employee engaged in a strike.
[bookmark: _STATUTE_CONTENT__d1ec9051_a812_4e56_8a4][bookmark: _STATUTE_P__879c37b4_c5b4_433d_bf6e_dad0][bookmark: _PAR__6_c2b5eb26_fd7b_4c23_a873_5527cb72][bookmark: _LINE__27_577fcd95_ebb3_454b_92f3_84923a][bookmark: _LINE__28_76d23025_2d73_4af6_bb7e_db6a9b][bookmark: _LINE__29_4d6ebb80_e001_4d7f_8664_2d956c][bookmark: _LINE__30_cc883a48_bf65_415d_a969_6a47ff][bookmark: _LINE__31_c4fb6588_69d1_4863_a676_995505][bookmark: _LINE__32_02e194a2_a7dd_443e_8b0c_5ae351]Nothing in this section prohibits a state employer or legislative employer, during a strike authorized in accordance with subsection 1, from requiring that the minimum necessary number of state employees or legislative employees report to work in order to ensure that the public health, safety and welfare are protected during any event or occasional combination of circumstances that calls for immediate action or remedy.  A state employee or legislative employee required to work during a strike may file a grievance.
[bookmark: _BILL_SECTION_HEADER__a82773c6_6fb3_4d7c][bookmark: _BILL_SECTION__0db9be9d_5e25_4ff3_81b4_0][bookmark: _PAR__7_93978030_f75f_4251_9fbf_6a416468][bookmark: _LINE__33_af801234_0f1b_4aea_9b23_421b22][bookmark: _BILL_SECTION_NUMBER__30089a8b_474a_4ee3][bookmark: _LINE__34_ae450d5b_d38f_411a_80e3_b0e906]Sec. 5.  26 MRSA §1027, sub-§2, as amended by PL 1989, c. 443, §72 and PL 2003, c. 20, Pt. OO, §2 and affected by §4, is further amended to read:
[bookmark: _STATUTE_NUMBER__af0009ba_5a3c_469c_a0c7][bookmark: _STATUTE_SS__838592e4_d249_4077_92d5_12e][bookmark: _PAR__8_3c527f47_f8c4_4428_8909_cf427280][bookmark: _LINE__35_6f90085d_ab43_4d3a_8aaf_a3b810][bookmark: _STATUTE_HEADNOTE__3afd6762_4822_4124_96][bookmark: _STATUTE_CONTENT__9e4f8784_d7f4_409e_80b][bookmark: _PROCESSED_CHANGE__43f1e23e_6e72_4c64_94][bookmark: _PROCESSED_CHANGE__2a8a3d60_a36a_4189_a8][bookmark: _LINE__36_2fe6ee64_9fa1_4ef6_aa52_6cb650][bookmark: _LINE__37_add23842_c2e4_43f9_9502_94ea29][bookmark: _LINE__38_5dd4a52b_93f1_4392_83c5_92d4be][bookmark: _LINE__39_6689ca70_6f2b_4f39_97e6_d84ffd][bookmark: _LINE__40_474e4976_92cc_4106_b153_8d5255]2.  University, academy, community colleges; prohibitions.  University Except as provided under section 1027A, university employees, university employee organizations, their agents, members and bargaining agents; academy employees, academy employee organizations, their agents, members and bargaining agents; and community college employees, community college employee organizations, their agents, members and bargaining agents are prohibited from:
[bookmark: _STATUTE_NUMBER__c80f5c5d_1915_435c_ba99][bookmark: _STATUTE_P__fe263a56_fe8c_4e67_b42d_6754][bookmark: _PAR__9_987811a2_0dfe_465d_83fe_1d36b426][bookmark: _LINE__41_53cd932d_5b83_47fa_8766_43826c][bookmark: _STATUTE_CONTENT__dfa4678b_7e83_43b0_baa][bookmark: _LINE__42_8f567b1c_bf8e_4e0c_9f2d_8b36ae][bookmark: _CROSS_REFERENCE__319431f1_5c44_45a7_b3e][bookmark: _LINE__43_a9504272_9998_4802_a913_b005fd][bookmark: _LINE__44_d27c1b91_be79_4c98_8169_e16b8c]A.  Interfering with, restraining or coercing employees in the exercise of the rights guaranteed in section 1023 or the university, academy and community colleges in the selection of their representatives for the purposes of collective bargaining or the adjustment of grievances;
[bookmark: _STATUTE_NUMBER__0d71c60b_aeba_4648_a065][bookmark: _STATUTE_P__ed13513d_9f1d_449e_b16c_cf23][bookmark: _PAGE__4_1528b3fe_8365_4747_8338_c6b4d16][bookmark: _PAR__1_7eb5875e_dc08_4958_b9a6_dbf7fe97][bookmark: _LINE__1_1c54ee51_3db7_4671_a9b4_877d7ef][bookmark: _STATUTE_CONTENT__6ddc0e68_a646_4061_955][bookmark: _LINE__2_4bf4a834_a252_4c5c_98ee_dff06d9][bookmark: _CROSS_REFERENCE__cbafee42_6e52_4221_b18][bookmark: _PROCESSED_CHANGE__7c163968_5625_4752_a4][bookmark: _PROCESSED_CHANGE__74c2f8ae_c1af_41f0_89]B.  Refusing to bargain collectively with the university, academy and community colleges as required by section 1026; and or
[bookmark: _STATUTE_NUMBER__d69f3780_5cea_4a5f_a630][bookmark: _STATUTE_P__c6588345_f092_4f4c_ac9b_78a6][bookmark: _PAR__2_7dcbc92e_59c3_44e1_9f5f_95b9f4d4][bookmark: _LINE__3_d7190909_80eb_49a0_b800_4d4def2][bookmark: _STATUTE_CONTENT__fe41d622_d537_4323_a52]C.  Engaging in:
[bookmark: _STATUTE_SP__f723a11e_d2a6_4ceb_87f6_c4a][bookmark: _PAR__3_f54ecec5_e57e_4c01_a332_f3676bee][bookmark: _LINE__4_9e204256_720a_4e7a_8d7f_51aa521][bookmark: _STATUTE_NUMBER__ed97520d_4b58_4ae9_b73a][bookmark: _STATUTE_CONTENT__f2c98d88_d2ab_49ab_867](1)  A work stoppage, slowdown or strike; and
[bookmark: _STATUTE_SP__fadb1ed9_3a1c_4946_9a30_684][bookmark: _PAR__4_7a129798_55e7_4ea1_8255_72866dcc][bookmark: _LINE__5_f56609a1_601e_478e_acda_260b71f][bookmark: _STATUTE_NUMBER__29c46dca_21af_4068_bad5][bookmark: _STATUTE_CONTENT__66d8aee1_e18b_413f_a13][bookmark: _LINE__6_3c76d324_0bf6_4ed3_b4bf_a053e04](2)  The blacklisting of the university, academy or community colleges for the purpose of preventing them from filling employee vacancies.
[bookmark: _BILL_SECTION_HEADER__cda71efb_2eea_4e39][bookmark: _BILL_SECTION__37c3af91_035d_4604_bbf8_1][bookmark: _PAR__5_f0820e44_4f27_41e3_9304_7dc40aa5][bookmark: _LINE__7_61402da7_223e_44c8_b8ff_7698b85][bookmark: _BILL_SECTION_NUMBER__fb95531b_b94d_494d]Sec. 6.  26 MRSA §1027-A is enacted to read:
[bookmark: _STATUTE_S__eff83af3_1396_48a9_a25b_5fd3][bookmark: _PAR__6_c674c2e9_c8dd_463b_8e9e_d92a87bf][bookmark: _LINE__8_7c45ce57_8d48_45a3_916e_4bc70bb][bookmark: _PROCESSED_CHANGE__cd7a20ad_00c1_4a31_83][bookmark: _STATUTE_NUMBER__2bd339d1_5cdb_4ded_a78f][bookmark: _STATUTE_HEADNOTE__239f2fbd_8d8b_41a8_a6]§1027-A.  Authorized strikes
[bookmark: _STATUTE_NUMBER__873ba292_1e6f_4cf4_a244][bookmark: _STATUTE_SS__1588b954_5fd4_47ee_9896_be5][bookmark: _PAR__7_61b9f46f_acb8_4ebd_b088_101adb73][bookmark: _LINE__9_f5154776_5b16_435d_8904_78cb033][bookmark: _STATUTE_HEADNOTE__fa75643c_b8ce_4d7a_a9][bookmark: _STATUTE_CONTENT__8fb22803_78f1_417a_b5a][bookmark: _LINE__10_a41a7755_b243_4286_8dac_a9358a][bookmark: _LINE__11_1a8065d2_a4b5_4cd2_bd78_8d0d6b][bookmark: _LINE__12_b702749f_eb87_4862_942c_99980a][bookmark: _LINE__13_76861236_9d7a_4825_9f3f_85f698][bookmark: _LINE__14_a0544c21_c02d_4417_ad9a_7f3574][bookmark: _LINE__15_07c897b5_fd93_4d01_9cb5_7d7b64][bookmark: _LINE__16_1a28a155_7aa9_45d8_8e93_5a6c5b][bookmark: _LINE__17_17aafc09_ce1e_4375_a125_93425d][bookmark: _LINE__18_8c7bf2b8_4d41_4e8f_9d74_383a79]1.  Authorization to engage in a strike.  A university, academy or community college employee, except for an employee whose duties include protecting public safety; a university, academy or community college employee organization; an agent of a university, academy or community college employee or a university, academy or community college employee organization; a member of a university, academy or community college employee organization; or a bargaining agent of a university, academy or community college employee or university, academy or community college employee organization may engage in a strike and a university, academy or community college employee organization may authorize a strike of the members of the organization pursuant to the following procedures:
[bookmark: _STATUTE_NUMBER__d34d6e84_fcdc_4f4e_9b53][bookmark: _STATUTE_P__febe6d3a_0356_4355_a750_6540][bookmark: _PAR__8_34e19b7e_c908_4015_976e_24ab884e][bookmark: _LINE__19_7660753f_61b4_4b6f_8798_db8af4][bookmark: _STATUTE_CONTENT__4e3a08a8_0455_4f35_bb0][bookmark: _LINE__20_b9a7b0f9_20a8_4600_93a6_cc6c38][bookmark: _LINE__21_b3c45f9b_7654_4caa_a950_c3172e][bookmark: _LINE__22_d64ebfb4_0154_49c6_bc68_d7668e]A.  The membership of a university, academy or community college employee organization or unit of a university, academy or community college employee organization that is affected by the issue for which the strike is called must conduct a vote of a majority of members;
[bookmark: _STATUTE_NUMBER__f29a1eb4_3363_4eaa_88c0][bookmark: _STATUTE_P__21f9f621_3d18_40e7_8d55_db8c][bookmark: _PAR__9_918828ee_9b18_464a_be7f_56896f5f][bookmark: _LINE__23_68ec5615_6f1d_4c24_a4de_e278a1][bookmark: _STATUTE_CONTENT__042ec270_d81d_4f77_a68][bookmark: _LINE__24_6f8e3881_db0a_4b44_b0af_0b582a][bookmark: _LINE__25_9175c4bb_7dc9_4f5d_9e30_1193ea][bookmark: _LINE__26_c2f9e0f0_54fa_4a90_a80a_b6ef01][bookmark: _LINE__27_1eac2532_3822_4caa_86f3_ccc5f2][bookmark: _LINE__28_1a865d6f_fcda_4a2d_9fb0_f89011]B.  Upon an affirmative vote in paragraph A, the university, academy or community college employee organization or unit of the university, academy or community college employee organization shall deliver to the university, academy or community college employer of the employees voting to strike in paragraph A or the employer's agent a notice of the intent to strike and state the date upon which the strike will begin and the date upon which the strike will end; and
[bookmark: _STATUTE_NUMBER__09345f81_4b02_42cd_9013][bookmark: _STATUTE_P__f1754e19_5cee_430b_98a5_2466][bookmark: _PAR__10_0bc564d7_c5cb_4a75_85bc_7ba5a83][bookmark: _LINE__29_382306f8_2c67_4e6c_852e_17e43b][bookmark: _STATUTE_CONTENT__e3e72fe3_2a26_4da3_bc5][bookmark: _LINE__30_98278adb_144f_415b_953b_1cd6af][bookmark: _LINE__31_f694f049_726c_459f_921d_1a4931][bookmark: _LINE__32_e7a93066_6f17_4b03_9d74_4a4296][bookmark: _LINE__33_cd235c0b_d178_433e_9870_5b2598]C.  The university, academy or community college employee organization or unit of the university, academy or community college employee organization sending notice of a strike or the university, academy or community college employer receiving notice of a strike under paragraph B may call for emergency bargaining within 3 days prior to the date upon which the strike is intended to start.
[bookmark: _STATUTE_P__b23e8516_0602_48da_b9f9_ef14][bookmark: _STATUTE_CONTENT__8e715bb9_4a96_41ae_baa][bookmark: _PAR__11_bd722d02_1d12_4f95_8791_2c9d9b1][bookmark: _LINE__34_0670cc90_6979_44e4_b949_4180d1][bookmark: _LINE__35_aa4a0542_acf2_4f1e_9f07_32b044][bookmark: _LINE__36_89535d6e_e68c_45cb_94bf_0aa4aa]For the purposes of this subsection, "employee whose duties include protecting public safety" includes a law enforcement officer as defined in Title 25, section 1611, subsection 5.
[bookmark: _STATUTE_NUMBER__03d60bd8_a78a_4527_b3f4][bookmark: _STATUTE_SS__08e52428_e4d4_436a_842a_71c][bookmark: _PAR__12_2b1e7e1d_bb2b_458d_a276_325220e][bookmark: _LINE__37_f86c9616_adfa_49b8_a420_db5b52][bookmark: _STATUTE_HEADNOTE__3ee58f96_327e_47f1_9c][bookmark: _STATUTE_CONTENT__8d483cc5_3d24_4163_9e4][bookmark: _LINE__38_ff6590d9_754e_47e1_b78f_bde236][bookmark: _LINE__39_c8af3665_006c_401f_83f1_f6f4c8][bookmark: _LINE__40_7a35cbbc_6989_4fb3_9b37_40a350]2.  Prohibited employer conduct.  A university, academy or community college employer may not permanently replace a university, academy or community college employee who engages in a strike in accordance with subsection 1 because that employee engaged in a strike.
[bookmark: _STATUTE_CONTENT__1d5f9e81_357d_4a41_9f2][bookmark: _STATUTE_P__f109b8cb_a266_47e7_ad58_1bb5][bookmark: _PAR__13_59f5d96c_0201_465a_a5bd_fd316fa][bookmark: _LINE__41_06718877_ac3c_48a3_a842_9c6a43][bookmark: _LINE__42_47d6e6f7_8895_448f_bf57_36c5c8][bookmark: _LINE__43_4e804f4d_12de_410d_82eb_be5ba7][bookmark: _LINE__44_2386e0a0_3f7b_41e4_9c17_7ec9fe][bookmark: _PAGE_SPLIT__84d79782_0333_45f0_9442_47c][bookmark: _PAGE__5_d868eb70_a3e7_4177_a915_638c3d3][bookmark: _PAR__1_1e5ad075_21d8_412d_aaa0_b5679ac2][bookmark: _LINE__1_0661c226_fe95_4636_85f3_0a6e7ba][bookmark: _LINE__2_70e47f54_7764_4f37_bfd0_4cdfc3f][bookmark: _LINE__3_970edc26_5df9_47d5_b81f_d68b153]Nothing in this section prohibits a university, academy or community college employer, during a strike authorized in accordance with subsection 1, from requiring that the minimum necessary number of university, academy or community college employees report to work in order to ensure that the public health, safety and welfare are protected during any event or occasional combination of circumstances that calls for immediate action or remedy.  A university, academy or community college employee required to work during a strike may file a grievance.
[bookmark: _BILL_SECTION_HEADER__b10a274e_604b_4e63][bookmark: _BILL_SECTION__d929c1a1_f1ee_40c8_92c4_0][bookmark: _PAR__2_0b9546eb_b70a_4619_af2d_d4a36ece][bookmark: _LINE__4_690cfb5b_4fc6_40ad_b975_e7a1a21][bookmark: _BILL_SECTION_NUMBER__ae223a80_607a_4a27][bookmark: _LINE__5_b48081e8_6ce8_4680_9846_2ad1d0f]Sec. 7.  26 MRSA §1284, sub-§2, as enacted by PL 1983, c. 702, is amended to read:
[bookmark: _STATUTE_NUMBER__9f3871c1_a748_47e8_b196][bookmark: _STATUTE_SS__86ed3846_b645_4637_9681_84e][bookmark: _PAR__3_3d25e6ea_f2a2_43f8_a486_7e9f42f9][bookmark: _LINE__6_d1dbc5bd_f887_4947_8a9a_b9c34ef][bookmark: _STATUTE_HEADNOTE__8b17d38d_ac33_4ec0_85][bookmark: _STATUTE_CONTENT__ef3c2787_3fb9_4008_adf][bookmark: _PROCESSED_CHANGE__669bcf51_b801_4bec_9b][bookmark: _PROCESSED_CHANGE__2f5601c7_5067_4761_ae][bookmark: _LINE__7_191d440a_2899_4aa6_8171_f9f4c8b][bookmark: _LINE__8_ac77d43b_53d0_4029_89cf_d66405d]2.  Judicial employee prohibitions.  Judicial Except as provided under section 1284B, judicial employees, judicial employee organizations, their agents, members and bargaining agents are prohibited from:
[bookmark: _STATUTE_NUMBER__f94532fc_e4b9_4fb5_8dcf][bookmark: _STATUTE_P__00ecfd48_cf99_43cd_930e_8c3e][bookmark: _PAR__4_7169805b_b2fa_4dde_a2a3_4ca348ae][bookmark: _LINE__9_b655fe34_0565_42a2_b8c2_680984f][bookmark: _STATUTE_CONTENT__c56bb153_1330_41d1_bbd][bookmark: _LINE__10_91325685_fc67_4d0a_ae35_896288][bookmark: _CROSS_REFERENCE__75096e51_436f_4547_a76][bookmark: _LINE__11_153e2656_b779_4e70_b2f5_9267d9]A.  Interfering with, restraining or coercing employees in the exercise of the rights guaranteed in section 1283 or the public employer in the selection of its representative for purposes of collective bargaining or the adjustment of grievances;
[bookmark: _STATUTE_NUMBER__5eaba047_ff2a_47ac_9802][bookmark: _STATUTE_P__78b5c0c1_f758_4233_b356_9d67][bookmark: _PAR__5_3a4a0f8c_b7de_43f8_b749_a8dc35a1][bookmark: _LINE__12_1a071aec_e508_458c_ae07_9f276c][bookmark: _STATUTE_CONTENT__4978ce0b_5e4f_48b9_bee][bookmark: _CROSS_REFERENCE__4850fd33_7ee4_43b5_9f1][bookmark: _LINE__13_aa342939_2595_4b54_b259_a073f0][bookmark: _PROCESSED_CHANGE__773b6021_4208_43f1_a9]B.  Refusing to bargain collectively with the public employer, as required by section 1285; or
[bookmark: _STATUTE_NUMBER__eeedf711_d684_4c72_9d96][bookmark: _STATUTE_P__e3fce98e_38f8_443b_bdee_e17b][bookmark: _PAR__6_fbb93ed1_c43e_4e8a_b7f0_d1d2bb96][bookmark: _LINE__14_277069a6_a7fe_487f_8167_9802df][bookmark: _STATUTE_CONTENT__8e54a194_570a_4f20_923]C.  Engaging in:
[bookmark: _STATUTE_SP__b20629ac_ed26_4b57_9aa9_c3b][bookmark: _PAR__7_9270d717_0e56_4285_9540_5022d5ae][bookmark: _LINE__15_5c1a5550_80d9_4182_9349_5e2dc4][bookmark: _STATUTE_NUMBER__febf1678_ea7a_40a9_b113][bookmark: _STATUTE_CONTENT__83ebebc1_c3ba_447a_922](1)  A work stoppage;
[bookmark: _STATUTE_SP__10513b7f_cbd6_44ad_8f60_29a][bookmark: _PAR__8_74560fc3_b6e2_46f6_8034_4570754d][bookmark: _LINE__16_e49e2b94_78fa_46ba_815f_b6573a][bookmark: _STATUTE_NUMBER__53069d99_97b9_457d_abb9][bookmark: _STATUTE_CONTENT__d05cae28_de5c_41e9_b6b](2)  A slowdown;
[bookmark: _STATUTE_SP__42a16aa7_bdbd_4712_b2de_a3f][bookmark: _PAR__9_56a7f89a_04b3_40fc_ab77_0e9980ba][bookmark: _LINE__17_87a0bc68_87d1_43fd_8fbf_1e6cab][bookmark: _STATUTE_NUMBER__e3ddef19_df75_491d_a071][bookmark: _STATUTE_CONTENT__77feaed6_d06f_42ed_976](3)  A strike; or
[bookmark: _STATUTE_SP__aa53aea4_7e87_4cd3_a676_5f0][bookmark: _PAR__10_5cc3612e_afb9_4529_bd7b_5394aa3][bookmark: _LINE__18_a975c15b_f146_4e21_8091_c3a831][bookmark: _STATUTE_NUMBER__5953f7ce_d9a3_4c22_8745][bookmark: _STATUTE_CONTENT__3abf5dee_47a9_4f9f_99b][bookmark: _PROCESSED_CHANGE__da278955_73b0_490a_bb][bookmark: _PROCESSED_CHANGE__73842f10_5880_4750_8e][bookmark: _LINE__19_3fcf291d_018c_4bba_8677_e150fd](4)  The blacklisting of the public employer for the purpose of preventing it the public employer from filling employee vacancies.
[bookmark: _BILL_SECTION_HEADER__d88fbe81_c199_4777][bookmark: _BILL_SECTION__dd559772_d2c8_4456_831a_9][bookmark: _PAR__11_2b74b7a8_ab62_4103_a155_5208e3a][bookmark: _LINE__20_9b5ae99d_621b_4473_a9df_bf499b][bookmark: _BILL_SECTION_NUMBER__92bdf2e4_6d75_474b]Sec. 8.  26 MRSA §1284-B is enacted to read:
[bookmark: _STATUTE_S__3a0ee7a4_4be9_4f11_a7c9_e039][bookmark: _PAR__12_c4f3c7d2_427f_4aa7_b711_d62748b][bookmark: _LINE__21_3360aa37_8937_4040_9d73_3b9df4][bookmark: _PROCESSED_CHANGE__6813c759_70e8_413b_ab][bookmark: _STATUTE_NUMBER__37561c21_4150_468f_adf2][bookmark: _STATUTE_HEADNOTE__01e514fe_7a2e_4549_8f]§1284-B.  Authorized strikes
[bookmark: _STATUTE_NUMBER__7ef226e2_cae3_46d0_b41a][bookmark: _STATUTE_SS__f6d22cad_e26b_4478_9198_bbf][bookmark: _PAR__13_c712d9e6_0c25_4517_b6e9_3e423cd][bookmark: _LINE__22_77421459_79e2_4bbf_8893_3095a4][bookmark: _STATUTE_HEADNOTE__eab2851f_679a_40f6_b8][bookmark: _STATUTE_CONTENT__73ebc608_669f_4508_ae2][bookmark: _LINE__23_1549ef4a_dde1_46e4_a85e_bbd187][bookmark: _LINE__24_0500d8bd_4eda_4c74_b37d_43e746][bookmark: _LINE__25_c6877384_0768_4205_a916_1991ed][bookmark: _LINE__26_e60a4235_3a38_4ae5_b0e5_4154f7][bookmark: _LINE__27_67f8f6ad_f6fb_4164_8196_3c6017][bookmark: _LINE__28_54312e65_199d_42d9_851c_a73ef2]1.  Authorization to engage in a strike.  A judicial employee, except for an employee whose duties include protecting public safety or an employee whose duties ensure an individual's procedural due process rights are not denied; a judicial employee organization; an agent of a judicial employee or judicial employee organization; a member of a judicial employee organization; or a bargaining agent of a judicial employee or judicial employee organization may engage in a strike and a judicial employee organization may authorize a strike of the members of the organization pursuant to the following procedures:
[bookmark: _STATUTE_NUMBER__f14116d7_9bbf_4ac4_ac0d][bookmark: _STATUTE_P__70d2911f_c42d_463f_b766_7b90][bookmark: _PAR__14_fe267122_ce07_4a74_bf5c_383044f][bookmark: _LINE__29_a76083ff_77d9_404b_afe1_60b4ee][bookmark: _STATUTE_CONTENT__0993cfd9_4fdd_4ff9_b97][bookmark: _LINE__30_4de73b81_9c09_42b5_972c_e90d91][bookmark: _LINE__31_4ca021ca_5511_49d4_956a_298f50]A.  The membership of a judicial employee organization or unit of a judicial employee organization that is affected by the issue for which the strike is called must conduct a vote of a majority of members;
[bookmark: _STATUTE_NUMBER__24ee6215_3009_4eab_8faf][bookmark: _STATUTE_P__8b6ba842_31c6_4891_8476_9747][bookmark: _PAR__15_a81a324c_5fdf_4397_8179_b2b90f9][bookmark: _LINE__32_6326f7fc_5214_4e72_afe6_c1f9a1][bookmark: _STATUTE_CONTENT__8fc67d0e_3b7a_4658_88b][bookmark: _LINE__33_6d2b6c20_15a5_4b5d_a99e_a4c4c7][bookmark: _LINE__34_fe9fc71d_86e1_499b_92f2_b9a678][bookmark: _LINE__35_8d5df7e6_969d_4279_9c39_c974b4][bookmark: _LINE__36_f46f2bb0_3950_4a37_894f_2bae8c]B.  Upon an affirmative vote in paragraph A, the judicial employee organization or unit of the judicial employee organization shall deliver to the public employer of the employees voting to strike in paragraph A or the employer's agent a notice of the intent to strike and state the date upon which the strike will begin and the date upon which the strike will end; and
[bookmark: _STATUTE_NUMBER__e320da1a_6628_4a22_97a8][bookmark: _STATUTE_P__b41418ce_0da5_4216_b97c_d862][bookmark: _PAR__16_2d46cfec_0f7b_4c4a_94a7_20fea4e][bookmark: _LINE__37_7fc170d7_b6a4_4516_bf64_692967][bookmark: _STATUTE_CONTENT__f5503114_4588_4bb7_a4a][bookmark: _LINE__38_cf985e77_5fd4_4eaf_b786_d9a7bc][bookmark: _LINE__39_98b91def_9114_4154_b75f_dbe350][bookmark: _LINE__40_4c246200_421e_46f1_991a_df4160]C.  The judicial employee organization or unit of the judicial employee organization sending notice of a strike or the public employer receiving notice of a strike under paragraph B may call for emergency bargaining within 3 days prior to the date upon which the strike is intended to start.
[bookmark: _STATUTE_P__23963163_8b0e_45de_9570_bdde][bookmark: _STATUTE_CONTENT__dbac3150_6af5_4607_9bd][bookmark: _PAGE__6_0e2b1f82_38b6_4734_aaa9_ac7c21a][bookmark: _PAR__1_e6d0e250_851d_431b_ac96_9b11c626][bookmark: _LINE__1_f894a244_feec_4769_9af8_1fc333b][bookmark: _LINE__2_b097747e_fc52_4cd9_81d9_cd0c4a7][bookmark: _LINE__3_3f2a6ad8_1814_4b80_a11d_9303a61]For the purposes of this subsection, "employee whose duties include protecting public safety" includes a law enforcement officer as defined in Title 25, section 1611, subsection 5.
[bookmark: _STATUTE_P__e3052211_5c27_4d4c_93c8_195a][bookmark: _STATUTE_CONTENT__0d8ef0fc_64e4_4e73_9fa][bookmark: _PAR__2_d3d0b630_8089_49c6_a04f_e1a55a34][bookmark: _LINE__4_914a2635_4feb_413c_99fb_196077c][bookmark: _LINE__5_b046e7d8_e1c2_4420_a218_f188614][bookmark: _LINE__6_c6e4639e_39c1_41c2_917c_47914d3][bookmark: _LINE__7_05c18bf3_963e_4a1d_a1d1_4f36fd1]For the purposes of this subsection, "employee whose duties ensure an individual's procedural due process rights are not denied" includes a judicial employee who carries out the basic functions that are necessary for a court to operate to allow an individual access to the justice system.
[bookmark: _STATUTE_NUMBER__60e50610_276e_4df8_a230][bookmark: _STATUTE_SS__067092b8_2c51_43b2_8445_208][bookmark: _PAR__3_6fae9982_21e7_4776_87ff_df29d569][bookmark: _LINE__8_c41eca4b_86d3_4ef4_bdd4_f2d3e46][bookmark: _STATUTE_HEADNOTE__f79160de_b6f8_42c7_93][bookmark: _STATUTE_CONTENT__a268c7fe_3cd7_4655_ba8][bookmark: _LINE__9_12752f8b_95ac_43f2_8db6_fd69d53][bookmark: _LINE__10_9a6d022c_c7c8_4761_a3ae_979438]2.  Prohibited employer conduct.  A public employer may not permanently replace a judicial employee who engages in a strike in accordance with subsection 1 because that employee engaged in a strike.
[bookmark: _STATUTE_P__fc8f04ed_6ee0_431c_a81f_4160][bookmark: _STATUTE_CONTENT__ba1f8de7_3796_4b43_aa4][bookmark: _PAR__4_f2c9ae7f_345a_4f88_9cfb_23ac8848][bookmark: _LINE__11_f4da1eca_8388_4e99_a81f_cbcae3][bookmark: _LINE__12_8f86d422_ec8a_4093_8d5e_3bdf63][bookmark: _LINE__13_bfac9d05_4026_484b_8a5d_a88b63][bookmark: _LINE__14_bf4596bf_0b98_4d2e_9725_9ab734][bookmark: _LINE__15_de753ae4_3b54_4ff5_aa5c_ad776c][bookmark: _LINE__16_dae3091a_5906_4fdb_827b_84acb0]Nothing in this section prohibits a public employer, during a strike authorized in accordance with subsection 1, from requiring that the minimum necessary number of judicial employees report to work in order to ensure that the public health, safety and welfare are protected during any event or occasional combination of circumstances that calls for immediate action or remedy.  A judicial employee required to work during a strike may file a grievance.
[bookmark: _SUMMARY__3adc5927_f14e_46d8_b2d7_61a2eb][bookmark: _PAR__5_2f76b4e6_9473_455f_8c9b_9b147797][bookmark: _LINE__17_1c9927ad_74c4_45a5_82fe_d174df]SUMMARY
[bookmark: _PAR__6_de2b9d2c_18c6_4f1f_9f61_4f98fe99][bookmark: _LINE__18_c09112ab_af60_49ea_9e17_8da71d][bookmark: _LINE__19_f92e313b_8340_4955_850e_da14ea][bookmark: _LINE__20_82d4da64_166f_462a_bd1c_0c224f][bookmark: _LINE__21_e732307f_5801_4c53_b97b_eae8ca][bookmark: _LINE__22_f23750d0_faa0_4301_be10_5fe3bf][bookmark: _LINE__23_d84567ce_364b_4970_9f81_c336fe][bookmark: _LINE__24_e5c326dc_7bff_4a1c_9831_f0ff9d][bookmark: _LINE__25_0cfaa46a_a491_4e5b_9b88_85f062][bookmark: _LINE__26_46a24420_5df6_45fc_9887_94c388][bookmark: _LINE__27_b50ff414_a79c_4ba5_b751_61bae8]This bill allows public employees, including municipal and county employees, state employees and legislative employees, university, academy and community college employees and judicial employees, but not including employees whose duties include protecting public safety or judicial employees whose duties ensure an individual's procedural due process rights are not denied, to strike.  The bill requires that notice be given to the public employer stating the dates upon which the strike will begin and end.  The bill provides that the employee organization or public employer may call for emergency bargaining within 3 days prior to the intended start of the strike.  The bill prohibits a public employer from permanently replacing an employee because that employee engaged in a strike.
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